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COLLECTIVE BARGAINING AGREEMENT 
BETWEEN 

EXELON BUSINESS SERVICES COMPANY 
COMMONWEALTH EDISON COMPANY AND 
LOCAL UNION 15 OF THE INTERNATIONAL 

BROTHERHOOD OF ELECTRICAL WORKERS 
 

PREAMBLE 
 

This Agreement is made by and between Exelon Business 
Services Company and Commonwealth Edison Company 
(collectively "the Company") and Local Union 15 
(hereinafter called the "Union") of the International 
Brotherhood of Electrical Workers (hereinafter called the 
"Brotherhood"). This Agreement shall be binding upon 
the parties and their respective successors and assigns. 
Subject to the Company obtaining all necessary approval 
of any governmental authority or regulatory body, 
including but not limited to the Illinois Commerce 
Commission, and except in cases of liquidation or 
condemnation or sale or transfer (i) to any entity which 
has the authority to initiate condemnation proceedings, or 
(ii) pursuant to any right granted prior to the date hereof, 
in the event of a sale or transfer of one (1) or more of the 
Company’s generating stations and/or business units, to 
another person, company, corporation, or firm during the 
term of this Agreement, the Company shall require such 
purchaser or transferee to assume the obligations under 
this Agreement until the expiration of the term of this 
Agreement. This paragraph shall not apply with respect to 
any generating station which was the subject of a sales 
agreement entered into before the date of this Agreement. 
The parties hereto agree with each other as follows: 
 

ARTICLE I 
Representation and Recognition 

 
1. The Union, having been certified by the National 

Labor Relations Board as the bargaining agency for 
certain employees in the bargaining unit defined as 
the Commercial Physical and Clerical workers is 
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hereby recognized by the Company as the 
exclusive bargaining representative for all 
employees in such unit. 

 
2. The occupational titles of the employees covered 

herein are listed in Exhibit A attached hereto and 
made a part hereof. 

 
3. The Company recognizes authorized 

representatives of the Brotherhood and the Union 
as the representatives of the Union. 

 
ARTICLE II 

Union-Company Relationship 
 

1. The management of the Company and the direction 
of the working forces covered herein, including the 
right to hire, suspend, discharge for proper cause, 
promote, demote, transfer, and lay off because of 
lack of work or for other proper reasons, are vested 
in the Company, except as otherwise specifically 
provided in this Agreement. 

 
2. In the election conducted by the National Labor 

Relations Board, the Union has been duly 
authorized to make the agreement set out in this 
Section.  In the interest of cooperation and 
harmonious relationship, the Company and the 
Brotherhood agree that: 

 
(a) All regular employees, other than guards, 

who on August 1, 1946, were members of 
the Brotherhood, and all employees, other 
than guards, who become members after that 
date, shall as a condition of employment, 
maintain their membership in the 
Brotherhood during the term of this 
Agreement. The Union, the Brotherhood, 
their officers, and their members, shall not 
intimidate or coerce employees into joining 
the Brotherhood. 
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(b) All persons, other than guards, hired after 

July 31, 1946, shall as a condition of 
employment, join the Brotherhood within 
ninety (90) days after date of employment 
and maintain membership in the 
Brotherhood during the term of the 
Agreement. 

 
(c) The Brotherhood will accept into 

membership any present employees and all 
persons hired after July 31, 1946, upon 
reasonable terms and conditions. Employees 
in job classifications, deemed by the parties 
to perform the functions of guards, were 
excluded from participation in the above 
mentioned election conducted by the 
National Labor Relations Board. 

 
3. The Company agrees that during the period of this 

Agreement, there shall be no lockout of members 
of the Union. The Union, its membership, 
individually and collectively, agree that there shall 
be no strike, or other interruption of work, it being 
the desire of all parties to provide an uninterrupted 
service to the public. 

 
4. There shall be no discrimination, interference, 

restraint, or coercion, by the Company or any of its 
agents, against any employee because of their 
membership in the Union or because of any lawful 
activities on behalf of the Union. The Union, or its 
agents, will not solicit members, engage in 
organization work, or any other Union activities, 
during the working time of employees, except as 
provided in Article VIII of this Agreement. 

 
5. Neither the Company nor the Union through their 

officers, members, representatives, agents, or 
committees, shall engage in any activity of any 
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kind for the purpose of defeating or evading the 
terms of this Agreement. 

 
6. Posting of official Union notices on Company 

property shall be permitted and definite space shall 
be allotted for this purpose. 

 
7. Upon presentation of a written check-off 

authorization from an employee, the Company will 
deduct from the employee's pay and remit to the 
Union, initiation fees, dues, and regular and special 
assessments. The authorization shall be irrevocable 
for a period of one (1) year, or until the termination 
of the current Agreement between the Company 
and the Union, whichever occurs sooner; and the 
authorization shall be automatically renewed and 
shall be irrevocable for successive periods of one 
(1) year or for the period of each succeeding 
applicable Agreement between the Company and 
the Union, whichever shall be shorter, unless 
written notice of revocation is given by the 
employee to the Company and the Union, not more 
than thirty (30) days and not less than ten (10) days 
prior to the expiration of each period of one (1) 
year, or of each applicable Agreement between the 
Company and the Union, whichever occurs sooner. 

 
ARTICLE III 

Seniority, Promotions, Transfers, Layoffs, 
Reemployment 

 
1. This Article shall apply to those carried on the 

payroll as "regular" employees full-time and part-
time, and shall not apply to those carried on the 
payroll as "temporary" employees. Regular 
employees are engaged without time limitation. 
Temporary employees are engaged for work which, 
it is anticipated, will continue for a limited period 
in jobs which will not result in loss of regular 
employment for regular employees. 
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2. A new employee, other than one classified as
temporary, shall be termed a "probationary"
employee. The probationary period shall be three
(3) continuous months. A probationary employee
may be discharged any time prior to the end of the
probationary period. The discharge of a
probationary employee shall not be subject to the
provisions of Article VIII. Upon completion of the
probationary period, the employee shall be placed
on the applicable seniority list as a regular
employee and immediately credited with the
seniority and service that accumulated during the
probationary period.

3. Length of employment in the Company shall be
"service." Length of employment in a particular job
classification within the Commercial Physical
department within the Company shall be
"seniority." Service and seniority will be in
accordance with the Company's records, but cannot
include time spent in the Company prior to a break
in service that has not been joined. If two (2) or
more employees are promoted to the same job
classification on the same date, their seniority order
in their new job classification shall be determined
by the seniority they had in the job classifications
from which they were promoted.

"Part-time regular employees" shall apply to those 
employees scheduled on a  regular job for no more 
than twenty-four (24) hours per week, with a 
minimum of twenty (20) hours, with no time limit 
on the duration of their employment. The scheduling 
of part-time Customer Service Representatives shall 
be based upon a minimum of eight (8) hours per 
week, and a maximum of thirty-two (32) hours per
week. It is further agreed that these employees shall 
be scheduled a minimum of 1,040 hours annually, 
and may be scheduled up to a maximum of 1,664 
hours annually. 
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Seniority in a Clerical job classification within the 
Company shall be based upon promotional service 
date. Promotional service date shall be in 
accordance with the Company's records and shall 
include only service spent in Clerical job 
classifications and not Company service spent prior 
to a break in service which has not been joined or 
time spent in a production or maintenance job 
classification. 

 
4. During the term of this Agreement, the Company 

will semi-annually supply to the Union lists 
showing seniority and service of regular 
Commercial Physical employees. These lists shall 
show, by promotional series and job classification, 
the following: (a) employee's name; (b) seniority; 
(c) service. In the absence of objection by the 
Union to changes from the previously approved 
list, within thirty (30) days of the date on which the 
revised list is submitted, such changes shall be 
considered approved. 

 
 In addition, during the term of this Agreement the 

Company will semi-annually supply to the Union, 
lists showing the job classification and promotional 
service date of regular Clerical employees. In the 
absence of objection by the Union to changes from 
the previously approved list, within thirty (30) days 
of the date on which the revised list is submitted, 
such changes shall be considered approved. 

 
5. Bi-weekly the Company will inform the Union of 

personnel changes that affect the respective 
Commercial Physical and Clerical seniority lists. 

 
6. A job classification shall be "higher" when it 

carries a higher schedule maximum. "Promotion" 
shall mean advancement to a higher job 
classification. 
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7. In cases of promotion to higher job classifications 
within the bargaining unit, the factors to be 
considered shall be ability and seniority for 
Commercial Physical employees and ability and 
promotional service date for Clerical employees. 
Where the ability of the employees under 
consideration is substantially equal, the employee 
highest on the applicable list will be the one 
promoted. In case of promotion, if the employee 
who is highest on the applicable list is not selected, 
the employee shall be informed by the Company of 
the reason why they were not promoted. The Union 
will be furnished the names of employees not 
promoted in accordance with the above. Eligibility 
for promotion will be in accordance with the 
attached Exhibit B, except as hereinafter provided. 

 
8. When a vacancy occurs or when a new position is 

created within the bargaining unit above the 
entrance job classifications, if no employee is 
promoted in accordance with the promotional lists 
(Exhibit B), the Company shall post a notice on 
bulletin boards, for a period of ten (10) calendar 
days, excluding Sundays and holidays, announcing 
the open position. (The entrance job classifications 
referred to are those indicated on the promotional 
list, Exhibit B.) Employees desiring to be 
considered should make written application setting 
forth their qualifications. Employees who do not 
make application within the period of posting of 
the notice shall have no grievance. 

 
9. If no qualified employee is available for the 

vacancy or newly created job classification in the 
Commercial Physical or Clerical promotional 
series, either from the next lower job classification 
in the promotional series, or as a result of the 
bidding procedure, then the Company may select 
any employee, or hire someone to fill such job after 
notifying the Union. 
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10. In the event an employee chooses not to accept a 
promotion or transfer, it shall have no effect on 
their future opportunities for promotion. 

 
11. An employee who is promoted shall be given not 

more than a ninety (90) day training and qualifying 
period for determination as to whether or not the 
employee can meet the job requirements. If it is 
decided the employee is not competent to perform 
the work of the new job classification, the 
employee will be transferred back to their former 
job classification. Commercial Physical employees 
shall have included in their seniority the time spent 
in the higher job classification and Clerical 
employees will continue to maintain their 
promotional service date. 

 
12. The Company will afford the senior employee in a 

job classification a reasonable opportunity to be 
trained for the next higher job in their promotional 
series to the extent that the Company finds it 
practicable to provide such training taking into 
account the job requirements and working 
conditions involved. This policy is predicated on 
the understanding between the Company and the 
Union that such training will not affect the 
Company's right to assign any work to an 
individual at any particular time. 

 
13. When a Commercial Physical or Clerical employee 

is temporarily assigned to other work, the 
employee's seniority or promotional service date 
will continue to accrue in their regular job 
classification.  

 
14. When filling a vacancy in an existing or newly 

created management job classification by 
promoting from the bargaining unit, the Company 
will post a notice on bulletin boards in the division 
affected for a period of ten (10) calendar days, 
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excluding Sundays and holidays, announcing the 
open position. Employees desiring to be considered 
should make written application setting forth their 
qualifications. Before the promotional appointment 
is made, the Company will discuss the matter with 
the Union. The provisions of this Section shall not 
be subject to the provisions of Article VIII. 

 
15. Whenever, by reason of the workload, the 

Company contemplates a layoff, the Company will 
negotiate with the Union to formulate a program 
for spreading the work, moving employees from 
one group or department to another, or other 
appropriate action as provided for in the Seniority 
Agreement dated February 19, 1996. Should the 
Company and the Union be unable to agree upon 
such a program within thirty (30) days after the 
matter is first brought to the attention of the Union, 
the procedure outlined below shall apply: 

 
 When a reduction in force is necessary, temporary 

and probationary employees will be laid off first. 
 

