
A F F I L I A T E D  W I TH  A F L - C I O  AND  C L C  

 On Saturday June 17th, 2023, two Libertyville Overhead 

crews were assigned an early start job in Round Lake.  While  

performing work aloft, single phase apprentice James Clark made 

inadvertent contact with an energized cutout.   

 Crew members Bob Gaynor, Andy Kerestes, Stephen Sink, 

Jeff Gilstead and Cullen Ketterhagen acted quickly after realizing 

James was injured.  Bob Gaynor assigned tasks to each crew 

member and called the FLS.   Stephen Sink manned the lower 

controls on the bucket truck to bring James down.  Cullen Ketter-

hagen called 911 and provided important information to get 

emergency medical personnel on the scene.  Jeff Gilstead got the 

AED out of a crew truck and ready to be used.   

 Once the bucket was low enough, multiple members of 

the crew pulled James out of the bucket.  Stephen Sink began 

performing chest compressions on James.  The AED was then 

applied, after 3 rounds of shocks James began breathing on his 

own again.  Round Lake paramedics arrived shortly after and 

transported James to the hospital.   

 On Monday, July 17th Bob, Andy, Stephen, Jeff and Cullen 

were recognized for their heroism by the Greater Round Lake 

Fire Protection District at an emotional ceremony.   

 Thankfully, James has made a full  recovery and is doing 

well.  We can not thank Bob, Andy, Steve, Jeff and Cullen enough 

for saving the life of our Local 15 brother. 
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 On 6-3-2023, Braidwood Generating Station hosted their signature 22nd Annual “Fishing for a Cure” 
Bass Tournament.  Local 15 Members and Constellation raised an event record $77,000 for Megan’s Mission     
Foundation, bringing the tournaments 22-year fundraising total to $836,000! 
 Megan’s Mission Foundation, named for Coal City’s Megan Bugg, who sadly passed away last year from a 
rare form of pediatric cancer, raises money in support of researching different forms of pediatric cancer. Megan was 
diagnosed at 13 years old and dedicated the last seven years of her life to raising money for pediatric cancer re-
search.   
 Every year a different organization is nominated by station employees to benefit the proceeds.  IBEW Local 
15 members at Braidwood have been involved with this event since it started in 2002.  Thank you to everyone who 
participated and supported this amazing event.   

 On Friday, June 9th, 2023, seventeen Dresden Generating Station employees along with a couple of their 

children volunteered for Illinois Valley Industries and Community Living in Morris.  Volunteers helped with different 

landscaping and painting projects.              

The organizations were very appreciative 

and invited the group back for another care 

day in the fall.  

 IBEW Local 15 Dresden Chief Steward 

Forrest Helfrich participated and stated " It 

was a beautiful day and our Dresden station 

volunteers take pride in helping these      

worthy organizations".  



 I was hired at ComEd in March 1991 when I was 19 years old and started in the Rockford office as a Jun-
ior Clerk.   After 2 weeks, I accepted a promotion to GCIII at the Byron Nuclear Plant and was released and passed 
N-GET all within the first 30 days of employment.   In the summer of 1997, I applied to become a Union Steward 
because I saw many opportunities and wanted to be involved.  I eventually promoted to Chief Steward and 
stayed working at Byron until 2002.  Unfortunately, I was in a group of employees that was laid-off.  Knowing full 
well I shouldn’t have been, it was out of my control and the Union fought for the rights of many of us.  It was a 
rough 4 years, but I was re-hired, back at Byron and worked as an OSS for over 20 years total.  I promoted to the 
OPIII, Plant Timekeeper position before accepting a GSR position in Rockford in 2015.    
 In 2008, I was asked by the Local to represent Byron Station on the MBA Full Board and I have been the 
MBA vice-president for a few years now.  It’s a great benefit and I’m glad my brothers and sisters guided me to 
join right from the beginning of my career, you never know when you’ll need it.   
 I have represented the Union at a couple of different conferences and always felt it was an honor.  Sis-
ters in Solidarity!  
If it’s a union issue or a question about our work, I’m here to do my best and will always try to support you!  
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            Russ “Rudy” Ruettiger began his career on July 11, 1988, at Braidwood Station as a Station Labor.  As 
of today, Rudy has more than 35 years of being an IBEW member.   He worked as a Station Labor until he 
accepted the “B” Fuel Handler position in September of 1989.  Rudy worked his way up to “A” Fuel Handler 
in June of 1991 and promoted to Senior Fuel handler in 2002.  It was in the mid ninety’s that Rudy initially 
decided to become a steward.  He filled this role until he became a chief in April 2001 where he stayed until 
stepping away in 2002. It was after a short break that he decided to return and serve his brothers and sis-
ters as a steward again in 2005.  Rudy filled this position until January 2013 when he accepted the Fuel Han-
dling Chief Steward position that represents all the L15 represented nuclear plants. Brother Ruettiger has 
also honorably served Local 15 as the Nuclear At Large executive board member from 2016 to pre-
sent.  Russ lives in Channahon where he has been married to his bride for 32 years.  Together they have 3 
children and 1 grandchild. While he enjoys golfing and softball, the time spent with his family is the most 
important to him.  

