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COLLECTIVE BARGAINING AGREEMENT
BETWEEN
EXELON BUSINESS SERVICES COMPANY
COMMONWEALTH EDISON COMPANY AND
LOCAL UNION 15 OF THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS

PREAMBLE

This Agreement is made by and between Exelon Business
Services Company and Commonwealth Edison Company
(collectively "the Company") and Local Union 15
(hereinafter called the "Union") of the International
Brotherhood of Electrical Workers (hereinafter called the
"Brotherhood"). This Agreement shall be binding upon
the parties and their respective successors and assigns.
Subject to the Company obtaining all necessary approval
of any governmental authority or regulatory body,
including but not limited to the Illinois Commerce
Commission, and except in cases of liquidation or
condemnation or sale or transfer (i) to any entity which
has the authority to initiate condemnation proceedings, or
(ii) pursuant to any right granted prior to the date hereof,
in the event of a sale or transfer of one (1) or more of the
Company’s generating stations and/or business units, to
another person, company, corporation, or firm during the
term of this Agreement, the Company shall require such
purchaser or transferee to assume the obligations under
this Agreement until the expiration of the term of this
Agreement. This paragraph shall not apply with respect to
any generating station which was the subject of a sales
agreement entered into before the date of this Agreement.
The parties hereto agree with each other as follows:

ARTICLE I
Representation and Recognition

1. The Union, having been certified by the National
Labor Relations Board as the bargaining agency for
certain employees in the bargaining unit defined as
the Commercial Physical and Clerical workers is
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II

hereby recognized by the Company as the
exclusive bargaining representative for all
employees in such unit.

2. The occupational titles of the employees covered
herein are listed in Exhibit A attached hereto and
made a part hereof.

3. The Company recognizes authorized
representatives of the Brotherhood and the Union
as the representatives of the Union.

ARTICLE I
Union-Company Relationship

1. The management of the Company and the direction
of the working forces covered herein, including the
right to hire, suspend, discharge for proper cause,
promote, demote, transfer, and lay off because of
lack of work or for other proper reasons, are vested
in the Company, except as otherwise specifically
provided in this Agreement.

2. In the election conducted by the National Labor
Relations Board, the Union has been duly
authorized to make the agreement set out in this
Section. In the interest of cooperation and
harmonious relationship, the Company and the
Brotherhood agree that:

(a)  All regular employees, other than guards,
who on August 1, 1946, were members of
the Brotherhood, and all employees, other
than guards, who become members after that
date, shall as a condition of employment,
maintain  their membership in the
Brotherhood during the term of this
Agreement. The Union, the Brotherhood,
their officers, and their members, shall not
intimidate or coerce employees into joining
the Brotherhood.

4
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(b)  All persons, other than guards, hired after
July 31, 1946, shall as a condition of
employment, join the Brotherhood within
ninety (90) days after date of employment
and maintain membership in  the
Brotherhood during the term of the
Agreement.

(¢) The Brotherhood will accept into
membership any present employees and all
persons hired after July 31, 1946, upon
reasonable terms and conditions. Employees
in job classifications, deemed by the parties
to perform the functions of guards, were
excluded from participation in the above
mentioned election conducted by the
National Labor Relations Board.

3. The Company agrees that during the period of this
Agreement, there shall be no lockout of members
of the Union. The Union, its membership,
individually and collectively, agree that there shall
be no strike, or other interruption of work, it being
the desire of all parties to provide an uninterrupted
service to the public.

4. There shall be no discrimination, interference,
restraint, or coercion, by the Company or any of its
agents, against any employee because of their
membership in the Union or because of any lawful
activities on behalf of the Union. The Union, or its
agents, will not solicit members, engage in
organization work, or any other Union activities,
during the working time of employees, except as
provided in Article VIII of this Agreement.

5. Neither the Company nor the Union through their
officers, members, representatives, agents, or
committees, shall engage in any activity of any
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III

kind for the purpose of defeating or evading the
terms of this Agreement.

6. Posting of official Union notices on Company
property shall be permitted and definite space shall
be allotted for this purpose.

7. Upon presentation of a written check-off
authorization from an employee, the Company will
deduct from the employee's pay and remit to the
Union, initiation fees, dues, and regular and special
assessments. The authorization shall be irrevocable
for a period of one (1) year, or until the termination
of the current Agreement between the Company
and the Union, whichever occurs sooner; and the
authorization shall be automatically renewed and
shall be irrevocable for successive periods of one
(1) year or for the period of each succeeding
applicable Agreement between the Company and
the Union, whichever shall be shorter, unless
written notice of revocation is given by the
employee to the Company and the Union, not more
than thirty (30) days and not less than ten (10) days
prior to the expiration of each period of one (1)
year, or of each applicable Agreement between the
Company and the Union, whichever occurs sooner.

ARTICLE III
Seniority, Promotions, Transfers, Layoffs,
Reemployment

L. This Article shall apply to those carried on the
payroll as "regular" employees full-time and part-
time, and shall not apply to those carried on the
payroll as '"temporary" employees. Regular
employees are engaged without time limitation.
Temporary employees are engaged for work which,
it is anticipated, will continue for a limited period
in jobs which will not result in loss of regular
employment for regular employees.
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"Part-time regular employees" shall apply to those
employees scheduled on a regular job for no more
than twenty-four (24) hours per week, with a
minimum of twenty (20) hours, with no time limit
on the duration of their employment. The scheduling
of part-time Customer Service Representatives shall
be based upon a minimum of eight (8) hours per
week, and a maximum of thirty-two (32) hours per
week. It is further agreed that these employees shall
be scheduled a minimum of 1,040 hours annually,
and may be scheduled up to a maximum of 1,664
hours annually.

2. A new employee, other than one classified as
temporary, shall be termed a "probationary"
employee. The probationary period shall be three
(3) continuous months. A probationary employee
may be discharged any time prior to the end of the
probationary period. The discharge of a
probationary employee shall not be subject to the
provisions of Article VIII. Upon completion of the
probationary period, the employee shall be placed
on the applicable seniority list as a regular
employee and immediately credited with the
seniority and service that accumulated during the
probationary period.

3. Length of employment in the Company shall be
"service." Length of employment in a particular job
classification within the Commercial Physical
department within the Company shall be
"seniority." Service and seniority will be in
accordance with the Company's records, but cannot
include time spent in the Company prior to a break
in service that has not been joined. If two (2) or
more employees are promoted to the same job
classification on the same date, their seniority order
in their new job classification shall be determined
by the seniority they had in the job classifications
from which they were promoted.
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Seniority in a Clerical job classification within the
Company shall be based upon promotional service
date. Promotional service date shall be in
accordance with the Company's records and shall
include only service spent in Clerical job
classifications and not Company service spent prior
to a break in service which has not been joined or
time spent in a production or maintenance job
classification.

4. During the term of this Agreement, the Company
will semi-annually supply to the Union lists
showing seniority and service of regular
Commercial Physical employees. These lists shall
show, by promotional series and job classification,
the following: (a) employee's name; (b) seniority;
(c) service. In the absence of objection by the
Union to changes from the previously approved
list, within thirty (30) days of the date on which the
revised list is submitted, such changes shall be
considered approved.

In addition, during the term of this Agreement the
Company will semi-annually supply to the Union,
lists showing the job classification and promotional
service date of regular Clerical employees. In the
absence of objection by the Union to changes from
the previously approved list, within thirty (30) days
of the date on which the revised list is submitted,
such changes shall be considered approved.

5. Bi-weekly the Company will inform the Union of
personnel changes that affect the respective
Commercial Physical and Clerical seniority lists.

6. A job classification shall be "higher" when it
carries a higher schedule maximum. "Promotion"
shall mean advancement to a higher job
classification.
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7. In cases of promotion to higher job classifications
within the bargaining unit, the factors to be
considered shall be ability and seniority for
Commercial Physical employees and ability and
promotional service date for Clerical employees.
Where the ability of the employees under
consideration is substantially equal, the employee
highest on the applicable list will be the one
promoted. In case of promotion, if the employee
who is highest on the applicable list is not selected,
the employee shall be informed by the Company of
the reason why they were not promoted. The Union
will be furnished the names of employees not
promoted in accordance with the above. Eligibility
for promotion will be in accordance with the
attached Exhibit B, except as hereinafter provided.

8. When a vacancy occurs or when a new position is
created within the bargaining unit above the
entrance job classifications, if no employee is
promoted in accordance with the promotional lists
(Exhibit B), the Company shall post a notice on
bulletin boards, for a period of ten (10) calendar
days, excluding Sundays and holidays, announcing
the open position. (The entrance job classifications
referred to are those indicated on the promotional
list, Exhibit B.) Employees desiring to be
considered should make written application setting
forth their qualifications. Employees who do not
make application within the period of posting of
the notice shall have no grievance.

9. If no qualified employee is available for the
vacancy or newly created job classification in the
Commercial Physical or Clerical promotional
series, either from the next lower job classification
in the promotional series, or as a result of the
bidding procedure, then the Company may select
any employee, or hire someone to fill such job after
notifying the Union.
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10. In the event an employee chooses not to accept a
promotion or transfer, it shall have no effect on
their future opportunities for promotion.

11.  An employee who is promoted shall be given not
more than a ninety (90) day training and qualifying
period for determination as to whether or not the
employee can meet the job requirements. If it is
decided the employee is not competent to perform
the work of the new job classification, the
employee will be transferred back to their former
job classification. Commercial Physical employees
shall have included in their seniority the time spent
in the higher job classification and Clerical
employees will continue to maintain their
promotional service date.

12.  The Company will afford the senior employee in a
job classification a reasonable opportunity to be
trained for the next higher job in their promotional
series to the extent that the Company finds it
practicable to provide such training taking into
account the job requirements and working
conditions involved. This policy is predicated on
the understanding between the Company and the
Union that such training will not affect the
Company's right to assign any work to an
individual at any particular time.

13. When a Commercial Physical or Clerical employee
is temporarily assigned to other work, the
employee's seniority or promotional service date
will continue to accrue in their regular job
classification.

14. When filling a vacancy in an existing or newly
created management job classification by
promoting from the bargaining unit, the Company
will post a notice on bulletin boards in the division
affected for a period of ten (10) calendar days,

10
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excluding Sundays and holidays, announcing the
open position. Employees desiring to be considered
should make written application setting forth their
qualifications. Before the promotional appointment
is made, the Company will discuss the matter with
the Union. The provisions of this Section shall not
be subject to the provisions of Article VIIIL.

15.  Whenever, by reason of the workload, the
Company contemplates a layoff, the Company will
negotiate with the Union to formulate a program
for spreading the work, moving employees from
one group or department to another, or other
appropriate action as provided for in the Seniority
Agreement dated February 19, 1996. Should the
Company and the Union be unable to agree upon
such a program within thirty (30) days after the
matter is first brought to the attention of the Union,
the procedure outlined below shall apply:

When a reduction in force is necessary, temporary
and probationary employees will be laid off first.

Reduction in Force — Clerical

To identify the actual employees in job
classifications to be affected by a work force
reduction, the following actions will be taken:

A.  Seniority for Clerical employees specific to
the layoff process will be established within
three (3) respective business unit groups as
follows:

—  Nuclear Clerical employees
—  Commercial Clerical employees
— Business Services Clerical employees

11
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B. Promotional service date in each of their
respective business unit groups above will
determine which employees shall:

1) Be transferred or demoted to the next
lower job classification within their
respective business unit group in which
they previously had performed the
work; or,

2) Be demoted to the next lower job
classification within their respective
business unit group, provided they are
able to perform the work.

3) An employee being transferred or
demoted who prefers to be laid off
rather than be transferred or demoted
outside of their present work location
shall retain their right to recall as
defined in this Article.

4) An employee laid off as a result of the
application of number 3) above who is
not recalled within the provisions
contained in this Article within two (2)
years shall have no further rights to
reemployment.

(a) Employees recalled after a layoff,
returning to a location other than
the one the employee left as a result
of the layoff, will remain eligible to
be recalled to their layoff location
until he / she rejects a position at
his / her former classification and
location.

C. If a layoff is necessary with or without the

implementation of the demotions or
transfers resulting from the work force

12
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reduction steps described in A and B above,
employees in the entry level job
classifications, Entry Clerk, Office Service
Representative, and  Office  Service
Specialist, will be merged across business
unit groups into one (1) list and their
respective service dates will govern. If the
required number of layoffs necessary is not
achieved at these entry levels, the process
would then involve employees in other job
classifications within the business unit
group(s) implementing the downsizing effort
based upon seniority in their individual
promotional series.

D.  Management will determine the need to
rebalance the work force across business
units, as a result of implementing the
provisions of this letter. Employees will be
transferred on a volunteer basis in seniority
order prior to reassignment to locations
requiring additional staffing, provided they
are able to perform the work and meet all
qualifications, including testing
requirements, as specified by the receiving
business unit. For assignment in a nuclear
generating station, all medical requirements,
radiological requirements, requirements for
unescorted access, and the Company’s
Fitness for Duty Access Authorization
Programs as described in SY-AA-102 and
SY-AA-103-500 must be met.

Reduction in Force - Commercial / BSC
Physical

To identify the actual employees in job
classifications to be affected by a workforce
reduction, the following procedure will apply:

13
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A. Management will identify the number of
employees by job classification whose
positions have been eliminated.

B. Employees who are lowest on the seniority
list within the job classifications identified
will be demoted to available positions in the
next lower job classification within their
promotional series provided the employee
had previously held seniority in that job
classification.

C. Employees who have not held seniority in a
lower job classification within their
promotional series or are in the lowest job
classification within their promotional series
will be demoted and allowed to displace
employees in identified available positions
in the following job classifications:

Fleet Assistant
Helper, Construction
Helper, Stockroom
Meter Reader

Displacement of employees in the above job
classifications by demoted employees will
be based on Company service provided the
demoted employee meets the minimum
qualifications of the position. Minimum
qualifications will be defined as previous
experience in the job classification or
meeting the entrance testing requirements of
the position.

D. Employees who are demoted and do not
meet the minimum qualifications of the
classifications identified above or have
lesser service and employees who are
displaced by demoted employees will be
subject to layoff.

14
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E. Management will determine the need to
rebalance the work force as a result of
implementing the provisions of this letter.
Employees will be transferred on a volunteer
basis in seniority order prior to reassignment
to locations requiring additional staffing,
provided they are able to perform the work
and meet all qualifications, including testing
requirements, as specified by the receiving
business unit. For assignment in a nuclear
generating station, all medical requirements,
radiological requirements, requirements for
unescorted access, and the Company’s
Fitness for Duty Access Authorization
Programs as described in SY-AA-102 and
SY-AA-103-500 must be met.

16.  When employees are being laid off on account of
lack of work in one department and additional
employees are being hired in another department,
the Company shall consider the employees being
laid off for employment in the other department,
provided they are qualified to perform the work
and there are no former employees of that
department who must be offered the jobs in
accordance with the provisions of this Agreement.

17.  Should there be a reduction in force, the employees
who are the Vice President, Recording Secretary,
Treasurer, and Chief Stewards of Local Union 15,
shall continue at work as long as there is a job in
their own department, in job classifications covered
by this Agreement which the Officers or Chief
Stewards are qualified to perform. In any such case
the employee whose work the Officers or Chief
Stewards are qualified to perform shall replace an
employee of less seniority, except that employees
who have returned from military service shall not
be so replaced for a period of one (1) year
following their return to Company employment.

15
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The Union shall inform the Company in writing of
the names of these Officers and Chief Stewards.

18. (a) Eligible employees or former employees
who have because of lack of work been
demoted, transferred, or laid off shall be
recalled in accordance with the provisions of
this Section before a vacancy is filled by the
promotion, transfer, or hiring of an
employee who is not eligible for recall.
Employees or former employees will remain
eligible for recall until he / she accepts or
rejects a position at his / her former
classification and location.

(b)  If the vacancy to be filled is in an entrance
job classification, employees or former
employees who are eligible for recall and
have seniority in that promotional series
shall, if they meet the job requirements, be
offered the job in the order of their service.
If the vacancy is not filled in this manner,
eligible employees or former employees
who have seniority in any job classification
within the department shall, if they meet the
job requirements, be offered the job in the
order of their service except that no
employee presently on the payroll of the
department in which the vacancy occurs will
be offered a recall to an entrance job
classification in their present department,
unless such offer is to a promotional series
from which the employee has been removed
because of lack of work.

(c)  If the vacancy to be filled is other than an
entrance job classification, employees or
former employees who are eligible for recall
shall, if they meet the job requirements, be
offered the job in the order of their seniority,
provided:

16
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1) It is a job classification from which
the employee had been laid off,
transferred, or demoted because of
lack of work; or,

2) It is a job classification within their
former promotional series which is
not higher than the job classification
in that series that the employee held
prior to demotion, transfer, or layoff
because of lack of work; or,

3) It is a job classification within the
same promotional series in which the
employee still retained seniority,
although not one from which the
employee was directly laid off,
transferred, or demoted because of
lack of work.

(d) If a laid off employee is to be offered a
vacancy in accordance with the provisions
of this Section, notification shall be sent to
the employee at the latest mailing address
supplied the Company, or given to the
employee personally, and a copy of the
notification shall be sent to the Union. If the
employee wishes to accept the job offered,
they shall so notify the Company within six
(6) calendar days, excluding Sundays and
holidays, after such notification was mailed
or given to the employee and shall report for
work within twelve (12) calendar days,
excluding Sundays and holidays, of the date
the notice was mailed or given to the
employee.

(e) A laid off employee, re-employed in
accordance with the provisions of this

Section shall be credited with the service

17
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which they had accumulated as of the date
of their layoff.

(f)  The seniority of employees recalled shall be
determined in accordance with the rules
governing the computation of seniority.

(g) An employee returned to their former job
classification in accordance with the
provisions of this Section shall be paid the
rate of pay they formerly received in that job
classification, or if there has been a change
in rate of pay schedule, the rate which
corresponds to their former rate of pay
taking such change into consideration.

(h)  Ifan employee does not accept a job offered
in accordance with the provisions of this
Section, they need not be notified of
subsequent vacancies.

(i)  Nothing in this Section shall prevent the
hiring of new employees or the use of
present employees to fill the job temporarily
until the laid off, transferred, or demoted
employee can be obtained.

19. An employee who declines employment into a
position outside the department from which the
employee was laid off shall retain the right to recall
as defined in this Article.

20. In addition, as a result of the application of the
layoff provisions contained in this Section,
employees eligible for recall, may be offered the
opportunity subsequent to being laid off to accept
entry level positions in the event hiring is taking
place in other departments in which the employee
is not subject to recall provided they are qualified
and there are no former employees of that

18
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department who must be offered the jobs in
accordance with the provision of this Article.

21.  In case of demotion of a Commercial Physical or
Clerical employee other than "reduction in force",
if the employee is returned to a job classification in
which they previously had seniority or promotional
service date, the employee shall assume in it the
seniority or promotional service date they had
accrued in such job classification plus that
accumulated in the higher job classification. If the
employee is demoted to a job classification in
which they did not previously have seniority, the
employee shall assume in it the seniority they
accumulated in the higher job classification.

22.  Any employee who is transferred from a position
within the Bargaining Unit to a position outside of
the Bargaining Unit shall, after a ninety (90) day
period, cease to accumulate seniority or
promotional service as of the date of their transfer.

Where an employee is demoted or transferred at
their own request to a job classification outside
their promotional series but within their present
department, the employee shall start in their new
job classification with zero seniority, unless the
employee has seniority in the new promotional
series because of previous employment in that
promotional series. In such a case, the employee
shall retain the seniority they previously
accumulated in the same, equivalent, or higher job
classifications in the new promotional series, but
shall not be credited with the seniority that they
had in the job classification from which they
demoted or transferred.

If an employee had not previously been employed
on work included in the Bargaining Unit, the
employee shall not be returned to a job

19
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classification in the Bargaining Unit unless by
mutual agreement.

23. In the case of a regular employee who has given
long and faithful service and who is unable to carry
on their regular work to advantage, the Company
will attempt to place such employee on work which
the employee is able to perform. In such cases, the
other provisions of this Article shall not apply and
the employee shall be accorded seniority in their
new job equal to that which the employee had in
the job classification they left, if the employee is
transferred to an equal or lower job classification.

24.  Any regular employee on a military leave of
absence shall, upon reemployment, have the period
of their absence added to the service the employee
had at the time of their entry into military service.

The Company and the Union will jointly determine
what seniority or promotional service date and
position must be given a returning veteran to
comply with the Universal Military Service and
Training Act. If they cannot agree or if their
decision is disputed by the veteran or any official
having responsibility for the administration of the
Act, the Company and the Union will follow the
advice or ruling of the local office charged with
responsibility for the administration of the Act, or
any higher official to whom the veteran, the
Company, or the Union appeals unless the
Company and the Union agree to contest such
advice or ruling. The Company may make
adjustments in positions and seniority necessary to
reflect the seniority or promotional service date and
position given the returning veteran pursuant to the
above provisions.

25. A regular employee who may be elected or

appointed to an office in the Brotherhood, or Union
covered by this Agreement, whose election or

20
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III

appointment requires their absence from duty with
the Company, shall be granted a leave of absence
without pay for the employee's term of office and
they shall continue to accumulate seniority and
service throughout such term of office and shall,
upon expiration of their leave of absence, be
reinstated in accordance with their seniority
provided the employee is physically qualified.

26. An employee with five (5) or more years of
Company service who is unable to perform their
regular work to advantage because the employee
was injured while at work for the Company, will be
given preferential treatment and transferred to a job
within their capabilities. Such an employee will be
allowed to advance in the regular manner to the
maximum of their job classification at the time of
the transfer. However, future general changes in
wage rates will be applied to the transferred
employee in the same manner as to other
employees in the job classification which the
employee is in at the time of such general wage
change. In such cases the provisions of Article III
of the CBA shall not apply and the employee shall
be accorded seniority in their new job classification
equal to that which they had in the job
classification they left if they are transferred to an
equal or lower job classification.

27. A reasonable number of engineers or other
employees with special experience or training may
be assigned work at different occupations within
the bargaining unit in any department as part of a
training period, and while so employed, shall
neither be affected by provisions of this Agreement
nor shall their employment affect the status of
other employees covered by this Agreement.
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ARTICLE IV
Hours of Work, Overtime, and Holidays

The basic workweek shall normally consist of five
(5) regularly scheduled basic workdays within the
workweek. Normally there shall be two (2)
regularly scheduled, consecutive days off. Neither
of these two (2) days shall be considered as part of
the basic workweek even though an employee is
scheduled to work on either or both of these days.
The basic workday shall normally consist of eight
(8) hours of work which shall be consecutive
except when time out for a meal is scheduled, but
presently established exceptions to the basic
workday of eight (8) hours shall be continued in
effect unless changed in accordance with the
provisions of this Agreement.

For the purpose of timekeeping, a workweek shall
begin and end at midnight, Sunday night.

For the purpose of timekeeping, the date to which
the basic workday is to be allocated shall be the
date on which the majority of the basic workday
hours are worked. If the hours of a basic workday
are evenly divided between two (2) calendar days,
the basic workday shall be allocated to the date on
which the basic workday ends.

If, because of the application of this Section, two
(2) basic workdays are allocated to the same
calendar day, straight time shall be paid for the
basic workday hours of both basic workdays.

Overtime shall be allocated to the calendar day on
which it is worked.

An hourly premium will be paid for the hours
specified in this Section. Such premium shall be
equal to 5.25% of the "A rate of pay" as computed
on the effective date of the general wage increase.
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Future adjustments will be made in the same
manner on the effective date of any general wage

increase.
“A” Rate Shift Premium
4/1/2014 44 .46 2.33
4/1/2015 45.57 2.39
4/1/2016 46.71 2.45
4/1/2017 47.88 2.51
4/1/2018 49.08 2.58
4/1/2019 50.31 2.64

NOTE: Computations will be rounded to the nearest
cent.

(a) If an employee's basic workday begins
before 6:00 a.m. or ends after 8:30 p.m., the
employee shall receive this premium for all
hours worked during the same timekeeping
day as defined in Section 3 of Article IV.

Illustrations: If an employee, whose regular
shift on a basic workday is from 7:00 a.m. to
3:00 p.m., is called in two (2) hours early,
the employee receives no premium.

If an employee, whose regular shift on a
basic workday is from 7:00 a.m. to 3:00
p.m., continues at work for an additional
shift from 3:00 p.m. to 11:00 p.m., the
employee receives no premium for this
additional shift.

If an employee, whose regular shift on a
basic workday is from 3:00 p.m. to 11:00
p-m., is called in two (2) hours early, the
employee receives the premium for all hours
worked.

If an employee, whose regular shift on a
basic workday is from 11:00 p.m. to 7:00
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a.m., is required to continue at work for an
additional shift from 7:00 a.m. to 3:00 p.m.,
the employee receives the premium for all
hours worked.

If an employee, whose regular shift on a
basic workday is from 11:00 p.m. to 7:00
a.m., works two (2) hours overtime, the
employee receives the premium for all hours
worked.

(b) If on an employee's regular day off, the
employee is required to work as a part of
their established work schedule and the
work period begins before 6:00 a.m. or ends
after 8:30 p.m., the employee shall receive
this premium for all hours worked during
the same timekeeping day as defined in
Section 3 of this Article IV.

Illustrations: If an employee, whose regular
shift on a basic workday is from 7:00 a.m. to
3:00 p.m., has an established work schedule
on their days off from 3:00 p.m. to 11:00
p-m., the employee receives the premium for
the hours worked.

If an employee, whose regular work
schedule is from 3:00 p.m. to 11:00 p.m.,
has an established work schedule on their
days off from 7:00 a.m. to 3:00 p.m., the
employee does not receive the premium for
the hours worked.

(c)  If all of an employee's basic workdays of a
basic workweek begin before 6:00 a.m. or
end after 8:30 p.m., the employee shall
receive this premium for all hours worked
on their regular days off during the same
week as defined in Section 2 of Article IV.
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Hlustrations: If an employee, whose regular
schedule throughout the basic workweek is
from 7:00 a.m. to 3:00 p.m., is called out on
a day off, the employee does not receive the
premium regardless of the hours of the call-
out.

If an employee, whose regular schedule
throughout the basic workweek is from 3:00
p.m. to 11:00 p.m., is called out on a day off,
the employee receives the premium
regardless of the hours of the call-out.

(d)  If some, but not all, of an employee's basic
workdays of a basic workweek begin before
6:00 am. or end after 8:30 p.m., the
employee shall receive this premium on
regular days off for all hours worked during
a work period which begins before 6:00 a.m.
or ends after 8:30 p.m.

Illustrations: 1f, during an employee's basic
workweek, they work a day shift one (1) day
or more and an afternoon or night shift one
(1) day or more and then is called out on
their day off:

(1) If the employee's call-out period
begins before 6:00 a.m. or ends after
8:30 p.m., the employee receives the
premium for the hours worked.

(2)  If the call-out period begins after 6:00
a.m. and ends before 8:30 p.m., the
employee does not receive the
premium for the hours worked.

(e)  If, under the conditions specified above, the
premium is to be paid for hours that are
compensated at an overtime rate, the
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applicable overtime rate shall not be applied
to the current hourly premium.

A regular employee who is scheduled to work on
Sunday as a basic workday shall be paid a premium
of 25%, computed upon the basis of the employee's
basic hourly rate of pay, for the hours worked
during such basic workday; provided, however,
that if any overtime rate shall be applicable to such
hours, no Sunday premium shall be paid for such
hours.

For work on Sunday, which is not a part of a basic
workday, no Sunday premium shall be paid, but the
appropriate overtime rate, computed upon the basis
of the basic hourly rate of pay, shall be paid.

"Shift" work is that which regularly operates
twenty-four (24) hours a day, seven (7) days per
week, including Sundays and holidays. An
employee who is assigned to such work shall be
designated as a "shift" employee.

"Semi-shift" work is that which regularly operates
in varying degrees during the day or night
including Sundays and holidays. An employee who
is assigned to such work shall be designated as a
"semi-shift" employee while so assigned. The
number of "semi-shift" employees and the number
of such employees assigned to Sunday and holiday
work shall be kept to the minimum.

All other work shall be classified as "non-shift"
and an employee assigned to such work shall be
designated as a "non-shift" employee. A "non-
shift" employee shall not have Sunday scheduled
as a basic workday.

An employee may be changed from one to another

of the above categories upon adequate notice as
defined in Section 12 of this Article.
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It is recognized that, because of differences in
operating requirements, some job classifications
may cover more than one of the types of work
listed above.

7. Regular work schedules of the basic workweek
shall be arranged equitably within each work group
where it is applicable, and within the limits of
reasonable operating procedures, days off shall be
rotated. These schedules shall be posted in
advance. If a schedule is unsatisfactory, it will be
brought to the attention of the Company and a
change will be made, if possible, within the limits
of reasonable operating procedures.

Posted shift schedules shall be arranged in such a
manner that an employee's basic working hours
shall be the same for at least three (3) consecutive
basic workdays. Changes from the posted shift
schedule shall be made in accordance with Article
IV, Section 12 of the Collective Bargaining
Agreement.

8. Upon written request of the Union, the Company
will establish a rotating schedule in any specified
work group that has more than one (1) schedule of
working hours per day.

9. To facilitate the rotation of shifts and the rotation
of days off, a change in shift may be made with
only eight (8) hours off between leaving one (1)
shift and returning to the next shift. Such changes
shall not result in overtime pay if they are made in
accordance with an established rotating schedule.

10.  With the consent of their immediate supervisor,
employees shall have the privilege of exchanging
shifts within the same workweek, by individual
arrangement, provided the change can be
accomplished without additional cost to the

27

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 27 10/27/15 2:22 PI



Company and without violation of any applicable
laws or governmental regulations.

11.  Presently established daily working hours of the
basic workweek will be continued in effect unless
changed in accordance with the provisions of this
Article.

12.  In case of a change in the basic workdays of an
employee's basic workweek, notice of at least
forty-eight (48) hours shall be given prior to the
change. If not given this notice, the employee shall
be paid at the overtime rate on the first day of the
new schedule.

Similar notice shall be given prior to a change in
the daily working hours of the basic workday. If
such notice has not been given, or if a change in
scheduled working hours is for less than three (3)
days, then the employee shall be paid at the
overtime rate on the first basic workday of the new
schedule for those hours worked outside their
previously scheduled hours.