Reduction in Force – Clerical 
 
To identify the actual employees in job 
classifications to be affected by a work force 
reduction, the following actions will be taken: 
 
A. Seniority for Clerical employees specific to 

the layoff process will be established within 
three (3) respective business unit groups as 
follows: 
 

– Nuclear Clerical employees 
– Commercial Clerical employees 
– Business Services Clerical employees 
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B. Promotional service date in each of their 
respective business unit groups above will 
determine which employees shall: 

 
1) Be transferred or demoted to the next 

lower job classification within their 
respective business unit group in which 
they previously had performed the 
work; or, 
 

2) Be demoted to the next lower job 
classification within their respective 
business unit group, provided they are 
able to perform the work. 

 
3) An employee being transferred or 

demoted who prefers to be laid off 
rather than be transferred or demoted 
outside of their present work location 
shall retain their right to recall as 
defined in this Article. 

 
4) An employee laid off as a result of the 

application of number 3) above who is 
not recalled within the provisions 
contained in this Article within two (2) 
years shall have no further rights to 
reemployment. 

 
(a) Employees recalled after a layoff, 

returning to a location other than 
the one the employee left as a result 
of the layoff, will remain eligible to 
be recalled to their layoff location 
until he / she rejects a position at 
his / her former classification and 
location. 

 
C. If a layoff is necessary with or without the 

implementation of the demotions or 
transfers resulting from the work force 
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reduction steps described in A and B above, 
employees in the entry level job 
classifications, Entry Clerk, Office Service 
Representative, and Office Service 
Specialist, will be merged across business 
unit groups into one (1) list and their 
respective service dates will govern. If the 
required number of layoffs necessary is not 
achieved at these entry levels, the process 
would then involve employees in other job 
classifications within the business unit 
group(s) implementing the downsizing effort 
based upon seniority in their individual 
promotional series. 
 

D. Management will determine the need to 
rebalance the work force across business 
units, as a result of implementing the 
provisions of this letter. Employees will be 
transferred on a volunteer basis in seniority 
order prior to reassignment to locations 
requiring additional staffing, provided they 
are able to perform the work and meet all 
qualifications, including testing 
requirements, as specified by the receiving 
business unit. For assignment in a nuclear 
generating station, all medical requirements, 
radiological requirements, requirements for 
unescorted access, and the Company’s 
Fitness for Duty Access Authorization 
Programs as described in SY-AA-102 and 
SY-AA-103-500 must be met. 

 
Reduction in Force - Commercial / BSC 
Physical 
 
To identify the actual employees in job 
classifications to be affected by a workforce 
reduction, the following procedure will apply: 
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A. Management will identify the number of 
employees by job classification whose 
positions have been eliminated. 
 

B. Employees who are lowest on the seniority 
list within the job classifications identified 
will be demoted to available positions in the 
next lower job classification within their 
promotional series provided the employee 
had previously held seniority in that job 
classification. 

 
C. Employees who have not held seniority in a 

lower job classification within their 
promotional series or are in the lowest job 
classification within their promotional series 
will be demoted and allowed to displace 
employees in identified available positions 
in the following job classifications: 

 
Fleet Assistant 
Helper, Construction 
Helper, Stockroom 
Meter Reader 

 
Displacement of employees in the above job 
classifications by demoted employees will 
be based on Company service provided the 
demoted employee meets the minimum 
qualifications of the position. Minimum 
qualifications will be defined as previous 
experience in the job classification or 
meeting the entrance testing requirements of 
the position. 
 

D. Employees who are demoted and do not 
meet the minimum qualifications of the 
classifications identified above or have 
lesser service and employees who are 
displaced by demoted employees will be 
subject to layoff. 
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E. Management will determine the need to 

rebalance the work force as a result of 
implementing the provisions of this letter. 
Employees will be transferred on a volunteer 
basis in seniority order prior to reassignment 
to locations requiring additional staffing, 
provided they are able to perform the work 
and meet all qualifications, including testing 
requirements, as specified by the receiving 
business unit. For assignment in a nuclear 
generating station, all medical requirements, 
radiological requirements, requirements for 
unescorted access, and the Company’s 
Fitness for Duty Access Authorization 
Programs as described in SY-AA-102 and 
SY-AA-103-500 must be met. 

 
16. When employees are being laid off on account of 

lack of work in one department and additional 
employees are being hired in another department, 
the Company shall consider the employees being 
laid off for employment in the other department, 
provided they are qualified to perform the work 
and there are no former employees of that 
department who must be offered the jobs in 
accordance with the provisions of this Agreement. 
 

17. Should there be a reduction in force, the employees 
who are the Vice President, Recording Secretary, 
Treasurer, and Chief Stewards of Local Union 15, 
shall continue at work as long as there is a job in 
their own department, in job classifications covered 
by this Agreement which the Officers or Chief 
Stewards are qualified to perform. In any such case 
the employee whose work the Officers or Chief 
Stewards are qualified to perform shall replace an 
employee of less seniority, except that employees 
who have returned from military service shall not 
be so replaced for a period of one (1) year 
following their return to Company employment. 
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The Union shall inform the Company in writing of 
the names of these Officers and Chief Stewards. 

 
18. (a)   Eligible employees or former employees 

who have because of lack of work been 
demoted, transferred, or laid off shall be 
recalled in accordance with the provisions of 
this Section before a vacancy is filled by the 
promotion, transfer, or hiring of an 
employee who is not eligible for recall.  
Employees or former employees will remain 
eligible for recall until he / she accepts or 
rejects a position at his / her former 
classification and location. 

 
(b) If the vacancy to be filled is in an entrance 

job classification, employees or former 
employees who are eligible for recall and 
have seniority in that promotional series 
shall, if they meet the job requirements, be 
offered the job in the order of their service. 
If the vacancy is not filled in this manner, 
eligible employees or former employees 
who have seniority in any job classification 
within the department shall, if they meet the 
job requirements, be offered the job in the 
order of their service except that no 
employee presently on the payroll of the 
department in which the vacancy occurs will 
be offered a recall to an entrance job 
classification in their present department, 
unless such offer is to a promotional series 
from which the employee has been removed 
because of lack of work. 

 
(c) If the vacancy to be filled is other than an 

entrance job classification, employees or 
former employees who are eligible for recall 
shall, if they meet the job requirements, be 
offered the job in the order of their seniority, 
provided: 
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1) It is a job classification from which 

the employee had been laid off, 
transferred, or demoted because of 
lack of work; or, 
 

2) It is a job classification within their 
former promotional series which is 
not higher than the job classification 
in that series that the employee held 
prior to demotion, transfer, or layoff 
because of lack of work; or, 

 
3) It is a job classification within the 

same promotional series in which the 
employee still retained seniority, 
although not one from which the 
employee was directly laid off, 
transferred, or demoted because of 
lack of work. 

 
(d) If a laid off employee is to be offered a 

vacancy in accordance with the provisions 
of this Section, notification shall be sent to 
the employee at the latest mailing address 
supplied the Company, or given to the 
employee personally, and a copy of the 
notification shall be sent to the Union. If the 
employee wishes to accept the job offered, 
they shall so notify the Company within six 
(6) calendar days, excluding Sundays and 
holidays, after such notification was mailed 
or given to the employee and shall report for 
work within twelve (12) calendar days, 
excluding Sundays and holidays, of the date 
the notice was mailed or given to the 
employee. 

 
(e) A laid off employee, re-employed in 

accordance with the provisions of this 
Section shall be credited with the service 
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which they had accumulated as of the date 
of their layoff. 

 
(f) The seniority of employees recalled shall be 

determined in accordance with the rules 
governing the computation of seniority. 

 
(g) An employee returned to their former job 

classification in accordance with the 
provisions of this Section shall be paid the 
rate of pay they formerly received in that job 
classification, or if there has been a change 
in rate of pay schedule, the rate which 
corresponds to their former rate of pay 
taking such change into consideration. 

 
(h) If an employee does not accept a job offered 

in accordance with the provisions of this 
Section, they need not be notified of 
subsequent vacancies. 

 
(i) Nothing in this Section shall prevent the 

hiring of new employees or the use of 
present employees to fill the job temporarily 
until the laid off, transferred, or demoted 
employee can be obtained. 

 
19. An employee who declines employment into a 

position outside the department from which the 
employee was laid off shall retain the right to recall 
as defined in this Article. 
 

20. In addition, as a result of the application of the 
layoff provisions contained in this Section, 
employees eligible for recall, may be offered the 
opportunity subsequent to being laid off to accept 
entry level positions in the event hiring is taking 
place in other departments in which the employee 
is not subject to recall provided they are qualified 
and there are no former employees of that 
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department who must be offered the jobs in 
accordance with the provision of this Article. 

 
21. In case of demotion of a Commercial Physical or 

Clerical employee other than "reduction in force", 
if the employee is returned to a job classification in 
which they previously had seniority or promotional 
service date, the employee shall assume in it the 
seniority or promotional service date they had 
accrued in such job classification plus that 
accumulated in the higher job classification. If the 
employee is demoted to a job classification in 
which they did not previously have seniority, the 
employee shall assume in it the seniority they 
accumulated in the higher job classification. 

 
22. Any employee who is transferred from a position 

within the Bargaining Unit to a position outside of 
the Bargaining Unit shall, after a ninety (90) day 
period, cease to accumulate seniority or 
promotional service as of the date of their transfer. 

 
Where an employee is demoted or transferred at 
their own request to a job classification outside 
their promotional series but within their present 
department, the employee shall start in their new 
job classification with zero seniority, unless the 
employee has seniority in the new promotional 
series because of previous employment in that 
promotional series. In such a case, the employee 
shall retain the seniority they previously 
accumulated in the same, equivalent, or higher job 
classifications in the new promotional series, but 
shall not be credited with the seniority that they 
had in the job classification from which they 
demoted or transferred. 
 
If an employee had not previously been employed 
on work included in the Bargaining Unit, the 
employee shall not be returned to a job 
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classification in the Bargaining Unit unless by 
mutual agreement. 

 
23. In the case of a regular employee who has given 

long and faithful service and who is unable to carry 
on their regular work to advantage, the Company 
will attempt to place such employee on work which 
the employee is able to perform. In such cases, the 
other provisions of this Article shall not apply and 
the employee shall be accorded seniority in their 
new job equal to that which the employee had in 
the job classification they left, if the employee is 
transferred to an equal or lower job classification. 

 
24. Any regular employee on a military leave of 

absence shall, upon reemployment, have the period 
of their absence added to the service the employee 
had at the time of their entry into military service. 

 
The Company and the Union will jointly determine 
what seniority or promotional service date and 
position must be given a returning veteran to 
comply with the Universal Military Service and 
Training Act. If they cannot agree or if their 
decision is disputed by the veteran or any official 
having responsibility for the administration of the 
Act, the Company and the Union will follow the 
advice or ruling of the local office charged with 
responsibility for the administration of the Act, or 
any higher official to whom the veteran, the 
Company, or the Union appeals unless the 
Company and the Union agree to contest such 
advice or ruling. The Company may make 
adjustments in positions and seniority necessary to 
reflect the seniority or promotional service date and 
position given the returning veteran pursuant to the 
above provisions. 

 
25. A regular employee who may be elected or 

appointed to an office in the Brotherhood, or Union 
covered by this Agreement, whose election or 
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appointment requires their absence from duty with 
the Company, shall be granted a leave of absence 
without pay for the employee's term of office and 
they shall continue to accumulate seniority and 
service throughout such term of office and shall, 
upon expiration of their leave of absence, be 
reinstated in accordance with their seniority 
provided the employee is physically qualified. 