 

2010-2015 - Glenbard OVHD United Way Rep 

5/2019 - Attended IBEW Safety Conference Kansas City 

2015-2020 - Rockford OVHD Safety Committee Rep 

2017-2020 - Rockford OVHD Steward 

2020-Current - Rockford OVHD Chief Steward 

3/2020 - Attended BAPP Safety In Action Conference Nashville,TN 

11/2021 - University of Illinois Arbitration Institute 

9/2022 - Attended Utility Workers Coalition (Madison, WI) 

2015-Current - Rockford OVHD BAPP Steering Committee  

14 Year BAPP Member 

Hired 3/22/2004 - Meter Reader 

8/2006 - Started OVHD Basic School 

8/2006-11/2008 - OVHD Apprenticeship Belvidere 

11/2008 - Graduated 3Phase Line School 

11/2008-2/2015 - OVHD Lineman Glenbard 

2/2015-Current - OVHD Lineman Rockford 

2009-2015 - Glenbard OVHD Safety Committee Rep 

2013-2015 - East Central Safety Committee Chairperson 

2010-2015 - Glenbard OVHD BAPP Steering Committee  
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Collective Bargaining Agreement and Supplement to Collective Bargaining Agreement between 

Commonwealth Edison Company & Exelon Business Services Company and IBEW Local 15 
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Collective Bargaining Agreement and Supplement to Collective Bargaining Agreement between 

Constellation Generation and IBEW Local 15 

Grievances Steps 1-3 

Step One - Local Investigation  
A local investigation and resolution of a grievance will be the responsibility of the Company and Union represented as follows:   
Participants:  
Local Union Representatives:  
One (1) Chief Steward or representative.  
One (1) Steward or representative.  
One (1) Grievant (optional) (If more than one (1) grievant is referenced on the grievance, only one (1) grievant will be permitted to participate in the discussion).   
Line Management Representatives:  
One (1) Department head level representative.  
One (1) First Line Supervisor (optional).   
Labor Relations/Human Resources:  
One (1) Labor Relations/Human Resources management representative.   
After discussion with the other party, the Company and Union shall identify their appropriate representatives at each location, site, or department. Either party may be accom-
panied by one (1) additional representative by mutual consent.   
The Human Resources and Local Union 15 representatives will jointly arrange for meetings at times and places that are mutually agreed to by the persons involved.   
Prior to meeting, Company and Union representatives shall meet individually, as soon as reasonably possible, and shall make a full and complete investigation of the facts 
related to the grievance.  When mutually agreeable, the grievant may be present during those interviews. The grievant will not be a party to the disposition of the grievance 
nor is the grievant’ s concurrence required for the settlement of the grievance. The grievant does have the right to point out the existence of other facts or witnesses concern-
ing the grievance.   
Notwithstanding the foregoing prohibition, with the written consent of the Union's Business Manager, or designee, the members of the Local Investigating Committee may 
include the grievant where such employee is also the shop steward representing the department involved in the grievance.  In this limited situation, the shop steward/grievant 
may be a party to the disposition of the grievance.  
  