Forty-eight (48) hours notice shall be considered to
have been given if the employee is notified of the
proposed change before the employee is released
from duty on the second day preceding the change.

13.  Overtime shall be paid at the rate of time and one-
half for all hours worked outside of the scheduled
hours of the basic workweek, except that:

(@) On holidays, time shall be paid in
accordance with the provisions of Section 24
of this Article.

(b)  Double time shall be paid for all overtime
hours that are allocated to the calendar day
of the employee's second regular day off in a
week as defined in Section 2 of Article IV.
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(c) Double time shall be paid for extended
periods of work as defined in Section 15 of
Article IV.

Overtime shall be computed to the nearest one-half
hour.

14.  An employee shall not be required to take time off
during basic workdays in lieu of overtime worked
or to be worked. However, this shall not prevent
changes in scheduled working hours or workdays
in accordance with the provisions of Section 12 of
this Article.

15.  An employee who has worked overtime shall be
entitled to a rest period as follows:

(a) An employee who has worked sixteen (16)
hours continuously, or more than eight (8)
hours overtime, in the sixteen (16) hour
period  immediately = preceding  the
employee's basic workday shall, upon
release, be entitled to an eight (8) hour rest
period before the employee returns to work.

(b)  Ifarest period extends six (6) hours or more
into a basic workday, the rest period will
continue, providing operating conditions
permit, for the balance of that basic workday
and the employee shall lose no time thereby.

(c) Time worked in excess of sixteen (16)
continuous hours shall be paid for at not less
than two (2) times the basic hourly rate of
pay until released from duty.

(d)  If a rest period, under the provisions of this
Section extends into a basic workday, the
employee shall lose no time thereby.
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(e) Employees shall be released for paid rest
when no more emergency related work
exists to be dispatched or until employees
have worked sixteen (16) hours.

16. An employee ordered to remain at a specified
location, awaiting a call for emergency work
outside scheduled working hours, shall be paid at
the applicable rate until released.

17.  As far as practicable, overtime shall be distributed,
equally among employees in each work group or
job classification, taking into account the
qualifications required and the availability of
employees.

(@) The employee with the least amount of
cumulated overtime hours within the
overtime work group or job classification
shall be afforded the first opportunity to
work overtime. However, the Company
shall not be required to make assignments
that would result in a rest period penalty.
Unless presently modified by local
agreement when overtime work is required
following a basic workday, the employee on
the job will continue on the job.

(b)  When overtime is improperly assigned to an
employee outside the proper work group or
job classification, the Company shall return
the equivalent amount of overtime to the
work group or job classification by affording
the bypassed employee with the least
amount of cumulated overtime the
opportunity to work an equivalent amount of
overtime on work which would not be done
on an overtime basis. The opportunity shall
be made available within thirty (30) days.
Such makeup overtime will not conflict with
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18.

(©)

(d)

the individual’s right for overtime in their
own classification.

When an employee is improperly bypassed
in the assignment of overtime and the
overtime is assigned within the proper
overtime work group or job classification,
the Company by subsequent overtime
assignments shall afford the employee who
should have received the overtime
assignment the opportunity to regain the
number of overtime hours lost on the
overtime list. Such subsequent overtime
assignments shall be subject to the overtime
lists as adjusted bi-weekly. If the employee
does not regain the number of overtime
hours lost on the overtime list within two (2)
bi-weekly posting periods, the employee
will be afforded the opportunity to work
overtime hours equivalent to the remainder
of the hours missed, on work which would
not be done on an overtime basis. This
opportunity will be made available within
thirty (30) days. Such makeup overtime will
not conflict with the individual’s right for
overtime in their own classification.

Lists of cumulated overtime for the calendar
year shall be posted bi-weekly on bulletin
boards and shall be used as the basis for
overtime distribution for the period of their
posting. These lists shall show the
equivalent number of straight time hours
paid.

An employee called back (with or without previous
notice) for work at any time outside of their regular
work schedule shall be paid a minimum of two (2)
hours straight time pay and a call-back allowance
of two (2) hours straight time pay. If pay for the
time worked at the applicable overtime rate
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exceeds two (2) hours straight time pay, the
employee is to be paid at the applicable overtime
rate for the hours worked and, in addition, will be
paid the call-back allowance of two (2) hours at
straight time, unless the time worked on a regular
day off or holiday (with previous notice) amounts
to eight (8) hours or more, in which case no call-
back allowance shall be paid.

If an employee is called back more than once
between two (2) consecutive scheduled work
periods, their pay and call-back allowance for such
intermittent work shall not be more than the
employee would have received had the employee
worked continuously from the starting time of the
first call-back until the quitting time of the last call-
back.

An employee, who operates a Company-owned
vehicle, which is kept at their home, shall in case
of a call-back be given a call-back allowance on
the above basis.

An employee shall not be considered to be called
back when the employee works overtime which,
without interruption except time out without pay
for a meal, immediately follows a regular work
period.

This Section shall not apply to overtime work that
is a part of established work schedules.

19.  When an employee reports for work at their regular
daily starting time in accordance with the
employee's then existing regular work schedule for
basic workdays, and in condition to perform their
work, the employee will be provided with work in
their classification, or other work, during the hours
of their work schedule for that day. Similarly,
when an employee reports for scheduled overtime
work on other than their basic workdays and in
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condition to perform their work and if such work is
not available, the employee will be paid a
minimum of four (4) hours at straight time. All this
shall not serve to modify the rights recognized to
be in the Company as provided in Section 1 of
Article II.

20. Employees required to report for work at a
Company headquarters shall travel from Company
headquarters to their work locations on Company
time. If such employees are required to provide
their own transportation from a Company
headquarters to their work location, the employee
will be reimbursed for the cost of such
transportation.

Employees required to report directly to a work
location within their working area shall travel to
such work location on their own time and at their
own expense.

21.  During the regularly scheduled working day, there
shall be a regularly scheduled meal period not to
exceed one (1) hour, except for employees whose
work requires them to be on duty eight (8) hours
consecutively, in which case they shall eat at their
work locations.

22.  When an employee is required by the Company to
delay their scheduled meal period for more than
one (1) hour, the employee shall be paid a premium
equal to one-half their straight time rate from the
beginning of the employee's scheduled meal period
until the employee is permitted a meal period, or
until the end of their straight time hours, or until
the employee has worked eight (8) continuous
overtime hours from the beginning of an overtime
period, whichever is sooner.
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23. (a) An employee who is required to work
overtime shall be eligible for a meal or a
meal money allowance:

1. After working two (2) hours
immediately preceding or two (2) hours
immediately following a basic workday.
Overtime shall be considered to be
immediately preceding or following a
basic workday even though the
employee has time out without pay for a
meal; or

2. After working ten (10) hours on a
regular day off or on a holiday when the
employee was given at least eight (8)
hours advance notice that the employee
was to work overtime on that day. The
employee will not be eligible if the time
worked is eight (8) hours but less than
ten (10) hours. An employee working
less than eight (8) hours of such
overtime shall be covered by Paragraph
(a) 3 of this Section; or

3. If the overtime does not come under the
provisions of Paragraphs (1) or (2)
above but the time worked is two (2)
hours or more and extends through or is
recorded as ending at 12:30 a.m., 6:30
a.m., 12:30 p.m., or 6:30 p.m.

(b)  If the overtime continues, an employee shall
be eligible for another meal or meal money
allowance at the end of each subsequent five
(5) hours of overtime worked after the
employee is eligible for their first meal or
meal money allowance.

(¢) If an employee is eligible for a meal or a
meal money allowance and can be released
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for a meal, the employee shall be given an
allowance of $10.00 effective January 1,
2011, $11.00 effective April 1, 2015, and
$12.00 effective April 1, 2017, and shall not
eat on Company time. If the employee
cannot be released from the job, the
Company will give the employee a meal
money allowance as outlined in the previous
sentence or, when requested, will furnish a
meal which shall be eaten on Company time.

Suitable Meals. The Company’s (ComEd)
approved meal amounts, when eating in an
approved restaurant for overtime meals, will be the
following: Breakfast $12.55; Lunch $12.55; and
Dinner $24.50.

(d) The provisions of this Section shall not apply
when the Company and the Union agree to
overtime in connection with basic workdays
in place of the employees working overtime
on regular days off.

24.  Each employee will be allocated four (4) floating
holidays to be scheduled and observed on their
basic workday. For timekeeping purposes, the
floating holiday will be scheduled similar to an
extra vacation day in accordance with the vacation
provisions in Article VI.

(a)  Effective April 1, 2014, business conditions
permitting, an employee may use up to four
(4) existing floating holidays each year in
half-day increments, provided the employee
obtains prior approval from his / her
supervisor.

(b)  In the event there is a request(s) for a full-
day of vacation/floating holiday by one (1)

employee and a half-day floating holiday by
another and the granting of both would
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conflict with management’s operational
needs, the full-day request will take priority
over the request for a half-day floating
holiday.

(c)  Employees will provide reasonable advance
notice in requesting a half-day floating
holiday.

(d)  For those employees who work a modified
schedule other than 8-hour/5-day work
week, their floating holidays cannot exceed
their 32 hour floating holiday allotment.

Newly hired employees are required to complete
three (3) continuous months of service to be
eligible for floating holidays in the year they are
hired as follows:

When Eligibility
First Quarter 01/01 through 03/31 4 Days

Second Quarter  04/01 through 06/30 3 Days
Third Quarter 07/01 through 09/30 2 Days
Fourth Quarter 10/01 through 12/31 *0 Days

*Not eligible because probationary period extends
through the end of the year.

In addition, the following days shall be recognized
holidays: New Year's Day, Martin Luther King
Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, the day after
Thanksgiving, Christmas Eve and Christmas Day.
Whenever one of these holidays falls on a Saturday
or Sunday, it shall be observed as follows:

(e) On the preceding day, Friday, for
employees for whom the Saturday upon

which the holiday occurs is a regular
day off;
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® On the following day, Monday, for
employees for whom the Sunday upon
which the holiday occurs is a regular
day off;

(g) On the Saturday or Sunday on which
the holiday occurs for employees for
whom such Saturday or Sunday is a
basic workday;

(h) On the preceding Thursday for
employees for whom the Saturday upon
which Christmas occurs is a regular day
off; and

(1) On the following Tuesday for
employees for whom the Sunday upon
which Christmas Eve occurs is a regular
day off.

The provisions of this Section shall apply on the day
observed by each employee rather than on the actual
holiday, and shall not affect the Company's right to
reschedule an employee's basic workweek.

When a holiday is observed on an employee's basic
workday, the employee may be given the day off and
shall be paid at their basic hourly rate of pay for their
scheduled hours.

However, when an employee works on a holiday which is
observed on one of the employee's basic workdays, the
employee shall be paid at their basic hourly rate of pay for
the day and, in addition, shall be paid on the following
basis for any hours which, in accordance with the
provisions of Section 3 of this Article, are allocated to the
holiday:

)] Time and one-half for any hours

worked during the employee's regular
schedule for that basic workday.
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(k) Double time for any hours worked
outside of the employee's regular
schedule for that basic workday.

When a holiday is observed on an employee's regular day
off (Monday to Friday, inclusive), and the employee does
not work, they shall be paid eight (8) hours of pay at the
rate of time and one-half. However, if the employee
works, they shall be paid, in addition, at the rate of time
and one-half for the first eight (8) hours worked on their
first regular day off, and double time rate for the first
eight (8) hours worked on their second regular day off;
double time will be paid thereafter for time worked on
either regular day off which was allocated to the holiday.

ARTICLE V
Working Conditions

1. The Company will continue its present policy of
cooperating with its employees so as to insure that
reasonable rules and provisions are made for the
safety and health of employees during the hours of
their employment, and changes will be discussed
with representatives of the Union prior to being put
into effect. Employees will comply with
established safety and health rules and provisions.
Such rules and provisions shall apply uniformly to
all employees affected.

The Company and the Union will cooperate in the
establishment of joint safety committees on a local
basis. These committees will consist of an equal
number of management appointed members and
Union appointed members who will meet jointly at
regularly scheduled intervals.

2. In the interest of safety, at the request of the
employee involved, an employee may be

accompanied by their Steward when the employee
is called before a formal committee making an
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investigation of an accident. This shall not apply to
immediate on-the-job investigations of an accident.

In appointing members of a committee to conduct a
formal or informal investigation of an accident, the
Company will include a representative, designated
by the Union, as an official member of the
committee.

3. Regular employees shall not be required to do their
work outdoors in rainy or inclement weather,
except in the case of emergencies or in the
performance of essential duties recognized as work
necessary to return customers to service, safeguard
the general public or to protect the integrity of the
electrical system.

4. The Company will continue its present practices in
furnishing such tools, safety devices, and other
equipment as are presently being furnished. The
Company will furnish such tools, safety devices, or
other equipment for the sole use of an individual
employee when it determines that this is required
for protection of health, and the use of such
equipment by the employee is not of limited or
occasional character. Employees furnished tools,
safety devices, and other equipment shall be held
responsible for their return in good condition,
allowing for ordinary wear and tear. The Company
shall provide suitable and safe space for storing
tools and equipment furnished to employees.

5. When the Company requires an employee to be
away from home overnight or longer, the Company
shall provide necessary lodging and meals, and, if
necessary, will advance the money therefor, and
shall furnish the employee round-trip transportation
plus travel time to and from their headquarters. The
employee shall have the opportunity to return to
their headquarters on days off and holidays not
worked on the above basis.
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6. If the Company, in writing, requires an employee
to have a higher type of telephone service than the
employee now has, the Company will reimburse
the employee for the additional cost of the higher
type of service.

7. The Company agrees that it will not contract any
work which is ordinarily and customarily done by
its regular employees if, as a result thereof, it
would become necessary to lay off or reduce the
rate of pay of any such employees.

It is the Company's objective to reduce the
necessity for using outside contractors on work that
is ordinarily and customarily done by our
employees. Recognizing the Union's long-standing
concern over the contracting out of work,
management, where circumstances permit, will
meet with designated Union representatives for the
purpose of reviewing the various alternatives
before deciding whether or not to contract out such
work. Where time is a critical element in the job
preventing a meeting from taking place, a
designated Union representative will be notified
regarding the need to contract out work.

Before deciding whether or not to contract such
work, thorough consideration will be given to
providing the opportunity for overtime to the work
group involved either instead of or in conjunction
with contracting. In addition, consideration will
also be given to other alternatives to contracting
which would permit greater utilization of Company
employees, within the requirements of the work to
be performed and other restraints such as the time
within which the work must be completed.

The contracting of work shall not be construed for

any purpose whatsoever as an abandonment by the
Company of its right to have similar work done
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now or in the future by the Company's own
employees.

8. Management shall not do work of employees
included in the bargaining unit except in
emergencies or for instruction or training.
However, this provision will not change the
manner in which training is presently being
performed.

9. The Company will discuss with the appropriate
Business Representative, at least sixty (60) days
prior to implementation, any planned departmental
reorganization or technological change affecting
employees in the bargaining unit, changes in an
existing job classification, or the establishment of a
new classification.

Should this discussion result in disagreement, the
issue in dispute may be subject to the grievance
procedure as provided in Article VIII. The filing of
any grievance shall not delay the implementation
of the planned change. Any final determination,
which affects wage rates, shall be retroactive to the
date of implementation.

ARTICLE VI
Vacations-Leaves of Absence

L. In each calendar year, all regular employees who
were on the payroll at the close of the last day of
the preceding calendar year, shall be entitled to
vacations with pay in accordance with the
provisions of this Article.

2. A regular employee will be granted a regular
vacation of two (2) calendar weeks and one (1)
extra basic workday of vacation after the employee
has completed their first year of service.
Thereafter, the employee will be allowed a regular
vacation of two (2) calendar weeks in each

41

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 41 10/27/15 2:22 PI



\4!

calendar year and extra basic workdays of vacation
in accordance with the following:

Calendar Year in Which an Days of Vacation Allowed
Employee Completes the

Following Years of Service Regular  Extra Total
1 to 4 inclusive 10 1 11
5 to 10 inclusive 10 5 15
11 to 14 inclusive 10 7 17
15 to 19 inclusive 10 10 20
20 10 11 21
21 10 12 22
22 10 13 23
23 10 14 24
24 10 15 25
25 and over 10 20 30

In the calendar year in which an employee retires, the
employee will be eligible for five (5) extra vacation days.

If an employee is permitted to split their regular or extra
vacation, the employee shall be paid for the same number
of working days as the employee would have received if
the employee had taken their regular and extra vacation
continuously.

3. In case a holiday is observed on any day during a
full week of an employee's regular vacation, an
additional day off with pay shall be allowed for
each such holiday. The provisions of Section 24 of
Article TV shall apply to all other holidays
observed while an employee is on vacation.

4. Regular and extra vacation must be completed
during the calendar year in which they are due.
However, an employee will be allowed to carry
over up to five (5) unused regular or extra vacation
days into the following year. Any regular vacation
days carried over to the following year will be
converted to extra vacation days.
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If an employee is hospitalized for forty-eight (48)
hours or more while on a scheduled vacation, the
remainder of that vacation beginning with the date
of hospitalization, may be rescheduled later in that
calendar year upon proper notification to the
Company.

Should such hospitalization occur during a
December vacation which was approved in
accordance with Section 6 of Article VI, and
cannot be rescheduled in that calendar year, the
employee will be permitted to reschedule a
maximum of one (1) week of the remaining
vacation provided such vacation is taken during the
first two (2) months of the succeeding calendar
year.

5. An employee will be paid at their basic hourly rate
of pay for the employee's scheduled basic
workdays during their regular and extra vacation.

6. Provided the conditions of work are such that the
employee's services can be spared, and with the
understanding that they are subject to change to
meet operating conditions and work requirements,
the regular and extra vacation shall be selected, in
each work group, in accordance with service
except that no extra vacation may be scheduled
which would interfere with any employee's choice
of their regular vacation.

The vacation period shall be from March 1st to
November 30th, inclusive, except that for regular
vacations the vacation period shall be from April
Ist to October 31st, inclusive. However, an
employee, at their own request, may be granted a
vacation outside the vacation periods specified
above.
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Vacation schedules shall be posted on the
appropriate bulletin boards not less than thirty (30)
days in advance of the vacation period defined
above.

7. For wvacation purposes, a calendar week shall
normally begin and end at midnight, Sunday night.

8. An employee's eligibility for vacation shall not be
affected by a prolonged absence on account of
illness, but only an employee on the active payroll
may be given a vacation.

No extra time will be allowed because of illness
during vacation, except as provided by Section 4 of
this Article.

9. No unit of time less than one (1) day shall be
counted as vacation time.

10. A regular employee who is retiring will be granted
the option of the full unused vacation and unused
floating holidays for which the employee is eligible
during the current year before the employee is
added to the Service Annuity Roll or to be paid for
the same in a lump sum.

11. A regular employee, eligible for a vacation with
pay, whose employment by the Company is
terminated before the employee has the entire
vacation to which the employee is eligible during
the current calendar year, shall receive a vacation
allowance equal to their basic hourly rate for the
number of days for which the employee is eligible
in excess of the number of days of vacation the
employee has already taken during the current
calendar year, and in the event of termination by
death, such vacation allowance shall be paid to the
beneficiary of the deceased employee's Group Life
Insurance Policy.
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The vacation allowance provided in Article VI
shall be reduced by any payment under similar or
equivalent conditions by reason of any legislation
or government orders providing for the payment of
allowances to employees who leave the Company.

12.  Upon proper notification, reasonable time off as
required shall be granted to a regular employee in
case of the death of the employee's father, mother,
sister, brother, wife, husband, child, grandchild,
grandmother, grandfather, brother-in-law, sister-in-
law, father-in-law, mother-in-law, son-in-law,
daughter-in-law, grandparent-in-laws, step-parents,
or step-children. Normally not more than three (3)
days of such time off between the death and burial
will be granted without loss of basic hourly rate of
pay or scheduled vacation time.

In addition, this provision will apply to the death of
domestic partners or the death of their eligible
children as defined by Company medical benefit
dependent purposes (criteria listed below*) or for
such partners who have registered their civil union
with the State of Illinois or their state of residence.

* An adult of the same or opposite sex who is at
least 18 years of age and who:

e  Shares a residence with you;

e Is in a committed personal relationship
with you and has no such relationship
with any other person;

e Is not related to you by blood in any
manner that would prevent marriage;
and

e Isnot legally married.

13. A regular employee will be paid at their basic
hourly rate of pay while performing jury service

during the employee's basic workweek, but such
pay shall not be allowed more than once in each
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calendar year. All fees received for jury service
will be retained by the employee.

While on jury service, an employee shall be
assigned to work on the day shift from Monday to
Friday, inclusive, and shall be at work during such
working hours when not on jury duty.

14. A regular employee performing court service, other
than jury service, under summons or subpoena will,
upon notice to the Company, be paid at their basic
hourly rate of pay for only the first day of such
absence which occurs in the employee’s basic
workweek and will retain all court fees.

15.  If aregular employee, upon notice to the Company,
is absent during their basic workweek to serve as
Judge or Clerk in a public election, under the
jurisdiction of election officials, the employee will
be paid the difference between their basic hourly
rate of pay for that day and election pay, provided
the former is the larger, and will retain all fees
received.

16. A regular employee may, for justifiable reasons, be
granted a leave of absence without pay after
reasonable notice to the Company, provided the
conditions of work are such that the employee’s
service can be spared. During these leaves of
absence seniority shall accumulate. If an employee
overstays such leave, or if an employee accepts
employment elsewhere during such leave without
consent of the Company, the employee shall be
considered to have resigned.

17. The Company will provide two (2) weeks of paid
parental leave for the adoption or birth of a child.
This leave will be available for both mothers and
fathers and will run concurrent with FMLA leave.
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VII

18.  Employees who are elected by the Union to serve
as delegates to Union conventions or similar Union
meetings shall, after reasonable notice to the
Company, be granted leaves of absence without
pay for sufficient time for this purpose.

ARTICLE VII
Wages

1. The wage rates for the period of this Agreement
shall, subject to the provisions of Article IX, are
those set forth in Exhibit A.

2. In all cases in which the scheduled maximum
provided for in a given job classification in the
attached Exhibit A is lower than the present rate of
pay of an individual in that job classification, there
shall be no reduction in the pay of the individual
because of the adoption of the pay schedule.

3. When a qualified employee is temporarily assigned
to and works in a job classification which is higher
than their regular job classification, the employee
shall be paid for that day at the minimum rate for
the higher job classification, or at a rate based upon
the employee's present rate plus eighty cents ($.80)
per day, whichever is greater. However, no
adjustment will be made that would result in a rate
higher than the schedule maximum of the job
classification to which the employee is assigned.

A qualified employee who is temporarily assigned
to, and works in, a management job classification,
during their basic work day, will receive a pay
upgrade equal to ten percent (10%) of their base
pay for all hours (calculated on a daily basis)
worked in the managerial job.

The management upgrade will be offered, first, to

the most senior employee in the highest
classification in the affected work group and will
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proceed to the most junior employee in that
classification. If no volunteers, the canvass will
proceed in the same manner to the next highest
classification in the affected work group until a
volunteer is secured.

Assignments of four (4) hours or more in one (1)
day shall be considered a full day under this
Section. No payment will be made for such
temporary assignments if they amount to less than
four (4) hours in one (1) day.

When promoting an employee who has had
extensive upgrading over an extended period of
time, consideration will be given, at the employee's
request, to allowing time credit in the higher job
classification not to exceed two (2) time steps.

4. An employee returning from a military leave of
absence, who is reemployed in their former job
classification, or a job classification which is not
higher than the employee's former job
classification, shall receive the rate of pay provided
for in the then existing time steps of the job
classification, taking into account the time credit
which had accrued when the employee left for
military service plus the period of the employee's
absence because of military service.

ARTICLE VIII
Stewards-Grievances-Arbitration

1. There shall be a reasonable number of Stewards,
covered by this Agreement, who shall be selected
by the Union. Each steward shall be assigned to a
specific work group or work groups and in general
the jurisdiction of one (1) Steward shall not overlap
that of any other Steward. The Union shall furnish
the Company with a list of the names of the
Stewards and the work groups they represent.
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2. Chief Stewards shall be selected by the Local
Union. The Union shall furnish the Company with
a list of the names of the employees selected as
Chief Stewards.

3. Only regular employees as defined by Article III,
Section 1 above, employed in the respective work
groups they represent, shall be designated as
Stewards or Chief Stewards.

4. It shall be one of the duties of the Stewards and
Chief Stewards to attempt to adjust disputes or
differences referred to them by any of the
employees they have been designated to represent.

5. Should any dispute or difference arise between the
Company and the Union or its members as to the
interpretation or application of any of the
provisions of this Agreement or with respect to job
working conditions, the term working conditions
being limited to those elements concerned with the
hours when an employee is at work and the acts
required of the employee during such hours, the
dispute or difference shall be settled through the
grievance procedure.

It is the intent of the Company, Local Union 15,
and the employees that timely filed grievances
shall be settled promptly. A grievance is timely
filed when submitted at Step 1 of this grievance
process by the appropriate Local Union 15
representative in writing on the form adopted for
such purpose to an appropriate management
representative of the Company no later than thirty
(30) calendar days after the date of the action
complained of, or the date the employee became
aware or reasonably should have become aware of
the incident which is the basis for the grievance,
whichever is later.
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A dispute as to whether a particular disagreement
is a proper subject for the grievance procedure
shall itself be treated as a grievance.

Grievance Process Steps

The dispute or difference shall be presented and
first discussed by the employee concerned and the
immediate Supervisor. The employee shall be
accompanied by a Steward or a Chief Steward, if
the employee so requests. Management shall
respond within five (5) working days to the dispute
as presented by the employee and Steward or Chief
Steward. In the event that a dispute or difference
cannot be resolved as a result of this discussion, a
written grievance may be processed in the
following manner:

Step One - Local Investigation

A local investigation and resolution of a grievance
will be the responsibility of the Company and
Union represented as follows:

Participants:

Local Union Representatives:

—  One (1) Chief Steward or representative

—  One (1) Steward or representative

— One (1) Grievant (optional) (If more than one
(1) grievant is referenced on the grievance,
only one (1) grievant will be permitted to
participate in the discussion.)

Line Management Representatives:

—  One (1) Department head level representative
—  One (1) First Line Supervisor (optional)
Labor Relations/Human Resources:

— One (1) Labor Relations/Human Resources
management representative
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After discussion with the other party, the Company
and Union shall identify their appropriate
representatives at each location, site, or
department. Either party may be accompanied by
one (1) additional representative by mutual

consent.

)] The Human Resources and Local Union
15 representatives will jointly arrange for
meetings at times and places that are
mutually agreed to by the persons
involved.

2) Prior to meeting, Company and Union

representatives shall meet individually, as
soon as reasonably possible, and shall
make a full and complete investigation of
the facts related to the grievance. When
mutually agreeable, the grievant may be
present during those interviews. The
grievant will not be a party to the
disposition of the grievance nor is the
grievant’s concurrence required for the
settlement of the grievance. The grievant
does have the right to point out the
existence of other facts or witnesses
concerning the grievance.

Notwithstanding the foregoing
prohibition, with the written consent of
the Union's Business Manager, or
designee, the members of the Local
Investigating Committee may include the
grievant where such employee is also the
shop steward representing the department
involved in the grievance. In this limited
situation, the shop steward/grievant may
be a party to the disposition of the
grievance.
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3) The grievance shall be met on, answered
and forwarded to the Local Union within
thirty (30) calendar days following its
being timely filed. An agreed to Joint
Position Summary by the Company and
Local Union representatives of the
discussion held at this step of the
grievance procedure and a statement of
the issues upon which they are in
agreement, issues still in dispute and the
reasons therefore, and the basis for
settlement, if any advanced by each, shall
be prepared and signed by both parties at
the Step 1 grievance meeting. The Union
will have thirty (30) calendar days from
the date of receipt of the Step 1 answer to
refer the grievance to Step 2 Business
Unit Joint Grievance Committee, if not

resolved.
Step Two - Business Unit Joint Grievance
Committee

A Joint Grievance Committee shall be established
in each operational Business Unit. A Joint
Grievance Committee will be composed as
follows:

Local Union Representatives:
— Two (2) Business Representatives

Line Management Representatives:

— One (1) Manager (Department Vice President,
Regional Director) from the specific business
unit shall be in attendance.

Labor Relations/Human Resources:
— One (1) Labor Relations/Human Resources
management representative
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The Step 2 meeting will be conducted at the
Commonwealth Edison Lincoln Center,
Commercial Center (or agreed upon location) for
grievances arising in Commonwealth Edison, and
the general office headquarters for the Exelon
Business Services Company where the grievance
originated for grievances arising in the Exelon
Business Services Company.

The Committee shall meet to consider the
grievance at its second next regularly scheduled
monthly meeting date after receiving the referral to
the Step 2 Business Unit Joint Grievance
Committee and report of the Local Investigating
Representative.

An agreed to Joint Position Summary by the
Company and Local Union representatives of the
discussion held at this step of the grievance
procedure and a statement of the issues upon which
they are in agreement, issues still in dispute and the
reasons therefore, and the basis for settlement, if
any advanced by each, shall be prepared and signed
by both parties at the Step 2 grievance meeting.

The Company shall forward to the Local Union an
answer to the Step 2 grievance within thirty (30)
calendar days of the Step 2 meeting. Any referral
to the Step 3 Review Committee must occur within
thirty (30) calendar days of receipt of the Step 2
answer.

Step Three - Review Committee

The Review Committee shall be composed as
follows:

Local Union Representatives:
— Two (2) Representatives appointed by the
Business Manager including the Business
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Manager, Senior Assistant Business Manager,
and Officers of Local Union 15.

Line Management Representatives:

—  One (1) Executive Level Operational Manager
representing the Business Unit in which the
grievance originated. If titles change, the
appropriate level will remain the same or
higher.

Labor Relations/Human Resources:
— One (1) Labor Relations/Employee Relations
Vice President or designee

Both parties recognize the importance of
maintaining stability in the composition of the
Review Committee. Members of the Review
Committee shall strive toward achieving this
objective when scheduling Step 3 meetings.