 
26. An employee with five (5) or more years of 

Company service who is unable to perform their 
regular work to advantage because the employee 
was injured while at work for the Company, will be 
given preferential treatment and transferred to a job 
within their capabilities. Such an employee will be 
allowed to advance in the regular manner to the 
maximum of their job classification at the time of 
the transfer. However, future general changes in 
wage rates will be applied to the transferred 
employee in the same manner as to other 
employees in the job classification which the 
employee is in at the time of such general wage 
change. In such cases the provisions of Article III 
of the CBA shall not apply and the employee shall 
be accorded seniority in their new job classification 
equal to that which they had in the job 
classification they left if they are transferred to an 
equal or lower job classification. 

 
27. A reasonable number of engineers or other 

employees with special experience or training may 
be assigned work at different occupations within 
the bargaining unit in any department as part of a 
training period, and while so employed, shall 
neither be affected by provisions of this Agreement 
nor shall their employment affect the status of 
other employees covered by this Agreement. 
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ARTICLE IV 
Hours of Work, Overtime, and Holidays 

 
1. The basic workweek shall normally consist of five 

(5) regularly scheduled basic workdays within the 
workweek. Normally there shall be two (2) 
regularly scheduled, consecutive days off. Neither 
of these two (2) days shall be considered as part of 
the basic workweek even though an employee is 
scheduled to work on either or both of these days. 
The basic workday shall normally consist of eight 
(8) hours of work which shall be consecutive 
except when time out for a meal is scheduled, but 
presently established exceptions to the basic 
workday of eight (8) hours shall be continued in 
effect unless changed in accordance with the 
provisions of this Agreement. 
 

2. For the purpose of timekeeping, a workweek shall 
begin and end at midnight, Sunday night. 

 
3. For the purpose of timekeeping, the date to which 

the basic workday is to be allocated shall be the 
date on which the majority of the basic workday 
hours are worked. If the hours of a basic workday 
are evenly divided between two (2) calendar days, 
the basic workday shall be allocated to the date on 
which the basic workday ends. 

 
If, because of the application of this Section, two 
(2) basic workdays are allocated to the same 
calendar day, straight time shall be paid for the 
basic workday hours of both basic workdays. 
 
Overtime shall be allocated to the calendar day on 
which it is worked. 

 
4. An hourly premium will be paid for the hours 

specified in this Section.  Such premium shall be 
equal to 5.25% of the "A rate of pay" as computed 
on the effective date of the general wage increase. 
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Future adjustments will be made in the same 
manner on the effective date of any general wage 
increase.   

 
 “A” Rate Shift Premium 

4/1/2014 44.46 2.33 
4/1/2015 45.57 2.39 
4/1/2016 46.71 2.45 
4/1/2017 47.88 2.51 
4/1/2018 49.08 2.58 
4/1/2019 50.31 2.64 

 
NOTE: Computations will be rounded to the nearest 
cent. 
 

(a) If an employee's basic workday begins 
before 6:00 a.m. or ends after 8:30 p.m., the 
employee shall receive this premium for all 
hours worked during the same timekeeping 
day as defined in Section 3 of Article IV. 

 
Illustrations: If an employee, whose regular 
shift on a basic workday is from 7:00 a.m. to 
3:00 p.m., is called in two (2) hours early, 
the employee receives no premium. 
 
If an employee, whose regular shift on a 
basic workday is from 7:00 a.m. to 3:00 
p.m., continues at work for an additional 
shift from 3:00 p.m. to 11:00 p.m., the 
employee receives no premium for this 
additional shift. 
 
If an employee, whose regular shift on a 
basic workday is from 3:00 p.m. to 11:00 
p.m., is called in two (2) hours early, the 
employee receives the premium for all hours 
worked. 
 
If an employee, whose regular shift on a 
basic workday is from 11:00 p.m. to 7:00 
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a.m., is required to continue at work for an 
additional shift from 7:00 a.m. to 3:00 p.m., 
the employee receives the premium for all 
hours worked. 
 
If an employee, whose regular shift on a 
basic workday is from 11:00 p.m. to 7:00 
a.m., works two (2) hours overtime, the 
employee receives the premium for all hours 
worked. 

 
(b) If on an employee's regular day off, the 

employee is required to work as a part of 
their established work schedule and the 
work period begins before 6:00 a.m. or ends 
after 8:30 p.m., the employee shall receive 
this premium for all hours worked during 
the same timekeeping day as defined in 
Section 3 of this Article IV. 

 
 Illustrations: If an employee, whose regular 

shift on a basic workday is from 7:00 a.m. to 
3:00 p.m., has an established work schedule 
on their days off from 3:00 p.m. to 11:00 
p.m., the employee receives the premium for 
the hours worked.  

 
 If an employee, whose regular work 

schedule is from 3:00 p.m. to 11:00 p.m., 
has an established work schedule on their 
days off from 7:00 a.m. to 3:00 p.m., the 
employee does not receive the premium for 
the hours worked. 

 
(c) If all of an employee's basic workdays of a 

basic workweek begin before 6:00 a.m. or 
end after 8:30 p.m., the employee shall 
receive this premium for all hours worked 
on their regular days off during the same 
week as defined in Section 2 of Article IV. 
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Illustrations: If an employee, whose regular 
schedule throughout the basic workweek is 
from 7:00 a.m. to 3:00 p.m., is called out on 
a day off, the employee does not receive the 
premium regardless of the hours of the call-
out. 
 
If an employee, whose regular schedule 
throughout the basic workweek is from 3:00 
p.m. to 11:00 p.m., is called out on a day off, 
the employee receives the premium 
regardless of the hours of the call-out. 

 
(d) If some, but not all, of an employee's basic 

workdays of a basic workweek begin before 
6:00 a.m. or end after 8:30 p.m., the 
employee shall receive this premium on 
regular days off for all hours worked during 
a work period which begins before 6:00 a.m. 
or ends after 8:30 p.m. 
 
Illustrations: If, during an employee's basic 
workweek, they work a day shift one (1) day 
or more and an afternoon or night shift one 
(1) day or more and then is called out on 
their day off: 
 
(1) If the employee's call-out period 

begins before 6:00 a.m. or ends after 
8:30 p.m., the employee receives the 
premium for the hours worked. 
 

(2) If the call-out period begins after 6:00 
a.m. and ends before 8:30 p.m., the 
employee does not receive the 
premium for the hours worked. 

 
(e) If, under the conditions specified above, the 

premium is to be paid for hours that are 
compensated at an overtime rate, the 
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applicable overtime rate shall not be applied 
to the current hourly premium. 

 
5. A regular employee who is scheduled to work on 

Sunday as a basic workday shall be paid a premium 
of 25%, computed upon the basis of the employee's 
basic hourly rate of pay, for the hours worked 
during such basic workday; provided, however, 
that if any overtime rate shall be applicable to such 
hours, no Sunday premium shall be paid for such 
hours. 

 
For work on Sunday, which is not a part of a basic 
workday, no Sunday premium shall be paid, but the 
appropriate overtime rate, computed upon the basis 
of the basic hourly rate of pay, shall be paid. 

 
6. "Shift" work is that which regularly operates 

twenty-four (24) hours a day, seven (7) days per 
week, including Sundays and holidays. An 
employee who is assigned to such work shall be 
designated as a "shift" employee. 
 
"Semi-shift" work is that which regularly operates 
in varying degrees during the day or night 
including Sundays and holidays. An employee who 
is assigned to such work shall be designated as a 
"semi-shift" employee while so assigned. The 
number of "semi-shift" employees and the number 
of such employees assigned to Sunday and holiday 
work shall be kept to the minimum. 
 
All other work shall be classified as "non-shift" 
and an employee assigned to such work shall be 
designated as a "non-shift" employee. A "non-
shift" employee shall not have Sunday scheduled 
as a basic workday. 
 
An employee may be changed from one to another 
of the above categories upon adequate notice as 
defined in Section 12 of this Article. 
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It is recognized that, because of differences in 
operating requirements, some job classifications 
may cover more than one of the types of work 
listed above. 

 
7. Regular work schedules of the basic workweek 

shall be arranged equitably within each work group 
where it is applicable, and within the limits of 
reasonable operating procedures, days off shall be 
rotated. These schedules shall be posted in 
advance. If a schedule is unsatisfactory, it will be 
brought to the attention of the Company and a 
change will be made, if possible, within the limits 
of reasonable operating procedures.  

 
 Posted shift schedules shall be arranged in such a 

manner that an employee's basic working hours 
shall be the same for at least three (3) consecutive 
basic workdays. Changes from the posted shift 
schedule shall be made in accordance with Article 
IV, Section 12 of the Collective Bargaining 
Agreement. 

 
8. Upon written request of the Union, the Company 

will establish a rotating schedule in any specified 
work group that has more than one (1) schedule of 
working hours per day. 
 

9. To facilitate the rotation of shifts and the rotation 
of days off, a change in shift may be made with 
only eight (8) hours off between leaving one (1) 
shift and returning to the next shift. Such changes 
shall not result in overtime pay if they are made in 
accordance with an established rotating schedule. 

 
10. With the consent of their immediate supervisor, 

employees shall have the privilege of exchanging 
shifts within the same workweek, by individual 
arrangement, provided the change can be 
accomplished without additional cost to the 
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Company and without violation of any applicable 
laws or governmental regulations. 

 
11. Presently established daily working hours of the 

basic workweek will be continued in effect unless 
changed in accordance with the provisions of this 
Article. 

 
12. In case of a change in the basic workdays of an 

employee's basic workweek, notice of at least 
forty-eight (48) hours shall be given prior to the 
change. If not given this notice, the employee shall 
be paid at the overtime rate on the first day of the 
new schedule. 

 
Similar notice shall be given prior to a change in 
the daily working hours of the basic workday. If 
such notice has not been given, or if a change in 
scheduled working hours is for less than three (3) 
days, then the employee shall be paid at the 
overtime rate on the first basic workday of the new 
schedule for those hours worked outside their 
previously scheduled hours.  
 
Forty-eight (48) hours notice shall be considered to 
have been given if the employee is notified of the 
proposed change before the employee is released 
from duty on the second day preceding the change. 

 
13. Overtime shall be paid at the rate of time and one-

half for all hours worked outside of the scheduled 
hours of the basic workweek, except that: 
 
(a) On holidays, time shall be paid in 

accordance with the provisions of Section 24 
of this Article. 
 

(b) Double time shall be paid for all overtime 
hours that are allocated to the calendar day 
of the employee's second regular day off in a 
week as defined in Section 2 of Article IV. 
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(c) Double time shall be paid for extended 

periods of work as defined in Section 15 of 
Article IV. 

 
Overtime shall be computed to the nearest one-half 
hour. 

 
14. An employee shall not be required to take time off 

during basic workdays in lieu of overtime worked 
or to be worked. However, this shall not prevent 
changes in scheduled working hours or workdays 
in accordance with the provisions of Section 12 of 
this Article. 

 
15. An employee who has worked overtime shall be 

entitled to a rest period as follows: 
 

(a) An employee who has worked sixteen (16) 
hours continuously, or more than eight (8) 
hours overtime, in the sixteen (16) hour 
period immediately preceding the 
employee's basic workday shall, upon 
release, be entitled to an eight (8) hour rest 
period before the employee returns to work. 
 

(b) If a rest period extends six (6) hours or more 
into a basic workday, the rest period will 
continue, providing operating conditions 
permit, for the balance of that basic workday 
and the employee shall lose no time thereby. 

 
(c) Time worked in excess of sixteen (16) 

continuous hours shall be paid for at not less 
than two (2) times the basic hourly rate of 
pay until released from duty. 

 
(d) If a rest period, under the provisions of this 

Section extends into a basic workday, the 
employee shall lose no time thereby. 