Step Two - Business Unit Joint Grievance Committee   
A Joint Grievance Committee shall be established in each operational Business Unit. A Joint Grievance Committee will be composed as follows:  
Local Union Representatives:  
Two (2) Business Representatives.  
Line Management Representatives:  
One (1) Manager (Site Manager, Site Vice President, Department Vice President, Regional Director) from the specific business unit shall be in attendance.  
Labor Relations/Human Resources:  
One (1) Labor Relations/Human Resources management representative.  
The Step 2 meeting will be conducted at the generating location where the grievance originated for grievances arising in Exelon Generation (Nuclear) and other Nuclear offices 
(Cantera, Services & Training Center (STC), etc.).  
The Committee shall meet to consider the grievance at its second next regularly scheduled monthly meeting date after receiving the referral to the Step 2 Business Unit Joint 
Grievance Committee and report of the Local Investigating Representative.  
An agreed to Joint Position Summary by the Company and Local Union representatives of the discussion held at this step of the grievance procedure and a statement of the 
issues upon which they are in agreement, issues still in dispute and the reasons therefore, and the basis for settlement, if any advanced by each, shall be prepared and signed 
by both parties at the Step 2 grievance meeting.  
The Company shall forward to the Local Union an answer to the Step 2 grievance within thirty (30) calendar days of the Step 2 meeting.    
Any referral to the Step 3 Review Committee must occur within thirty (30) calendar days of receipt of the Step 2 answer.  
  
Step Three - Review Committee  
   
The Review Committee shall be composed as follows:  
Local Union Representatives:  
Two (2) Representatives appointed by the Business Manager including the Business Manager, Senior Assistant Business Manager, and Officers of Local Union 15.  
Line Management Representatives:  
One (1) Executive Level Operational Manager representing the Business Unit in which the grievance originated. If titles change, the appropriate level will remain the same or 
higher.  
Labor Relations/Human Resources:  
One (1) Labor Relations/Employee Relations Vice President or designee.  
Both parties recognize the importance of maintaining stability in the composition of the Review Committee. Members of the Review Committee shall strive toward achieving 
this objective when scheduling Step 3 meetings.  
Review Committee Procedure   
The Review Committee shall meet to consider the grievance at its second next regularly scheduled meeting after receiving the referral.   
An agreed to Joint Position Summary by the Company and Local Union representatives of the discussion held at this step of the grievance procedure and a statement of the 
issues upon which they are in agreement, issues still in dispute and the reasons therefore, and the basis for settlement, if any advanced by each, shall be prepared and signed 
by both parties at the Step 3 grievance meeting.  
The Company shall forward to the Local Union an answer to the Step 3 grievance within fifteen (15) calendar days of the Step 3 meeting.  
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11.3 Procedure  
Grievances shall be handled as follows:  
  
Step 1 : The dispute or difference shall be presented and first discussed by the Employee concerned and the immedi-
ate supervisor and /or Department head. The Employee shall be accompanied by a steward if the Employee so re-
quests.  
  
Step 2: If the dispute or difference is not satisfactorily settled within 14 days of the Step 1 meeting, it shall be re-
duced to writing and presented by the Union to the Station Director. The parties shall meet and discuss the grievance 
within 21 days of the receipt of the written agreement.  The Company will be represented by the Department Man-
ager and/or Station Director and Human Resources Representative and the Union will be represented by a Union 
Business Representative and Chief Steward. The Company will give its answer in writing within 14 days after the Step 
2 discussion.  
  
Step 3: If the dispute or difference is not satisfactorily settled at Step 2, it may be appealed to the Company's Labor 
Relations Representative within 14 days after receipt of the step 2 answer. The parties shall meet and discuss the 
grievance within 21 days of receipt of the appeal. The Company will be represented by up to two Senior Company 
officials and the Union will be represented by up to two Senior Union officials. The Company will give its answer in 
writing within 14 days after the Step 3 discussion. Employee terminations, if grieved, will automatically be moved to 
Step 3 and heard within thirty (30) days of the grievance filing.  

NRG Powerton CBA Language                         

Grievance Steps 1-3 

Vistra KinCaid CBA Language                        

Grievance Steps 1-3 

13.3 Procedure  
Grievances shall be handled as follows:  
  

Step 1: The dispute or difference shall be presented and first discussed by the employee concerned and the immedi-
ate supervisor and /or Department head. The employee shall be accompanied by a Steward if the employee so re-
quests.  
  