Review Committee Procedure

The Review Committee shall meet to consider the
grievance at its second next regularly scheduled
meeting after receiving the referral.

An agreed to Joint Position Summary by the
Company and Local Union representatives of the
discussion held at this step of the grievance
procedure and a statement of the issues upon which
they are in agreement, issues still in dispute and the
reasons therefore, and the basis for settlement, if
any advanced by each, shall be prepared and signed
by both parties at the Step 3 grievance meeting.

The Company shall forward to the Local Union an

answer to the Step 3 grievance within fifteen (15)
calendar days of the Step 3 meeting.

54

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 54 10/27/15 2:22 PI




Step Four — Arbitration

If the dispute or difference is not satisfactorily
settled by the Review Committee, it shall be
referred, at the request of either party, to an
impartial arbitrator. Such referral must be made
within sixty (60) calendar days from the date of
receipt by the Union of the Step 3 answer.

(a) In the event that an information request
has not been responded to, or otherwise
complied with, within the aforementioned
sixty (60) days, the Local Union and / or
Company shall notify the alleged non-
complying party in writing and specify
how the party has not complied with the
information request. In such event, the
Local Union shall have fifteen (15)
additional days to refer the matter to an
impartial arbitrator.

The appointment of an impartial arbitrator shall be
made from a list furnished to the parties under the
procedure provided in the Voluntary Labor
Arbitration Rules of the Federal Mediation and
Conciliation Services (FMCS). The list shall
contain the names of 15 arbitrators all of whom are
members of the National Academy of Arbitrators.
The parties agree to confer within ten (10) business
days of receipt of the list of arbitrators from the
Federal Mediation and Conciliation Service. The
parties shall engage in an alternate strike process
until only one (1) arbitrator is remaining and, upon
selection of such arbitrator, shall promptly notify
the Federal Mediation and Conciliation Service of
his / her selection. The parties shall alternate the
initiation of the strike process. When the
appointment of an impartial arbitrator is made
under such rules, the arbitration shall be conducted
under the Voluntary Labor Arbitration Rules of the
Federal Mediation and Conciliation Service. All
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decisions rendered by the impartial arbitrator shall
be final and binding on both parties. The impartial
arbitrator shall be governed wholly by the terms of
this Agreement and shall have no power to add or
to change its terms.

Each party in an arbitration proceeding may be
represented in each proceeding by any person
authorized in writing by such party. Such
representative(s) may examine all witnesses in the
proceedings.

Each of the parties in the arbitration proceeding
shall bear the fees and expenses it incurs and the
fees and expenses of the impartial arbitrator shall
be borne equally by both parties provided,
however, that the total compensation of such
impartial arbitrator shall be agreed upon in advance
after submission of the matter in controversy to the
impartial arbitrator.

In the case of a grievance relative to disciplinary
suspension or demotion, or discharge for cause,
such grievance shall be originated at Step 2 in the
grievance procedure.

In grievances involving discharges, it is the
objective of the parties that the grievance will
normally be resolved within nine (9) months of the
discharge. In order to accomplish this objective, if
the grievance is processed to Step 4 and a panel of
arbitrators is requested from the Federal Mediation
and Conciliation Service, the panel shall include
the names of fifteen (15) arbitrators who are
members of the National Academy of Arbitrators.
The parties agree to confer within ten (10) business
days of receipt of the list of arbitrators from the
Federal Mediation and Conciliation Service. The
parties shall engage in an alternate strike process
until only one (1) arbitrator is remaining and, upon
selection of such arbitrator, shall promptly notify
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the Federal Mediation and Conciliation Service of
his / her selection. The parties shall alternate the
initiation of the strike process. If the selected
arbitrator is not available to conduct the arbitration
hearing within two (2) months of his or her
selection, the next mutually agreeable arbitrator on
the panel will be contacted for their availability. If
a transcript of the hearing is requested, it must be
furnished within three (3) weeks of the close of the
hearing. By mutual consent, any of the foregoing
time periods may be waived or modified.

If the charges are not sustained in the procedure
outlined in this Article, the employee's record shall
be cleared of such charges and in case of loss of
any wages they shall be reimbursed for such loss.

In the case of a grievance as a result of
implementing a departmental reorganization or
technological change affecting employees in the
bargaining unit, changes in an existing job
classification, or the establishment of a new job
classification, such grievance may be originated at
Step 2.

Either the Company or Union may choose to utilize
the Expedited Arbitration Procedure, in the case of
a grievance where the requested remedy would cost
the Company under $50,000 and the issue does not
involve disciplinary action of more than five (5)
days or discharge.

Under the Expedited Arbitration Procedure, the
appointment of an impartial arbitrator shall be
made from a list furnished to the parties under the
procedure provided in the Voluntary Labor
Arbitration Rules of the Federal Mediation and
Conciliation Services. The list shall contain the
names of fifteen (15) arbitrators all of whom are
members of the National Academy of Arbitrators.
The parties agree to confer within ten (10) business
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days of receipt of the list of arbitrators from the
Federal Mediation and Conciliation Service. The
parties shall engage in an alternate strike process
until only one (1) arbitrator is remaining and, upon
selection of such arbitrator, shall promptly notify
the Federal Mediation and Conciliation Service of
his / her selection. The parties shall alternate the
initiation of the strike process. When the
appointment of an impartial arbitrator is made
under such rules, the arbitration shall be conducted
under the Voluntary Labor Arbitration Rules of the
Federal Mediation and Conciliation Services. All
decisions rendered by the impartial arbitrator shall
be final and binding on both parties. The impartial
arbitrator shall be governed wholly by the terms of
this Agreement and shall have no power to add or
to change its terms.

Grievances in the Expedited Arbitration Procedure
shall be presented to the Company and Union by
representatives as referenced in Steps 1, 2, 3 of the
grievance procedure and shall be heard without
attorneys unless both parties mutually agree to their
inclusion in this step of the process, and shall be
conducted without transcripts or recordings. The
Arbitrator shall issue a one-page Arbitration Award
within ten (10) days of the hearing. The Impartial
Arbitrator shall be governed wholly by the terms of
this Agreement and shall have no power to add or
to change its terms or grant any remedy that would
cost in excess of $50,000 to the Company. The
Arbitration Award shall be binding on the
Company and the Union, but shall not constitute a
precedent as to other grievances in the future and
shall not be introduced into any other arbitration in
the future. No more than one (1) grievance may be
submitted in each expedited arbitration proceeding.
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Other Provisions

Either the Company or Union representatives
participating in the discussions outlined above
may, if they agree that further determination of fact
is required, request an extension of time which may
be granted by the other. In no event shall any
extension by either or both parties exceed one
additional time period provided for at the level
where the extension is granted. By mutual consent,
any step in the grievance procedure may be
bypassed.

Unless mutually agreed, summaries prepared under
this provision shall not be admissible at any
arbitration between the parties.

In the event of a dispute or difference, the parties
hereto shall continue to transact and carry on their
business in the same manner as at the time of the
raising of the question or questions in dispute until
a settlement is reached through the grievance or
arbitration procedure provided in this Article.

6. Pay at their basic hourly rates of pay will be
allowed officially designated Union
representatives, or their alternates, as provided for
in this Article, for the basic workdays of their basic
workweek, while engaged in the following steps of
the grievance procedure:

StEWards ......ceeeeieeeeiee e Step 1
Chief Stewards ........ccccoeveveererreriennnnns Step 1
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IX

ARTICLE IX
Term of Agreement

1. This Agreement, when signed by the proper
officials of the Company and the Union and
approved by the President of the Brotherhood, shall
be effective as of October 1, 2013, for the
employees on the payroll on or after October 1,
2013.

2. The term of this Agreement shall be from October
1, 2013, to and including September 30, 2019. This
Agreement shall be considered renewed from term
to term of one (1) year at its expiration date of
September 30, 2019 and each subsequent
September 30, unless a written notice of desire to
amend or terminate the Agreement is given by the
Union or by the Company at least sixty (60) days
before the expiration of the term of the Agreement
or of any renewal period. In the event such written
notice expresses a desire to amend the Agreement,
such desired amendments shall be set forth in
writing and accompany the notice of desire to
amend. The parties agree to commence
negotiations on any proposed amendments not less
than forty (40) days before the end of the then
current term, and further agree that if said
negotiations are not completed by the expiration
date of the then current term of the Agreement,
then the term of the Agreement shall automatically
be extended so long as negotiations are in progress.
Changes in the Agreement can be made at any time
by mutual consent.
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IX

The undersigned agree to the provisions of the Memorandum of Agreement with
recommendation to the membership for ratification,

For Commonwealth Edison and

The Exelon Business Services Company

i M L7

Brian M, Montadmery
Vice President
Employee and Labor Relations

For IBEW Laocal 15

Dcan App !c ; %

DPresident & Business Manager /
Financial Secretary

Cuacelada mﬁ/ NG

Susie Kutansky erry MEGoldrick
Director Vice President
Labor Relations

& Senior Assistant Business Manager

(A0 aTioma. (o it
Christine Watkins
Recording Secretary

wll_a
William A. Bergman ¢
Vice President
Employee Denefit Plans d Programs

61

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 61 10/27/15 2:22 PI



Supplement to

Collective Bargaining

Agreement
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MEMORANDUM OF AGREEMENT

February 25, 2014

This Agreement is made by and between IBEW Local 15 (the “Union”) and Commonwealth
Edison Company (“ComEd”) and Exelon Business Services Company ("BSC") (collectively the
"Company") effective as of the date set forth above. The parties hereby agree as follows:

1. New Contract. Except as modified in this Agreement, the current Collective Bargaining
Agreement (the “CBA”) and all other provisions and agreements between the Union and the
Company shall remain unchanged; provided the parties shall make any required
housekeeping changes as necessary.

2. Term of Agreement. Article IX of the CBA shall be deleted and replaced with the
following provision:

The term of this Agreement shall be from October 1, 2013, to and including September 30,
2019. This Agreement shall be considered renewed from term to term of one (1) year at its
expiration date of September 30, 2019 and each subsequent September 30, unless a written
notice of desire to amend or terminate the Agreement is given by the Union or by the
Company at least sixty (60) days before the expiration of the term of the Agreement or of any
renewal period. In the event such written notice expresses a desire to amend the Agreement,
such desired amendments shall be set forth in writing and accompany the notice of desire to
amend. The parties agree to commence negotiations on any proposed amendments not less
than forty (40) days before the end of the then current term, and further agree that if said
negotiations are not completed by the expiration date of the then current term of the
Agreement, then the term of the Agreement shall automatically be extended so long as
negotiations are in progress. Changes in the Agreement can be made at any time by mutual
consent.

3. Wages. Employees covered by this Agreement shall receive a wage increase of 2.5% on
April 1,2014, 2.5% on April 1, 2015, 2.5% on April 1, 2016, 2.5% on April 1, 2017, 2.5%
on April 1, 2018, 2.5% on April 1,2019.

4. Voluntary Severance Plan. The Company shall extend the terms of the December 27, 2001
Memorandum of Agreement between the Union and the Company that relate to a voluntary
severance plan through September 30, 2019.

5. Incentive Pay Plan. The Company shall continue with the April 18, 2001 Memorandum of
Agreement between the Union and the Company that relate to an incentive pay plan through
December 31, 2018. It will be retroactive from January 1, 2013.

6. Wellness Pilot. The parties agree to a Wellness Pilot as follows:
Two year voluntary pilot program beginning in 2014 which would include: (1) Biometric
Screening, (2) Health Risk Assessment and (3) option of either completing two (2) health
wellness courses or § week walking challenge. Upon completion of the items named above,

190

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 190 10/27/15 2:23 PI



employees would be eligible for a $78 reduction in annual medical premiums the following

year. See attachment #1.

7. Commuting Allowance and Per Diem. The parties agree to modify the Commuting

Allowance effective April 1,2014:

Differential Round Trip Miles Commuting Allowance
1-14 $8.75to $9.66
15-29 $12.50t0 $13.80
30-49 $12.50to $13.80
50-59 $17.50t0 $19.32
60 - 69 $17.50t0 $19.32
70-79 $22.50to $24.84
80 - 89 $22.50t0 $24.84
90-99 $27.50t0 $30.36

100 - 109 $27.50t0 $30.36

110- 119 $32.50t0 $35.88

120-129 $32.50to $35.88
130 and above See Per Diem

a.  Future annual increases to the Commuting allowance will be based on the Consumer
Price Index CPI-U table (December to December changes) and will be effective April
1% of the following year.

b. Per Diem rate for 2014 will be increased from $102 to $129 effective April 1, 2014.
Future per diem rates will be determined and changed annually per the Government
CONUS Standard Rate for Illinois and be effective April 1% of the following year.

8. Half-Day Floating Holidays. For the duration of this agreement, the parties agree that
employees can take up to four floating holidays in half-day increments effective April 1,
2014. The parties further understand that the purpose of this provision is to provide more
flexibility to employees, be cost neutral and to not compromise productivity and efficiency.
The decision of whether a half-day floating holiday can be granted is not automatic and will
be based on operational considerations associated with a particular job assignment as
determined by management. During the term of this contract, the parties acknowledge the

following:

o In the event there is a request(s) for a full-day of vacation/floating holiday by one
employee and a half-day floating holiday by another and the granting of both would
conflict with management’s operational needs, the full-day request will take priority over
the request for a half-day floating holiday;

o Employees will provide reasonable advance notice in requesting a half-day floating

holiday;
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o For those employees who work a modified schedule other than 8-hour/5-day work week,
their floating holidays cannot exceed their 32 hour floating holiday allotment.

9. Vacation Carryover. The parties agree to modify Article VI, Section 4 of the CBA as
follows:
An employee will be allowed to carry over up to five (5) unused regular or extra
vacation days into the following year. Any regular vacation days carried over to the
following year will be converted to extra vacation days.

10. Meal Money Allowance. Effective April 1, 2015 meal money allowance will increase to
$11.00 and on April 1, 2017 the allowance will increase to $12.00.

11. Death in Family. Upon ratification, the parties agree to modify Article VI, Section 12 of the
CBA as follows:

Step-Parents, Step-Children and Grandparents-in-Law will be increased from 1-day off to 3-
days off. In addition, this provision will apply to the death of domestic partners or the death
of their eligible children as defined by Company medical benefit dependent purposes
(criteria listed below*) or for such partners who have registered their civil union with the
State of Illinois or their state of residence.

*An adult of the same or opposite sex who is at least 18 years of age and who:
o Shares a residence with you;
o Isinacommitted personal relationship with you and has no such relationship with
any other person;
o Isnot related to you by blood in any manner that would prevent marriage; and
o Isnot legally married.

12. Agreements.

In addition to the provisions of Section 1, the parties agree to extend the following during the
term of this agreement. In the event the parties propose to modify any the agreements listed
below during the term of the CBA, the parties may seek do so only after reaching a mutual
agreement:

Mutual Aid

. Pole Handling

Overhead Transmission Agreement

. Underground Reorganization

Call Center Voluntary Overtime and Release Agreement
Contract “Wall” Letter.(Attachment G to the CBA)

. Billing Operations Guaranteed Release

. Clerical Job Call Pilot

Clerical Demotion and Lateral Agreement

Helicopter Organization Agreement

DI h O o O O
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13. Health Care Excise Tax Review and Remediation.

Parties agree that the potential impact of the Excise Tax on High Cost Health Plans included
in the Patient Protection and Affordable Care Act will be monitored with regard to applicable
benefit plans covering employees represented by IBEW Local 15 in order to avoid the
assessment of the tax throughout the term of the contract. Because legal issues associated
with the Patient Protection and Affordable Care Act continues to develop and the potential
impact of the Excise Tax on applicable plans and timing of such impact is not certain, further
action may be necessary during the term of this Agreement. In the event that additional
action is required, the parties agree to re-open the CBA for the sole and limited purpose of
negotiating plan terms that avoid the Excise Tax, but would share the burden of the cost
reduction. Any re-opener for this limited purpose will be triggered if, but only if, the
Company is advised (based on third party consultant analysis that will be shared with Local
15) that there is a high likelihood that without adjustments to the contract that the Excise Tax
liability will be incurred during the term of this CBA and the Company’s third party
consultant provides specific guidance on how the tax is to be calculated and paid. This
negotiation shall impact only applicable Health and Welfare benefit plans that would be
impacted by the Excise Tax and all other terms and conditions of the contract shall remain in
full force through the termination date of the contract.

1

'S

. OPEB (Other Post-Employment Benefits).
L Retirees who retired before April 1, 1995

The current Pre and Post Medicare group plan medical and prescription drug coverage will
remain in place for retirees who retired before April 1, 1995, maintaining current cost sharing
premium arrangements.

Pre-Medicare retirees and eligible dependents will maintain the same medical PPO and
prescription drug plan as active employees with the present premium cost sharing
arrangement.

Post-Medicare retirees and eligible dependents will maintain the present medical plans,
Retiree Medical Expense and Supplement Plans and beginning in 2015, retiree contribution
increases will not exceed 5% each year.

The $1750 pension compensation cap remains in effect.

Il.  Current and Future Medicare-eligible retirees who retire on or after April 1,
1995

o Pre-Medicare retirees and eligible dependents will maintain the same medical
PPO and prescription drug plan as active employees with the present premium
cost sharing arrangement.
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Medical and Prescription Drug Coverage

o Starting January 1, 2015, in lieu of the current company sponsored group medical
coverage offered to any eligible retiree or eligible dependent who is Medicare
eligible, the Company will offer a fully-insured group Medicare Advantage and
Prescription Drug Plan (MAPDP). Retirees who are on disability pension &
collecting Social Security disability will continue to be offered either the Retiree
Medical Expense or Medical Supplement plan until age 65. The Company will,
with the Union’s input, issue a Request For Proposal (“RFP”) for a MAPDP for a
multi-year term. The plan design for such MAPDP will have a substantially
similar design and value to the retirees as the current plans. The Union will have
input in the RFP process, including but not limited to attendance at the RFP
finalist meetings, but the company, as the plan sponsor and plan administrator of
the MAPDP, shall be the ultimate decision-maker as to the MAPDP selected, as a
result of the RFP. The RFP will request a multi-year rate increase guarantee.

o The Company contribution towards medical coverage will be based on the
lesser of two amounts:

1. 80% of the cost of the MAPDP described above. Additionally, for retirees
who are eligible for retiree health care coverage based on the Rule of 60
retirement 50% of the cost of the MAPDP described above; or

2. Afixed amount equal to $3,918 for each Medicare eligible retiree or
dependent effective in 2015. Additionally, a further basis is a company
contribution for retirees who are eligible for retiree health care coverage
based on the Rule of 60 retirement of $2,449 for each Medicare eligible
retiree or dependent (consistent with their current cost sharing arrangement).
The fixed amount described in the subsection above ($3918/ $2449) will be
adjusted each year beginning in 2016 with a cost of living adjustment
(COLA) of 3.0%.

See attachment #2 for an illustrated example of the potential rates.

o Effective for retirements after 1/1/2015, cost sharing will be the same for all
employees as described above. However, for employees who have 15 or more
years of service at retirement or employees who are eligible to receive retiree
health care benefits under the Voluntary Separation Plan for Designated
Bargaining Unit Employees of Exelon Business Services Company, Exelon
Generation Company, LLC and Commonwealth Edison Company, and have a
gross monthly pension of $1750 or less (retiree or surviving spouse),will not be
required to make medical premium contributions (retiree and or eligible
dependents) as set forth in the 2-19-2009 Retiree Settlement.

o The $1,750 pension compensation cap remains in place for employees retired
before 1/1/2015.
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Retiree Dependent Health Care Premium Cost

Effective January 1, 2015, dependent premium costs will be based on his/her own
individual Medicare status rather than following the status of the retiree.

Retiree Dental and Vision

After numerous discussions, the parties agree to continue with the same group dental
and vision plan that currently exists for the duration of this CBA. The company
contribution for this group dental and vision plan will be adjusted annually at the
3.0% COLA based on the present Company contribution as set forth below:

Annual Company Contribution

Aetna

Dental Aetna
Coverage Tier PPO DMO VSP
Retiree Only 223.80 271.32 73.80
Retiree + Spouse 448.08 554.40 142.56
Retiree + Child(ren) 503.88 623.88 144.60
Retiree + Family 739.32 915.24 229.32

15. 2-19-09 Retiree Medical Settlement.

The parties agree to extend the 2-19-09 Retiree Medical Settlement unless otherwise
modified by the OPEB (Other Post-Employment Benefits) Section above.

16. Attachments.

The parties agree that the following attachments (1-6) are incorporated into this MOA.
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The undersigned agree to the provisions of the Memorandum of Agreement with
recommendation to the membership for ratification.

For Commonwealth Edison and For IBEW Local 15
The Exelon Business Services Company

I 47 U L

Brian M. Montg(fh{féry Dean Apple 77
Vice President President & Business Manager /
Employee and Labor Relations Financial Secretary

Qwu/(amvah/ T, VLU A

Susie Kutansky ]‘erry MEGoldrick
Director Vice President
Labor Relations & Senior Assistant Business Manager

Mﬁ, & W (U0 aTisna. asies
William A. Bergman Christine Watking

Vice President Recording Secretary
Employee Benefit Plans & Programs
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Attachment #1

Wellness Pilot Program (Employees Only)

A. Two year trial beginning in 2014.

B. 2014 Health Steps:
1. Step One — Complete Biometric Screening
2. Step Two — Complete Health Risk Assessment
3. Step Three — Two Options
a. Option 1 — Complete 2 Asset Health wellness education courses (on line)
b. Option 2 - Participate in 8 week walking challenge (2 challenges
offered)

Criteria for Walking Challenge Health Step Completion

i.  Complete 30,000 steps per week

ii. Must log steps each week over the 8 week period but no
requirement to log specific number of days --- employees manage
how they reach program goals

iii. Employees eligible for prize drawings if meet specified step
requirements

¢. Additional options may be added

C. Ineach calendar year, employees would be eligible for any wellness initiatives being
offered to all other Wellness participants. As an example, in 2013, wellness initiatives
included:

1. Weight Watchers discounts and reimbursements
2. Fitness reimbursements

a. 20 gym visits needed per quarter to meet eligibility for $50
reimbursement per quarter

The above will continue in 2014 and more options may be added.

D. $78 annual reduction (credited each pay period) in medical plan premium for participants
who complete Health Steps in the prior year — no increase in premium for not completing
health steps.

E. Time off from work for onsite biometric screening.

F. Biometric or laboratory screening at no cost.

G. Report with results of biometric or laboratory screening at no cost.
H. Onsite health advising session after biometric screening at no cost.

I. Health coaching programs (weight loss, exercise, smoking cessation, stress management)
at no cost.
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J. Disease management programs including accompanying incentives (lower prescription
drug costs and copay reimbursement for doctor’s visits related to chronic conditions) at
no cost.

K. Company-provided pedometer if an employee enrolls in the walking program.

L. Ifat the end of the second year, participation has not reached 50% or more, the parties
will meet to discuss mechanisms to improve participation.
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Attachment #2

The table below is an illustrated example of the potential rates based on actuarial valuation
assumptions and United Health Care (UHC) premium provided through the RFI:

The Company's contribution is the lesser of 80% of the MAPDP premium or 80% of the
projected 2015 current medical plan contribution indexed at 3% per year. This is illustrated in

the table below.
(3) Exelon
(2) Exelon Portion
Portion Capped (Cap B)F(D)-4)

MAPDP begins based ) Retiree Portion
(1) Mlustrative | Premium at on 2015 Lesser of | MAPDP Less
Year MAPDP Premium 80 % projected cost) | (2) or (3) | Exelon Portion)

(2014 is current)

2014 4,621 3,697 3,697 3,697 924
2015 4,007 3,206 3918 3,206 801
2016 4227 3,382 4,036 3382 845
2017 4439 3,551 4157 3,551 888
2018 4,661 3,729 4281 3,729 932
2019 4,894 3915 4410 3915 979
2020 5,138 4,111 4,542 4,111 1,028
Rule of 60 Retiree

The Company's contribution is the lesser of 50% of the MAPDP premium or 50% of the
projected 2015 current medical plan contribution indexed at 3% per year. This is illustrated in

the table below.
(3) Exelon
(2) Exelon Portion
Portion Capped (Cap (5)=(1)-(4)

MAPDP begins based ) Retiree Portion
(1) Mustrative | Premium at on 2015 Lesser of | MAPDP Less
Year MAPDP Premium 50 % projected cost) | (2) or (3) | Exelon Portion)

(2014 is current)

2014 4,621 2311 2311 2311 2310
2015 4,007 2,004 2,449 2,004 2,004
2016 4221 2,114 2,522 2,114 2,114
2017 4439 2219 2,598 2,219 2219
2018 4,661 2,330 2,676 2,330 2,330
2019 4,894 2,447 2,756 2,447 2447
2020 5,138 2,569 2,839 2,569 2,569
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Brian Montgomery 10 S. Dearhorn Strest

Vice President Chicago, IL 60603
Employee & Labor Exeloncorp.com
Relations

312 394 8722 Office
brian.montgomerv@exeloncorn.com

Attachment #3 (ComEd/BSC)

February 24, 2014

Dean Apple

President

Local 15 IBEW

6330 Belmont Road, Suite 1
Downers Grove, IL 60516

Dear Dean:

This is to confirm that since the 1999 pension negotiations, the pension and health benefit
negotiations are all part of the general contract.

Therefore, along with the general contract the pension and health benefits do not become
subject to bargaining until the entire CBA is open (September 30, 2019).

If you have any questions, please call.

Sincerely,

WM 4

Brian M. Montgomery
Vice President, Employee & Labor Relations
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g
[ g %% %, 0 ﬁ Brien Monfgomery 10 S. Dearbom Street
I % Wi bo Vice President Chicago, L. 60603
En{pltpyee & Labor xeloncorp.com
elations
& 312304 8722 Office
brian.montgomery@exeloncorn.com

Attachment #4

February 24, 2014

Dean Apple

President

Local 15 IBEW

6330 Belmont Road, Suite 1

Downers Grove, IL. 60516

Subject: First In, First Out (“FIFO”)

Dear Dean,

The parties have discussed the issue of FIFO and have agreed to provide the Union with the
opportunity to take 2 grievances per year, per CBA, to arbitration out of “FIFO” order during

the term of this Contract. In doing so, the Company and the Union do not waive any of the
provisions of Article VIIi or any potential issues associated with arbitrability.

Sincerely,

I 7

Brian M. Montgomery
Vice President, Employee & Labor Relations
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Brian Monigomery 10 S. Dearborn Street

Vice Prasident Chicago, IL 60603
gnﬂlu\gy'ee & Lahor Exeloncorp.com
elation:
etions 217 30AKI2UNfce
brian.montgomery@exeloncorp.com

Attachment #5

February 24, 2014

Dean Apple

President

Local 15 IBEW

6330 Belmont Road, Suite 1
Downers Grove, IL 60516

Subject: Higher Titles

Dear Dean:

The parties agree to have discussions and further exploration on the use of various higher
level titled workers provided the parties understand that a business case must be developed
and that the Company will retain the right to cease the use of such titles if it deems that such
higher level titles are no longer beneficial to the Company.

Sincerely,

AN

Brian M. Montgomery
Vice President, Employee & Labor Relations
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%‘ % % %ﬁ @ gfé Brian Monigomery 40 S. Dearhorn Street
| = Wi e Vice President Chicago, IL 60603
Employee & Labor Exgloncorp.com

Relations
; 312394 8722 Office
brian.montgomerv@exeloncorn.com

Attachment #6 (ComEd/BSC)

February 24, 2014

Dean Apple

President

Local 15 IBEW

6330 Belmont Road, Suite 1
Downers Grove, IL 60516

Subject: SSG
Dear Dean,
As a result of the 2013-14 negotiations, the System Services Group (“SSG”) will be provided

with the same provisions contained in Sections 6, 7, 13, 14, 15 and Attachment 3 of the
MOA dated February 24, 2014 between ComEd/BSC and IBEW Local 15.

Sincerely,

My

Brian M. Montgomery
Vice President, Employee & Labor Relations
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Attachment #6 (Generation)

LETTER OF AGREEMENT

BSC SUPPLY BUE : CDDED AT L15 REPRESENTED NUCLEAR SITES

After much discussion, the parties have agreed that BSC Supply embedded employees
working at Local 15 represented Nuclear Sites [outlined in Promotional Series H in the Nuclear
Collective Bargaining Agreement (CBA)] will continue to be on the BSC Payroll yet receive the
ATP of the Site. The aforementioned employees will be covered by the Nuclear CBA for the
duration of the contract. This Letter of Agreement replaces and supersedes the previous

Letter of Agreement dated May 13, 2010.
FOR EXELON FOR IBEW Local 15
) Lo Sgpd
Brian M. Montgomery Dean F. Apple
Vice President, Labor Relations President/Business Manager
/2514 2Jas )iy
Date Date
204

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 204 10/27/15 2:23 PN



April 6, 1959

Revised March 1, 1960
Revised April 1, 1971
Revised October 5, 1995
Revised February 19, 1996
Revised August 25, 1997
Revised March 16, 1998
Revised April 18, 2001
Revised October 31, 2008
Revised February 25,2014

TRAVEL AND MOVING EXPENSE GROUND RULES

The following guidelines relative to travel and moving expenses are established
effective October 1, 2013 and supersede the guidelines dated October 31, 2008.

A.  Use of Employee Owned Auto:

An employee required by the Company to use his/her own automobile on
Company work and time will be reimbursed for his/her expense on the basis
of the Company’s current mileage reimbursement rate.

B.  Permanent Change in Work Location:
1. Relocation

Whenever an employee is, at the direction of the Company, transferred
without promotion to another work location, the Company will reimburse
the employee for moving expenses resulting from such transfer provided
the transfer is expected to last one (1) year or more and the additional
distance exceeds sixty-five (65) one-way miles.

The reimbursement shall cover one instance of moving the employee’s
place of residence provided it is accomplished within nine (9) months of
transfer of his/her work location. The reimbursement of travel expense,
as defined in Section 2, will be limited to a period of eighteen (18)
months or until the employee shall have moved his or her residence. In
the event an employee is relocated, reimbursement of travel expense will
cease.
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2. Travel Expense

The amount of the reimbursed travel expense shall be the difference in
fares between the employee’s home and the two (2) work locations,
where public transportation is reasonably available. In the absence of
reasonably available public transportation, an employee using an
automobile to and from work shall be compensated in accordance with
the following reimbursement schedule, based upon the difference in
mileage between the employee’s home and the two (2) reporting
locations limited to a period of eighteen (18) months.