 

350187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd   29 10/27/15   2:22 PM



30

IV

30 
 

(e) Employees shall be released for paid rest 
when no more emergency related work 
exists to be dispatched or until employees 
have worked sixteen (16) hours. 

 
16. An employee ordered to remain at a specified 

location, awaiting a call for emergency work 
outside scheduled working hours, shall be paid at 
the applicable rate until released. 
 

17. As far as practicable, overtime shall be distributed, 
equally among employees in each work group or 
job classification, taking into account the 
qualifications required and the availability of 
employees. 

 
(a) The employee with the least amount of 

cumulated overtime hours within the 
overtime work group or job classification 
shall be afforded the first opportunity to 
work overtime. However, the Company 
shall not be required to make assignments 
that would result in a rest period penalty. 
Unless presently modified by local 
agreement when overtime work is required 
following a basic workday, the employee on 
the job will continue on the job. 
 

(b) When overtime is improperly assigned to an 
employee outside the proper work group or 
job classification, the Company shall return 
the equivalent amount of overtime to the 
work group or job classification by affording 
the bypassed employee with the least 
amount of cumulated overtime the 
opportunity to work an equivalent amount of 
overtime on work which would not be done 
on an overtime basis. The opportunity shall 
be made available within thirty (30) days. 
Such makeup overtime will not conflict with 
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the individual’s right for overtime in their 
own classification. 

 
(c) When an employee is improperly bypassed 

in the assignment of overtime and the 
overtime is assigned within the proper 
overtime work group or job classification, 
the Company by subsequent overtime 
assignments shall afford the employee who 
should have received the overtime 
assignment the opportunity to regain the 
number of overtime hours lost on the 
overtime list. Such subsequent overtime 
assignments shall be subject to the overtime 
lists as adjusted bi-weekly. If the employee 
does not regain the number of overtime 
hours lost on the overtime list within two (2) 
bi-weekly posting periods, the employee 
will be afforded the opportunity to work 
overtime hours equivalent to the remainder 
of the hours missed, on work which would 
not be done on an overtime basis. This 
opportunity will be made available within 
thirty (30) days. Such makeup overtime will 
not conflict with the individual’s right for 
overtime in their own classification. 

 
(d) Lists of cumulated overtime for the calendar 

year shall be posted bi-weekly on bulletin 
boards and shall be used as the basis for 
overtime distribution for the period of their 
posting. These lists shall show the 
equivalent number of straight time hours 
paid. 

 
18. An employee called back (with or without previous 

notice) for work at any time outside of their regular 
work schedule shall be paid a minimum of two (2) 
hours straight time pay and a call-back allowance 
of two (2) hours straight time pay. If pay for the 
time worked at the applicable overtime rate 
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exceeds two (2) hours straight time pay, the 
employee is to be paid at the applicable overtime 
rate for the hours worked and, in addition, will be 
paid the call-back allowance of two (2) hours at 
straight time, unless the time worked on a regular 
day off or holiday (with previous notice) amounts 
to eight (8) hours or more, in which case no call-
back allowance shall be paid. 
 
If an employee is called back more than once 
between two (2) consecutive scheduled work 
periods, their pay and call-back allowance for such 
intermittent work shall not be more than the 
employee would have received had the employee 
worked continuously from the starting time of the 
first call-back until the quitting time of the last call-
back. 
 
An employee, who operates a Company-owned 
vehicle, which is kept at their home, shall in case 
of a call-back be given a call-back allowance on 
the above basis. 
 
An employee shall not be considered to be called 
back when the employee works overtime which, 
without interruption except time out without pay 
for a meal, immediately follows a regular work 
period. 
 
This Section shall not apply to overtime work that 
is a part of established work schedules. 

 
19. When an employee reports for work at their regular 

daily starting time in accordance with the 
employee's then existing regular work schedule for 
basic workdays, and in condition to perform their 
work, the employee will be provided with work in 
their classification, or other work, during the hours 
of their work schedule for that day. Similarly, 
when an employee reports for scheduled overtime 
work on other than their basic workdays and in 
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condition to perform their work and if such work is 
not available, the employee will be paid a 
minimum of four (4) hours at straight time. All this 
shall not serve to modify the rights recognized to 
be in the Company as provided in Section 1 of 
Article II. 
 

20. Employees required to report for work at a 
Company headquarters shall travel from Company 
headquarters to their work locations on Company 
time. If such employees are required to provide 
their own transportation from a Company 
headquarters to their work location, the employee 
will be reimbursed for the cost of such 
transportation. 

 
Employees required to report directly to a work 
location within their working area shall travel to 
such work location on their own time and at their 
own expense. 

 
21. During the regularly scheduled working day, there 

shall be a regularly scheduled meal period not to 
exceed one (1) hour, except for employees whose 
work requires them to be on duty eight (8) hours 
consecutively, in which case they shall eat at their 
work locations. 
 

22. When an employee is required by the Company to 
delay their scheduled meal period for more than 
one (1) hour, the employee shall be paid a premium 
equal to one-half their straight time rate from the 
beginning of the employee's scheduled meal period 
until the employee is permitted a meal period, or 
until the end of their straight time hours, or until 
the employee has worked eight (8) continuous 
overtime hours from the beginning of an overtime 
period, whichever is sooner. 
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23. (a)   An employee who is required to work 
 overtime shall be eligible for a meal or a 
 meal money allowance: 

 
1. After working two (2) hours 

immediately preceding or two (2) hours 
immediately following a basic workday. 
Overtime shall be considered to be 
immediately preceding or following a 
basic workday even though the 
employee has time out without pay for a 
meal; or 

 
2. After working ten (10) hours on a 

regular day off or on a holiday when the 
employee was given at least eight (8) 
hours advance notice that the employee 
was to work overtime on that day. The 
employee will not be eligible if the time 
worked is eight (8) hours but less than 
ten (10) hours. An employee working 
less than eight (8) hours of such 
overtime shall be covered by Paragraph 
(a) 3 of this Section; or 

 
3. If the overtime does not come under the 

provisions of Paragraphs (1) or (2) 
above but the time worked is two (2) 
hours or more and extends through or is 
recorded as ending at 12:30 a.m., 6:30 
a.m., 12:30 p.m., or 6:30 p.m. 

 
(b)   If the overtime continues, an employee shall 

be eligible for another meal or meal money 
allowance at the end of each subsequent five 
(5) hours of overtime worked after the 
employee is eligible for their first meal or 
meal money allowance. 

 
(c)   If an employee is eligible for a meal or a 

meal money allowance and can be released 
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for a meal, the employee shall be given an 
allowance of $10.00 effective January 1, 
2011, $11.00 effective April 1, 2015, and 
$12.00 effective April 1, 2017, and shall not 
eat on Company time. If the employee 
cannot be released from the job, the 
Company will give the employee a meal 
money allowance as outlined in the previous 
sentence or, when requested, will furnish a 
meal which shall be eaten on Company time. 

 
Suitable Meals. The Company’s (ComEd) 
approved meal amounts, when eating in an 
approved restaurant for overtime meals, will be the 
following:  Breakfast $12.55; Lunch $12.55; and 
Dinner $24.50. 
 
(d)   The provisions of this Section shall not apply 

when the Company and the Union agree to 
overtime in connection with basic workdays 
in place of the employees working overtime 
on regular days off. 

 
24. Each employee will be allocated four (4) floating 

holidays to be scheduled and observed on their 
basic workday. For timekeeping purposes, the 
floating holiday will be scheduled similar to an 
extra vacation day in accordance with the vacation 
provisions in Article VI. 

 
(a) Effective April 1, 2014, business conditions 

permitting, an employee may use up to four 
(4) existing floating holidays each year in 
half-day increments, provided the employee 
obtains prior approval from his / her 
supervisor. 
 

(b) In the event there is a request(s) for a full-
day of vacation/floating holiday by one (1)  
employee and a half-day floating holiday by 
another and the granting of both would 
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conflict with management’s operational 
needs, the full-day request will take priority 
over the request for a half-day floating 
holiday. 

 
(c) Employees will provide reasonable advance 

notice in requesting a half-day floating 
holiday. 

 
(d) For those employees who work a modified 

schedule other than 8-hour/5-day work 
week, their floating holidays cannot exceed 
their 32 hour floating holiday allotment. 

 
Newly hired employees are required to complete 
three (3) continuous months of service to be 
eligible for floating holidays in the year they are 
hired as follows: 
 

When 
 

 Eligibility 

First Quarter 01/01 through 03/31 4 Days 
Second Quarter 04/01 through 06/30 3 Days 
Third Quarter 07/01 through 09/30 2 Days 
Fourth Quarter 10/01 through 12/31 *0 Days 

 
*Not eligible because probationary period extends 
through the end of the year. 
 
In addition, the following days shall be recognized 
holidays: New Year's Day, Martin Luther King 
Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day, the day after 
Thanksgiving, Christmas Eve and Christmas Day. 
Whenever one of these holidays falls on a Saturday 
or Sunday, it shall be observed as follows: 
 

(e) On the preceding day, Friday, for 
employees for whom the Saturday upon 
which the holiday occurs is a regular 
day off; 
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(f) On the following day, Monday, for 
employees for whom the Sunday upon 
which the holiday occurs is a regular 
day off; 

 
(g) On the Saturday or Sunday on which 

the holiday occurs for employees for 
whom such Saturday or Sunday is a 
basic workday; 

 
(h) On the preceding Thursday for 

employees for whom the Saturday upon 
which Christmas occurs is a regular day 
off; and 

 
(i) On the following Tuesday for 

employees for whom the Sunday upon 
which Christmas Eve occurs is a regular 
day off. 

 
The provisions of this Section shall apply on the day 
observed by each employee rather than on the actual 
holiday, and shall not affect the Company's right to 
reschedule an employee's basic workweek. 
 
When a holiday is observed on an employee's basic 
workday, the employee may be given the day off and 
shall be paid at their basic hourly rate of pay for their 
scheduled hours. 
 
However, when an employee works on a holiday which is 
observed on one of the employee's basic workdays, the 
employee shall be paid at their basic hourly rate of pay for 
the day and, in addition, shall be paid on the following 
basis for any hours which, in accordance with the 
provisions of Section 3 of this Article, are allocated to the 
holiday: 
 

(j) Time and one-half for any hours 
worked during the employee's regular 
schedule for that basic workday. 
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(k) Double time for any hours worked 
outside of the employee's regular 
schedule for that basic workday. 

 
When a holiday is observed on an employee's regular day 
off (Monday to Friday, inclusive), and the employee does 
not work, they shall be paid eight (8) hours of pay at the 
rate of time and one-half. However, if the employee 
works, they shall be paid, in addition, at the rate of time 
and one-half for the first eight (8) hours worked on their 
first regular day off, and double time rate for the first 
eight (8) hours worked on their second regular day off; 
double time will be paid thereafter for time worked on 
either regular day off which was allocated to the holiday. 
 

ARTICLE V 
Working Conditions 

 
1. The Company will continue its present policy of 

cooperating with its employees so as to insure that 
reasonable rules and provisions are made for the 
safety and health of employees during the hours of 
their employment, and changes will be discussed 
with representatives of the Union prior to being put 
into effect. Employees will comply with 
established safety and health rules and provisions. 
Such rules and provisions shall apply uniformly to 
all employees affected. 
 
The Company and the Union will cooperate in the 
establishment of joint safety committees on a local 
basis. These committees will consist of an equal 
number of management appointed members and 
Union appointed members who will meet jointly at 
regularly scheduled intervals. 
 

2. In the interest of safety, at the request of the 
employee involved, an employee may be 
accompanied by their Steward when the employee 
is called before a formal committee making an 
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investigation of an accident. This shall not apply to 
immediate on-the-job investigations of an accident. 

 
In appointing members of a committee to conduct a 
formal or informal investigation of an accident, the 
Company will include a representative, designated 
by the Union, as an official member of the 
committee. 