Step 2: If the dispute or difference is not satisfactorily settled within fourteen calendar days of the Step 1 meeting, it 
shall be reduced to writing and presented by the Union to the Station Director within the next fourteen calendar 
days. The Company and Union Representatives shall meet and discuss the grievance within twenty-one calendar 
days of the receipt of the written grievance. The Company will give its answer in writing within fourteen calendar 
days after the Step 2 discussion.  
  

Step 3: If satisfactory resolution of the grievance or dispute is not obtained at Step 2, the dispute may be submitted 
to arbitration under this agreement.   
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 On July 10th 2023, Local 15 Business Reps John 

Richards, Brian Daniels, Fuel Handling Chief Steward 

Russ Ruettiger and steward Mario Campos met with the 

Reactor Service leadership team at Cantera.   

Some of the items discussed were:  

Travel, training, rigging and lifting practices.  



 Escheatment is the process by which unclaimed assets are turned over to the state. Most people, even our 

own employees, are not aware of the fact that ComEd has an Escheatment process that is handled by the clerks in 

our Revenue Management Department. The Financial Business Clerk 2s go through a process of attempting to en-

sure that both commercial and residential customers who have unclaimed money on record with the company re-

ceive the money that is due to them.  

 The money may be an unclaimed deposit or a refund check for a credit balance on a closed account that was 

never cashed. Twice each year, the Clerks in Revenue Management spend days going through nearly a thousand ac-

counts, reinstating, researching, and updating account information for customers in their attempts to refund hun-

dreds of thousands of dollars. The refund amounts vary drastically and can range from $20.00 to an excess of 

$30,000.00 each. The entire process typically takes the clerks 2-3 weeks to complete. Our clerks perform this process 

bi-annually in their attempts to ensure customers receive money due to them and to prevent customer money from 

going to the state as unclaimed property.   

Revenue Management Clerks Refund Unclaimed Money 
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Osvaldo Martinez, 

Braidwood Radiation 

Protection, gets sworn 

in by Business Rep. 

Brian Daniels at the 

Southern Region Unit 

Meeting. 

august Meetings 

Wednesday, August 2nd 

Powerton Unit Meeting  *  4:00pm 

Pace - 300 McLean St, Pekin 

Southern Unit Meeting   **   5:30pm 

Stone City VFW– 124 Stone City Drive, Joliet 

West Unit Meeting        6:00pm 

American Legion - 1120 W. First St., Dixon 

Central Unit Meeting      6:30pm 

American Legion - 310 W. Butterfield Rd, Elmhurst 

Tuesday, August 1st 

Northeast Region Unit Meeting   5:30pm 

American Legion - 749 Milwaukee Ave, Gurnee 

Kincaid Unit Meeting  *   **   3:45pm 

Locals Restaurant - 605 Douglas st., Pawnee  

Chicago Unit Meeting   5:00pm 

IBEW Local 134 2722 S MLK Dr, Chicago 

Thursday, August 10th 

Northwest Unit Meeting    5:30pm 

Holiday Inn - 7550 E. State St., Rockford 

P r e s i d e n t  R i s e r  w i l l  a t t e n d  * *                                 
V i c e  P r e s i d e n t  B u s s e r  w i l l  a t t e n d   *  

New Members Danyale 

Moss, Daniel Saavedra 

and Brian Baity are sworn 

in by Chicago Business 

Rep Bernard Robinson. 

Northeast Unit Chair 

Anthony Trentadue 

swears in                  

new member           

Michael Gorski 

New members Tyler    

Jacobs, Cade Miller, Kyle 

Smielewski, Seth Hedman 

and 2 guys who didn't sign 

the new member sheet 

are sworn in at the  

Northwest Unit Meeting 
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 Braidwood Station Chief Steward Paul Krumpoch (right) retired on July, 7th 2023, after 
33 years' service with Constellation.  
 Paul has served Local 15 as a Steward & Chief Steward since 2013.  Local 15 would like 
to thank Paul for his years of service and wish him well in his retirement years.    
 Radiation Protection Steward Brian Hale (Left), will be taking on the role of Chief Stew-
ard to represent Operations, Chemistry and Radiation Protection.  Brian has been a R.P Steward 
since 2017.  We look forward to Brians continued leadership with Local 15.  