Differential Round Trip Miles Commuting Allowance

1-14 $9.66
15-29 $13.80
30-49 $13.80
50-59 $19.32

60 - 69 $19.32
70-79 $24.84
80-89 $24.84
90-99 $30.36
100-109 $30.36
110-119 $35.88
120 - 129 $35.88

130 and above See Per Diem

Future annual increases to the Commuting allowance will be based on the
Consumer Price Index CPI-U table (December to December changes)
and will be effective April 1% of the following year.

Per Diem rate for 2014 will be increased from $102 to $129 effective
April 1,2014. Future per diem rates will be determined and changed
annually per the Government CONUS Standard Rate for [llinois and be
effective April 1% of the following year.

Where the mode of transportation between home and the new reporting
location is different from that used in reaching the prior reporting

location, the costs on the two (2) methods will be separately computed
and the additional transportation expense will be reimbursed.
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An employee who moved his/her place of residence as a consequence of
a required transfer of work location, in accordance with Section 1 above,
shall be reimbursed for reasonable trucking expense (bidding process to
be utilized) incurred in so moving their residence.

C.  Temporary Changes in Work Location

An employee whose work location is temporarily changed for a period of
less than one (1) year will be eligible for travel reimbursement in accordance
with the preceding reimbursement schedule, based upon the increased
difference in mileage between their home and the two (2) work locations as
defined in Section B2. In addition, employees receiving per diem will be
eligible to receive reimbursement for the increased differential mileage
expense for one (1) round trip based upon the Company’s current mileage
rate up to a maximum amount equal to the current per diem rate ($129.00).
Since this is intended to compensate qualified employees who choose to
lodge near their temporary work site, employees will be eligible to receive
up to one (1) round trip increased mileage reimbursement per calendar week
for the duration of each reassignment, provided the employee furnishes to
the Company the proper proof of lodging receipts.

Effective October 1, 2008, the travel and reporting allowance provisions of
previously negotiated agreement will be handled in accordance with the
revised travel and moving expense ground rules contained herein.

D.  Promotions, Voluntary Transfers and Demotions

An employee will not be eligible for reimbursement of travel or moving
expenses incurred as the result of the following:

o Acceptance of promotion
o Request for voluntary transfer
o Request for voluntary demotion

Employees whose work locations change at the Company’s request due to an
announced closing of a facility or planned staff reallocation will be eligible

for reimbursement of travel or moving expenses upon acceptance of a
promotion, voluntary transfer or voluntary demotion.
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MEDICAL DEPARTMENT VISITS
TAKEN FROM MEMORANDUM OF AGREEMENT REACHED

IN COLLECTIVE BARGAINING APRIL, 1959

The ground rules covered in this subsection will be
applicable to visits to the Company's Medical Offices or the
Company doctora in cases of (1) Industrial disability involving
subsequent medical treatment, (11) examination required by the
Company in order to establish fitness for return to work following
a serious non-industrial disability, or (111) periodic physical
examinations scheduled by the Company.

With respect to daytime employes, the existing practices
will be continued. Other employes required to visit the Medical
Offices or the Company doctors will, if necessary, be rescheduled
so that the visit can be made on Company time. The rescheduling
will be determined by the circumstances, but an effort will be meade
to keep the rescheduled hours as close as possible to the regularly
scheduled hours. In no event shall the employe be paid overtime pay
for time spent in obtaining medical treatment, or any penalty pro-
vided in the Agreements for changes in work schedules.
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June 8, 1966
Revised April 1, 1871

DEFERRED VACATION F.

The Memorandum of Agreement reached in Collective Bar=
galning (March, 1966) provides in principle for the establishment
of & deferred vacatlon plan.

The Company's purpose ln agreeing to establish the plan
ias to make it posalble for an employe to have an extended vacatlion
in order to fulfill & desire to accomplish some special purpose.

In accordance with this provision, the following rules
are establlished.

A regular employe, during the calendar year in which he
completes twenty (20) or more years of continucus service, shall be
entitled to defer full weeks of extra vacation in a glven year to
the next calendar year, subject to the following limitations:

Up to ten per cent (10%) of the eligible employes, subject to

& minimum of one, in any vacation group, will be permitted to
defer vacation in any one year. Such deferred vacation must be
taken in conjunction wi th the employe's total full weeks of
regular and extra vacation for the calendar year to which it
was deferred, Extended vacations resulting from the combining
of regular, extra, and deferred vacation will not be granted to
an employe for the purpose of engaging in work for himself or
othera for immedlate monetary gain.

It is recognlzed that it will be difficult to achedule the
extended vacations during the summer months of June, July,

and August., Such extended vacatlions may be scheduled durlng
thls period only where the vacatlon selection of other employes
and operating conditions permit, At least six months' notice
shall be given the Company of an extended vacation which shall
be scheduled by mutual agreement between the employe and the
Company. When scheduled, the extended vacstion may not be
changed., If the employe is prevented by 1llness from taking
his extended vacation when scheduled, it shall be re-scheduled
to another period within the calendar year, Should such an
illness extend to the end of the year, the employe will be
permitted to carry over the deferred portion of his vacation
to the following year.
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The deferred vacation will be treated under the terms and
conditions applicable to "extra®™ vacation, except as modified
by this sgreement, This includes such matters ast

(a) In the event of an smploye's death, the deferred
vacation allowance will be paid to his beneficimry:

(b) Fo extra time will be allowed because of illness during
vacationj

(¢) An extra day off with pay will be sllowed for a holiday
ccourring during vacation,

Both the Union and the Company pledge to cooperats fully
in seeking a solution to any problems which are ralsed 1n connection
with its administration,
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Commonwealth Edison Company

OME FIRET NATIONAL FPLAZA # CHICAGO, ILLINOIS

et Basly o
FOLY CFFICE NOX T47 % CHICAGO, WLLINGIS 42408

May 8, 1969

Mr, Frank L. Suggs, Jr., Chairman
System Council U-25, I.B.E.W.

222 West Adams Street, Room LS7
Chicage, Illinocis E0606

Dear Mr. Suggs:

As a Tesult of discussions in general negotiations,
the Company agrees to review and discuss the following matters
with the System Council U-25 at a mutually agresable date after
September 1, 1970: the contracting of work, work assignments
under the "other work™ clause of the Collective Bargaining
Agreement, and the manner in which upgraded asssignments are made.

Regarding the contracting of werk, we re-affirm our
long-standing pesition that we have retained our right to perform
work which from time to time 1s accomplished by varioua contractors.
The following is an excerpt from the terms and conditions of the
Company purchase order form with which all contractors are required
to comply:

"The awarding of work hereunder shall not be construed
for any purpose whatscever as an abandonment by the
purchaser of its rights to have similar work done

now or in the future by purchaser's own employes.®

We have sgreed to include similar words in the Collective Bargain-
ing Agreement.

In restating our interpretation of the upgrading
provision of the Collective Bargaining Agreement, we recognise
our responsibility to as far as practicable upgrade the available
qualified senior employe. We have followed this practice in the
past and will continue to do so in the future.

Yours wvery truly,

e

L. A. Cullen
Manager of Industrial Relaticns
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Commonwealth Edison Company
ONE FIRST NATIONAL PLAZA % CHICAGO, ILLINOIS
Address Reply to:

April 7, 1971

Mr. Edwin T. Crego

Chairman, System Council U-25
International Brotherhood of
Electrical Workers

222 West Adams Street
Chicago, Illinois 60606

Dear Mr. Crego:

In recognition of your request during general
negotiations, the Company hereby confirms the procedures
for initiating changes in safety and health rules.

As has been the practice in the past, whenever
the Company contemplates a change in the safety and health
rules the Company will advise the Local Unions involved and
the System Council U-25 office of the proposed changess. If
any questions are raised by the Local Unions they will be
discussed between representatives of the Local Unions and
the Company before they are placed in effect.

Yours very truly,

e

L. A. GCullen
Manager of Industrial Relations
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Commonwealth Edison Company
CONE FIRSET MATIOMAL PLATA % CHICAGO, ILLINOIS

I rTr——
FORT QFFICE RO Ta7 & CHICASO, ILLINDIS d84ve

April 7, 1971

Mr. Edwin T. Crego

Chairman, System Council U.25
International Brotherhood of
Electrical Workers

222 West Adams Street
Chicago, Illinois &ULE06

Dear Mr. Crego:

As a Tesult of discussions during our gensral
negotiations and your request for clarification of
procadures for the replacement of an employe®s personal
tools, the Company hereby confirms the following practices:

Where there is reasonable evidence produced
by the employe that personal tools belonging to employes
have been lost or damaged as a result of fire, breakage,
or theft, these tools will be replaced by the Company,
provided, that such tools were being properly used at the
time of breakage or were stored in areas which have been
locally recognized as normal, protected storage areas for
this purpose.

Yours very truly,

-

L. A. Cullen
Manager of Industrial Relations
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Address Reply to: Post Office Box 767

Commonwealth Edison
e 72 West Adams Street, Chicago, linois
Chicago, Illinois 60690

Appendix VI

April 14, 1982

Mr. James T. Lockwood, Chairman

System Council U-25, Edison System Locals
International Brotherhood of Electrical Workers
222 West Adams Street, Suite 296

Chicago, Illinois 60606

Dear Mr. Lockwood:

The Life Insurance Plan, the Commonwealth Edison
Employe Medical Expense Plan, the Dental Expense Plan and
the Vision Care Plan are covered by Supplemental Agreements
between the Company and the Union. These agreements will
expire with the term of the current Collective Bargaining
Agreement.

The Service Annuity System is also covered by a
Supplemental Agreement and will expire in accordance with
the terms of that agreement.

Very truly yours,

; /Qﬂ%&w

J. P. Sanders
Manager of Industrial Relations
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Appendix

=

March 15, 1985

Mr. James T. Lockwood
System Council U-25, Edison System Locals
International Brotherhood of Electrical Workers
222 West Adams Street, suite 296
Chicago, Illinois 60606
Dear Mr. Lockwood:
The Company wishes to reaffirm its long standing policy with

System Council U-25, to provide equal employment opportunities to all
qualified persons regardless of their race, color, religion. sex. age.
national origin, handicap, or military service during the Viet Nam
era. This letter represents a written reaffirmation of the
non-discrimination policy that has been followed for many years by
both the Company and the Union.

Very truly yours,

"J. P. Sanders

Manager of Industrial Relations
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Appendix I

March 7, 1978

Mr. Edwin T. Crego

Chairman, System Council U=-25

International Brotherhood of
Electrical Workers

222 West Adams Street

Chicago, Illinois 60606

Dear Mr. Crego:

As discussed in meetings between the Company and
the Union rning improv in the rest period provision
of the Collective Bargaining Agreement, the Company and the
Union each recognizes its responsibility to see that this
provision is administered in a fair and egquitable manner.
The Company agreed to make improvements in the rest period
provision on the basis that they will improve employe response
to overtime call-backs. Each employe has a responsibility to
respond to overtime call-backs. As discussed, it is understood
that the System Council and individual Local Unions will encourage
their members to respond.

Very truly yours,

8L

B. L. Thomas
Vice President
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Appendix VII

April 14, 1982

Mr. J. Patrick Sanders
Manager of Industrial Relations
Commonwealth Edison Company
P. 0. Box 767
Chicago, Illinois 60690
Dear Mr. Sanders:

System Council U-25 recognizes that the
Company, as a public utility, is required to furnish
continuous service to its customers. System Council
U-25 acknowledges the cbligation of each employe to
make every effort to respond promptly to emergency
call-backs and re-affirms its commitment to improve

call-back response.

Sincerely,
B
Y N S, 4

}- o it de ~

James T. Lockwood
Chairman
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Address Reply to: Post Office Box 767

Commonwealth Edison
e One Firsi National Plaza. Chicago, ihnois
Chicago. llinois 60690

APPENDIX III

April 7, 1988

To All Management Employes:

A major issue with our unions has been and continues to be
management performing bargaining unit work. During the 1988
general negotiations the System Council again pursued a penalty to
be applied when they perceive our contract language is abused or
ignored. They are becoming increasingly frustrated as some
management employes feel they can perform bargaining unit work
with impunity.

Management employes must understand that the Company's policy
is to adhere to the provisions of the Collective Bargaining
Agreement. Improving operations or managing efficiently does not
mean ignoring or shortcutting contractual responsibilities.

We expect all management employes to be aware of the provision
in our Collective Bargaining Agreement regarding management
performing bargaining unit work and to reevaluate their duties in
light of this provision. The performance of bargaining unit work
by management in violation of our contract will not be tolerated.
Appropriate action will be taken against management employes who

repeatedly do so.

J. Sanders
Vice President

JPS/mo
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e Commonwsallh Edlsnn
e F f‘_ 0. Il
Chicago. mmu»s 60690

APPENDIX II

April 7, 1988

Mr. James T. Lockwood, Chairman
System Council U-25, I.B.E.W.
222 West Adams Street, Suite 296
Chicago, Illinocis 60606

Dear Mr. Lockwood:

As a result of discussions during General
Negotiations, a better understanding regarding the way changes
in the Company's Radiation Protection Standards are reviewed
with Local Union representatives has been reached. In the
future the Company will continue to discuss changes in
Occupational Dose Limits and the administrative portion of the
Radiation Protection Standards when such changes will have a
material effect on the health and safety of employes, in the
same manner as safety rule changes. In the case of other
changes in the administrative standards, management will meet
with the Union on an infeormational basis for the purpose of
reviewing these changes.

Sincerely.

7.

Vice President
JPS/mo
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October 31, 1990

AGREEMENT REGARDING DRUG AND ALCOHOL TESTING

As a result of discussions between management and representatives of
System Council U-25, the following understanding has been reached regarding
the administration of the Nuclear Regulatory Commission (“NRC")Fitness for
Duty Rule as well as other provisions of the Company Policy regarding Drug and
Alcohol Abuse.

This Agreement is intended to address only certain specific items
regarding the administration of the WRC Fitness for Duty Rule and other
provisions of the Company Policy regarding Drug and Alcohol Abuse. Any items
not specifically covered by this letter will be administered in accordance
with applicable statutory and regulatory requirements, as now in force or
hereafter amended, and existing Company practice. Except as expressly noted,
the items below apply to both the administration of the NRC Fitness for Duty
Rule at nuclear stations and the adminfstration of the Company Policy
regarding Drug and Alcohol Abuse throughout the Cosmpany.

1. HWith respect to the administration of the WRC Fitness for Duty Rule
at nuclear stations, employes declared unfit for duty (first
occurrence) after a drug/alcohol test performed in accordance with
NRC standards and regulations and this letter of agreement will be
suspended without pay or disability benefits and will be denied
unescorted access to nuclear facilities. Such employes will become
eligible for disability benefits upon entering an approved treatment
program. If treatment is not recommended, such employes shall have
the right to have a specimen collected and tested for reinstatement,
and pay or benefits will be reinstated effective the date a negative
specimen is collected.

2. An initia) cut-off level of 50 ng/ml shall be used when screening
specimens for marijuana metabolites across the Company except where
otherwise required by statute or regulation. Initial cut-off levels
for all testing of other substances under the NRC Fitness For Duty
Rule for testing at nuclear stations shall be those specified by the
Nuclear Regulatory Commission.

3. An alcohol cut-off level of .04 BAC will be used for determining
fitness for duty throughout the Company.

4. The Company will solicit input and suggestions from the Officers of
System Council U-25 in advance regarding the future selection of any
- laboratory to perform chemical testing, This could include a joint
discussion of specifications and technical qualifications of
laboratory personnel and, a joint visit of laboratory facilities.
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5. Hith respect to the administration of the NRC Fitness for Duty Rule
at nuclear stations, the Company will solicit input and suggestions
for consideration in advance from the Officers of System Counci) U-25
regarding the selection of the Company Medical Review Officer (MRO).
The HRO shall be an MD knowledgeable of chemical dependency disorders
and have experience in differentiating between the legitimate use of
medication versus abuse. The MRO shall follow the guidelines
specified in the Fitness For Duty Rule as well as the American
College of Occupational Medicine Guidelines for MRO Training.

6. Employes who successfully complete treatment as a result of a
self-referral will be considered not to have had a verified confirmed
positive test. Enrollment alone in such programs shall not be used
by line management to justify sending an employe to the Medical
Department for a fitness for duty evaluation.

7. Employes may be given the opportunity to participate in a treatment
program (including self-referrals) no more than two times.

8. Employes who have been given the opportunity to participate in two
treatment programs and then furnish a verified confirmed positive
test shall be subject to discharge.

9. HWith respect to the administration of the NRC Fitness for Duty Rule
at nuclear stations, prior to generation of the random selection test
1ist for the next test date, the number of persons required to be
tested should be determined and documented. The test quota may be
adjusted prior to the generation of the random selection test list
and any adjustments and the reasons shall be documented.

Appointments for testing shall be arranged starting with the first
name on the random selection test 1ist, proceeding through each name
on the 1ist in sequential order until the test quota 1s filled.
Management shall assign appointment times.

Factors which may require deviation from an implemented random test
schedule include an unanticipated increase in pre-access test
requirements, equipment malfunctions, an unanticipated change in time
allocated to collection activities and/or any other unforeseen or
emergency condition impacting collection activities.

“The Chief Unfon Stewards or their designees of the Commonwealth
Edison Bargaining Unit at the location where the 1ist is produced may
review generation of random selection test 1list. The Union
representative will not review names contained on the 1ist, but may
sign and date the document.
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10. Drug testing under the NRC Fitness For Duty Rule at nuclear stations
shall be limited to the panel of substances 1isted in the NRC
regulations. Additions can only be made in compliance with section
26.24 of the MRC Fitness For Duty Rule after notice to System Council
U-25 with copies of the documentation supporting such additions.

11. Hith respect to the administration of the NRC Fitness for Duty Rule
at nuclear stations, within seven days of receiving notification of a
verified confirmed positive test, the employe may request that a
portion of the specimen involved be sent to the second certified
laboratory for testing. The request for such a test shall be made in
writing to the MRO.

12. HWith respect to the administration of the NRC Fitness for Duty Rule
at nuclear stations, the Company shall conduct all testing in a
professional manner so as to minimize any embarrassment to employees.

13, Breathalizers shall meet all NRC specified standards and shall be
tested and calibrated in accordance with manufacturer's
specifications. The Company shall be responsible for the proper
training and certification of personnel responsible for administering
the test. The Company will meet with union representatives for the
purpose of soliciting input and suggestions on specifications and
selection of new equipment before purchase.

14. Supervisors have the responsibility to assure themselves that
employes are at all times in a condition to perform their work
assignments.

15. Hhen a supervisor is concerned that an employe may not be fit for
duty, the supervisor in consultation with another supervisor if
feasible, should ask the employe in a private location to explain why
he/she appears to be not in condition to work.

16. Should the discussion with the employe fail to explain his/her
condition, the supervisor should seek professional help by making
arrangements for the employe to be taken to a medical facility for a
fitness-for-duty evaluation.

17. -Before any employe is sent for a fitness for duty evaluation the
employe and a union representative (if available) will be informed of
the grounds for suspicion. If a test is administered and is
negative, the test results shall not be a basis for any further
action.
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18. A licensed physician or registered nurse will make a determination of
fitness-for-duty, including the appropriate testing to be conducted.
Employes who refuse or unreasonably delay submission of a specimen or
vho adulterate, dilute or substitute a specimen will be considered as
if they have a verified confirmed positive specimen and will be
declared unfit for duty.

19. Employes who are found or who are considered to have a verified
confirmed positive specimen on two separate occasions shall be
subject to discharge on the second occurrence.

20. In reviewing and interpreting confirmed positive test results
altemi-nage medical explanations for any positive test result shall be
examined.

21. Upon written request, copies of all positive test results shall be
provided promptly to the employe including chain-of-custody and a
signed lab report.

22. Recognizing the need for effective treatment programs, the Company
and MBA will periodically review treatment facilities and programs.

23, Any basic wages lest by the Iion station employes involved in the
allegations in December, 1988 will be restored.

24, AN grievances, the National Labor Relations Board charge and court
proceeding 1isted on Exhibit A will be considered settled and will be
dismissed with prejudice against refiling.

& ) ’
ol Ltk ) Ve Mo
Industrial Relations Manager Chairma{ySystem Council U =25
Nuclear Operations

Approved:

Director of Labor Relations

41171
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EXHIBIT A

AGREEMENT REGARDING DRUG AMD ALCOHOL TESTING

Grievances
ZEM-89-5

10P-89-3
1-5TA-6-89

NLRB Charge
Case 13-CA-28350

urt P n

Local 1461, IBEW AFL-CIO V. Commonwealth Edison
Company, Case No. 89 C 0816, United States District
Court for the Northern District of I1linofs.

ARRAVE)
October, 1990
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APPENDIX I

COMMITHMENT TO RESOLVING GRIEVANCES

A major concern to both the company and the union discussed
in General Negotiations is the manner in which grievances are being
processed. In recognition that both the company and the unien
realize the importance of the issue, the following understandings are
essential to the successful administration of the grievance
procedure.

The filing of a grievance is a significant
event. Management and union
representatives must meet on a regular
basis to open lines of communication and
accessibility. The purpose of these
meetings is to sort out complaints from
grievances and provide the cpportunity to
resolve complaints before they become
grievances.

Given the present high volume of
grievances, every effort must be made to
process grievances and schedule meetings
in a timely fashien.

The parties will conduct grievance
meetings in a constructive and
business-like manner.

Participants in grievance meetings must
have the authority to resclve grievances
at the earliest possible stage of the
grievance procedure.

It takes the full cooperation of everyone
invelved to make the grievance procedure
an effective methed for resoclving
legitimate disputes.

Grievance resclution must be recocgnized as
a high priority in terms of time
commitment.
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e Commitments that are made in the
resolution of grievances must be fulfilled
completely and promptly by all parties.

® The parties are committed to developing
long term strategies to address employe
relations concerns.

_ektDpetlone . NAD s

E. J. MacDgbald, Chairman J. §. Graves, Vice President

SYSWUNCI U-25 c
"E. GY Gel R. J. ylanninq, vichesident

se, Vice Chairman

v Siﬁii’EUNCIL U-%{ m

C. Reed, Senior Vice President

F. Heffernafi/ Secretary-Treas.
SYSTEM CO L U=-25

W. C. Roberts, Director of Lak
Mf:lations
.:r; P.” Sanders, Vice President

APRIL 4, 1991
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Exelon.

John R Samolis Telaphons 312304 4508
Vice Preaident Faux 312 3046992

Empioyon & W SERNCO COm

Lt Fetavors John samioks O axskoncor com

Dean F.

Prasident / Business Manager
Local 15 IBEW

6330 Belmont Road, Suite 1
Downers Grove, IL 60516

Re: Grievance Resclution

Dean:

October 31, 2008

As discussed, both management and labor agree that thera has been significant
the s of rl

progress over the last few months

and arbitrations. During that time, the Parties have ummwmimm

cases that were scheduled for arbitration.

The Company looks forward to t_:onﬂnulng mggnr mbws_o( outstanding cases with

the and

our in order to
backlog.
Sincarely,
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March 18, 1953

Union 1539

Messrs: T. M. Cagney
Union 1427

D. A. Floreani

R. A. Joyce = President, Local Union 1540

M. M. Piagentini = President, Local Union 1530

R. V. Welte = President, Local Union 1557
Gentlemen:

The Company and the Union agree that this Agreement pertains to a
specific set of working conditions for part-time employes in the job
titles listed in this Agreement only and sets no precedent for any
other department or function of the Company.

This Agreement shall not be used by either the Company or the
Union in any hearing, arbitration or other proceeding not directly
concerning these part-time employes or the terms of this Agreement.
Applicable provisions of the Collective Bargaining Agreement shall
apply to any condition of employment not covered by this Agreement.

pefinition

The term "part-time regular employes"™ shall apply to those
esployes scheduled on a regular job for no more than twenty-four (24)
hours per week, with a minimum of twenty (20) hours, with no time
limit on the duration of their employment. A regular scheduled work
day shall be for ne more than ten (10) hours with a minimum of four
(4) hours per day.

Departments and Job Classifications
The following departments and job classifications have been
designated for the utilization of part-time positions:

— Department = __ Job Clasgsifications

1. Call center Customer Service Representative (All Locals)
2. Customer Service Customer Office Clerk {All Locals)
Customer Interview Representative (All Locals)
3. Power House Word Processing Typist (L.U. 1530)
Clerk, Grade BB (Stenographic) (L.U. 1530)
4. Treasury General Clerk III (L.U. 1427)
Company Mail Clerk (L.U. 1427)
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It is understood that management and local union representatives
agree to discuss and negotiate relevant issues regarding the further
application of part-time, if required, within the next twelve months,
with particular attention to the appropriate job classifications in
the new Billing Organization, including bill adjustment and credit
related activities.

I. call Centers (All Locals)

A. Part-time staffing of Customer Service Representatives will
be limited to a maximum of eighteen percent (18%) by local
union of the total number of Customer Service
Representatives in the various call center work groups. The
initial filling of these punitwrux will be hnnd.l-d on a
voluntary basis, by ing only i
Service Repr ives. Al gh the initial nu.'ublr of
positions staffed will depend upon the availability of
incumbent velunteers, management's decision teo utilize
part-time Customer Service Representatives up to the

eigl {18%) in the future, will be based
upan work load, facility requirements and operating
conditions.

B. Should any one Local Unicn achieve less than the eighteen
percent (18%) of volunteers in the initial staffing,
management may reallocate the distribution of part-time
customer Service Representatives to te vol
from other locals provided the maximum is not exceeded.
Although, it is the company's intent to equally distribute
the part-time positions as is practicable, it is
management's responsibility to determine the appropriate
utilization of part-time Customer Service Representatives
based upon work load, facility reguirements and operating
conditions.

A. Utilization of part-time staffing within the Customer
Service Bill Payment and Customer Interview areas within the
offices located within the Chicago Region will be limited to
a maximum of eighteen percent (18%) of the total number of
employes in the affected job classifications (Local 1427).

B. vtilization of part-time staffing within the Customer
Service Bill Payment and Customer Interview areas in the
outside regions will be as follows:
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1. Cne part-time position for each office with from one to
three full-time positions.

2. Two part-time positions for each office with four or more
full-time positions.

3. Parts 1 and 2 of this section shall apply to the Customer
office Clerk and the Customer Interview Representative
job classifications respectively to determine the
appropriate staffing of each respective job
classificatien.

c. Future part-time staffing will be based upon work load,
facility requirements and operating conditions.

III. Power Aouse (Local 1530)

If part-time staffing is utilized at the Power House facility
located near Zion Nuclear Generating Station, any part-time
employes will initially be in addition to current staffing
levels. Management's decision to utilize part-time staffing will
be baged upon work load and ing reguir

IV. Treasury (Local 1427)

Part-time staffing levels in the Treasury Department will be
limited to a maximum of eighteen percent (18%) of the total of
the General Clerk III and Company Mail Clerk job
clasgifications. The utilization of part-time staffing will be
discussed with local union representatives prior to
implementation to determine the number of part-time employes
utilized in each job classification.

V. staffing
A. Except as previously described as the "initial staffing"
procedure, the process to be used in filling part-time
positions will be completed in the following manner:
1. Voluntary full-time to part-time transfers of present

incumbents in the affected job classification within a
region inte an open and identified part-time pusition.
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2. If additional positions are toc be filled, next
consideration will be given tec present employes who
promote in accordance with Exhibit B of the Cellective
Bargaining Agreement.

3. Remaining pesitions may be filled by considering transfer
or demotion regquests of gualified employes before hiring
new part-time employes. In any case, employes would be
paid in accordance with the wage rate schedule of the
part-time job classification.

VI. Promotions and

A. Seniority for part-time employes will be accrued by
adding the total number of regularly scheduled hours
and prorating this relative to a full-time forty (40)
hour work week.

B. HNew hires into part-time positions with less seniority
than full-time employes in lower job classifications
will not be eligible to transfer or promote to a
full-time position or into a like job classification if
an employe in a lower job classification is eligible
for a promotion in accordance with Exhibit B of the
Collective Bargaining Agreement.

c. Incumbent full-time employes transferring into
part-time positions will be considered for promotion
based on their seniority with other employes in their
job classification.

D. Incumbent full-time employes demoting into part-time
positions will be considered for promotion based on
their seniority with other employes in their current
part-time job classification.

E. Incumbent full-time employes promoting to part-time
positions will be considered for future promotions
based on their seniority with other employes in their
previcus full-time job classification, and adjusted
seniority in their part-time position.
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VII. Overti = loyes

A. oOvertime shall be paid at the rate of time and one-half for
all hours worked above forty hours in a basic work week.
Double time payments shall not apply to part-time
employment.

B. No overtime shall be paid for part-time employes for hours
worked except:

1. when the basic work day schedule is ten (10) hours and
the employe works hours in extension to the basic work

day.

2. after the employe has worked at least two (2) hours past
the scheduled basic work day providing the basic work day
and the extended hours are greater than eight (8) hours
total.

c. Applicable overtime meal provisions of the Collective
Bargaining Agreement shall not apply to part-time employes.

D. overtime, when reguired, is the responsibility of full-time
employes. It is expected that extenuating circumstances
related to a storm, E.R.P., or significant system
conditions, will require full-time employes to work
mandatory overtime; however:

1. should conditions warrant, part-time employes may be
required to work in extension to their basic work day.
If the part-time employe's hours of work are to extend
more than one hour past the end of the basic work day, a
call-out of a full-time employe will be made in
accordance with the Collective Bargaining Agreement. It
is understood that part-time employes on the job will
continue on the job until they can be replaced by a
full-time employe. The overtime provisions relative to
part-time employes as described in Section VII of this
agreement would apply in these circumstances.

2. should operating conditions and facility requirements
permit, part-time employes may be called out or regquired
to work either extended hours or overtime if all
full-time employes have been called out and additional
staffing is needed.