 
3. Regular employees shall not be required to do their 

work outdoors in rainy or inclement weather, 
except in the case of emergencies or in the 
performance of essential duties recognized as work 
necessary to return customers to service, safeguard 
the general public or to protect the integrity of the 
electrical system. 

 
4. The Company will continue its present practices in 

furnishing such tools, safety devices, and other 
equipment as are presently being furnished. The 
Company will furnish such tools, safety devices, or 
other equipment for the sole use of an individual 
employee when it determines that this is required 
for protection of health, and the use of such 
equipment by the employee is not of limited or 
occasional character. Employees furnished tools, 
safety devices, and other equipment shall be held 
responsible for their return in good condition, 
allowing for ordinary wear and tear. The Company 
shall provide suitable and safe space for storing 
tools and equipment furnished to employees. 

 
5. When the Company requires an employee to be 

away from home overnight or longer, the Company 
shall provide necessary lodging and meals, and, if 
necessary, will advance the money therefor, and 
shall furnish the employee round-trip transportation 
plus travel time to and from their headquarters. The 
employee shall have the opportunity to return to 
their headquarters on days off and holidays not 
worked on the above basis. 
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6. If the Company, in writing, requires an employee 

to have a higher type of telephone service than the 
employee now has, the Company will reimburse 
the employee for the additional cost of the higher 
type of service. 

 
7. The Company agrees that it will not contract any 

work which is ordinarily and customarily done by 
its regular employees if, as a result thereof, it 
would become necessary to lay off or reduce the 
rate of pay of any such employees. 

 
It is the Company's objective to reduce the 
necessity for using outside contractors on work that 
is ordinarily and customarily done by our 
employees.  Recognizing the Union's long-standing 
concern over the contracting out of work, 
management, where circumstances permit, will 
meet with designated Union representatives for the 
purpose of reviewing the various alternatives 
before deciding whether or not to contract out such 
work. Where time is a critical element in the job 
preventing a meeting from taking place, a 
designated Union representative will be notified 
regarding the need to contract out work.   
 
Before deciding whether or not to contract such 
work, thorough consideration will be given to 
providing the opportunity for overtime to the work 
group involved either instead of or in conjunction 
with contracting. In addition, consideration will 
also be given to other alternatives to contracting 
which would permit greater utilization of Company 
employees, within the requirements of the work to 
be performed and other restraints such as the time 
within which the work must be completed. 
 
The contracting of work shall not be construed for 
any purpose whatsoever as an abandonment by the 
Company of its right to have similar work done 
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now or in the future by the Company's own 
employees. 

 
8. Management shall not do work of employees 

included in the bargaining unit except in 
emergencies or for instruction or training.  
However, this provision will not change the 
manner in which training is presently being 
performed. 
 

9. The Company will discuss with the appropriate 
Business Representative, at least sixty (60) days 
prior to implementation, any planned departmental 
reorganization or technological change affecting 
employees in the bargaining unit, changes in an 
existing job classification, or the establishment of a 
new classification. 

 
 Should this discussion result in disagreement, the 

issue in dispute may be subject to the grievance 
procedure as provided in Article VIII. The filing of 
any grievance shall not delay the implementation 
of the planned change. Any final determination, 
which affects wage rates, shall be retroactive to the 
date of implementation. 

 
ARTICLE VI 

Vacations-Leaves of Absence 
 
1. In each calendar year, all regular employees who 

were on the payroll at the close of the last day of 
the preceding calendar year, shall be entitled to 
vacations with pay in accordance with the 
provisions of this Article. 
 

2. A regular employee will be granted a regular 
vacation of two (2) calendar weeks and one (1) 
extra basic workday of vacation after the employee 
has completed their first year of service. 
Thereafter, the employee will be allowed a regular 
vacation of two (2) calendar weeks in each 
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calendar year and extra basic workdays of vacation 
in accordance with the following: 

 
Calendar Year in Which an 
Employee Completes the 

Following Years of Service 

Days of Vacation Allowed 

Regular Extra Total 
1 to 4 inclusive 10 1 11 
5 to 10 inclusive 10 5 15 
11 to 14 inclusive 10 7 17 
15 to 19 inclusive 10 10 20 
20 10 11 21 
21 10 12 22 
22 10 13 23 
23 10 14 24 
24 10 15 25 
25 and over 10 20 30 
 
In the calendar year in which an employee retires, the 
employee will be eligible for five (5) extra vacation days. 
 
If an employee is permitted to split their regular or extra 
vacation, the employee shall be paid for the same number 
of working days as the employee would have received if 
the employee had taken their regular and extra vacation 
continuously. 
 
3. In case a holiday is observed on any day during a 

full week of an employee's regular vacation, an 
additional day off with pay shall be allowed for 
each such holiday. The provisions of Section 24 of 
Article IV shall apply to all other holidays 
observed while an employee is on vacation. 
 

4. Regular and extra vacation must be completed 
during the calendar year in which they are due.  
However, an employee will be allowed to carry 
over up to five (5) unused regular or extra vacation 
days into the following year. Any regular vacation 
days carried over to the following year will be 
converted to extra vacation days.  
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If an employee is hospitalized for forty-eight (48) 
hours or more while on a scheduled vacation, the 
remainder of that vacation beginning with the date 
of hospitalization, may be rescheduled later in that 
calendar year upon proper notification to the 
Company. 

 
Should such hospitalization occur during a 
December vacation which was approved in 
accordance with Section 6 of Article VI, and 
cannot be rescheduled in that calendar year, the 
employee will be permitted to reschedule a 
maximum of one (1) week of the remaining 
vacation provided such vacation is taken during the 
first two (2) months of the succeeding calendar 
year. 

 
5. An employee will be paid at their basic hourly rate 

of pay for the employee's scheduled basic 
workdays during their regular and extra vacation. 
 

6. Provided the conditions of work are such that the 
employee's services can be spared, and with the 
understanding that they are subject to change to 
meet operating conditions and work requirements, 
the regular and extra vacation shall be selected, in 
each work group, in accordance with service 
except that no extra vacation may be scheduled 
which would interfere with any employee's choice 
of their regular vacation. 

 
The vacation period shall be from March 1st to 
November 30th, inclusive, except that for regular 
vacations the vacation period shall be from April 
1st to October 31st, inclusive. However, an 
employee, at their own request, may be granted a 
vacation outside the vacation periods specified 
above. 
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Vacation schedules shall be posted on the 
appropriate bulletin boards not less than thirty (30) 
days in advance of the vacation period defined 
above. 
 

7. For vacation purposes, a calendar week shall 
normally begin and end at midnight, Sunday night. 
 

8. An employee's eligibility for vacation shall not be 
affected by a prolonged absence on account of 
illness, but only an employee on the active payroll 
may be given a vacation. 

 
No extra time will be allowed because of illness 
during vacation, except as provided by Section 4 of 
this Article. 
 

9. No unit of time less than one (1) day shall be 
counted as vacation time. 
 

10. A regular employee who is retiring will be granted 
the option of the full unused vacation and unused 
floating holidays for which the employee is eligible 
during the current year before the employee is 
added to the Service Annuity Roll or to be paid for 
the same in a lump sum. 

 
11. A regular employee, eligible for a vacation with 

pay, whose employment by the Company is 
terminated before the employee has the entire 
vacation to which the employee is eligible during 
the current calendar year, shall receive a vacation 
allowance equal to their basic hourly rate for the 
number of days for which the employee is eligible 
in excess of the number of days of vacation the 
employee has already taken during the current 
calendar year, and in the event of termination by 
death, such vacation allowance shall be paid to the 
beneficiary of the deceased employee's Group Life 
Insurance Policy. 
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The vacation allowance provided in Article VI 
shall be reduced by any payment under similar or 
equivalent conditions by reason of any legislation 
or government orders providing for the payment of 
allowances to employees who leave the Company. 
 

12. Upon proper notification, reasonable time off as 
required shall be granted to a regular employee in 
case of the death of the employee's father, mother, 
sister, brother, wife, husband, child, grandchild, 
grandmother, grandfather, brother-in-law, sister-in-
law, father-in-law, mother-in-law, son-in-law, 
daughter-in-law, grandparent-in-laws, step-parents, 
or step-children. Normally not more than three (3) 
days of such time off between the death and burial 
will be granted without loss of basic hourly rate of 
pay or scheduled vacation time. 
 
In addition, this provision will apply to the death of 
domestic partners or the death of their eligible 
children as defined by Company medical benefit 
dependent purposes (criteria listed below*) or for 
such partners who have registered their civil union 
with the State of Illinois or their state of residence.  
 
* An adult of the same or opposite sex who is at 
least 18 years of age and who: 

 Shares a residence with you; 
 Is in a committed personal relationship 

with you and has no such relationship 
with any other person; 

 Is not related to you by blood in any 
manner that would prevent marriage; 
and 

 Is not legally married. 
 

13. A regular employee will be paid at their basic 
hourly rate of pay while performing jury service 
during the employee's basic workweek, but such 
pay shall not be allowed more than once in each 
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calendar year. All fees received for jury service 
will be retained by the employee. 

 
 While on jury service, an employee shall be 

assigned to work on the day shift from Monday to 
Friday, inclusive, and shall be at work during such 
working hours when not on jury duty. 

 
14. A regular employee performing court service, other 

than jury service, under summons or subpoena will, 
upon notice to the Company, be paid at their basic 
hourly rate of pay for only the first day of such 
absence which occurs in the employee’s basic 
workweek and will retain all court fees. 
 

15. If a regular employee, upon notice to the Company, 
is absent during their basic workweek to serve as 
Judge or Clerk in a public election, under the 
jurisdiction of election officials, the employee will 
be paid the difference between their basic hourly 
rate of pay for that day and election pay, provided 
the former is the larger, and will retain all fees 
received. 

 
16. A regular employee may, for justifiable reasons, be 

granted a leave of absence without pay after 
reasonable notice to the Company, provided the 
conditions of work are such that the employee’s 
service can be spared.  During these leaves of 
absence seniority shall accumulate. If an employee 
overstays such leave, or if an employee accepts 
employment elsewhere during such leave without 
consent of the Company, the employee shall be 
considered to have resigned. 

 
17. The Company will provide two (2) weeks of paid 

parental leave for the adoption or birth of a child. 
This leave will be available for both mothers and 
fathers and will run concurrent with FMLA leave. 
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18. Employees who are elected by the Union to serve 
as delegates to Union conventions or similar Union 
meetings shall, after reasonable notice to the 
Company, be granted leaves of absence without 
pay for sufficient time for this purpose. 

 
ARTICLE VII 

Wages 
 
1. The wage rates for the period of this Agreement 

shall, subject to the provisions of Article IX, are 
those set forth in Exhibit A. 
 

2. In all cases in which the scheduled maximum 
provided for in a given job classification in the 
attached Exhibit A is lower than the present rate of 
pay of an individual in that job classification, there 
shall be no reduction in the pay of the individual 
because of the adoption of the pay schedule. 

 
3. When a qualified employee is temporarily assigned 

to and works in a job classification which is higher 
than their regular job classification, the employee 
shall be paid for that day at the minimum rate for 
the higher job classification, or at a rate based upon 
the employee's present rate plus eighty cents ($.80) 
per day, whichever is greater. However, no 
adjustment will be made that would result in a rate 
higher than the schedule maximum of the job 
classification to which the employee is assigned. 

 
A qualified employee who is temporarily assigned 
to, and works in, a management job classification, 
during their basic work day, will receive a pay 
upgrade equal to ten percent (10%) of their base 
pay for all hours (calculated on a daily basis) 
worked in the managerial job. 
 