John FitzPatrick Sr. Energy Tech - Physical Chicago South Jan-90 

Manuel Tenorio TUG Crew Leader Cable Chicago West Tech May-79 

Tammy Nolan Mechanic - Underground Chicago South Jan-06 

Roy Farris DO Lead Crew Leader - Line Highland Park Jun-87 

Trieste Holifield Construction Order Clerk Crestwood May-90 

Arthur Moreno OVHD Electrician Joliet Jun-91 

Hope Becker Sr. Mech Nuclear Braidwood Jun-96 

Jeffrey Clark Equipment Operator - Nuclear Dresden Jun-92 

L15 Member Work Location Position Service Date 

Keith Allen Kueteman  

Our Condolences to the Families, Friends and Co-Workers of: 

58 Years old 

Passed away June 30th  

Retired 7-16-2021 

Dresden Instrument Mechanic 

73 Years old 

Passed away July 19th  

Retired 10-1-2012 

Equipment Operator at     

Will County Station 

William M. Johnson  

49 Years old 

Passed away July 4th 

Former Local 15                    

Grievance Clerk 

Susan Lynn Kezele  
Sam Golenski 

Active Member  

Overhead Streator 

21 Years old 

Passed away June 27th  
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P r e s i d e n t /  B u s i n e s s  M a n a g e r /  F i n a n c i a l  S e c r e t a r y
T r e a s u r e r  

Tom Tibbles - Chairperson/ Clerical Division  

William Hawker - Generating Physical Fossil Division  

Mike Quirk - Commercial Physical Division  

Jimmy Glidic - Generating Physical Nuclear Division  

Paul “Vinnie” Rochotte - Commercial Physical Division  

Russ “Rudy” RuettigeR - Commercial Physical Division  

oscaR “Big o” sanchez - Clerical Division  

GENERATION 

Braidwood, Dresden, LaSalle 

815-272-1950 

DANIELS@IBEW15.ORG 

Byron, Quad Cities 

815-499-3043 

RICHARDS@IBEW15.ORG 

PHYSICAL 

Senior Assistant Business Manager 

Comm Center, Bolingbrook, Elgin, Glenbard,           
Maywood, O’Hare, Tech Center 

630-569-3571 

COLLINS@IBEW15.ORG 

Bradley, Channahon, Crestwood, Joliet, Pontiac, 
SSG South, Streator, University Park 

630-200-0404 

KEATING@IBEW15.ORG 

Chicago North, Chicago South 

630-967-4923 

ROBINSON@IBEW15.ORG 

Aurora, Dekalb, Dixon, Freeport, Rockford 

MBA & FMLA Representative 

815-312-7581 

SHAULIS@IBEW15.ORG 

Barrington, Crystal Lake, Highland Park, Libertyville, 
Mt.Prospect, Skokie, SSG North, Woodstock 

815-347-2644 

WACHTER@IBEW15.ORG 

CLERICAL 

Senior Assistant Business Manager 

Arbitration Coordinator 

Elgin, Glenbard, Mt. Prospect 

630-442-9864 

FREEMAN@IBEW15.ORG 

Aurora, Bolingbrook, Bradley, Braidwood, 
Cantera, LC1/2/3, Comm Center, Crestwood, 

Dixon, Dekalb, Dresden, Freeport, Joliet & 
CCC-OCC, Lasalle, Maywood, Rockford, STC, 

Streator, University Park, Tech Center 

630-487-7571 

SIMS@IBEW15.ORG 

Byron, Chase BLD,  Chicago North– South,          
Enertouch, Goodcents, Quad Cities, Crystal Lake, 

Skokie, Libertyville, Highland Park, Call Center, 
Woodstock 

773-717-6073 

VELA@IBEW15.ORG 

            

6330 Belmont Road 

Suite 1 

Downers Grove, Il 60516 

Office: 630-515-0381 

Fax: 630-515-0835 

www.ibewlocal15.org 

Employee Service Center 

877-739-3566 

 

Employee Service Center 

877-436-4701 

 

Employee Service Center 

844-467-4236 

 

Employee Service Center 

844-469-9539 

Vice President/ Senior Assistant Business Manager/ Executive Board Member  
S e c r e t a r y  