3. if part-time employes are not replaced by full-time
employes in situations which would result in overtime
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for full-time employes in situations outlined above,
all hours worked by part-time employes cutside of the

~time employes' basic work day schedule will be
considered for application of the bypassed overtime
provision of the Collective Bargaining Agreement for
affected full-time employes.

VIII. gther Provisions

A. At the direction of management, part-time employes may be
required to work a full-time basic work week schedule to
attend training programs and fulfill on-the-job experience
regquirements necessary to gualify te perform their work.

The training schedule and course reguirements will determine
when working a full-time schedule is regquired.

B. With the consent of their immediate supervisor, part-time
employes shall have the privilege of exchanging shifts
within the same work week, by individual arrangement with
other part-time employes provided the change can be
accomplished without additional costs to the Company and
without violation of any applicable laws or governmental
regulations.

In no instances will part-time employes be allowed to
exchange shifts with full-time employes or vice-versa.

- Regular weekly schedules for part-time employes will be
posted. Part-time employes will not gualify for Sunday
premium or shift premium as defined in the Collective
Bargaining Agreement regardless of hours worked or daily
work schedules. Further, applicable shift change penalty or
rest pericd provisions will not be applied to part-time
employes.

D. Management reaffirms its intent to provide notice of at
least forty-eight (48) hours prior to the change in the
basic work days of a part-time employe's basic work week or
a change in the daily working hours of the scheduled work
day. Further, it is management's intent to provide upgrade
to the appropriate full-time employe in instances which
would result in a "force®™ situation to a part-time employe.

B. It is P that t will not provide upgraded
work assignments to part-time employes.

IX. Penefits

A. Part-time employes may elect to participate in the current
Commonwealth Edison Employe Medical Expense Flan at the
current regular employe premium for single or family

233

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 233 10/27/15 2:23 PI



-7 =

coverage; gr, elect to participate in any or all of the
following benefit plans: Dental Expense, Vision Care, Life
Insurance, and Disability Benefit Plan (MBA), at the current
regular employe premiums for single or family coverage where
applicable.

B. Part-time employes will not be eligible for vacation pay as
described in the Collective Bargaining Agreements. However,
in each calendar year, part-time employes who have completed
their first year of service will be eligible to schedule up
to forty-eight (48) hours of excused absence from work
without pay. The excused absence will be scheduled in whole
day increments of hours that correspond to the part-time
employe's basic work day. Unscheduled hours beyond the
whole basic work day may be scheduled as a partial work day
provided scheduled 4 do not d the total
hours allowable.

Provided the conditions of work are such that the part-time
employe's services can be spared, and with the understanding
that they are subject to change to meet operating conditions
and work reguirements, the scheduled excused absence shall
be selected, in each work group, in accordance with

service. A full-time employe shall not be denied the
opportunity to schedule regular or extra vacation as a
result of this provision.

C. Part-time employes will not be eligible for any excused paid
absence and/or first week disability paid absence.

D. Part-time employes will be eligible to participate in the
Employe Savings and Investment Plan. However, there will be
no employer matching contribution applicable for employes
working on a part-time basis. However, as part of the
initial staffing for filling part-time positions, present
incumbent employes who are participants in the Company's
Empleye Savings and Investment Plan on the date of this
Agreement shall be allowed to continue in the plan and to
receive the employer matching contribution.

E. The following days will be recognized as holidays for the
part-time employes: New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, and Christmas
Day. If one of these specified holidays falls during a
part-time employe's weekly work schedule, the employe may be
given the day off and paid at their basic hourly rate of pay
for their regularly scheduled hours, or schedulea to work at
the time and one half rate.
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wWe would expect that this proposal will bring our discussions and
negotiations relative to these issues to a successful conclusion and
that Local Union representatives will achieve ratification in
accordance with the Agreement dated July 23, 1993. The provisions of
this proposal will be implemented following written notification of

ratification.
Mol W (e

William H. Downey
Vice-President

= 2

14‘4//%44 ﬂ et —
Virginia A. Brown

Director of Labor Relations

LABOR RELATIONS
\pckgs\3642M(1-7;
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February 19, 1996 Attachment IIT

Supplemental Agreement for Clerical Part-Time Employees

The terms of Attachment I, dated March 18, 1993 to the July 23, 1993 Letter of
Agreement remain in effect except as amended or supplemented by the following

provisions:

L Definition

The capability of the Company to utilize "part-time regular” employees shall be
expanded system-wide consistent with the provisions contained in this document
to clerical job classifications at the General Clerk III level (maximum rate of pay
currently $13.03 per hour) or below, in addition to the clerical job classifications
identified in the Part-Time Letter of Agreement dated March 18, 1993. Scheduled
hours of a basic work week shall be no more than twenty-four (24) with a
minimum of twenty (20) hours per week, with no time limit on the duration of
their employment. A regular scheduled work day shall be no more than ten (10)
hours per day with a minimum of four (4) hour per day.

IL Staffing

A. Part-time staffing will be limited to a maximum of eighteen percent (18%) of
a department except as noted in paragraph B .

B. In departments with fewer than ten (10) employees, part-time staffing levels
will be determined as follows:

1. One (1) part-time positions for each office with from one (1) to three (3)
full-time positions.

2. Two (2) part-time positions for each office with four (4) or more full-time

positions

3. Parts 1 and 2 of this section shall apply to each job classification covered
by this Supplemental Agreement respectively to determine the appropriate
staffing of each respective job classification.
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Suppl: L for Part-Time E
Page Two

C. The process to be used in filling part-time positions will be completed in the
following manner:

I. Voluntary full-time to part-time transfers of present incumbents in the
affected job classification into an open and identified part-time position.

2. If additional positions are to be filled, next consideration will be given to
present employees who p in d. with Exhibit B of the
Collective Bargaining A

3. Remaining positions may be filled by considering transfer or demotion
requests of qualified employees before hiring new part-time employees. In
any case, employees would be paid in accordance with the wage rate
schedule of the part-time job classification.

1. romotions and Transfe

A. Seniority for part-time employees will be accrued by adding the total number
of regularly scheduled hours and prorating this relative to a full-time forty (40)
hour work week in accordance with Exhibit 1.

B. New hires into part-time positions with less seniority than full-time employees
in lower job classifications will not be eligible to transfer or promote to a full-
time position or into a like job classification if an employee in a lower job
classification is eligible for a promotion in accordance with Exhibit B of the
Collective Bargaining Agreement.

C. Incumbent full-time employees transferring into part-time positions will be
considered for promotion based on their seniority with other employees in their
job classification,

D. Incumbent full-time employees demoting into part-time positions will be
considered for promotion based on their seniority with other employees in their
current part-time job classification.

E. Incumbent full-time employees promoting to part-time positions will be
considered for future promotions based on their seniority with other employees
in their previous full-time job classification, and adjusted seniority in their part-
time position.
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S LA for Part-Time E
FPage Three

IV. Overtime for Part-Time Emplovees

A. Overtime shall be paid at the rate of time and one-half for all hours worked
above forty hours in a basic work week. Double time payments shall not apply
to part-time employment.

B. No overtime shall be paid for part-time employees for hours worked except:

1. When the basic work day schedule is ten (10) hours and the employee
works hours in extension to the basic work day.

2. After the employee has worked at least two (2) hours past the scheduled
basic work day providing the basic work day and the extended hours are
greater than eight (8) hours total.

C. Applicable overtime meal provisions of the Collective Bargaining Ag
shall not apply to part-time employees,

D. Overtime, when required, is the responsibility of full-time employees. It is
d that i i related to a storm, E.R.P., or significant

)

system conditions, will require full-u ployees to work ¥
overtime; however:

1. Should conditions warrant, part-time employees may be required to work in
extension to their basic work day. If the part-time employee's hours of
waork are to extend more than one hour past the end of the basic work day,
a call-out of a full-u mployee will be made in accordance with the
Collective Bargaining Agreement. It is understood that part-time employees
on the job will continue on the job until they can be replaced by a full-time
employee. The overtime provisions relative to part-time employees as
deseribed in Section IV of this supplemental agreement apply in these
circumstances.

. Should operating conditions and facility requirements permit, part-time
employees may be called out or required to work either extended hours or
overtime if all full-time employees have been called out and additional

staffing is needed.

b3
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L 1A for Part-Time E
Page Four

3. If part-time :mployees are not replaced by full-time employees in suuauons

which would result in overtime for full-ti pl in

outlined above, all hours worked by part-time empluym uu:sld: of the part-
time employees' basic work day schedule will b= idered for li

of the bypassed overtime provisions of the C ve Bargaining al,,

for affected full-time employees.

V.  Other Provisions

A. At the direction of part-time employees may be required to work
a full-time basic work week schedule to attend and fulfill on-
the-job experience requirements necessary to quahfy to perform their work.

The training schedule and onurse qui will d ine when working a
full-ti hadul is

i

B. With the consent of their immediate supervisor, part-time employees shall have
the privilege of exchanging shifts within the same work week, by individual
arrangemem wnh other pm-nme employees provided the change can be

dditional costs lo !he Company and without violation
laws or go

of any app

In no instances will part-time employees be allowed to exchange shifts with
full-time employees or vice-versa.

C. Regular weekly schedules for part-time employees will be posted. Part-time
employees will I not qualnfy for Sunday premium or shift prumum as defined in
the Collective B Agl dless of hours worked or daily work

hedul Further, applicable shift chang: penalty or rest period provisions
will not be applied to part-time employees.

D. Management shall provide notice of at least forty-eight (48) hours prior to the
change in the basic work days of a part-time employee's basic work week or
a change in the daily working hours of the scheduled work day. Further, it is
management's intent to provide upgrade to the appropriate full-time employee
in instances which would result in a "force" situation to a part-time employee.

E. Management shall not provide upgraded work assignments to part-time
employees.
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LA ent for Pert-Thne

VI.  Benefits

A, Part-time ernpluye:s mﬂy eIect to participate in the current Commonwealth
Edison Employ E Plan at the current resular employee
premium for single or family coveragg or, elect to participate in any or all of
the following benefit plans: Dental Expense, Vision and Hearing Care, Life
Insurance, and Disability Benefit Plan (MBA), at the current regular employee
premiums for single or family coverage where applicable.

B. Part-time employees will be eligible to participate in the Employee Savings and
Investment Plan, ES.LP. Full-time employees who are participants in the
E.S.LP. Plan when they begin part-time status who elect not to participate in
the Employee Medical Exg Plan shall be allowed to continue in the ES.LP.
Plan and to receive the employee matching contributions based upon part-time
regular earnings. Affected incumbent part-time employees currently in the
ESLP. Plan and making contributions, but not receiving the employer
matching contribution, will begin receiving the employer matching contribution
upon ratification of the M dum of Ag dated February 19, 1996

C. Pan- hrne :mpioym will not be eligible for vacation pay as described in the
Collective Bar Agl H -, in each lar year, part-time
employees who have completed their first year of service will be eligible to
schedule up to fnrly eight (48) hours of excused absence from work without
pay. The b will be scheduled in whole day increments of hours
that correspond to the part-time employee's basic work day. Unscheduled hours
beyond the whole basic work day may be scheduled as a partial work day
provided scheduled do not exceed the total hours allowable.

Provided the conditions of work are such that the part-time employee's services
can be spared, and with the understanding that they are subject to change to
meet operating conditions and work requir the scheduled

absence shall be selected, in each work group, in accordance with service. A
full-time employee shall not be denied the opportunity to schedule regular or
extra vacation as a result of this provision.

Tigihl 1

D. Pan-time employees will not be for any d paid (except
as defined in the Collective Bargaining Agreement) and/or first week disability
paid absence.
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5 LA for Part-Time Empl

Page Six

E. The following days will be recognized as holidays for the part-time employees:
New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, and Christmas Day. If one of these specified holidays falls during a part-
time employee's weekly work schedule, the employee may be given the day off
and paid at their basic hourly rate of pay for their regularly scheduled hours,
or scheduled to work at the time and one half rate.

The application of the provisions ined in this suppl I ag t are

applicable to part-time employees covered by this M dum of Ag

Virginia' A, Brown

M.

F ag
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Accrued Seniority for Part-Time Emy £es

The Part-Time Agreement, dated March 18, 1993, shall be revised to reflect the following
understanding reached between the Company and Union on April 18, 2001 during
general negotiations. This provision shall become effective the first pay period
immediately following ratification of this Agreement dated April 18, 2001.

VI. Promotions and Transfers

A. Seniority for part-time employees will be accrued like all other regular full-
time employees in accordance with Article I11, Section 3 of the Collective
Bargaining Agreement. Seniority in a clerical job classification shall be based
upon promotional service date, Promotional service date shall be in
accordance with the Company’s records and shall include only service spent
in clerical job classifications and not Company service spent prior to a break
in service which has not been joined or time spent in a production or
maintenance job classification.

B. New hires into part-time positions shall be treated like all other employees for
promotion, which shall be in accordance with Exhibit B of the Collective
Bargaining Agreement.
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Demotions for Part-Time Customer Service Representatives

The Company recognizes the concerns raised by the union regarding the ability of part-
time Customer Service Representatives to move to full-time positions. After further
review, the Company is proposing the following to address the employee’s concerns:

The Clerical Bracketing Agreement dated April 28, 1997 permitted clerical employees in
the job classifications, Commercial Account Clerk, Bill Adjustment Clerk, Commercial
Credit Clerk, Customer Credit Representative, and Customer Service Representative
(Full Time and Part-Time), to voluntarily demote after completing four (4) years of
service in each of the above job classifications.

Based on the abolishment of the titles: Commercial Accounts Clerk, Bill Adjustment
Clerk, Customer Credit Representative, and the establishment of the Billing Clerk
classification, the Company will afford the opportunity for those who hold the
classification of Billing Clerk to demote under the same provisions and conditions as
defined in the Clerical Bracketing Agreement dated April 28, 1997.

In addition, the Company will also afford part-time Customer Service Representatives the
opportunity to demote from part-time to an entry-level clerical position after achieving

two (2) years of service in the part-time Customer Service Representative classification.

The following revised list of eligible employees and required length of service shall

apply:

Job Classification Time

* Commercial Account Clerk 4 Years
Billing Clerk 4 Years
* Commercial Credit Clerk 4 Years
Customer Service Rep 4 Years
(Full Time)

Customer Service Rep 2 Years
(Part Time)

*Live out basis only

Also Reference the
Clerical Demotion and Lateral Agreement
Dated 1/6/12

NOTE:

PAY SCALE INFORMATION HAS BEEN REMOVED. PLEASE REFER TO THE
CURRENT CLERICAL WAGE TABLES (CLERICAL EXHIBIT A).
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PO, Box TGT
Chicago, (L GOGHHITGT

April 28, 1997

Mr. Robert A. Toyce

Vice President and Senior Assistant Business Manager
IBEW, Local 15 |

1333 Butterfield Road, Suite 280

Downers Grove, IL 60515

Dear Mr. Joyce,

The'Seniority Letter of Agreement dated February 19, 1996, includes a provision

establishing system-wide seniority for employees in clerical job classifications for an

initial twelve (12) month period. ‘As you know, resolution of this issue was

extremely difficult due to the union’s interest in the on-going expansion of

promotional opportunities which caused management, taking into consideration the

high number of clerical job classifications, to be concerned about the experience
-level and stability of the work force.

Article III, Section F of the letter referred to above, included the commitment by the
company and the union to enter into “good faith” negotiations as soon as practicable
in 1996 to resolve issues which impact clerical employees” movement and flexibility.

Ongoing discussions since October 30, 1996 have resulted in this Agreement. The
provisions contained in this Agreement supersede all previous offers or proposals
from the company related to these discussions. Other applicable provisions of the
Collective Bargaining Agreement shall continue in full force and effect unless
specifically changed by this Agreement.

1. System wide Seniority

A. The Company and the Union have resolved several important issues
impacting clerical promotional opportunities including bracketing of job
classifications by functions and competencies, and other associated issues.

B. This Letter of Agreement dated April 28, 1997 meets the requirements
necessary to allow for the conlinuation of system wide promotional
opportunities for employees in clerical job classifications, as modified herein,
after the initial twelve (12) month period as described in Article III of the
Letter of Agreement dated February 19, 1996.

A linkcom Company
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Page 2

Clerical Bracketing Agreement
II. Job Titles Established/Abolished
A. Establish Min
1. Entry Clerk (General Office) $8.00 513.44
2. Bracket I, Clerical $8.00 $15.35
3. Bracket II, Clerical $8.00 $16.51
B(1).Abolish Transfer to:
(Outside)
1. Junior Clerk Bracket I, Clerical
2. Clerk Bracket I, Clerical
3. Cashier Bracket I, Clerical
4. General Clerk IIT Bracket I, Clerical
5. Scope Operator Bracket I, Clerical
6. Telephone Operator Bracket I, Clerical
7. Terminal Entry Clerk Bracket I, Clerical
8. Word Processing Typist Bracket 1, Clerical
9. General Clerk IT Bracket 1, Clerical
10. Customer Office Clerk Bracket I, Clerical
B(2).Abolish
(Outside) .
1. Clerk, Grade BB Stenographic Bracket IT, Clerical
2. Clerk A Stenographic/Secretarial Bracket II, Clerical
C. Abolish Transfer to:
(Inside)
1. Company Mail Clerk (Mail Services) (Treasury) Entry Clerk
2. Clerk I (all) Entry Clerk
3, Clerk I (all) Entry Clerk
4. Customer Office Clerk, Iumor Grade
{Cc ial Depart Entry Clerk
5. Mail Record Clerk (Mail Summ) Entry Clerk
6. General Clerk III (Treasury)
(Transmission Systems V.P.) Entry Clerk .
. 7. Company Mail Clerk, Senior Grade
(Mail Services) Entry Clerk
8, File Records Clerk (Real Estate) Entry Clerk
9. General Clerk II (Tressury) Eniry Clerk
10. Operator, Duplicating Machines
(Correspondence) Entry Clerk
11. Clerk Grade C Duplicating Machines
-(Correspondence) Entry Clerk
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Clerical Bracketing Agreement
D.(1)Abolish Transfer to:
(Inside)
1. Clerk, Grade B (all) Bracket I, Clerical
2. Sales Clerk (Commercial Departments) Bracket I, Clerical
3. Telephone Operator Bracket I, Clerical
4. Scope Operator (all) Bracket I, Clerical
5. Service Center Clerk (Commercial Departments) Bracket I, Clerical
6. Word Processing Typist (all) Bracket I, Clerical
7. Clerk, Grade BB (ell) Bracket I, Clerical
8. Plant Records Clerk (Plant Accounting) Bracket I, Clerical
9. Tabulation Typist (all) Bracket I, Clerical
10. Customer Office Clerkk -
(Commercial Departments) Bracket I, Clerical
11, Teller (Commercial Departments) . Bracket I, Clerical
12. General Clerk ITI (Corporate Accounting)
(Central Drawing) Bracket I, Clerical
13. General Clerk IT (Data Processing)
(Transmission Design)
(Transmission Rel/Standards)
(Corporate Warehouse)
(Distribution Administration) Bracket I, Clerical
14. Clerk Grade C (Correspondence) Bracket I, Clerical
D(2).Abolish
(Inside)
1. Clerk, Grade A Steno-Secretarial (all) Bracket II, Clerical
2. Clerk, Grade AA Steno-Secretarial (all) Bracket I, Clerical
3. Clerk BB, Typing, Secretarial (all) Bracket II, Clerical
4. Clerk BB, Stenographic, Secretarial (all) Bracket II, Clerical
5. Clerk CC, Stenographic (all) Bracket I, Clerical
D(3). Transfer
(Inside)
1. Operator, Senior Grade, Duplicating Machine Listed Group
. Staffing
A. Establish

1. The job specifications associated with the job titles established in
Paragraph II, Section A, are containied in this Agreement (see
Attachments L, II, and ITT). The attached established job specifications
imply basic skills and competencies required of each individual employee.
Those requirements shall not exceed the scope of work currently
performed in each of the respective departments. The Company
recognized that certain incumbent employees may not immediately
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Clerical Bracketing Agreement
possess all of the basic skills and competencies and that the Company
shall make every effort in providing opportunities for those employees to
gain the required skills.

2. Both parties shall adhere to the intent in the consolidation of job
specifications which, as shown cross referenced in Paragraph II, Sections -
A-D(2), shows each job specification and department to the
corresponding new established specification.

3. The time and rate schedules for the respective job specifications are in
accordance with the revised Schedule A of the Collective Bargmmng
Agreement (see Attachment IV, Revised Exhibit A).

4. Within one month of the notice of the ratification of this Letter of
Agreement the Company will begin the process to fill Bracket IT, Clerical
positions within Nuclear Operations in accordance with the promotions
to Bracket I, Clerical. (See Attachment VIII) The timing and
releaseability of promoted employees to Nuclear locations will be
controlled to prevent increases in overall staffing levels at the various
locations. It is further understood that Company and Union
representatives shall work together in placing affected employees into
their new assignments in a timely fashion.

5. Local Management and Representatives of Local Union 15 will meet to
determine the appropriate number of incumbent employees at the site(s)
to be upgraded through this interim transitionary process.

6. Qualified employees promoting to Bracket I, Clerical and Bracket 11,
Clerical classifications, shall be paid at the minimum rate for the higher
job classification; or at a rate based upon the employees present rate plus
eighty cents ($.80) per day, whichever is greater.

B. Outside
1. Incumbent employees currently in the abolished job classifications in

Paragraph 11, Section B(1) will have their job classification revised to
Bracket I, Clerical. Affected employees shall maintain their current wage
rates and progress, if applicable, according to the revised Exhibit A rate
schedule (Attachment IV) of this agreement.

2. Incumbent employees currently in the abolished job classification (Clerk,
Grade BB, Stenographic) in Paragraph II, Section B(2) will have their
-job classification revised to Bracket II, Clerical.

Affected employees shall maintain their current wage rates and progress,
if applicable, according to the revised Exhibit A rate schedule

(Attachment IV) of this agresment.
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Clerical Bracketing Agreement

3. Employees who currently hold the title of Clerk Grade A, Stenographic,
Secretarial shall retain their classification on a live out basis. Any future
general increases will be based upon the employees current classification.

Future positions to be filled, as determined by management, shall be filled
at the Bracket II, Clerical job classification.

4. Current employees performing work in the Clerk job classification and
such future employees who do not meet the minimum qualifications of
the new Bracket I, Clerical job classification will maintain their current
rate of pay with annual graduated rate reduction, if applicable.
Employees below the maximum rate of pay of the new Bracket I,
Clerical job classification will not progress above their current protected
rate until such time as they meet the minimum qualifications of that
position. Any future general increases will be based upon the Bracket I,
Clerical classification.

C. Inside

1. Incumbent employees cusrently in the abolished job classifications in
Paragraph IL Section C, wifl have their job classification revised to Entry
Clerk. Affected employees shall maintain their current wage rates and
progress, if applicable, according to the revised Exhibit A rate schedule
(Attachment IV) of this agrecment.

2. Current employees performing work in the Company Mail Clerk job
classification who do not meet the minimum qualifications of the new
Entry Clerk job classification will have their current rate of pay frozen.
These employees will not progress to the maximum rate of pay of the
new Entry Clerk job classification until such time as they meet the
minimum qualifications of that position. Any future general increases
will be based upon the Entry Clerk classification.

3. Incumbent employees currently in the abolished job classifications in
Paragraph I, Section D(1) will have their job classification revised to
Bracket I, Clerical.

Affected employees shall maintain their current wage rates and progress,
if applicable, according to the revised Exhibit A rate schedule

(Attachment IV) of this Agreement.

4, TIncumbent employees currently in the abolished job classifications Clerk
CC, Stenographic; Clerk Grade BB, Stenographic; Clerk Grade BB,
Typing, Secretarial in Paragraph II, Section D(2) will have their job
classification revised to Bracket IT, Clerical,
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Clerical Bracketing Agreement

Affected employees shall maintain their current wage rate and progress,
if applicable, according to the revised Exhibit A rate schedule
(Attachment IV) of this agreement.

5. Employees who currently hold the titles of Clerk Grade A, Stenographic,
Secretarial; and Clerk Grade AA, Stenographic, Secretarial shall retain
their classifications on a live out basis. Any firture general increases will
be based upon the employees current classification.

Future positions to be filled, as determined by management, shall be filled
at the Bracket II, Clerical job classification.

Other Provisi

1. Employees in the Entry Clerk; Bracket I, Clerical; and Bracket I,
Clerical job classifications are expected to perform the entire range of
functions encompassed in the appropriate abolished job classifications in
Paragraph IL, Sections B(1)(2), C, and D(1)(2) as outlined in the revised
job specifications of Entry Clerk; Bracket I, Clerical; and Bracket II,
Clerical,

2. Stenographic positions in Bracket IL, Clerical shall receive an additional
additive in the amount of sixty cents ($.60) for all hours worked
including overtime. Future revisions will be based on the applicable
percentage base wage increase applied to the additive amount rounded to
the nearest whole cent.

3 Employm currently in stenographic positions and who exceed the
maximum rate of the revised Bracket II, Clerical, shall receive no
additional compensation, including the additional stenographic additive.

4. Future opportunities to group job functions into higher level brackets to

further gain flexibility and i work pr will be dis d in
anchmpectwebuumumupmofthewmhmmba:pm
process designed to enhance productivity.

5. Any of the affected job classifications in the current Collective
Bargaining Agreement found to be inadvertently omitted from this
agreement, the Company shall discuss the impact on those positions with
representatives of Local 15. Both parties shall live up to the intent of the
proposed seniority concepts on those positions as they apply to this
agreement.

6. “Part time in the new Entrv Clerk iob classification shall be in accordance
with the provision of the Memorandum of Agreement dated Februery 19,
1996 and the Part Time Agreement dated March 18, 1993,
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Clerical Bracketing Agreement

Part time staffing will be limited to 2 maximum of fifteen percent (15%)
of a department except as noted in paragreph B of the Supplemental
Agreement for Clerical Part Time Employees dated February 19, 1996.

7. Part time outside the General Office, shall only apply at the Bracket II,
Clerical level in the former job position of the Clerk Grade BB,
Stenographic job classification in the Power House, (Refer to Exhibit A,
Attachment IV.) The Company and Local Union 15 Representatives
agree to meet subsequent to ratification of this agreement to discuss the
utilization of part time as a subject for continuous bargaining.

Lateral Transfers

1. Employees at the GCI level and abave will have the opportunity to
lateral transfer on a like for like basis (i.e. Operating Clerk III to
Operating Clerk ITI) to vacancies in the same job classification in other
geographic locations. .

2. Geographic locations shall be defined as all current reporting locations
w:lh the following representing the same location:

Ozk Creek/Oak Brook

Technical Center/Maywood

Joliet Office/Corporate Computer Center

Glenbard Office/Bulk Power Operations

All General Office Locations (Loop Area)

Dovmers Grove ETWIVETWIII

8 s 9 =

3. Employees listed below are eligible for consideration for transfer to other
1.hu1 the identical job classification as follows:

Accounting Analysis Clerk

Accounting Analyst Senior Grade

Industrial Accounting Clerk

Plant Analyst Senior Grade

Financial Statements Clerk

Accounting Clerk I

Financial Clerk I

Liability Representative

Photographer Field

Principle Clerk Commercial

4. Employees identified above will be eligible for transfer opportunities into
the following job classifications:
¢+ Console Operator
¢ Commercial Clerk I
*  Documents Control Clerk
*  General Service Representative
¢ Operating Clerk I
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Clerical Bracketing Agreement

The application of this provision will be contingent upon and consistent
with the appropriate right of selectivity associated with the job
classifications contained in this section.

Employees transferring from a job classification with a higher maximum
rate of pay to a job classification with a lower maximum rate of pay shall
have their rate of pay adjusted to the appropriate level as determined by
the time and rate schedule of the job into which the employee accepts a

transfer.

5. Eligible employees may request a lateral transfer in accordance with the
“Procedures and Ground Rules for Clerical Lateral Transfers” dated
April 28, 1997 (see Attachment V).

Demotions
1. Demotions will be allowed for employees (full and part time) in the job
classifications as follows:
- Customer Service Representative
Bill Adjustment Clerk
Commercial Credit Clerk
Commercial Accounts Clerk
Customer Credit Representative

* ¢ o a

2. Eligible employees may request a demotion in accordance with the
“Procedures and Ground Rules for Clerical Demotions” dated April 28,

1997 (see Attachment VI).

G. FPromotions
1. Promotions shall be in accordance with the revised “Procedures and

Ground Rules for Clerical Employees” dated April 28, 1997 (see
Attachment VII).

2. Lines of promotion end demotion will be revised in Exhibit B of the
Collective Bargaining Agreement to reflect the provisions contained in
this agreement. Future printing of the new amalgamated Collective
Bargaining Agreement shall reflect the revised Exhibit B.

The provisions contained in this letter will be effective upon ratification of this
Agreement. Tt is expected this letter will bring our current discussion to & mutually

satisfactory conclusion.
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The undersigned have agreed to present this Agreement related to Clerical
Bracketing, dated April 28, 1997, with rece dation to the membership for its

ratification:

For 15, LB.
< (e Othsone
Robert A. Joyce” < Rose Throne
Senior Assistant Business Manager Chief Steward
V. &a:mézé
Ronald Welte ose] Cns::iunc
Business Representative . Executive Board and Chief Steward
5 zw,uf == akn
iness Representative Chief Steward
For ComEd: o, 7
e

St ot AL M
Michael T. Latino Theodore A. Horwath
Director of Labor Relations General Office
'—-Q'_. 2. 'QB-A_I, 2%
Linn R. Lasater David M. West

e Relations Services Director Fossil

mploye

)

Frank H. Woodin
Muclear
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Attachment I
General Office

E Y CLE]

Duties;

Under direct supervision to perform general clerical work; to answer telephones and to
operate duplicating machines; to distribute incoming and prepare outgoing material for
mailing; and to perform other related work as assigned. Typical examples of the duties
are:

1. To maintain files and filing systems in accordance with departmental policies
and procedures.

2. To operate copier and/or other office machines.
3. "To conduct limited research of records.

4. To microfilm records.

5. To collect, open, sort and route incoming mail.

6. To locate and retrieve easily identifiable materials from files as directed.

UALIFICATIONS: -

1. Education equivalent to graduation from high school.
2. § ful completion of validated aptitude test.

IMMEDIATE SUPERVISOR:

Supervisor

April 28, 1997

0313.docbriag
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ach X

BRACKET] - CLERICAL

Duties;
Under direct snpemslon, to enter data from such documents as forms, orders, procedures, reports,
i els, d gs and correspondence and to sort and extract data using computer
technology; to verify scanned text images or the prepared copy with ongmal material and refer
eITOTS 25 y to others for i i and ; to data el ily; to
store and index information on computer storage media, to make revisions to previously typed
copy; to perform general clerical and other typing/input work, and to perform related work as
assigned. Typical examples of the duties are:

1. To set up the equipment to perform routine functions and basic applications.

2. To assemble materials and follow standard or fied i ions to type d
andvmfyscannedwnunags andtomakeanyrequn-edconecuonsunng
enhancement software via, keyboard, mouse or other applicable device.