The management upgrade will be offered, first, to 
the most senior employee in the highest 
classification in the affected work group and will 
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proceed to the most junior employee in that 
classification. If no volunteers, the canvass will 
proceed in the same manner to the next highest 
classification in the affected work group until a 
volunteer is secured. 
 
Assignments of four (4) hours or more in one (1) 
day shall be considered a full day under this 
Section. No payment will be made for such 
temporary assignments if they amount to less than 
four (4) hours in one (1) day. 
 
When promoting an employee who has had 
extensive upgrading over an extended period of 
time, consideration will be given, at the employee's 
request, to allowing time credit in the higher job 
classification not to exceed two (2) time steps. 

 
4. An employee returning from a military leave of 

absence, who is reemployed in their former job 
classification, or a job classification which is not 
higher than the employee's former job 
classification, shall receive the rate of pay provided 
for in the then existing time steps of the job 
classification, taking into account the time credit 
which had accrued when the employee left for 
military service plus the period of the employee's 
absence because of military service. 
 

ARTICLE VIII 
Stewards-Grievances-Arbitration 

 
1. There shall be a reasonable number of Stewards, 

covered by this Agreement, who shall be selected 
by the Union. Each steward shall be assigned to a 
specific work group or work groups and in general 
the jurisdiction of one (1) Steward shall not overlap 
that of any other Steward.  The Union shall furnish 
the Company with a list of the names of the 
Stewards and the work groups they represent. 
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2. Chief Stewards shall be selected by the Local 
Union. The Union shall furnish the Company with 
a list of the names of the employees selected as 
Chief Stewards. 

 
3. Only regular employees as defined by Article III, 

Section 1 above, employed in the respective work 
groups they represent, shall be designated as 
Stewards or Chief Stewards. 

 
4. It shall be one of the duties of the Stewards and 

Chief Stewards to attempt to adjust disputes or 
differences referred to them by any of the 
employees they have been designated to represent. 

 
5. Should any dispute or difference arise between the 

Company and the Union or its members as to the 
interpretation or application of any of the 
provisions of this Agreement or with respect to job 
working conditions, the term working conditions 
being limited to those elements concerned with the 
hours when an employee is at work and the acts 
required of the employee during such hours, the 
dispute or difference shall be settled through the 
grievance procedure. 

 
It is the intent of the Company, Local Union 15, 
and the employees that timely filed grievances 
shall be settled promptly. A grievance is timely 
filed when submitted at Step 1 of this grievance 
process by the appropriate Local Union 15 
representative in writing on the form adopted for 
such purpose to an appropriate management 
representative of the Company no later than thirty 
(30) calendar days after the date of the action 
complained of, or the date the employee became 
aware or reasonably should have become aware of 
the incident which is the basis for the grievance, 
whichever is later. 
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A dispute as to whether a particular disagreement 
is a proper subject for the grievance procedure 
shall itself be treated as a grievance. 
 
Grievance Process Steps 
 
The dispute or difference shall be presented and 
first discussed by the employee concerned and the 
immediate Supervisor. The employee shall be 
accompanied by a Steward or a Chief Steward, if 
the employee so requests.  Management shall 
respond within five (5) working days to the dispute 
as presented by the employee and Steward or Chief 
Steward. In the event that a dispute or difference 
cannot be resolved as a result of this discussion, a 
written grievance may be processed in the 
following manner: 
 
Step One - Local Investigation 
 
A local investigation and resolution of a grievance 
will be the responsibility of the Company and 
Union represented as follows: 
 
Participants: 
 
Local Union Representatives: 
– One (1) Chief Steward or representative 
– One (1) Steward or representative 
– One (1) Grievant (optional) (If more than one 

(1) grievant is referenced on the grievance, 
only one (1) grievant will be permitted to 
participate in the discussion.) 

 
Line Management Representatives: 
– One (1) Department head level representative 
– One (1) First Line Supervisor (optional) 

 
Labor Relations/Human Resources: 
– One (1) Labor Relations/Human Resources 

management representative 
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After discussion with the other party, the Company 
and Union shall identify their appropriate 
representatives at each location, site, or 
department. Either party may be accompanied by 
one (1) additional representative by mutual 
consent. 
 
(1) The Human Resources and Local Union 

15 representatives will jointly arrange for 
meetings at times and places that are 
mutually agreed to by the persons 
involved. 
 

(2) Prior to meeting, Company and Union 
representatives shall meet individually, as 
soon as reasonably possible, and shall 
make a full and complete investigation of 
the facts related to the grievance.  When 
mutually agreeable, the grievant may be 
present during those interviews. The 
grievant will not be a party to the 
disposition of the grievance nor is the 
grievant’s concurrence required for the 
settlement of the grievance. The grievant 
does have the right to point out the 
existence of other facts or witnesses 
concerning the grievance. 

 
Notwithstanding the foregoing 
prohibition, with the written consent of 
the Union's Business Manager, or 
designee, the members of the Local 
Investigating Committee may include the 
grievant where such employee is also the 
shop steward representing the department 
involved in the grievance.  In this limited 
situation, the shop steward/grievant may 
be a party to the disposition of the 
grievance. 
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(3) The grievance shall be met on, answered 
and forwarded to the Local Union within 
thirty (30) calendar days following its 
being timely filed. An agreed to Joint 
Position Summary by the Company and 
Local Union representatives of the 
discussion held at this step of the 
grievance procedure and a statement of 
the issues upon which they are in 
agreement, issues still in dispute and the 
reasons therefore, and the basis for 
settlement, if any advanced by each, shall 
be prepared and signed by both parties at 
the Step 1 grievance meeting. The Union 
will have thirty (30) calendar days from 
the date of receipt of the Step 1 answer to 
refer the grievance to Step 2 Business 
Unit Joint Grievance Committee, if not 
resolved. 

 
Step Two - Business Unit Joint Grievance 
Committee 
 
A Joint Grievance Committee shall be established 
in each operational Business Unit. A Joint 
Grievance Committee will be composed as 
follows: 
 
Local Union Representatives: 
– Two (2) Business Representatives 

 
Line Management Representatives: 
– One (1) Manager (Department Vice President, 

Regional Director) from the specific business 
unit shall be in attendance. 

 
Labor Relations/Human Resources: 
– One (1) Labor Relations/Human Resources 

management representative 
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The Step 2 meeting will be conducted at the 
Commonwealth Edison Lincoln Center, 
Commercial Center (or agreed upon location) for 
grievances arising in Commonwealth Edison, and 
the general office headquarters for the Exelon 
Business Services Company where the grievance 
originated for grievances arising in the Exelon 
Business Services Company. 

 
The Committee shall meet to consider the 
grievance at its second next regularly scheduled 
monthly meeting date after receiving the referral to 
the Step 2 Business Unit Joint Grievance 
Committee and report of the Local Investigating 
Representative. 

 
An agreed to Joint Position Summary by the 
Company and Local Union representatives of the 
discussion held at this step of the grievance 
procedure and a statement of the issues upon which 
they are in agreement, issues still in dispute and the 
reasons therefore, and the basis for settlement, if 
any advanced by each, shall be prepared and signed 
by both parties at the Step 2 grievance meeting. 
 
The Company shall forward to the Local Union an 
answer to the Step 2 grievance within thirty (30) 
calendar days of the Step 2 meeting.  Any referral 
to the Step 3 Review Committee must occur within 
thirty (30) calendar days of receipt of the Step 2 
answer. 
 
Step Three - Review Committee 
 
The Review Committee shall be composed as 
follows: 
 
Local Union Representatives: 
– Two (2) Representatives appointed by the 

Business Manager including the Business 
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Manager, Senior Assistant Business Manager, 
and Officers of Local Union 15. 

 
Line Management Representatives: 
– One (1) Executive Level Operational Manager 

representing the Business Unit in which the 
grievance originated. If titles change, the 
appropriate level will remain the same or 
higher. 

 
Labor Relations/Human Resources: 
– One (1) Labor Relations/Employee Relations 

Vice President or designee 
 

Both parties recognize the importance of 
maintaining stability in the composition of the 
Review Committee. Members of the Review 
Committee shall strive toward achieving this 
objective when scheduling Step 3 meetings. 

 
Review Committee Procedure 
 
The Review Committee shall meet to consider the 
grievance at its second next regularly scheduled 
meeting after receiving the referral.  
 
An agreed to Joint Position Summary by the 
Company and Local Union representatives of the 
discussion held at this step of the grievance 
procedure and a statement of the issues upon which 
they are in agreement, issues still in dispute and the 
reasons therefore, and the basis for settlement, if 
any advanced by each, shall be prepared and signed 
by both parties at the Step 3 grievance meeting. 
 
The Company shall forward to the Local Union an 
answer to the Step 3 grievance within fifteen (15) 
calendar days of the Step 3 meeting. 
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Step Four – Arbitration 
 
If the dispute or difference is not satisfactorily 
settled by the Review Committee, it shall be 
referred, at the request of either party, to an 
impartial arbitrator. Such referral must be made 
within sixty (60) calendar days from the date of 
receipt by the Union of the Step 3 answer. 
 
(a) In the event that an information request 

has not been responded to, or otherwise 
complied with, within the aforementioned 
sixty (60) days, the Local Union and / or 
Company shall notify the alleged non-
complying party in writing and specify 
how the party has not complied with the 
information request. In such event, the 
Local Union shall have fifteen (15) 
additional days to refer the matter to an 
impartial arbitrator. 

 
The appointment of an impartial arbitrator shall be 
made from a list furnished to the parties under the 
procedure provided in the Voluntary Labor 
Arbitration Rules of the Federal Mediation and 
Conciliation Services (FMCS). The list shall 
contain the names of 15 arbitrators all of whom are 
members of the National Academy of Arbitrators. 
The parties agree to confer within ten (10) business 
days of receipt of the list of arbitrators from the 
Federal Mediation and Conciliation Service. The 
parties shall engage in an alternate strike process 
until only one (1) arbitrator is remaining and, upon 
selection of such arbitrator, shall promptly notify 
the Federal Mediation and Conciliation Service of 
his / her selection. The parties shall alternate the 
initiation of the strike process. When the 
appointment of an impartial arbitrator is made 
under such rules, the arbitration shall be conducted 
under the Voluntary Labor Arbitration Rules of the 
Federal Mediation and Conciliation Service. All 
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decisions rendered by the impartial arbitrator shall 
be final and binding on both parties. The impartial 
arbitrator shall be governed wholly by the terms of 
this Agreement and shall have no power to add or 
to change its terms. 
 
Each party in an arbitration proceeding may be 
represented in each proceeding by any person 
authorized in writing by such party. Such 
representative(s) may examine all witnesses in the 
proceedings.  
 
Each of the parties in the arbitration proceeding 
shall bear the fees and expenses it incurs and the 
fees and expenses of the impartial arbitrator shall 
be borne equally by both parties provided, 
however, that the total compensation of such 
impartial arbitrator shall be agreed upon in advance 
after submission of the matter in controversy to the 
impartial arbitrator. 
 
In the case of a grievance relative to disciplinary 
suspension or demotion, or discharge for cause, 
such grievance shall be originated at Step 2 in the 
grievance procedure. 
 
In grievances involving discharges, it is the 
objective of the parties that the grievance will 
normally be resolved within nine (9) months of the 
discharge.  In order to accomplish this objective, if 
the grievance is processed to Step 4 and a panel of 
arbitrators is requested from the Federal Mediation 
and Conciliation Service, the panel shall include 
the names of fifteen (15) arbitrators who are 
members of the National Academy of Arbitrators. 
The parties agree to confer within ten (10) business 
days of receipt of the list of arbitrators from the 
Federal Mediation and Conciliation Service. The 
parties shall engage in an alternate strike process 
until only one (1) arbitrator is remaining and, upon 
selection of such arbitrator, shall promptly notify 
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the Federal Mediation and Conciliation Service of 
his / her selection.  The parties shall alternate the 
initiation of the strike process. If the selected 
arbitrator is not available to conduct the arbitration 
hearing within two (2) months of his or her 
selection, the next mutually agreeable arbitrator on 
the panel will be contacted for their availability. If 
a transcript of the hearing is requested, it must be 
furnished within three (3) weeks of the close of the 
hearing. By mutual consent, any of the foregoing 
time periods may be waived or modified. 
 