3. To maintain a current filing system of formats, standard statements, and repetitive
documents.

4. To perform a variety of simple clerical duties related to documents, such as filing,
preparing mailings, photocopying, and/or record keeping.

5. To sortand code i d dingtoap ibed breakdown and
classification system.

6. To file materials in folders or other i in d: with' dard p di

7. To locate files and withdraw ial or inf¢ ion as req d

8. To order and maintain office supplies.

9. To keep records of material removed from files, date-stamp materials, type labels, or
perform other clerical duties required to maintain or service files.

QUALIFICATIONS:
1. Education equivalent to graduation from high school.
2. S ful completion of validated skills and aptitude tests.
MEDI. SUPER :
Supervisor
April 28, 1997
0313, mﬁ-hga
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Attachment I

Duties:

To enter data from such documents as forms, orders, procedures, reports, tabulations,
labels and correspondence and to sort and extract data using computer technology; to
verify the prepared copy with original material and identify and correct minor errors that
do not require extensive investigation; to transmit data electronically; to store and index
information on computer storage media, to make revisions to previously typed copy; to
perform general clerical and other typing/input work, and to perform related work as
assigned. Typical examples of the duties are:

1. To set up the equipment and to perform detsiled functions and basic
applications.

2, To assemble materials and follow standard or supplled instructions to type

documents.

3, To maintain a current filing system of formats, standard statements, and
repetitive documents, and to be knowledgesble and familiar with those
systems.

4, To create reports, spread sheets, presentations and organization charts.

5. To arrange and schedule ings and appoi , ¢t up confi calls,
and to arrange for travel and hotel accommodations.

6. To perform a variety of detailed clerical duties related to documents, such as
filing, preparing mailings, photocopying, and/or record keeping.

7. To sort and code incoming documents ding to a p ibed breakd

and classification system.
To file materials in folders or other containers in accordance with standard

8.
procedures, and to be able to provide information regarding those files.

9. To locate files and withdraw material or information as requested,

10, To search files for hard-to-find materials, investigate and take corrective action
where required,

11. To keep records of material removed from files, date-stamp materials, type
labels, or perform other clerical duties required to maintain or service files.

Quliﬂ.mlan;r . .
Ed lent to grad from high school.

2 Successful mmpluuon of validated skills and aptitude tests.
Immediate Supervisor:
Supervisor
April 28, 1997
\briagME11.doc
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Attachment V
Procedure and Ground Rules for Clerical Lateral Transfers

Employees must qualify for the opportunity for a lateral transfer in accordance with the
Letter of Agreement dated April 28, 1997.

Tl

The Company will provide information on openings through ilable means i
computerized bulletin board announcements, CETV, ComEd Cuments and other
electronic and printed communication mediums as may be appropri

Eligible employees may request a lateral transfer after completing three (3) years of actual
experience within a job classification as identified in the Letter of Agreement dated April
28, 1997 as qualifying for lateral transfers.

When a vacancy or opening occurs in an identified job classification and management has

determined the position will be filled, before promoting to the position, the following

procedure will be irmpl tod

1. Eligible employees requesting a lateral transfer shall be considered based on their
promotional seniority date with other employees who are requesting consideration for
the position by promotion or demotion.

2. Eligible employees must submit a iateral transfer request once a position is posted in
accordance with the procedure and general rules for clerical promotions (see
Attachment VII of this agreement). Eligible employees who submit a lateral transfer
request will be given the same considerations as those employees who are requésting a

promotion, (disability, restricted duty, vacation, etc.)

3. An employee must meet the qualifications of the position and, in the event the
employee is unable to perform the new job duties within the first ninety (90) days, the
employee will be placed as excess back to their previous location.

4. An employee who accepts a transfer will not be eligible to request a subsequent lateral
transfer for a period of two (2) years.

5. In the event an employee who requests a lateral transfer, and who currently holds a
title which has a “right of selectivity” stipulation as a qualification, shall not be denied
their right to lateral to the same/like title.

6. Employees who are reassigned at the direction of the Company will be given a one-
time opportunity to return to their previous work location prior to honoring other
requests foriateral transfers, promotions, or voluntary demotions.

April 28, 1997

4808 doc/brktg

Also Reference Procedure and Ground Rules
for Clerical Promotions Dated 2-19-96 AND the

Clerical Demotion and Lateral Agreement Dated
1-6-12 AND Procedure and Ground Rules for
Clerical Job Calls Dated 4-29-14
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Attachment VI

Procedure and Ground Rules for Clerical Voluntary Demotions

Employees must qualify for the opportunity for & voluntary d fon in d with the

Letter of Agreement dated April 28, 1997.

PR

The Company will provide information on openings through ilable means ing
computerized bulletin board announcements, CETV, ComEd Currents and other electronic and

printed communication mediums as may be appropriate.

Eligible employees may request a vol v d ion after leting the required length of
service as follows:

Commercial Accounts Clerk 4 Years

Bill Adjustment Clerk 4 Years

Commercial Credit Clerk 4 Years

Customer Credit Rep 4 Years

Customer Service Rep 4 Years

(Full Time and Part Time)

When a vacancy or opening occurs in an identified job classification and management has
determined the position will be filled, before promoting to the position, the following procedure

will be implemented:

1. Eligible employees requesting a voluntary d shall be idered based on their
promotional seriority date with other employees who are requesting consideration for the

position by promotion or lateral transfer.

2. An employee must meet the qualifications of the position and in the event the employee is
unable to perform the new job duties within the first ninety (90) days, the employee will be
placed as excess back to their previous location.

3. Employees demoting from a job classification with a higher maximum rate of pay to a job
classification ‘with a lower maximum rate of pay shall have their rate of pay adjusted to the
appropriate level as determined by the time and rate schedule of the job into which the

employee accepts a transfer.

April 28, 1997
0305.doc/brkig

Also Reference Procedure and Ground Rules
for Clerical Promotions Dated 2-19-96 AND the

Clerical Demotion and Lateral Agreement Dated
1-6-12 AND Procedure and Ground Rules for
Clerical Job Calls Dated 4-29-14
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Attachment VII

PROCEDURE AND GROUND RULES FOR CLERICAL PROMOTIONS

Employees must qualify for the opportunity for promotion in accordance with the Letter

of Agreement dated April 28, 1997,

The Ccmpany wlﬂ provide information on openings through available means including
in board , CETV, ComEd Currents and other

electronic and printed communication mediums as may be appropriate.

1. All clerical positions shall be posted and announced for the period from Monday,
10:00 a.m. through Saturday 12:00 am.

2. An employee who is on leave of at and submits an appli while on leave,
ww[dbeameuedtommwwnrkthenmhumsdayupm scceptance of a
promotion.

3. Employses while on disability or restricted duty, must provide a medical release,
within the posting period, stating their retur to regular duty within two weeks (14
calendar days). If the employee fails to provide this information, or fails to return to
regular duty within the prescribed time frame shall be ineligible for promotion. The
Company will continue to ask from the original list of those eligible employees for the
open position to be filled.

4, Employees who are on vacation will be contacted at home by management, inquiring

' whether or not the employee is interested in the position. If management is unable to
contact the employee, the running of the job will stop until that employee returns from

vacation,

An employee who is on ion for a period of one week or longer may submit a pre-
bid(s) for potential position(s) that will be posted during the period the employee is on
vacation.

5. Those positions which require prequalifications, (steno, typing, atc.) must be qualified
prior to applying for the position. Employees who are qualified
may contact their local HR. department to arrange for testing pnorto the postmg of
the position.

Also Reference Procedure and Ground Rules
for Clerical Promotions Dated 2-19-96 AND the

Clerical Demotion and Lateral Agreement Dated
1-6-12 AND Procedure and Ground Rules for
Clerical Job Calls Dated 4-29-14
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Clerical Promotions
Page 2

6. Those employees who accept a promotion will be promoted effective the day of
acceptance. Once the employee accepts a promotion, the employee will not be
allowed to change their selection.

7. Employees must be eligible at the time the job posting is formally announced. Any
employee who promotes (promotion within the same week) shall not be considered for
another promotion during the same week job posting period.

8. The five most senior applicants will be canvassed and phone interviews arranged. The
most senior applicant will be required to accept or reject a promotion by the beginning
(8:00 am.) of the next business day. If the most senior applicant declines the
promotion, subsequent applicants will be required to accept or reject the promotion at
the time the job offer is made.
An employee who is promoted shall be given not more than a ninety (90) days training
and qualifying period for determination as to whether or. not the employee can mect
the job requirements.
In the event the employee is found not competent to perform the work of the new job
classification within the first ninety (90) days, the employee will be transferred back to
their former job classification and location and be declared excess.

If the demotion occurs after ninety (90) days, the employee will be demoted back to
their former job classification and remain in their present location as excess.

April 28, 1997

\brktg/0310.doc

Also Reference Procedure and Ground Rules
for Clerical Promotions Dated 2-19-96 AND the

Clerical Demotion and Lateral Agreement Dated
1-6-12 AND Procedure and Ground Rules for
Clerical Job Calls Dated 4-29-14

259

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 259 10/27/15 2:23 P



Attachment VIO

Promotions to
Bracket I, Clerical in Nuclear Operations

Promofing to
Nuclear Site Bracket II, Clerical
Braidwood 15
Byron 15
Dresden 15
LaSalle 15
Quad Cities 15
Zion 15
Downers Grove 15
April 28, 1997
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September 16, 1997

Mr, Robert A_ Joyce

Vice President and Sr. Asst. Business Manager
Local 15, IB.EW.

1333 Butterfield Road, Suite 280

Downers Grove, IL 60515

Dear Bob,

Per our conversation today regarding issues pertaining to the Clerical Bracketing
Package dated April 28, 1997, I have attached a copy of the 2™ Edition of the
Clerical Bracketing questions and answers.

[n addition, please find attached the revised Exhibit A dated September 9, 1997,
which reflects the understanding reached for the part time Entry Clerk time and rate
schedule,

You will also notice that Bracket I, and Bracket II have been reclassified, as agreed,
to Office Service Representative (Bracket I), and Office Service Specialist (Bracket
10).

If you require any further assistance please do not hesitate in calling me at 312/394-
4267,

Sincerely,

Linn R. Lasater
Employee Relations Services Manager

Attachments

cc:  M.T.Latino
T.A. Horwath
J.R. Krisch
DM. O'Connor
D.M. West

F.H. Woodin
0388, dowrbrkey
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17. CLERICAL BRACKETING AGREEMENT - (CONT'D)

NOTE:

PAY SCALE INFORMATION HAS BEEN REMOVED. PLEASE REFER TO THE
CURRENT CLERICAL WAGE TABLES (CLERICAL EXHIBIT A).
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Commwedih Felis

€ hizer 1L

February 19, 1996
Mr. William H. Starr

Precid - Y

Local Union 15, LB.E.W.
1333 Butterfield Road
Downers Grove, [L 60515

Dear Mr. Starr:

The Company acknowledges the receipt of and, as a result of general contract
bargaining, will include as a part of the Comy Letter of Agr related to
Seniority dated February 19, 1996, the letter from R. A. Joyce dated August 14, 1995
which states:

"Please be advised that it is the intent of Local 15, IB.EW. to
have the rights and privileges granted in the Seniority
Proposal, dated August 14, 1995 (revised February 19, 1996),
extended to include any Local 15 Officer or Representative
wha is on a leave of absence at the time those rights could be
exercised.”

As discussed, this inclusion is predicated upon the Company adding to this provision
the following:

Since the timing of a return of an Officer or Business
Representatives of Local Union 15 to ComEd is undetermined,
management will not be required to maintain excess at any
location as a result of this prior declaration and subsequent
exercising of these protective rights. The Company will
discuss with union leadership an appropriate process for
resolving this staffing issue if necessary at that time.
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02/19/96 letter to W. H. Starr
Page Two

The Company's acceptance of the above is contingent upon ful ratification of
the Letter of Agreement related to Seniority to which it is attached. Unless and until
the provisions of that letter are accepted, the treatment of Local Union 15 Officers and
Business Representatives relative to seniority will remain unchanged.

Sincerely,
//’7 ?// a- [ Lot~

Virginia A. Brown

1 4 A
ployee Relations

6428 nego.doc.
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PO Box 767
Chicauo. 1L OG0T

February 19, 1996

Mr. William H. Starr

President and Business Manager
1.B.E.W.,, Local Union 15

1333 Butterfield Road, Suite 280
Downers Grove, IL 60515

Dear Mr. Starr:

As a result of the union reorganization, the Company and representatives of Local Union
15, including members of the Executive Board, have had on-going discussions involving
seniority related issues.  Consistent with previous understandings that requests for
seniority revisions which would impact the terms of the Collective Bargaining Agreements
would be subject to negotiation, management and the union entered into this period of
"good faith" bargaining. This letter specifically proposes additions, deletions and changes
to provisions of the contracts required to mutually resolve seniority issues, including:

« standardization and consolidation of Article lll of the five Collective Bargaining
Agreements consistent with the establishment of Local Union 15 and containing new
language relative to layoff and recall processes; and,

« revisions to Exhibit B of the existing contracts to incorporate the changes as
described in this document.

The provisions contained in this letter supersede all previous offers or proposals from the

Company related to these discussions. Other applicable provisions of the Collective
Bargaining Agreements shall continue in full force and effect unless specifically changed by

this letter.
I. Standardization and Consolidation of Article lll Language

A. The language contained in the five separate Collective Bargaining Agreements
will be revised in the next contract to incorporate the provisions of this letter.

B. Changes to standardize language of the Collective Bargaining Agreements will
be made to reflect the formation of Local Union 15.
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C. Specific revisions to layoff and recall provisions have been established through
interest-based negotiations and are reflective of the Company's and the
Union's shared concems. These changes are described in the provisions
contained in this letter.

. Revisi to Exhibit B of the Collective Barg g Agr

A, The Lines of Promotion and Demction, Exhibit B, contained in the five
separate Collective Bargaining Agreements will be revised in the next contract
to incorporate the provisions of this letter.

B. The Company and the Union have agreed to continue the utilization of an
informational posting process to facilitate the movement of employees in a
manner which provides for employment opportunities, expanded flexibility and
career ad ent. The fer of a qualified employee as a result of an
informational posting will be handled in accordance with the guidelines
effective at the time the employee accepts the new position.

lll. Establishment of Clerical Promotional Series

The Company and the Union have agreed to establish system-wide seniority for
employees in clerical job classifications for an initial twelve (12) month period
effective at the start of the pay period immediately following notification by Local
Union 15 of acceptance of this letter.

A Lines of promotion and demotion in accordance with Exhibit B of the Collective
Bargaining Agreement will be based on prometional service date on a system-
wide basis for an initial twelve (12) month period effective at the start of the pay
period immediately following notification by Local Union 15 of acceptance of
this letter. Promotional service date is defined as the time accrued in all
clerical positions.

B. The continuation of system-wide promotional opportunities for employees in
clerical job classifications after the twelve (12) month period requires the
mutual consent of both the Company and the Union. Notification by both
parties stating their consent to continue system-wide seniority for employees in
clerical job classifications must be received before the fifteenth of the final
month of the initial twelve (12) month period.
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C. Inthe event the Company and the Unicn are unable to reach mutual agreement to
continue system-wide seniority after the initial period, for the purposes of promotions
and demotions, three sef clerical p ional series will be established effective
on the first day of the month following the end of the initial period,

1) Incumbent employees in the respective work locations covered by each
promotional series will be placed on one of three merged seniority lists as
follows:

Promotional Series Business LUnit Locations
Promational Series A Nuclear Operations Nuclear Generating
Stations
Downers Grove
{Nuclear)
Production Training
Center (PTC)

Promoational Series B General Office General Office
Departments

Promotional Series C Commercial Opers./ Commercial Locations
Fossil Operations Fossil Generating

Stations

Downers Grove
(Fossil)

2) Lines of promotion and demotion in accordance with Exhibit B of the Collective
Bargaining Agreement will be based on promotional service date within each
promotional series.  Promotions will be permitted in accordance with the
procedures and groundrules for prometions described in this letter as follows:

* within and across nuclear business unit work locations
* within and across General Office departments

* within and across commercial and fossil business unit work locations
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D. Incumbent clerical employees, at the time separate promotional series by business
unit group are established, will be provided a one-time opportunity to promote,
contingent upon their seniority, to a preidentified location in one of the other two
promotional series at the time of an available opening. They would be considered
in accordance with their seniority ranking with other eligible employees for
promotion consistent with Exhibit B of the Collective Bargaining Agreement.
Employees will be required to identify their work location of choice, if that should be
in another business unit group from their current work site, by the fifteenth of the
month following the end of the initial period.

E. Employees whao refuse a promation to their selected location or accept a promotion
aﬁ’ered in accordance with the provisions of this letter will not be eligible for future
cor ion for pr ion outside of their then cument promotional series.

F. The Company and the Union have discussed several important issues which
impact clerical promotional opportunities and have established a joint-commitment
to enter into good faith negotiations as soon as practicable in 1996. These
discussions are intended to include bracketing of job classifications by functions
and competencies, as well as other associated issues.

G. The Company and the Union have discussed and reached an understanding
relative to process improvements to facilitate the filling of clerical vacancies. The
procedures and groundrules for clerical promotions dated February 19, 1996 will
become effective as soon as practicable following acceptance of this letter (see
Exhibit # 1).

H. The Company and the Union have agreed to a ninety (90) day period to integrate
the current General Office departmental job classifications into the system-wide
seniority process . General Office employees will be eligible for promotional
opportunities within the current departmental locations only until such time as the
ninety (80) day integration process is finalized. Should the revisions required to
integrate the General Office into the system-wide process be accomplished before
ninety (90) days, the parties will agree to a mutually acceptable date for the
inclusion of General Office employees into the system-wide seniority process.

l. Existing lateral, transfer and demotion policies will be terminated on the
implementation date of system-wide seniority (not inclusive of the ninety (90) day
implementation period discussed in lll. H. above).
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V. list 1t of Production Physical Pr ional Series

Y

A. Lines of Promotion and Demotion in Exhibit B establish the utilization of separate
promotional series for each nuclear and fossil generating station.

B. Promotional Series for production will be established in Exhibit B for each
department in the foilowing groups:

Fossil Nuclear
Operating Operating
Operating (Joliet only) Electrical Maintenance
Electrical Operating Mechanical Maintenance
Mechanical Operating Instrument Maintenance
Turbine Operation Radiation Protection
Boiler Operation Chemistry
Switchboard Operation Material Handling
Coal Plant Operation Fue! Handling

Electrical Maintenance
Mechanical Maintenance
Instrument Maintenance
Material Handiing

The "Individual Job Classifications Not a Part of Any Promotional Series”
will be maintained.

V. Lateral Transfers for Production Physical Job Classifications

A Employees in fossil and nuclear maintenance job classifications at or
above the current maximum rate of pay of $22.41 will have the
opportunity to lateral prior to filling an open position by promotion to
identified vacancies in the same job classifications performing like duties
in other work locations within their respective promotional series.

B. Eligible employees may request a lateral transfer in accordance with the
“Procedures and Groundrules for Lateral Transfer" dated February 19,

1996 (see Exhibit # 2).
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C. Further applicability of this lateral policy will be discussed between
management and union representatives of the respective business units
prior to October 31, 1996 for the following departments:

Fossil Nuclear
Operating Radiation Protection
Operating (Joliet only) Chemistry
Electrical Operating Material Handling
Mechanical Operating Fuel Handling
Turbine Operation
Boiler Operation
Switchboard Operation

Coal Plant Operation
Material Handling

VI. Establishment of C ial Physical Pr | Series
A Seniority

1)Employees in physical job classifications in the following Commercial Business
Unit promotional series will have system-wide seniority within their

department.

Overhead Division Meter
Underground Stores/Tool Room
Substation Construction Transportation

Substation Operating

2)Seniority lists will be merged based upon the cument seniority dates of
incumbent commercial physical employees. If two or more employees have
the same seniority date, the employee with greater company service will be
considered the senior employee.

3)The promotional series for System Meter Shop, System Shops and Tool
Services and Transportation Field Service will not be affected and will remain
separate promotional series. The promotional series for Transportation
System Auto Shop (Villa Park) will be merged with the Transportation
Department.
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Employees in the Electrical Mechanic B job classification inside the city (non-
automatic progression) will have their seniority adjusted at the time they
promote to Electrical Mechanic to reflect their seniority position relative to
employees in the Electrical Mechanic B job classification outside the city
(automatic progression) as of the date of this Letter of Agreement.

B. Promotions

Employees in the following job classifications, who meet the minimum
necessary qualifications of a higher level job classification, will have the
opportunity (after allowing for the lateral transfer process) to promote to that
job within their department. Eligible employees for promotional opportunities

1)

on a system-wide basis are:
Overhead Underground
Troubleshoaoter Cable Splicer, Special
Overhead Electrician, Cable Splicer
Special
Overhead Electrician
Division Meter Stores
Power Meter Servicer  Material Handler, Sr.
Dispatcher, Yard Operations
District Meter Work Material Handler, Senior
Service Mechanic Material Handler
Meter Servicer Material Delivery Driver
Meter Servicer, Jr. Gr. Material Handler |
Meter Reader Helper, Stockroom
Shop Mechanic
Supply Controller
Mechanic,
Transportation Equipment

Mechanic B, Transportation

Equipment
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2)  Eligible employees will be considered for promotion in accordance with the
"Procedures and Groundrules for Promotions” dated February 19, 1996 (See
Exhibit # 3).

C. Construction Schools/SSO Entry-Level Positi

1)  Construction schools in the Overhead, Underground and Substation
Construction Departments will be conducted on a system-wide basis. The
sites of the training schools will be determined by management.

2)  Eligibility for consideration for admission to a construction school will be open
to ComEd employees in physical job classifications at the "B" level
classification and below (except those "B" level employees in an automatic
progression promolional series) and employees in clerical job classifications
below the minimum rate of pay of the General Clerk | level. Employees
desiring consideration must meet the minimum qualifications for acceptance.

3) Qualified employees identified in B.2 above will be provided the opportunity
to enter the apprenticeship training program based on service.

4) For purposes of the apprenticeship training program, management will
identify the training school location as well as the regions to which employees
will be assigned during their apprenticeship. Selection of regions to which
employees will be assigned will be based on service.

5) Assignments after successful completion of the apprenticeship training
programs will be identified by management at the time of completion of the
training program. Employees will select their assignments to the identified
locations by service.

6) Eligibility for consideration for promotion to entry-level Substation Operator
positions will be open to | B.EW. ComEd employees. Employees desiring
consideration must meet the minimum qualifications for acceptance.
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Vil. Lateral Transfers for C ial Physical Job Classifications

A. Employees in the following job classifications will have the opportunity to lateral on a
system-wide basis to vacancies in the same job classifications in other locations
within the Company. Eligible employees for lateral opportunities are:

Qverhead Underground S§sC
Crew Leader, Line Crew Leader, Cable Crew Leader,
Service Electrician Cable Spilicer, Special Construction
Troubleshooter Cable Splicer Electrical Mechanic
Overhead Electrician,
Special
Overhead Electrician
Division Meter Stores 88
Primary Meter Material Handler, Area Operator
Servicer Sr. Material Control
Power Meter Material Handler,
Servicer Sr. Yard Operations
Dispatcher, Sr. Shop Mechanic

District Meter Work  Principal Supply Controller
Service Mechanic

Transportation

Mobile Equipment
Mechanic

Mechanic, Transportation
Equipment

B. Lateral transfers will only be allowed to like job classifications (i.e., Crew Leader,
Line to Crew Leader, Line). However, employees in the Troubleshooter
classification will also have the opportunity to lateral transfer to the Overhead
Electrician, Special job classification and assume the new job title and
responsibilities.

Area Operators accepting lateral transfers to/ffrom positions inside/outside the
Chicago Regions will have their rate of pay adjusted in accordance with the pay
differential for insidefoutside Area Operator positions.
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C. Eligible employees may request a lateral transfer in accordance with the
"Procedures and Groundrules for Lateral Transfers” dated February 19, 1996 (see
Exhibit # 2).

Vill. Miscellaneous Issues for Commercial Physical Job Classifications

A For purposes of upgrading and other assignments, seniority within a department at a

location will continue to govern.

B. The provisions in this letter supersede previous lateral, transfer or demotion policies
throughout the Company for employees in physical job classifications in commercial
business unit departments. Effective the date of acceptance of this letter, previous
policies and practices will cease.

IX.  Layoff and Recall Provisions Revised and/or Suf led (Article lll)

As a result of several intense and focused discussions regarding proposed revisions to
sections of Article lll of the contracts relative to layoffs and recall rights, the Company
and the Union have established an understanding reascnably satisfying the interest of
both parties. The Company and Representatives of Local Union 15 were mutually
concamed about lessening the impact of the layoff process on long service employees
and limiting the occurrence of seniority conflicts resulting from “bumping down®.
Additional corporate cobjectives include minimizing system-wide disruption, making
economically sound decisions relative to employee relocation and retraining, and
retaining Company protections curently afforded in the language of the Collective
Bargaining Agreements. In consideration of these strategies, the following revisions will
be made effective the date of acceptance of this letter. It is understood that "bumping
rights" apply only in the event of a layoff situation.

A. The provisions previously contained in Article Il of the existing Collective Bargaining
Agreements identified below will be abolished and superseded by the revisions
relative to layoff and recall rights contained in this letter:

= Sections 11 (except for paragraphs 1 and 2) and 12 (outside Clerical)

+ Sections 15 (except for paragraphs 1 and 2), 16 and 17 {outside Physical)
= Sections 8 (except for paragraphs 1 and 2) and (PowertorvKincaid)

+ Sections 15 (except for paragraphs 1 and 2), 16 and 17 (inside Physical)
« Sections 16 (except for paragraphs 1 and 2), 17 and 18 (inside Clerical)
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Specifically;

1) Revisions to Article Il will standardize the layoff provision for physical job
classifications inside and outside of the city consistent with the language
contained in this letter. Language previously contained in the inside the city
physical contract (Local Unions 1359, 1366, 1367 and 1389) will be revised
to eliminate departmental seniority.

2) Revisions to Article lll will standardize the layoff provision for clerical job
classifications inside and outside of the city consistent with the language
contained in this letter. Language previously contained in the inside the city
clerical contract (Local Union 1427) will be revised to eliminate departmental
seniority.

B. An employee being transferred or demoted who prefers to be laid off rather than
be transferred or demoted outside of his or her present work location shall retain
the right to recall as defined in the Collective Bargaining Agreement.

C. An employee laid off as a result of the application of IX.B above, who is not
recalled within the provisions contained in the Collective Bargaining Agreement
within two years shall have no further rights to reemployment.

D. Adicle Ill, Section 13 (outside Clerical); Article Ill, Section 18 (outside Physical);
Article lll, Section 8 (Powerton/Kincaid); Article Ill, Section 18 (inside Physical);
and Aticle Ill, Section 20 (inside Clerical) shall be modified so that employees
who, as the result of the application of the layoff provisions contained in this
Proposal, are eligible for recall, may be offered the opportunity subseguent to
being laid off to accept entry level positions in the event hiring is taking place in
other departments in which the employee is not subject to recall provided they are
qualified and there are no former employees of that department who must be
offered the jobs in accordance with the provision of this Aricle.

Employees accepting employment cutside of a department from which they have
recall rights will not maintain any rights to transfer to the job classification from
which the employee was laid off.

E. An employee who declines employment into a position outside the department

from which the employee was laid off shall retain the right to recall as defined in
the Collective Bargaining Agreement.
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X. Reduction in Force (Layoff) Clerical

To identify the actual employees in job classifications to be affected by a workforce
reduction, the following procedure will apply:

A. Senicrity for clerical employees specific to the layoff process will be established
within three respective business unit groups as follows:

-Nuclear clerical employees
-Commercial/Fossil clerical employees
-General Office clerical employees

B. Promotional service date in each of their respective business unit groups above
will determine which employees shall:

1) be transferred or demoted to the next lower job classification within their
respective business unit group in which they previously had performed the
work; or,

2) be demoted to the next lower job classification within their respective
business unit group, provided they are able to perform the work.

C. If a layoff is necessary with or without the implementation of the demotions or
transfers resulting from the workforce reduction steps described in X. A and B
above, employees in the entry level job classifications, General Clerk Ill level and
below, will be merged across business unit groups onto one list and their
respective service dates will govern. If the required number of layoffs necessary
are not achieved at these entry levels, the process would then involve employees
in other job classifications within the business unit group(s) implementing the
downsizing effort based upon senicrity in their individual promotional series.

D. Management will determine the need to rebalance the workforce across business
units as a result of implementing the provisions of this letter. Employees will be
transferred on a volunteer basis in seniority order prior to reassignment to locations
requiring additional staffing provided they are able to perform the work and meet all
qualifications, including testing requirements, as specified by the receiving
business unit. For assignment in a nuclear generating station, all medical
requirements, radiological requirements, requirements for unescorted access and
the Company Fitness of Duty Access Authorization Programs as described in
CNSC # 200 and CNSG #500 must be met.
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XI.  Reduction in Force (Layoff) Production

To identify the actual employees in job classifications to be affected by a workforce
reduction, the following procedure will apply:

A Generating station employees in the following promotional series from all fossil
plants will be combined by department in seniority date order:

« Coal Plant Operation

« Electrical Maintenance

» Mechanical Maintenance
« Instrument Maintenance
+ Material Handling

B.  Generating Station employees in the operating promotional series identified below
will be combined by department in seniority date order by fossil plants as follows:

a. Stations: Collins, Joliet 9, Joliet 29, Powerton, Kincaid
Promotional Series: Operating, Operating (Joliet only)

b. Stations: Crawford, Fisk
Promotional Series: Electrical Operating, Mechanical Operating

c. Stations: Will County, Waukegan
Promotional Series: Boiler Operating, Turbine Operating, Switchboard
Operating

d. As the fossil plants listed in Section 2(b) and 2(c) above are converted to
unitized control operations, employees who are trained, qualified and
demonstrate performance will be combined with the respective job
classifications in those promotional series identified in Section 2(a) above on a
merged seniority basis.

C. Employees with the least seniority on these merged lists shall:

1) be demoted to the next lower job classification in accordance with the
lines of demotion set forth in Exhibit B; or,
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2) be transferred or demoted to a job classification within the fossil business
unit in any departmental promotional series in this Agreement in which
they previously had seniority provided the job classification to which they
are transferred or demoted is not higher than the highest job they had
previously held in that promotional series.

D. Seniority for employees in all other promotional series as listed below, in the
nuclear business unit, will apply on a station-by-station, department-by-department
basis for purposes of demotion/bumping rights (applied as described in paragraph
C. 1 and 2 above within their respective station):

Nuclear
Operating Radiation Protection
Electrical Maintenance Chemistry
Mechanical Maintenance Material Handling
Instrument Maintenance Fuel Handling

E. In the event that a layoff becomes necessary employees in the fossil operating
promotional series listed in Xl. B demoted as a result of the application of
demotion/bumping rights (as described in paragraph C. 1 and 2 above) may
displace, contingent upon meeting the respective qualifications, employees in the
auxiliary operator and equipment attendant, 2nd grade job classifications who have
less seniority on a merged basis across the fossil generating stations. Locations
and the number of available positions for demoted or transferred employees will
be determined by management and offered to qualified employees based on
service.

F. Production employees identified for demotion or transfer upon completion of the
workforce reduction steps described in XI. A, B, C, D and E, above will be merged
into one list in service date order.

G. Inthe event that a layoff becomes necessary, and the affected employees on the
merged list as described in XI. F above have greater service than station laborers
in the production business units, these employees may, contingent upon mesting
the respective qualifications, displace employees in the station laborer job
classification across the fossil and nuclear generating stations. Locations and the
number of available positions for demoted or transferred employees will be
determined by management and offered to qualified employees based on service.

Also Reference Fuel Handling
Agreement Dated 4-23-02
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Employees eligible to transfer or demote into another production business unit as a
result of the application of this letter, must meet all qualifications, including testing
requirements, as specified by the receiving business unit. For assignment in a
nuclear generating station, all medical requirements, radiclogical requirements,
requirements for unescorted access and the Company Fitness for Duty Access
Authorization Programs as described in CNSC # 200 and CNSG #500 must be
met.

H. Demoted employees displacing auxiliary operator, equipment attendant, 2nd grade
or station laborers as a result of a layoff in accordance with XI. E and XI. G
respectively, will be afforded special consideration as follows:

1) The rates of pay for these employees would not be adjusted until after a
three (3) month "transitionary period” from the time of placement into their
new positions, during which the employees may be assigned work of
lower job classifications and receive site specific training, etc.

2) Demoted employees will be afforded preferential seniority to facilitate their
retumn to their previous level by being placed in respective order at the top
of each auxiliary operator, equipment attendant, 2nd grade or station
laberer seniority list for each site.

3) These employees will be afforded a one-time opportunity to return to their
former work location should an opening occur in their previous job
classification. This opportunity will be effective only for the period of time
that these employees are placed into auxiliary operator, equipment
attendant, 2nd grade or station laborer job classifications. This offer will
also be voided should the employee accept a promotion at the new
location.

4) Employees refusing a promotion at their new work location during the
transitionary period will have their rate of pay adjusted to the maximum
rate of pay of the auxiliary operator, equipment attendant, 2nd grade or
station laborer job classification.
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I.  In the event of the closing of a generating station, the Company will discuss the
impact and determine the appropriate utilization of bargaining unit employees after
placement in accordance with the layoff procedure contained in this letter. Station
management may, at their discretion, determine based upon workload a need to
assign demoted production employees who have exercised their bumping rights
into the auxiliary operator, equipment attendant, 2nd grade or station laborer job
classification, to work commensurate with their actual level of training, expertise
and rate of pay prior to demotion.

J.  Management will determine the need to rebalance the workforce as a result of
implementing the provisions of this letter. Employees will be transferred on a
volunteer basis in seniority order prior to reassignment to locations requiring
additional staffing.

Xil.Reduction in Force (Layoff) Commercial Physical

To identify the actual employ in job ifications to be aff by a
reduction, the following procedure will apply:

A Management will identify the number of employees by job classification whose
positions have been eliminated.

B. Employees who are lowest on the senicrity list within the job classifications
identified will be demoted lo available positions in the next lower job classification
within their promotional series provided they have previously held seniority in that

C. Employees who have not held seniority in a lower job classification within their
promotional series (or are in the lowest job classification within their promotional
series) will be demoted and allowed to displace employees in identified available
positions in the following job classifications:

Garage Attendant
Helper, Construction

Helper, Stockroom
Meter Reader
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Displacement of employees in the above job classifications by demoted employees
will be based on Company service provided the demoted employee meets the
minimum qualifications of the position. Minimum qualifications will be defined as
previous experience in the job classification or meeting the entrance testing
requirements of the position.

D. Employees who are demoted and do not meet the minimum qualifications of the
classifications identified above (or have lesser service). and employees who are
displaced by demoted employees will be subject to layoff.

In addition to the terms above, the Company agrees to apply the additional provisions
contained in the letter to William H. Starr from J. Stanley Graves dated February 19, 1996 (See

Attachment A).

The provisions contained in this letter will be effective upon ratification of the Memorandum of
Agreement dated February 18, 1996. It is expected this letter will bring our current discussions
regarding seniority to a mutually satisfactory conclusion.

Very truly yours,
Higenia U APV

Virginia A. Brown
Employee Relations Manager

cc:  J.S.Graves J. R Krisch
M. T. Latino  D. M. O'Connor
T. A Horwath M. A. Wojcik
Settnago.doc
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EXHIBIT #1

PROCEDURES AND GROUNDRULES FOR CLERICAL PROMOTIONS

The intent of the following guidelines is to ensure a timely and consistent method for filling
clerical positions. Procedures and groundrules for clerical prometions are as follows:

+ Employees must qualify for prometional opportunities in accordance with the
Seniority Letter of Agreement dated February 19, 1996,

The Company will provide information on available openings in "pool” and “listed"
clerical job classifications through available means including computerized bulletin
board announcements, CETV, ComEd Currents and other electronic and printed
communication mediums as may be appropriate.

A canvassing procedure will be utilized of eligible employees as determined by the
Seniority Letter of Agreement dated February 19, 1996.

The Company will post a notification of openings in bid clerical job classifications for
five (5) calendar days. Eligible employees will be required to submit an application
either through Company mail, the U.S. Postal Service, or by fax, prior to the end of
the bid period.

The first employee canvassed, either for “pool” and “listed” clerical positions or for
“bid™" clerical positions will be required to accept or reject a promotion by the
beginning of the next business day. Subsequent candidates canvassed will be
required to accept or reject a promotion at the time they are canvassed.

Interviews, when required, may be conducted by telephone.

Visits to other offices or Company work locations will not be permitted on Company
time or at Company expense. The employee may be provided the opportunity to
observe a similar job at his or her present work location.

February 18, 1996

Also Reference the Clerical Demotion and Lateral
Agreement Dated 1-6-12 AND Procedure and

Ground Rules for Clerical Job Calls Dated 4-29-14
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EXHIBIT #2
PROCEDURE AND GROUNDRULES FOR PHYSICAL RAL TRANSFERS

Employees must qualify for the opportunity for a lateral transfer in accordance with the
Seniority Letter of Agreement dated February 19, 1996.

The Company will provide i ion on gs through available means i
computerized bulletin board announcements, CET'V "ComEd Currents and other electronic

and printed communication mediums as may be appropriate.

T

Eligible employees may request a lateral transfer after completing the first year of actual experience
within a job classification as identified in the Seniority Letter of Agreement dated February 19,
1996 as qualifying for lateral transfers.

Eligible employees must have submitted and have on file an application form indicating their
interest in a lateral transfer and identifying the location to which they would accept assignment
prior to the vacancy being declared open.

When a vacancy or opening occurs in an identified job classsﬁcauom and managcmcm hn
determined the position will be filled, before ing to the posi the e p
will be implemented:

1) The file or requests for lateral transfers will be reviewed and the most senior
employee requesting the lateral transfer to the location will be identified.

2) The employee must meet the qualifications of the position and be qualified to
perform all job duties of the classification at the time of the lateral transfer.

3) The employee who is ilable for i within a ible time may be
by-passed but will maintain eligibility for future consideration.

4)  The employee who refuses a lateral transfer at the time a vacancy is being filled will
not be eligible for future consideration to the same location for at least six months,

5) The employee who is transferred will not be eligible for a subsequent lateral transfer
for a period of time as follows:

= Commercial Physical 6 months
* Fossil Physical 2 years
* Nuclear Physical 2 years

Also Reference Memorandum of Understanding
for Guidelines for Filling Physical Jobs in
Commercial Divisions Dated 10-31-08
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It is management's responsibility to determine the appropriate utilization of lateral
transfers to distribute or reallocate employees in the identified job classifications based
upon staffing requirements and operating conditions. It is not the intent of management
to increase the overall staffing level at a location as a result of a lateral transfer.

If a position in a production maintenance job classification at or above the A level is to
be filled, the position will be filled by promotion prior to posting for a lateral transfer in
accordance with the above guidelines, if an incumbent employee at the B level eligible
to promote at the location of the opening has at least three and one-half (3 1/2) years
seniority in the B level job classification.

February 19, 1996
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EXHIBIT #3

PROCEDURES AND GROUNDRULES FOR COMMERCIAL PHYSICAL PROMOTIONS

d with the

»  Employees must qualify for the opportunity for p ion in act
Seniority Letter of Agreement dated February 19, 1996,

* The Company will provide information on openings through available means
including computerized bulletin board announcements, CETV, ComEd Currents
and other electrenic and printed communication mediums as may be appropriate.

+  When management has determined a vacancy is to be filled by promotion (after
allowing for the lateral transfer process), the following procedure will be

implemented:

1) The position will be posted system-wide for a period of seven (7) calendar
days. The posting will identify the job classifications, location and minimum
qualifications required,

2) Qualified employees within the appropriate department, will have the
apportunity to express an interest in the promotion by submitting a request

form within the posting period.

3) Qualified employees must be capable of performing all of the duties of the
posted position.

4) The who is unavailable for reassignment within a reasonable

time may be by-passed but will maintain eligibility for future consideration.

5) The positions will be offered by seniority to available and capable

February 19, 1996
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Commonwealth Edison Company

125 South Clark Street

P.O. Box 767

Chicago. IL 60690-0767 Attachment A

Mr. William H. Starr

President and Business M:

Local 15, LBEW.

1333 Butterfield Road, Suite 280
Downers Grove, IL 60515

Dear Mr. Starr:

As you are aware, the Company and Local Union 15 representatives have engaged in long and
intensive negotiations related to revisions in seniority provisions reflective of the amalgamation
of System Council U-25. At the time of the amalgamation, Local Union 15 leadership strongly
expressed that completing these negotiations was a primary objective. While it is understood
that proposals from the Company offered substantial improvements requested by the union, it
is recognized that the key area of contention remains the proposed bumping and layoff
procedure contained in the final seniority offer from the Company dated February 19, 1996.

The purpose of this letter is to establish that, effective i diately through S ber 30,
1997, concurrent with the term of the Collective B ining Ag the Co p will
agree to apply, subject to ratification, the following provision in addmon to those specified in
the final seniority offer from the Company dated February 19, 1996:

In the event of a reduction in force resulting in the application of the layoff
and bumping provisions contained in this agreement between February 19,
1996 and September 30, 1997, the three separate pool groups establlshed

at the entry level in production, clerical and ph
respectively, will be combined. The affected job classifications are as
follows:

o General Clerk III and below (Clerical)

o Station Laborer (Production)

o Garage Attendant (Commercial)

o Helper, Construction (Commercial)

¢ Helper, Stockroom (Commercial)

e Meter Reader (Commercial)

Affected employees subject to layoff from an entry level job classification
in one pool group with more service than employees in other entry level job
classifications in the other two pool groups will be offered the opportunity
to bump an employee with less service. Employees wiil be required to
mect the qualifications and testing requirements of the entry level position
in order to exercise their bumping rights
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It is my understanding that, with the application of the seniority provisions of the Letter of
Agreement dated February 19, 1996 and the provision contained in this letter, this successfully
c.uru:iudes d:sr:uss:ms related to senion.ry It is further understood that seniority provisions
contained in the Collective B may be subject to further negotiation at the

expiration of the current terms on Sq:lember 30, 1997.

Sincerely,

qg.ﬁl..:.:

1. Stanlev Graves
Vice President

6427pkg.doc.
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Commonwealil E4BOn Lompany
125 South Clark Street

P.O. Box 767

Chigagu. IL GOGHHITGT

February 19, 1996

Mr. William H. Starr

President and Business Manager
LB.EW., Local Union 15

1333 Butterfield Rd., Suite 280
Downers Grove, IL 60515

Dear Mr. Starr:

The Seniority Letter of Agreement dated February 19, 1996, includes a
provision to establish system-wide seniority for employees in clerical job
classifications for an initial twelve (12) month period. As you know, resolution
of this issue was extremely difficult because the union's interest in the on-going
expansion of promotional opportunities causes management, taking into
consideration the high number of clerical job classifications, to be concemned
about the experience level and stability of the work force. The Letter of
Agreement dated February 19, 1996, provides opportunities to meet the
objectives presented by both parties during the negotiating process.

Article III, Section F of the letter referred to above, includes the Company's
commitment to enter into "good faith" negotiations as soon as practicable in
1996 to resolve several important issues which impact clerical employees'
movement and flexibility. As expressed, it is significantly important to both the
company and union to successfully conclude these pending discussions. It is
understood that discussions will include initiatives such as:

o Bracketing of clerical job classifications by functions and competencies,
identifying specific qualifications for the higher job classifications including
education level and requirements for minimum years of experience within
the respective promotional series or job classification;

» Work practice and productivity improvements to ent efficiencies in the
respective business units;

« Continuation of system-wide seniority for clerical job classifications; and,

» Application of lateral transfer or demotion policies.

A sty Cenmpany
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It is understood that the respective company and union negotiating committees
for these discussions will be identified by May 1996. Meetings will be
scheduled on a regular basis (approximately four (4) per month) beginning in
June 1996. Management and the Union may mutually agree upon an adjusted
schedule if necessary.

I am confident that, if the Company and Local Union 15 commit the
appropriate resources and personnel to these discussions, we will be successful
in reaching an agreement that meets our joint interests in a collaborative
manner. Please call me should you have any questions by March 1, 1996, or I
will assume that this understanding is reflective of our conversation.

Very truly yours,
231’4 < }14. wiar L A% ECOVNG

Virginia A. Brown
Employee Relations Manager

6429nego.doc
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Commonwetlth Edison Company

125 South Clark Street
P.O. Box 767

Chicago. [L 60690076~

February 19, 1996

Mr. William H. Starr

President and Business Manager
LB.E.W.,.Local Union 15

1333 Butterfield Road

Downers Grove, IL 60515

Dear Mr. Starr:

Subsequent to the conclusion of seniority discussions resulting in the Seniority
Letter of Agreement dated February 19, 1996, a question arose with respect to
the elimination of existing lateral and demotion policies as they exist in various
locations. The Company recognizes that certain employees have been
relocated at the direction of the Company. There are a limited number of these
employees who have individually been provided protection for a one-time
return to their previous work location, not specifically as a result of a local or
Company policy.

It is not the Company's intent to deny these employees their one-time return
opportunity per a previous understanding. The Company will work with Local
Union 15 to identify these employees to ensure, unless otherwise modified, that
their eligibility for consideration to return to their previous work location is
honored. It is intended that this task will be completed within 30 days
following acceptance of the Seniority Letter of Agreement dated February 19,
1996.

Very truly yours,
Docaenio— (] yIeeeey—

Virginia A. Brown
Employee Relations Manager
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Commonwealth Edison Company
125 South Clark Street

P.O. Box 767

Chicago, IL 606900767

February 19, 1996

Mr. William H. Starr

President and Business Manager
LB.E.-W., Local Union 15

1333 Butterfield Road, Suite 280
Downers Grove, IL 60515

Dear Mr. Starr:

It was intended that the Seniority Letter of Agreement dated February 19, 1996,
would bring discussions regarding seniority related issues to a successful
conclusion. Should any of the job classifications in the Collective Bargaining
Agreements have been inadvertently omitted in this document, the Company
proposes, if necessary, to discuss the impact on these positions of the proposed
seniority concepts and associated subjects with Representatives of Local Union
15 as soon as practicable. However, unless otherwise modified, seniority for
employees in these job classifications will be handled in accordance with the
provisions of the current Collective Bargaining Agreements.

Please call me should you have further questions by February 26, 1996 or I will
assume that this understanding is reflective of our conversation.

Very truly yours,
Vewgeria . sy~

Virginia A. Brown
Employee Relations Manager

6429nego.dos.
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Attachment I

MEMORANDUM OF UNDERSTANDING
October 31, 2008

Physical Lateral Agreement

Agreement to extend the ability to lateral to all Physical Classifications applying
the same rules as listed in “Guidelines for filling Physical Jobs in Commercial
Division ¢

All classifications will be posted for lateral consideration. Classifications that are
part of automatic progression will not be eligible for lateral until they receive the
A rate.

Employees in entry-level positions must have one year of service before having
the opportunity to lateral.
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Attachment IT Physical Lateral Guidelines

GUIDELINES FOR FILLING PHYSICAL JOBS IN COMMERCIAL DIVISION
DATED 07/06/1998
REVISED 01/06/1999
Revised 4/23/03
Revised 10/31/08

1. The Company will provide information on openings through available means
including computerized bulletin board CETV, 800#, and other
electronic and printed communication mediums as may be appropriate.

2. The Employee Service Center 800 phone line (1-877-EXELON or 1-877-739-
3566) is available at all times for current information on physical jobs.

3. The Company will make every effort to place qualified excess employees before
filling job openings by lateral or promotion.

4. Both lateral and promotional openings shall be posted and announced for the
period from Monday, 10:00 a.m. through Sunday, 12:00 midnight.

5. All classifications will be posted for lateral consideration. Classifications that are
part of automatic progression will not be eligible for lateral until the employee
achieves the A rate.

6. Employees in entry-level positions must have one year of service before having
the opportunity to lateral.

7. Lateral transfers will only be filled on a “like for like” basis.

8. The Company will process a maximum of three lateral requests prior to making a
promotion. The promotion will occur wherever the vacancy exists.

9. If an employee should promote within their 90-day qualifying period, their 90-day
qualifying period would start over at their new location.

10. Employees unable to perform the job requirements within the 90-day qualifying
period will be demoted to other previous job title and will be sent back to their
former location. A demotion after 90 days will result in the employee being
demoted to their previous job title at their present location.

11. The effective date of the job promotion or lateral move is the day the employee
accepts the job. Once acceptance has been made, employees cannot change their
minds.

12. An employee who is on vacation may submit a pre-bid for potential position(s)
that will be posted during the period the employee is on vacation.
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13. An employee who submits an application while on leave of absence will be
expected to return to work the next business day upon acceptance of a new job.

14. An employee who submits an application for a lateral transfer while on disability
or restricted duty must provide a medical release stating that he or she would be
able to report to “full duty” within two weeks (14 calendar days). The medical
release must be provided before the promotional call. If the employee fails to
provide this information, he or she is incligible for the lateral call. Availability
will be determined by the ComEd Occupational Health Services Department.

1

iy

. An employee who submits an application for a promotion while on disability or
restricted duty must provide a medical release stating that he or she would be able
to report to “full duty” within 21 days. The medical release must be provided
before the promotional call. If the employee fails to provide this information, he
or she is ineligible for the p ional call. Availability will be determined by
the ComEd Occupational Health Services Department.

16. Persons unable to perform all requirements of a job due to medical restrictions
may be denied a lateral move or promotion into that specific job.

17. An employee who has accepted a lateral transfer can only lateral back to the same
location in Round 2 or Round 3 if it is a different shift.

18. Anyone who has signed an “intent to retire” is not eligible to lateral.

19. Upon the completion of the third lateral for locations that have fixed shifts, the
remaining openings will be offered to existing individuals at that specific location
prior to promotion.

20. All future laterals & promotional opportunities will be done by conference calls or
individual calls if there are just a few people needed to be called.

21. The Company will be responsible to supply a hard line for the conference call if
there is a question of any known cell phone ion disturk fd ion
problems. The Company will afford the opportunity to use a hard line.
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Exelon Business Services Company, Exelon Generation Company, LLC
Commonwealth Edison Company
and
Local Union 15, .LB.E.W.
Memorandum of Agreement
Reached in Collective Bargaining as of
December 27, 2001

This Agreement is made by and between the International Brotherhood of Electrical
Workers, Local Union 15 (the “Union”) and Exelon Business Services Company (“BSC”),
Exelon Generation Company, LLC (“Exelon Nuclear”), and Commonwealth Edison Company
(“ComEd”) (collectively, the “Company”) effective as of the date set forth above. The parties
hereby agree as follows:

1. Voluntary Severance Plan

The Company is authorized to implement a Voluntary Severance Plan (VSP), the
benefits of which are the same as offered in the spring 2001 collective bargaining negotiations
between the parties and are set forth in the VSP benefits and plan documents attached as Exhibits
1(a) and 1(b). These terms include provision for payment by the Company of the employer share
of COBRA benefits (at the current ratio of 80% Company and 20% employee) for an 18-month
period for those employees who are not eligible for or do not elect retiree medical benefits.

2. Term of Agreements

The current collective bargaining agreement term shall be extended for Exelon
Nuclear to September 30, 2005 and for ComEd and BSC to September 30, 2006 with the parties’
agreement concerning this issue set forth in Exhibit 2, CBA Extensions and Renewal, and with
the following additional general wage increases: 4.0% on April 1, 2004 for Exelon Nuclear,
ComEd, and BSC; 4.0% on April 1, 2005 for Exelon Nuclear, ComEd, and BSC; 4.0% on April
1, 2006 for ComEd and BSC.

3. Contracting and Management Doing Bargaining Unit Work

The acceptance of the VSP by Local 15 bargaining unit members is in no way to
be construed as a negotiated reduction of its workforce by Local 15 as referenced in the Hyman
Cohen arbitration award. The Company agrees that neither management nor contractors shall do
the work of bargaining unit employees as a result of acceptance of the VSP by bargaining unit
employees.

Nothing in this agreement is intended to alter, delete, supercede, suspend or
negate any provision of the current collective bargaining agreement or any arbitration award.
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4. 2001 Layoffs

The Union has submitted to arbitration grievances with respect to alleged
violations of the CBA concerning the Company’s layoff of bargaining unit employees in 2001,
including but not limited to issues concerning the layoff process, contracting of work, and the
provision of certain severance benefits. Nothing in this Agreement shall affect the right of either
party with respect to arguments that each may submit in that arbitration. Final determination of
these grievances is pending.

5. Wage Protection

During the terms of the agreements, the Company agrees to provide six months’
base wage rate pay protection for any employee demoted to a lower rated classification as a
result of a reduction in force. For such six-month period, the demoted employee shall continue
to receive the same base wage rate as the employee had received in the employee’s previous job
classification.

6. Application of VSP

If the Company elects to reduce the number of employees in a workgroup through
March 31, 2004, it shall first offer the VSP to employees in the affected workgroup in order of
seniority. If the Company determines that it is necessary to layoff employees in the affected
workgroup because an insufficient number of employees elect to take the VSP, then the
Company will make the VSP available to a number of those employees who are laid-off which is
equal to the difference between the number of employees targeted for reduction and the number
of employees who elected to take the VSP. Laid-off employees who are so offered the VSP will
be eligible to elect the VSP for the period the laid off employees are eligible for recall and have
not been recalled under the terms of the CBA. Employees who elect to take the VSP shall waive
their recall rights. An employee who is laid off and does not elect the VSP will automatically
qualify for the severance benefits set forth in the May 9, 1997 Memorandum of Understanding
signed by, among others, ComEd and IBEW Local 15, to the extent the employee’s layoff is
covered by that MOU.

7. Reservation of Rights

Except as set forth in this agreement, by accepting the VSP, neither the Company
nor the Union waives any legal rights or obligations that existed prior to the VSP.
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8. Rafication

The Agreement must be rarified and the Company must recejve notification of
mhmiﬁadmmmmbumbersl. 200] or this Agreement will be void and of no

EuhnBumSmm Campany
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Exelon.

John R, Samolis Telephone 111754 4305
Vice President, Fax 311 3948756
Emplopee b Labor Refaticen. w5
o samoliueselonact poeen
Exrion (orporation
10 5 Dearborm Street, S6ih AL
Ceaga, 1 60603
Fabruary 2, 2010
Mr. Dean F. Applo
President / Business Manager
LBEW. Local 15
6330 Balmont Road, 1
Downers Grove, IL 60518
SUBJECT: Voluntary Severance Package
Dear Dean:
As part of relative to of reached by ComEd,
BSC and the following will continue to apply:
1) Memorandum of Agreement dated Oclobar 31, 2008
Veluntary Severance Package
of dated 27, 200

2)
Voluntary Severance Package

John R. Samoiis

Extended per MOA dated 2-25-14
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February 19, 1996 Attachment IV

REEMENT BETWEEN MM EALT] Y
ND LOCAL UNION 15, L NCERNI
LDI] VI

1. The restrictions of the provisions of Article V, Section 7 of the Collective
Bargaining Agreement regarding the contracting of work by Commonwealth
Edison shall not apply in instances where the Company decides to outsource
the work set forth in Appendix A.

II. Employees holdmg positions that perform work set forth in Appendix A and
that the pany decides to elimi; as a result of such contracting out shall

be deemed "Affected Employees.” Affected Employees may be released by
the Company subject only to the following:

A. Transition Rights  Prior to the release of each physical Affected
Employee, the contractor designated by the Company to perform the work
of any Affected Employee(s) shall be required to offer such physical
Affected Employee(s) the opportunity for full-time employment with the
contractor upon the Affected Employee's termination date (provided the
Affected Employee(s) is not terminated for disciplinary reasons for proper
cause and the Affected Employee(s) satisfies federal immigration laws and
a preemployment drug screen). The initial employment by the contractor
of any physical Affected Employee(s) shall be at an hourly rate of pay of
no less than the current hourly rate of pay at ComEd and shall provide the
same benefits that the contractor offers to all other similarly situated
employees in its employment. The contractor otherwise may establish its
own initial work rule and practices and other terms and conditions of
employment in accordance with applicable law. The benefits currently
available to similarly situated employees for such contractor is attached

as Appendix B.

B. Severance Payments In addition to the benefits available to Affected
Employee(s) under the Company's Service Annuity System, Affected
Employees shall be eligible to receive severance benefits pursuant to the
terms set forth in the Letter of Agreement dated March 30, 1995 between
the Company and the Union regardless of whether the Affected
Employee(s) elects to accept the offer of employment from the contractor.
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Page 2

C. Continuation Rights Affected Employees may elect to continue in their
employment at the Company subject to the following:

(1) Such employees shall not be eligible for the severance payments set
forth in paragraph B above.

(2) Such employees must be qualified to work in the positions in which
they may be placed and may be assigned to work in one or more such
positions under the terms and conditions applicable to those positions;
provided the employees shall continue to receive their current rate of
pay for the term of this Agreement. Such employees may be assigned
to those positions at any location in the Company's service territory
and will be reimbursed for travel or moving expenses in accordance
to the Travel and Moving Expense Ground Rules dated February 19,
1996.

(3) This opportunity to continue employment with the Company shall not
constitute a guarantee of lifetime employment and Affected
Employees may be terminated for reasons other than the contracting
of work cc lated by this Agr

III. Any contractor designated by the Company to perform the work of any
Affected Employee(s) shall be required by the Company to recognize the
Union as the exclusive bargaining agent for the contractor's employees
performing such work upon the Union establishing majority status by card
check or successorship, in accordance with and subject to applicable law.

IV. All grievances related to the contracting of work as it applies to Building
Services, Janitorial Services and Office Facilities will be closed.

V. Should the Company resume the performance of any work set forth in
Appendix A, through employees of the Company or any of its subsidiaries
which perform work exclusively for the Company, such employees shall
continue to be part of the bargaining unit now represented by the Union.

I\e%-07 8 >
J. Stanley Graves

Vice President

Virginid A. Brown
Employee Relations Manager

9515 wpSiney
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APPENDIX A

DESCRIPTION OF WORK -
BUILDING_SERVICES

The duties and responsibilities associated with Janitorial Services, Building Services, and
Office Facilities to be eliminated would include: the operating and maintaining of
equipment related to heating and air conditioning, mechanical, plumbing, electrical
installation and repairs to building structures and property items, as well as other duties
related to these activities.

In addition, all activities related to Janitorial Services including the removal of refuse and
debris, snow removal, lawn mowing, other items related to outside grounds maintenance
will be eliminated.

The following job specifications (attached) for physical employees will be abolished
consistent with and reflective of the foregoing agreement:

Janitor
Building Operator
Building Repairman "Mechanic"

Clerical functions and duties supporting the above activities which include: typing of
shipment releases, purchase requisitions, change order requisitions, payment of vouchers,
handling of maintenance and repair calls, and other clerical support duties associated with
the above would also be eliminated. Exhibit B inside clerical Collective Bargaining
Agreement, (Local Union 1427), will be amended to reflect the deletion of Office
Facilities as one of the departments to be considered for promotion.
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JANITOR

Generating Stations

Dutjes:

Under semi-direct supervision, to do general cleaning and to maintain sanitary
conditions in the generating station buildings; and to perform related work as
assigned. Typical examples of the duties are:

1. To do sweeping, mopping, and dusting in generating station areas; to clean
fixtures, showers, toilets, hbasins, and other equip and to apply
insecticides and deodorants in the locker and toilet rooms.