If the charges are not sustained in the procedure 
outlined in this Article, the employee's record shall 
be cleared of such charges and in case of loss of 
any wages they shall be reimbursed for such loss. 
 
In the case of a grievance as a result of 
implementing a departmental reorganization or 
technological change affecting employees in the 
bargaining unit, changes in an existing job 
classification, or the establishment of a new job 
classification, such grievance may be originated at 
Step 2. 
 
Either the Company or Union may choose to utilize 
the Expedited Arbitration Procedure, in the case of 
a grievance where the requested remedy would cost 
the Company under $50,000 and the issue does not 
involve disciplinary action of more than five (5) 
days or discharge. 
 
Under the Expedited Arbitration Procedure, the 
appointment of an impartial arbitrator shall be 
made from a list furnished to the parties under the 
procedure provided in the Voluntary Labor 
Arbitration Rules of the Federal Mediation and 
Conciliation Services. The list shall contain the 
names of fifteen (15) arbitrators all of whom are 
members of the National Academy of Arbitrators. 
The parties agree to confer within ten (10) business 
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days of receipt of the list of arbitrators from the 
Federal Mediation and Conciliation Service. The 
parties shall engage in an alternate strike process 
until only one (1) arbitrator is remaining and, upon 
selection of such arbitrator, shall promptly notify 
the Federal Mediation and Conciliation Service of 
his / her selection. The parties shall alternate the 
initiation of the strike process. When the 
appointment of an impartial arbitrator is made 
under such rules, the arbitration shall be conducted 
under the Voluntary Labor Arbitration Rules of the 
Federal Mediation and Conciliation Services. All 
decisions rendered by the impartial arbitrator shall 
be final and binding on both parties. The impartial 
arbitrator shall be governed wholly by the terms of 
this Agreement and shall have no power to add or 
to change its terms. 
 
Grievances in the Expedited Arbitration Procedure 
shall be presented to the Company and Union by 
representatives as referenced in Steps 1, 2, 3 of the 
grievance procedure and shall be heard without 
attorneys unless both parties mutually agree to their 
inclusion in this step of the process, and shall be 
conducted without transcripts or recordings. The 
Arbitrator shall issue a one-page Arbitration Award 
within ten (10) days of the hearing. The Impartial 
Arbitrator shall be governed wholly by the terms of 
this Agreement and shall have no power to add or 
to change its terms or grant any remedy that would 
cost in excess of $50,000 to the Company. The 
Arbitration Award shall be binding on the 
Company and the Union, but shall not constitute a 
precedent as to other grievances in the future and 
shall not be introduced into any other arbitration in 
the future. No more than one (1) grievance may be 
submitted in each expedited arbitration proceeding. 
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Other Provisions 
 
Either the Company or Union representatives 
participating in the discussions outlined above 
may, if they agree that further determination of fact 
is required, request an extension of time which may 
be granted by the other. In no event shall any 
extension by either or both parties exceed one 
additional time period provided for at the level 
where the extension is granted. By mutual consent, 
any step in the grievance procedure may be 
bypassed. 
 
Unless mutually agreed, summaries prepared under 
this provision shall not be admissible at any 
arbitration between the parties. 
 
In the event of a dispute or difference, the parties 
hereto shall continue to transact and carry on their 
business in the same manner as at the time of the 
raising of the question or questions in dispute until 
a settlement is reached through the grievance or 
arbitration procedure provided in this Article.  
 

6. Pay at their basic hourly rates of pay will be 
allowed officially designated Union 
representatives, or their alternates, as provided for 
in this Article, for the basic workdays of their basic 
workweek, while engaged in the following steps of 
the grievance procedure: 
 
Stewards .............................................. Step 1 
Chief Stewards .................................... Step 1 
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ARTICLE IX 
Term of Agreement 

 
1. This Agreement, when signed by the proper 

officials of the Company and the Union and 
approved by the President of the Brotherhood, shall 
be effective as of October 1, 2013, for the 
employees on the payroll on or after October 1, 
2013. 
 

2. The term of this Agreement shall be from October 
1, 2013, to and including September 30, 2019. This 
Agreement shall be considered renewed from term 
to term of one (1) year at its expiration date of 
September 30, 2019 and each subsequent 
September 30, unless a written notice of desire to 
amend or terminate the Agreement is given by the 
Union or by the Company at least sixty (60) days 
before the expiration of the term of the Agreement 
or of any renewal period. In the event such written 
notice expresses a desire to amend the Agreement, 
such desired amendments shall be set forth in 
writing and accompany the notice of desire to 
amend. The parties agree to commence 
negotiations on any proposed amendments not less 
than forty (40) days before the end of the then 
current term, and further agree that if said 
negotiations are not completed by the expiration 
date of the then current term of the Agreement, 
then the term of the Agreement shall automatically 
be extended so long as negotiations are in progress.  
Changes in the Agreement can be made at any time 
by mutual consent. 
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MEMORANDUM OF AGREEMENT 
 

February 25, 2014 
 

This Agreement is made by and between IBEW Local 15 (the “Union”) and Commonwealth 
Edison Company (“ComEd”) and Exelon Business Services Company ("BSC") (collectively the 
"Company") effective as of the date set forth above. The parties hereby agree as follows:   
 
1. New Contract.  Except as modified in this Agreement, the current Collective Bargaining 

Agreement (the “CBA”) and all other provisions and agreements between the Union and the 
Company shall remain unchanged; provided the parties shall make any required 
housekeeping changes as necessary.  

 
2. Term of Agreement.  Article IX of the CBA shall be deleted and replaced with the 

following provision: 
 

The term of this Agreement shall be from October 1, 2013, to and including September 30, 
2019. This Agreement shall be considered renewed from term to term of one (1) year at its 
expiration date of September 30, 2019 and each subsequent September 30, unless a written 
notice of desire to amend or terminate the Agreement is given by the Union or by the 
Company at least sixty (60) days before the expiration of the term of the Agreement or of any 
renewal period.  In the event such written notice expresses a desire to amend the Agreement, 
such desired amendments shall be set forth in writing and accompany the notice of desire to 
amend.  The parties agree to commence negotiations on any proposed amendments not less 
than forty (40) days before the end of the then current term, and further agree that if said 
negotiations are not completed by the expiration date of the then current term of the 
Agreement, then the term of the Agreement shall automatically be extended so long as 
negotiations are in progress.  Changes in the Agreement can be made at any time by mutual 
consent. 
 

3. Wages.  Employees covered by this Agreement shall receive a wage increase of 2.5% on 
April 1, 2014, 2.5% on April 1, 2015, 2.5% on April 1, 2016, 2.5% on April 1, 2017, 2.5% 
on April 1, 2018, 2.5% on April 1, 2019. 
 

4. Voluntary Severance Plan.  The Company shall extend the terms of the December 27, 2001 
Memorandum of Agreement between the Union and the Company that relate to a voluntary 
severance plan through September 30, 2019.  
 

5. Incentive Pay Plan.  The Company shall continue with the April 18, 2001 Memorandum of 
Agreement between the Union and the Company that relate to an incentive pay plan through 
December 31, 2018.  It will be retroactive from January 1, 2013.  

 
6. Wellness Pilot. The parties agree to a Wellness Pilot as follows: 

Two year voluntary pilot program beginning in 2014 which would include: (1) Biometric 
Screening, (2) Health Risk Assessment and (3) option of either completing two (2) health 
wellness courses or 8 week walking challenge.  Upon completion of the items named above, 
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employees would be eligible for a $78 reduction in annual medical premiums the following 
year.  See attachment #1. 
 

7.  Commuting Allowance and Per Diem. The parties agree to modify the Commuting 
Allowance effective April 1, 2014:  

Differential Round Trip Miles Commuting Allowance 

1 - 14 $8.75 to  $9.66 
15 - 29 $12.50 to  $13.80  
30 - 49 $12.50 to  $13.80 
50 - 59 $17.50 to  $19.32 
60 - 69 $17.50 to  $19.32 
70 - 79 $22.50 to  $24.84 
80 - 89 $22.50 to  $24.84 
90 - 99 $27.50 to  $30.36 

100 - 109 $27.50 to  $30.36  
110 - 119 $32.50 to  $35.88  
120 - 129 $32.50 to  $35.88  

130 and above See Per Diem 
 

a.  Future annual increases to the Commuting allowance will be based on the Consumer 
Price Index CPI-U table (December to December changes) and will be effective April 
1st of the following year.  

b. Per Diem rate for 2014 will be increased from $102 to $129 effective April 1, 2014.  
Future per diem rates will be determined and changed annually per the Government 
CONUS Standard Rate for Illinois and be effective April 1st of the following year. 
 

8. Half-Day Floating Holidays.   For the duration of this agreement, the parties agree that 
employees can take up to four floating holidays in half-day increments effective April 1, 
2014.  The parties further understand that the purpose of this provision is to provide more 
flexibility to employees, be cost neutral and to not compromise productivity and efficiency.  
The decision of whether a half-day floating holiday can be granted is not automatic and will 
be based on operational considerations associated with a particular job assignment as 
determined by management.   During the term of this contract, the parties acknowledge the 
following: 
 In the event there is a request(s) for a full-day of vacation/floating holiday by one 

employee and a half-day floating holiday by another and the granting of both would 
conflict with management’s operational needs,  the full-day request will take priority over 
the request for a half-day floating holiday; 

 Employees will provide reasonable advance notice in requesting a half-day floating 
holiday; 
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 For those employees who work a modified schedule other than 8-hour/5-day work week, 
their floating holidays cannot exceed their 32 hour floating holiday allotment.   
 

9. Vacation Carryover. The parties agree to modify Article VI, Section 4 of the CBA as 
follows: 

An employee will be allowed to carry over up to five (5) unused regular or extra 
vacation days into the following year. Any regular vacation days carried over to the 
following year will be converted to extra vacation days.  

 
10. Meal Money Allowance. Effective April 1, 2015 meal money allowance will increase to 

$11.00 and on April 1, 2017 the allowance will increase to $12.00. 
 

11. Death in Family. Upon ratification, the parties agree to modify Article VI, Section 12 of the 
CBA as follows: 
 
Step-Parents, Step-Children and Grandparents-in-Law will be increased from 1-day off to 3-
days off.  In addition, this provision will apply to the death of domestic partners or the death 
of their eligible children as defined by Company medical benefit dependent purposes 
(criteria listed below*) or for such partners who have registered their civil union with the 
State of Illinois or their state of residence.  

 
*An adult of the same or opposite sex who is at least 18 years of age and who: 

 Shares a residence with you; 
 Is in a committed personal relationship with you and has no such relationship with 

any other person; 
 Is not related to you by blood in any manner that would prevent marriage; and 
 Is not legally married. 

 
12. Agreements. 

 
In addition to the provisions of Section 1, the parties agree to extend the following during the 
term of this agreement.  In the event the parties propose to modify any the agreements listed 
below during the term of the CBA, the parties may seek do so only after reaching a mutual  
agreement:  

 
a. Mutual Aid  
b. Pole Handling  
c. Overhead Transmission Agreement  
d. Underground Reorganization  
e. Call Center Voluntary Overtime and Release Agreement  
f. Contract “Wall” Letter.(Attachment G to the CBA)  
g. Billing Operations Guaranteed Release  
h. Clerical Job Call Pilot  
i. Clerical Demotion and Lateral Agreement   
j. Helicopter Organization Agreement 
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13. Health Care Excise Tax Review and Remediation.  