2. To wash windowns, walls and low ceilings while working from a ladder or
scaffolding; to shampoo and vacuum rugs and carpets; and to wash, wax,
and polish furniture and floors.

3. To clean and remove ice and snow from sidewalks and roadways; to keep
yards free of papers and other rubbish; and to maintain yards and grounds
areas, trimming shrubbery, and mowing and sprinkling lawns.

4. As assigned, to assist in relocating desks, filing cabinets, and similar office
furniture and equipment.

Qualifications:

1. Education equivalent to graduation from high school.
2. No previous experience required.

Immediate Supervisor:

Supervisor.

December 1979 (2-3)

i
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ANITOR

Division Bldg. Service Dept.

Duties:

Under semi-direct supervision, to perform general cleaning work; as assigned, to
make scheduled inspections of buildings and properties; and to perform related
work as assigned. Typical examples of the duties are:

1. To sweep, dust, scrub or mop floors and stairways; to clean, wax or polish
furniture or other wood, glass and metal surfaces; to shampoo and vacuum
rugs and carpets; to clean and sanitize plumbing fixtures; to empty waste
containers and remove debris from the area; and to replenish supplies as
required.

2. To maintain yard and grounds areas, trimming shrubbery, mowing and
sprinkling lawns, sweeping walks, driveways, and other areas, disposing of
debris, and shovelling snow or operating power-driven snow removal
equipment, up to but not including tractors.

3. To replace lamp bulbs and fluorescent tubes; and to clean fixtures, reflectors
and other lighting equipment attachments.

4. To wash windows, walls and low ceilings while working from a ladder or
scaffolding.

5. As assigned, to make scheduled inspections of property and grounds and
check for such irregularities as unlocked or open gates, doors, and other
improper conditions, reporting such items as instructed, and using a

watchclock or similar device as required.

6. As assigned, to assist in relocating desks, filing cabinets and similar office
furniture and equipment.

Qualifications:

No previous experience required.

Immediate Supervisor

Supervisor

December 1979 (1-2)

Crego0sismps)
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BUILDING OPERATOR
Division Bldg. Service Dept.

Duties:
Under general supervision, to operate and maintain building heating and air

conditioning equipment; to make general mechanical and electrical repairs to
building structures, equipment, and property items; to assign work to and instruct
and train others; and to perform related work as assigned. Typical ples of the
duties are:

1. To operate and maintain building heating and air conditioning equipment,
involving such work as checking and determining reasons for faulty
operation, testing, regulating, adjusting, replacing parts, and correcting
operational features to obtain proper operation.

2. To repair plumbing and plumbing fixtures, involving such work as replacing
parts, tubing, piping, and fittings, cutting and threading new piping,
adjusting and regulating control devices, and as required, relocating fixtures.

3. To make electrical repairs to light and power wiring and control devices
such as replacing defective wiring or parts, locating shorts and grounds,
restoring service to interrupted feeds, installing such electrical items as
tubing, switches, fixtures, motors and boxes, and connecting to circuit
wiring.

4. To make repairs to interior or exterior structural items, involving masonry,
wood, steel, and other materials, and such work as patching roofs and
flashing, macadam, concrete, brick, and plaster, and correcting faults caused

by damage, wear, or breakage.

5. To fabricate or alter items of wood, metal, or other materials as required in
making display boards, containers, partitions, shelving, and similar items.

6. To assign work to and instruct and train other employees engaged in
building maintenance work and in performing janitor and watch service

duties.

Qualifications:

1. Education equivalent to graduation from high school.
2. Four years of experience in the Company, usually, two years of which shall

have been as a Building Repairman.

Immediate Supervisor:

Supervisor

August, 1960 (1-2)

‘negoi9315.wp3
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BUILDING REPAIRMAN

Division Bldg. Service Dept.

Duties:
Under semi-direct supervision, to perform routine building repair and

maintenance work; to assist employees of higher classification; and to perform
related work as assigned. Typical examples of the duties are:

1. To perform routine building maintenance work such as making minor repairs
or replacing parts in electrical systems, plumbing, heating and air
conditioning equipment, pumps, controls, windows, garage and building
doors, structural items, fencing, roofing, pavement and similar building and
property items.

2. To perform periodic maintenance work such as cleaning, oiling, replacing
filters, and inspecting equipment for proper operation, making minor
adjustments, rodding and cleaning sewage and plumbing lines and traps,
replacing sash cords and chains, door checks, jams, thresholds, locks and

glass, and striping parking areas.

3. To perform a variety of minor miscellaneous work such as painting, plaster
or concrete patching, carpentry, plumbing, and mechanical work as

instructed.

4. As assigned, to work with others in making extensive repairs to heating and
air conditioning equipment, plumbing and electrical systems, interiors and
exteriors of buildings, and other property items.

Qualifications:
1. Education equivalent to graduation from high school.

2. Usually, two years of experience performing mechanical work in the
Company.

Immediate Supervisor:

Supervisor.

August 1960 (1-2)

nego9318,wps
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ComZEd

August 25, 1997

Mr. William H. Starr

President and Business Manager
Local 15, IBEW.

1333 Butterfield Road, Suite 280
Downers Grove, IL 60515

Dear Mr. Starr,

The attached letter addressed to you from J. Stanley Graves dated February 19, 1996 is
referenced in the Memorandum of Agreement dated August 25, 1997. Upon ratification
of the agreement reached on August 25, 1997, this letter shall be included with those
letters currently found in the back of the Collective Bargaining Agreement under
Memorandums and Letters.

By the insertion of this letter regarding seniority, which specifically addresses the
reduction in force resulting in the application of the layoff and bargaining provisions, the
expiration date of September 30, 1997 found in the letter of February 19, 1996 shall no
longer be applicable.

All other provisions found in the letter dated February 19, 1996 shall continue to be in
effect.

If you have further questions regarding this issue you may contact myself or Michael
Latino, Director of Labor Relations.

Sincerely,

William C. Roberts
Employee Relations Vice President

WCR/mb
0384 docr

A Unicom Company
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April 18, 2001

William Starr
President and g
1548 Bond Street, Suite 103
Naperville, IL 60563

e A

RE: For Cause Drug and Alcohol Testing

During negotiations the Union raised the issue of for cause drug and alcohol
testing under the parties’ Agreement Regarding Drug and Alcohol Testing dated October
31, 1990. In an effort to further clarify the parties’ understanding, the Company agrees
that when a supervisor is concerned that an employee may not be fit for duty, the
supervisor should observe the employee’s condition and document his/her observations.
Wi a second g ployee is readily available (i.e., on site) he/she will
also observe and document the employee’s condition.

Sincerely,

John Samolis
Vice President of Employee & Labor Relati
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ComEd.

An Exelon Company

Edison Company
Twa Lincaln Centre
Executive 10% Floor
Oakbrook Terrace, IL 60181-4260

August 23, 2002

Mr. Robert A. Joyce, President
Mr. Nick Citta, Vice President
Local Union 15 - LB.E.W.

1548 Bond

Sulte 103

Naperville, IL 80563

Gentiemen:

The Company and Repr have had nur di lons regarding the
Realignment of Fleet Services.

Attached is the final | which pravides for ded promotional opportunities,

compensation for individual achievement of skill certifications, and efficlency
enhancements. Upon successful ratification, this proposal will immediately be in effect.

This letter will serve as wﬂﬂenagmemantthat upon ratification, the company terminate .

our current agi with the cor performing maintenance and repair

services on our equipment at Crystal Lake. Additionally, we are in agreement with your
quest to pursue r responsibility on work equipment currently rented by the

company. Examples of this work are vehicles provided by vendors such as Global and

Ditch Witch.

Christopher Lyon:

Director, Fleet Services

Approved:
B .
Director of Labor Relations

308

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 308 10/27/15 2:23 P



Fleet Services Realignment Agreement
August 23, 2002

As aresult of di ions b M and rep ives of Local 15, the company
proposes changes in the job classifications of employees within the Fleet Services Department.
These changes provide greater flexibility of job assignments and efficiency enhancements, which
are necessary in & competitive industry, Additionally, this proposal provides financial recognition
for individual achievement of approved skills certification. Upon successful ratification, it is

d that this agr percedes any previ related to the work described
in this document. Conditions not specifically covered by this dum will be in
withmemmsmdpmvisiumufthccuﬂecﬁvemrgﬁningwm

it Jol

The following job classifications will be abolished:

Mobile Equipment Mechanic
Mechanic Tt ion Equip
Mechanic System Auto Shop

M Mechanic. T)

Garage Attendant

Pro ob Cl: tions;

The following job classifications will be created:
Lead Mechanic, Fleet
Equipment Mechanic, Flect
Maintenance Mechanie, Fleet
Fleet Assistant
Note: The Fleet Assistant position will not exceed 25% of the rotal workforce.

Fleet Final Package
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C. ents

LA ies in the Lead Mechanic, Fleet classification with a maximum rate of pay of
$31.24 will be filled by syst ide seniority. Incumb ! who held the
Mobile Equi Mechanic or the Mechanic Transportation Bqui A classification
will be required to d )2 iency prier to ion as defined in Section E-1.
Failure to maintain proficiency after p ion will result in demotion to the noxt lower
classification.

2.  Empl in the current classifications of Mobile, Equi Mechagic and Mect
Transportation Equi will be to Equif Mechanic, Fleet with a

rate of pay of $30.03 per hour.

3. Employees in the current classification of Mai Mechanic (B
Tn ion Equi will be p d to the Mai Mechanic, Fleet

clagsification with a minimum rate of pay of $23.30 per hour.

1. TheEquip ic, Fleet will p by seniority to Lead Mechanic, Fleet as
occur. Equi Mechanics, Fleet are required to have d
through temporary upgrades, based on seniority and ability, to be cligible to

promote to Lead Mechanic, Fleet,

2. The Mai Mechanic, Fleet classification will p to the E Meck
Flect classification upon demenstrating proficiency in the duties and responsibilities of the
Equipment Mechanic, Fleet classification. jority will be p by adjusting

iori ly for all i bents who to to the Equi Mechani

classification for a period of S years from the ratification of this agreement,

Note: In addition to d ng p Non I bents will be requived 10 possess
8 ASE certifications to promote o the Equipment Mechanic Classification.

Flect Final Package
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3. The Fleet Assistant will not have promotional rights to the Flect Mechanic classifications.
First consideration will be given to the Fleet Assistant when vacancies occur, only if they
meet the minimum qualifications of the position.

E. Demonstrated Proficiency:
1. I employees can profici in iate skills cither through
documented work performance or third party certification.

2. Currently the approved certification program is defined as the National Institute of
Automotive Service Excellence (A.S.E.) or Company Approved Original Equipment
Manufacturer Certifications. Only certifications cbtained from the following A.S.E. areas
are approved to be counted toward meeting p i quis

A. Automobile (A)
B. Truck m
C. Equipment (E)

3.  The total number of approved certifications eligible for the additional premium is 8 of which
4 will be mandatory. The mandatory certifications for non-incumbent employees in the
i A ic, Fleet and Mai hanic, Fleet ifications are:

- T-2 Dicsel Engines

- T-4 Truck Brakes

- A-6 Automobile Electrical or T-6 Truck Electrical

- T-3 Truck Drive Train or T-5 suspension and steering

‘The four additional certifications are elective but must be selected from the three A.S.E.
areas defined in section E paragraph 2 or equivalent OEM certification.

Fleet Final Package
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4. Upon successful completion of cach approved certification, a premium of $0.40 per hour

will be added to the minimum rate of pay of enip in the
classification as defined in Exhibit A (attached).

5. Ifitisrecognized that a change in the defined certificati is Y,
management will discuss the need for this change with Local 15 prior to implementation.

6. Empl who fail to maintain the required number of certifications, will losc a premium
of $0.50 per hour for each certification lost below the minimum required number (as
defined in section E h 2). Loss of; inms will in no way cause an employes’s

‘wage to be adjusted below the base wage rate of the Maintenance Mechanic classification.

7. Non-Incumbents who do not possess the minimum number of A.S.E certificates will have 1

year from the date of 1o acquire the mini number of A.S.E. certifications
or be terminated.

F. Miscollaneous

1. All empl in the Ti ion D are ired to obtain and maintain a
Commercial Driver’s license with i d including & valid Medical
certification.
Note: Incumbents will be reimbursed for the cost of endorsements above the basic CDL and
Air Brake endorsement.

2. All classifications will be trained and expected to utilize the Fleet Management System.

3. Promotional Serics R and S of Exhibit B will be combined into Promotional Series R.

Fleet Final Package
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G. 8§ rdizaf of W 2

The following work shall not be considered ordinary and customary, and will at the
companies discretion be subcontracted:
- Tires: The Company will be transitioning to vendor mounted commercial class

tire/wheel blies. The ting of ial class tires will no longer be
idered O & C. C ial Tire related road calls may be contracted at the
pany’s d i Installation of mounted tire/wheel assemblies on company

property will continue to be considered O & C.
Note: Commercial Class Tires are typically those mounted on wheels greater than

16",
- Vehicle pick up and drop off by vendor
- T i Rebuild: T ission Removal & liation will remain “O & C™.
- Spring Rebuild: Spring R | and Repl t will remain “O & C™.
- Engine Rebuild: Engine Removal & Installation will remain “O & C”.
- Vehicle Washing
- Towing: All Towing will be Current practice of Mech
the towing of work equipment will continue. Vehicles (cars) that are stuck will be
evaluated on a case-by-case basis.

- Fire extinguisher, recharge and inspection
- Fueling; Contractors may be utilized to fuel all vehicles not based at company
locations with on site fueling facilities. Fueling of vehicles at all sites with fueling

sites will remain O & C.
L._Gricvances:
‘The following Fleet/Transportation grievances will be closed:
96-184 96-383
97-201 96-364
96-336 97-454

Fleet Final Package

313

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 313 10/27/15 2:23 PI



Exhibit A
Scheduled of Basic Hourly Rates of Pay

echanic
" Starting Wage $3053
After 3 Months $30.89
After 6 Months $31.24 Maximum
Eaui Meghani
$30.03
Maintenance Mechanic With 1 ASE Certificate $23.70
With 2 ASE Certificates §24.10
$2330 Minimum With 3 ASE Certificates $24.50
With 4 ASE Certificates $24.90
With 5 ASE Certificates $25.30
With 6 ASE Certificates $25.70
With 7 ASE Certificates $26.10
With 8 ASE Certificates $26.50
(A i P jonto B
Mechanic Classification)
Fleet Assistant
§$12.50
Note:
For application of premiums as a result of successful completion of approved certifications, refer
to the Transportati lig ig dated August 23, 2002.
Fleet Final Package
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Exhibit B
Promotional Series R
Lines of Promotion and Demotion
Fleet Services Department

FLEET Comes from  Promotes or On a Department Wide
I to Basij;
Promotional Series R
1. Lead Mech R-2 AX R-2
. Equipment Mechab R-3 R-1 R-3
3 Mai M. ¢ AR R2 i
Individual Job Classifications
Not a Part of Any Promotional Series
Fleet Assistant, AA = Layoff
Promotional Series T (Inside)
1. Automobile Dispatcher (P Cars)...T-2 = T2
2. Chauffeur (P Cars) AA T-1 AD
Fleet Final Package
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06/03/03

Issues: Clarification of Promotion and Lateral Processes in accordance with Fleet
Services Realignment Agreement dated August 23, 2002.

Guidelines: Dunng negotiation of the Fleet Package, promotions and laterals were
d, but guideli were not included in the pack The following

are the guidelines as discussed during nﬂguuaﬁons

s Initial and future laterals and promotions to the Lead Mechanic position
will be filled by g p tional and lateral d

«  Asopenings occur in the Equipment Mechanic classification, the lateral
process will be followed. The result of the lateral process will define
the location where the promotions will be filled.

«  Promotions to the Equipment Mechanic position will be based upon the
following:

~ (Incumbents only) Demonstrated proficiency or achievement of
approved certifications as defined in the package.

- Non-incumbents must achieve the approved certifications as
defined in the package.

e Initial and future promotions to Equipment Mechanic based upon the
above achievements will be done in place.

 Employees in the Maintenance Mechanic classification are not eligible

for laterals.
J el Dave Dexheimer Brian Loomis
Operation Manager Fleet Labor Liaison Business Representative
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Exelon.

John R. Samolis Telsphone 312.394 4935
Vice President Fax 352.304.6902

Employee & wiw.BxBloncor.com

Labor Relations john.samolis@exeloncorp.com
Exelon Cosporation

10 8. Dearbom Street, 54" F1.

Ghicago, IL 80603

Mait: £.0. Box 805398
Chicago, |L 80680-5308

LETTERE
October 31, 2008

Dean F. Apple

President / Business Manager
Local 15 IBEW

6330 Belmont Road, Suite 1
Downers Grovs, IL 60516

Re: Mutual Aid Agreement

Dean:

This letter g the wage rate for Local 15 members
who travel outside of the servlce territory to perform rostoration work following a storm
or other incident that disrupts electrical service. In such an event, ComEd shall pay
represented employees an hourty wage of two times their normal hourly rate for ail
hours worked, including any overtime hours.

This agreement shall remain in effect until the expiration of the current collective

g g ag on
Sincerely,
hn R. Samolis
ce Presi Employee & Labor R

Extended per MOA dated 2-25-14
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Exelon.

John A Samolls Telephone 312.394.4935
Vica President Fax 312.394.68992

Employee & Www.8xelonCorp.com

Labor Relations john.samols@exeloncorp.com

Exelon

10 S. Dearborn Slvaal g}
Chicago, IL 60603

Mail: £.0. Box 806398
Ghicago, IL 60680-5398

ETTERF
October 31, 2008

Dean F. Apple

President / Business Manager
Local 15 IBEW

6330 Belmont Road, Suite 1
Downers Grove, IL 60516

Re: AMI and Smart Grid Technologies

Dean:

The Company and the Union have had a number of discussions regarding the impact
of AMI and other “Smart Grid* on ComEd's The
Company is committed to continuing these discussions, mdudlng discussing job
protection with Local 15, as the Company further explores the various technologies
and how work relating to the new technologies will be completed. We look forward to
these continued discussions.

Sincerely,

ohn R. Samolis
ice President, Employee & Labor Relations
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Exelon.

John R. Samolis Telaphone 312,394 4935
Vice President Fax 312.394.8992

Employee & W .com

Labor Relations john.samolis @exeloncorp.com

Exslon Corporation
10 S. Dearbom Street. 54" F1.
Chicago, IL 60803

Mait: P.O. Box 805398
Chicago, IL 60680-5398

LETTER
October 31, 2008

Dean F. Apple

President / Business Manager
Local 15 IBEW

6330 Belmont Road, Suite 1
Downers Grove, IL 80516

Dean:

As a result of the 2008 Negotiations, it was agreed that Physical/Clerical amployees
will continue to be allowed to move between Business Units as is aliowed under the

p of the collectit gr ts of Exelon Co,
Commonwealth Edison Company and Busil Services Company, ive October
1, 2008.

Ci Edison Company and Services Company and Unian will

form a working group to discuss clevlcal issues/ i.e. bid groups etc. " These discussions
will begin June 1, 2009.

n R. Samolis
e Presil Empl & Labor F

Extended per MOA dated 2-25-14
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Exelon.

John R. Samolis Telephone 312 394 4935
Vice President, Fax 3123948796
Employee & Labor Relations wiww.exeloncorpcom

John samolis@exeloncarp.corn

Exelon Corporation
105, Dearborn Street, 54th Fl
Chicago. IL 60603

February 23, 2010

Mr. Dean F. Apple

President / Business Manager
Local 15 IBEW

6330 Belmont Road, Suite 1
Downers Grove, IL 60516

SUBJECT: Life Insurance Portability
Dear Dean:
As part of the Memorandum of Agreement reached by ComEd and BSC on October 31, 2008,

the following provision regarding Life Insurance Portability applies:

Life Insurance Portability: The Company shall amend its life insurance contract to offer non-
active represented employees a portability feature effective as of January 1, 2009.

Sincerely,

NNV

Wohn R. Samolis

320

0187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd 320 10/27/15 2:23 P



CLERICAL DEMOTION AND LATERAL
AGREEMENT

PREAMBLE

In order to allow for additional demotion and lateral opportunities for clerical employees, based
on seniority, Commonwealth Edison (ComEd), Exelon Business Services Company, Exelon
Generating Company (collectively referred to as “the Company”) and IBEW Local 15 (“the
Union”) agree to continue the Clerical Lateral and Demotion Agreement (“the Agreement”), as
set forth below:

Demotions

a) Under the terms of the Agreement, all clerical employees who have completed two (2)
consecutive years of service in their current position will be eligible to elect a voluntary
demotion.

b) Employees electing to voluntarily demote will be ineligible for additional demotion
and/or lateral opportunities for a period of two (2) years.

¢) The two (2) year period will be defined as beginning on the date the employee accepted
the offer for their current position.

d) Employees whose status changes, but retain the same job title (e.g. PT CSR to FT CSR)
and location, will not have their position entry date altered upon acceptance of the status
change, and will therefore have their eligibility for demotion opportunities determined by
the original start date in the job title.

e) All other provisions of the Clerical Bracketing Agreement and the Collective Bargaining
Agreement remain in effect.

Lateral rtunities

a) The Company will continue to follow the guidelines re: posting for job openings as
detailed in the Ground Rules For Clerical Promotions/Laterals/Demotions dated
April 28, 1997 by providing information on job openings through available means,

Page 10f3

Extended per MOA dated 2-25-14
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including electronic formats. Eligible employees may submit their interest in job
openings in accordance with the designated time frame.

b) Under the terms of the Agreement, qualified employees will be eligible for lateral
opportunities based on seniority. A lateral will be defined as both title-to-title
comparables, as well as similar wage rate time step schedules. (Example: a Commercial
Clerk I'moving to an Operating Clerk I position would be considered a lateral, as both
titles are on the same wage rate time schedule, including the same maximum rate of pay.)
Interviews will continue to be utilized as part of the staffing process, where applicable
(e.g. GSR). In those instances, seniority will continue to be utilized to arrange interviews
with interested employees, regardless of their current title.

C

L

In order to be considered eligible for a lateral transfer an employee must complete two
(2) consecutive years in their current position.

d

An employee who accepts a lateral transfer will not be eligible for a subsequent lateral
transfer and/or demotion for a period of two (2) years.

€) The two (2) year period will be defined as beginning on the date the employee accepted
the offer for their current position.

f) Employees whose status changes, but retain the same job title (e.g. PT CSR to FT CSR)
and location, will not have their position entry date altered upon acceptance of the status
change, and will therefore have their eligibility for lateral opportunities determined by the
original start date in the job title.

g) Lateral transfers are not limited to a change in geographic location. As a result,
employees will have the opportunity to voluntarily elect a lateral transfer from
department to department within the same location.

h) Al other provisions of the Clerical Bracketing Agreement remain unchanged.

This Agreement applies to clerical employees only and will be effective when signed by the
parties’ designees. Conditions not specifically covered under this Agreement will be
administered in accordance with the provisions of the Collective Bargaining Agreement and
Clerical Bracketing Agreement dated April 28, 1997, Management and the Union shall utilize
the best efforts in order to resolve any issues that may arise in administering this Agreement.
Nothing in this Agreement diminishes rights the Union or the Company has under the Collective
Bargaining Agreement (CBA). Conditions not specifically covered under this Agreement will be
administered in accordance with the provisions of the CBA. This Agreement does not set a
precedent and is without prejudice to any course of action either party may pursue in the future,
This Agreement will remain in effect until September 30, 2013.

Page2of3
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'(9 Lo 0;00»6‘
Dean Apple v
President and Business Manager IBEW Local 15 Date

Q@ ¢ 200>

Susan Kutansky @)
Dir Employee/Labor Relations Date
£
v el
Brian Montgomery
Dir Corp Employee/Labor Relations Date

Page 3of 3
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Procedure and Ground Rules for Clerical Job Calls

In order to provide senior clerical employees their first choice of open positions and at the same
time reduce the amount of time it takes to fill open clerical positions, Commonwealth Edison
Company (ComEd), Exelon Business Services Company (BSC) and Exelon Generating
Company (collectively referred to as “the Company”) and IBEW Local 15 (“the Union”) agree to
the ground rules and procedures for posting and filling open clerical positions system-wide, as
set forth below.

Process*

1. The Company will continue to provide information on job postings through available
means, including electronic and printed communication mediums.

2. Job openings will continue to be posted from Monday, 10:00 am through Saturday 12:00
am, per the Procedure and Ground Rules for Clerical Promotions in the Clerical
Bracketing Agreement dated April 28, 1997.

3, The Company will include a valid department contact name and coatact number on each
job posting, so that interested employees may inquire about the position prior to the final
bidder list distribution.

4, Each job posting will include the call-in number for the weekly job call. (This number
will be the same 800 number each week.)

5. 'The Company will conduct weekly conference calls every Wednesday at 1:00 pm in
order to fill open clerical positions. Clerical Job Calls will not be held during holiday
weeks.

6. The Company will continue to compile and verify a list of eligible applicants for each job
posting, and will forward such list to the Union for review no later than the Thursday
following the posting period.

7. The Company will forward a spreadsheet containing the vacant jobs and eligible bidders
to all clerical employees by 12:00 pm on the Monday prior to the job call. The
spreadsheet will contain the following information: employee name, seniority date, job
posting number, job title, location, and the number of positions available for each
posting.
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8. Unless otherwise specifically agreed to, eligibility for demotions and laterals will remain
as defined in the Clerical Demotion and Lateral Agreement dated January 6, 2012.

9. The most senior fifteen (15) eligible applicants for each position will be invited to
participate in the conference call each week. In cases where multiple positions are
contained within a single posting, an additional fifteen (15) applicants (in order of
seniority) will be invited to participate in the conference call for each additional position
contained within the posting.

10. Any conference call which would normally be scheduled during a holiday week will be
held the following week, resulting in two (2) weeks of postings filled during the week
after the holiday week. As part of the process, any job openings that would have been
offered the week of the holiday week will be offered and filled first, and then any job
openings normally scheduled for that week's conference call would be offered second, all
in order of seniority.

11. All clerical employees who are invited to the conference call and who are on shift will be
released from duty in order to participate in the call. For employees who are at work, this
will take place on Company time. Employees who are not at or engaged in work for any
reason (i.e. code 59, disability, lunch, off duty, vacation, etc.) shall be expected to dial in
and participate in the conference call. In the case of the Call Center(s), a minimum of one
(1) management designee shall be assigned to participate in the conference call for the
purpose of ensuring employees who are at work, but stuck on a customer call are not
bypassed in the offering of open positions.

12. The Company shall maintain a Local 15 Job Proxy mailbox (in Outlook) in order to
collect employee proxies. The mailbox address shall be listed on all clerical job postings.

13. In lieu of participating on the call, employees will have the option to provide a written
proxy to the Company in advance of the call indicating their preference for any and all
job postings scheduled to be filled during that week's call. Employees who are unable to
participate in the conference call (for any reason) will be required to submit their proxy in
writing via email no later than 9:00 am the day of the call.

14, Employees who submit an application during the posting perid, but know in advance of
the conference call that they will not accept a particular job offer should submit notice of
their decline of the possible job offer in writing to the Local 15 Job Proxy mailbox no
later than 9:00 am the day of the call.
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15. Any employee who fails to provide written notice in advance of the conference call via a
proxy and fails to call in to participate in the conference call shall be bypassed in the
offering of open positions, and the positions shall be offered to the next senior eligible
bidder.

16. In the event an employee accepts a job offer during a week in which two (2) conference
calls are conducted, and then subsequently accepts another job offer during the second
call, thus vacating the position they had accepted during the earlier call, or an employee
accepts a position just prior to a planned retirement (in which case the employee will not
report to the newly accepted position), the Company will continue down the existing list
of bidders for that positions in order to fill or back-fill the vacated position. This canvass
may occur outside of the conference call.

17. At the onset of the conference call, the Company will identify the jobs being filled during
the call, and then offer the senior eligible bidder their choice of open positions (of which
they bid on). Once the senior emplayee has made their choice, the Company will move to
the next senior bidder to make their choice. This process will continue until all vacant
positions have been filled, or the list of eligible bidders has been exhausted, whichever
comes first,

18. Any and all acceptances or declines of job offers made during the conference call will be
final, and employees will not be allowed to change their answer. For employees who
submit a proxy detailing their preference, and are not on the call, when an offer gets to
any such employee the proxy shall serve as their official answer and shall be final.

This process will go into effect as of May 21st, 2014 once signed by each party’s designees.
Conditions not specifically covered under the terms of this process shall be administered in
accordance with the Collective Bargaining Agreement (CBA), Clerical Bracketing Agreement
dated April 28, 1997, and the Clerical Demotion and Lateral Agreement dated January 6, 2012.

*Note: This process does not apply to right of selection titles or positions which are offered
based on ability (i.e. Documents Control Clerk; Financial Business Analyst Clerk; Financial
Business Clerk [; Financial Statements Clerk; General Service Representative; Liability
Representative; Photographer, Field; Photographer, Office, or any other such title the parties may
agree to create during the term of this agreement). Those positions will continue to be offercd in
the same manner in which they are currently being filled.
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{
Susie Kutansky Tuqt)gg VU Date
Director Labor Relati Esr,dnn" i Local 15

ichael Freeman Date
Business Representative IBEW Local 15
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Memorandum of Agreement

This Memorandum of Agreement is between Commonwealth Edison Company, Exelon Business
Services Company and IBEW Local 15. The parties agree to the following:

The job classification of Cable Splicer, Starting will change to Underground Splicer Apprentice
effective with the October 1, 2013 Collective Bargaining Agreement, These titles are
interchangeable when referencing any past and future documents containing these job titles.

By: Company

% m Pee) 31 2015
Debra Staples Date

Labor Relations Principal

By: IBEW Local 15

APRic 29, 2015

Terry Sheridan Date
Business Representative, IBEW Local 15
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IBEW Local 15
6330 Belmont Road, Suite 1
Downers Grove, IL 60516
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