Parties agree that the potential impact of the Excise Tax on High Cost Health Plans included 
in the Patient Protection and Affordable Care Act will be monitored with regard to applicable 
benefit plans covering employees represented by IBEW Local 15 in order to avoid the 
assessment of the tax throughout the term of the contract.  Because legal issues associated 
with the Patient Protection and Affordable Care Act continues to develop and the potential 
impact of the Excise Tax on applicable plans and timing of such impact is not certain, further 
action may be necessary during the term of this Agreement.  In the event that additional 
action is required, the parties agree to re-open the CBA for the sole and limited purpose of 
negotiating plan terms that avoid the Excise Tax, but would share the burden of the cost 
reduction. Any re-opener for this limited purpose will be triggered if, but only if, the 
Company is advised (based on third party consultant analysis that will be shared with Local 
15) that there is a high likelihood that without adjustments to the contract that the Excise Tax 
liability will be incurred during the term of this CBA and the Company’s third party 
consultant provides specific guidance on how the tax is to be calculated and paid.  This 
negotiation shall impact only applicable Health and Welfare benefit plans that would be 
impacted by the Excise Tax and all other terms and conditions of the contract shall remain in 
full force through the termination date of the contract. 

 
14. OPEB (Other Post-Employment Benefits). 

I. Retirees who retired before April 1, 1995 
 

The current Pre and Post Medicare group plan medical and prescription drug coverage will 
remain in place for retirees who retired before April 1, 1995, maintaining current cost sharing 
premium arrangements.  
Pre-Medicare retirees and eligible dependents will maintain the same medical PPO and 
prescription drug plan as active employees with the present premium cost sharing 
arrangement. 
Post-Medicare retirees and eligible dependents will maintain the present medical plans, 
Retiree Medical Expense and Supplement Plans and beginning in 2015, retiree contribution 
increases will not exceed 5% each year. 
The $1750 pension compensation cap remains in effect. 

 
II. Current and Future Medicare-eligible retirees who retire on or after April 1, 

1995 
 

 Pre-Medicare retirees and eligible dependents will maintain the same medical 
PPO and prescription drug plan as active employees with the present premium 
cost sharing arrangement. 
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Medical and Prescription Drug Coverage  
 
 Starting January 1, 2015, in lieu of the current company sponsored group medical 

coverage offered to any eligible retiree or eligible dependent who is Medicare 
eligible, the Company will offer a fully-insured group Medicare Advantage and 
Prescription Drug Plan (MAPDP).  Retirees who are on disability pension & 
collecting Social Security disability will continue to be offered either the Retiree 
Medical Expense or Medical Supplement plan until age 65. The Company will, 
with the Union’s input, issue a Request For Proposal (“RFP”) for a MAPDP for a 
multi-year term.  The plan design for such MAPDP will have a substantially 
similar design and value to the retirees as the current plans.  The Union will have 
input in the RFP process, including but not limited to attendance at the RFP 
finalist meetings, but the company, as the plan sponsor and plan administrator of 
the MAPDP, shall be the ultimate decision-maker as to the MAPDP selected, as a 
result of the RFP.  The RFP will request a multi-year rate increase guarantee. 

 
 The  Company  contribution towards medical coverage  will be based on the 

lesser of two amounts: 
 

1. 80% of the cost of the MAPDP described above.  Additionally, for retirees 
who are eligible for retiree health care coverage based on the Rule of 60 
retirement 50% of the cost of the MAPDP described above; or 

2. A fixed amount equal to $3,918 for each Medicare eligible retiree or 
dependent effective in 2015.  Additionally, a further basis is a company 
contribution for retirees who are eligible for retiree health care coverage 
based on the Rule of 60 retirement of $2,449 for each Medicare eligible 
retiree or dependent (consistent with their current cost sharing arrangement). 
The fixed amount described in the subsection above ($3918/ $2449) will be 
adjusted each year beginning in 2016 with a cost of living adjustment 
(COLA) of 3.0%.   
See attachment #2 for an illustrated example of the potential rates. 

 
 Effective for retirements after 1/1/2015, cost sharing will be the same for all 

employees as described above.   However, for employees who have 15 or more 
years of service at retirement or employees who are eligible to receive retiree 
health care benefits under the Voluntary Separation Plan for Designated 
Bargaining Unit Employees of Exelon Business Services Company, Exelon 
Generation Company, LLC and Commonwealth Edison Company, and have a 
gross monthly pension of $1750 or less (retiree or surviving spouse),will not be 
required to make medical premium contributions (retiree and or eligible 
dependents) as set forth in the 2-19-2009 Retiree Settlement.  

 
 The $1,750 pension compensation cap remains in place for employees retired 

before 1/1/2015. 
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Retiree Dependent Health Care Premium Cost 
 

Effective January 1, 2015, dependent premium costs will be based on his/her own 
individual Medicare status rather than following the status of the retiree. 

 
Retiree Dental and Vision 

 
After numerous discussions, the parties agree to continue with the same group dental 
and vision plan that currently exists for the duration of this CBA. The company 
contribution for this group dental and vision plan will be adjusted annually at the 
3.0% COLA based on the present Company contribution as set forth below: 
 

 Annual Company Contribution  

Coverage Tier 

Aetna 
Dental 

PPO
Aetna 
DMO VSP 

Retiree Only        223.80        277.32          73.80  
Retiree + Spouse        448.08        554.40        142.56  
Retiree + Child(ren)        503.88        623.88        144.60  
Retiree + Family        739.32        915.24        229.32  

  
 
15. 2-19-09 Retiree Medical Settlement.  

The parties agree to extend the 2-19-09 Retiree Medical Settlement unless otherwise 
modified by the OPEB (Other Post-Employment Benefits) Section above. 
 

16. Attachments. 
 

The parties agree that the following attachments (1-6) are incorporated into this MOA. 
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Attachment #1 
 
Wellness Pilot Program (Employees Only) 
 

A. Two year trial beginning in 2014. 
B. 2014 Health Steps:  

1. Step One – Complete Biometric Screening 
2. Step Two – Complete Health Risk Assessment 
3. Step Three – Two Options 

a. Option 1 – Complete 2 Asset Health wellness education courses (on line)  
b. Option 2 -  Participate in 8 week walking challenge (2 challenges 

offered) 
    Criteria for Walking Challenge Health Step Completion 

i. Complete 30,000 steps per week 
ii. Must log steps each week over the 8 week period but no 

requirement to log specific number of days --- employees manage 
how they reach program goals 

iii. Employees eligible for prize drawings if meet specified step 
requirements 

c. Additional options may be added 
 

C. In each calendar year, employees would be eligible for any wellness initiatives being 
offered to all other Wellness participants. As an example, in 2013, wellness initiatives 
included: 

1. Weight Watchers discounts and reimbursements  

2. Fitness reimbursements  

a. 20 gym visits needed per quarter to meet eligibility for $50 
reimbursement per quarter 

The above will continue in 2014 and more options may be added. 

D. $78 annual reduction (credited each pay period) in medical plan premium for participants 
who complete Health Steps in the prior year – no increase in premium for not completing 
health steps. 

E. Time off from work for onsite biometric screening.  

F. Biometric or laboratory screening at no cost. 

G. Report with results of biometric or laboratory screening at no cost. 

H. Onsite health advising session after biometric screening at no cost. 

I. Health coaching programs (weight loss, exercise, smoking cessation, stress management) 
at no cost. 
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J. Disease management programs including accompanying incentives (lower prescription 
drug costs and copay reimbursement for doctor’s visits related to chronic conditions) at 
no cost.  

K. Company-provided pedometer if an employee enrolls in the walking program.  

L. If at the end of the second year, participation has not reached 50% or more, the parties 
will meet to discuss mechanisms to improve participation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

350187 RRD ComEd - RED Book Local 15 CBA ComEd_BSC 2014 through 2019 DRAFT v6 BODY 10-27.indd   198 10/27/15   2:23 PM



199

 
 

Attachment #2 
 
The table below is an illustrated example of the potential rates based on actuarial valuation 
assumptions and United Health Care (UHC) premium provided through the RFI: 

 
The Company's contribution is the lesser of 80% of the MAPDP premium or 80% of the 
projected 2015 current medical plan contribution indexed at 3% per year.  This is illustrated in 
the table below. 

Year   
(1)  Illustrative 

MAPDP Premium 

(2) Exelon 
Portion 
MAPDP 

Premium at 
80 % 

(3) Exelon 
Portion 

Capped (Cap 
begins based 

on 2015 
projected cost) 

(4)        
Lesser of 
(2) or (3) 

(5)=(1)-(4) 
Retiree Portion 
MAPDP Less 

Exelon Portion) 

(2014 is current) 
2014 4,621 3,697 3,697 3,697 924 
2015 4,007 3,206 3,918 3,206 801 
2016 4,227 3,382 4,036 3,382 845 
2017 4,439 3,551 4,157 3,551 888 
2018 4,661 3,729 4,281 3,729 932 
2019 4,894 3,915 4,410 3,915 979 
2020 5,138 4,111 4,542 4,111 1,028 

 
Rule of 60 Retiree 

The Company's contribution is the lesser of 50% of the MAPDP premium or 50% of the 
projected 2015 current medical plan contribution indexed at 3% per year.  This is illustrated in 
the table below. 

Year   
(1)  Illustrative 

MAPDP Premium 

(2) Exelon 
Portion 
MAPDP 

Premium at 
50 % 

(3) Exelon 
Portion 

Capped (Cap 
begins based 

on 2015 
projected cost) 

(4)        
Lesser of 
(2) or (3) 

(5)=(1)-(4) 
Retiree Portion 
MAPDP Less 

Exelon Portion) 

(2014 is current) 
2014 4,621 2,311 2,311 2,311 2,310 
2015 4,007 2,004 2,449 2,004 2,004 
2016 4,227 2,114 2,522 2,114 2,114 
2017 4,439 2,219 2,598 2,219 2,219 
2018 4,661 2,330 2,676 2,330 2,330 
2019 4,894 2,447 2,756 2,447 2,447 
2020 5,138 2,569 2,839 2,569 2,569 
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April 6, 1959 
Revised March 1, 1960 
Revised April 1, 1971 
Revised October 5, 1995 
Revised February 19, 1996 
Revised August 25, 1997 
Revised March 16, 1998 
Revised April 18, 2001 
Revised October 31, 2008 
Revised February 25, 2014 
 

TRAVEL AND MOVING EXPENSE GROUND RULES 
 
The following guidelines relative to travel and moving expenses are established 
effective October 1, 2013 and supersede the guidelines dated October 31, 2008. 
 
A. Use of Employee Owned Auto: 
 

An employee required by the Company to use his/her own automobile on 
Company work and time will be reimbursed for his/her expense on the basis 
of the Company’s current mileage reimbursement rate. 

 
B. Permanent Change in Work Location: 
 

1. Relocation 
 

Whenever an employee is, at the direction of the Company, transferred 
without promotion to another work location, the Company will reimburse 
the employee for moving expenses resulting from such transfer provided 
the transfer is expected to last one (1) year or more and the additional 
distance exceeds sixty-five (65) one-way miles. 

 
The reimbursement shall cover one instance of moving the employee’s 
place of residence provided it is accomplished within nine (9) months of 
transfer of his/her work location.  The reimbursement of travel expense, 
as defined in Section 2, will be limited to a period of eighteen (18) 
months or until the employee shall have moved his or her residence.  In 
the event an employee is relocated, reimbursement of travel expense will 
cease. 
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2. Travel Expense 
 

The amount of the reimbursed travel expense shall be the difference in 
fares between the employee’s home and the two (2) work locations, 
where public transportation is reasonably available.  In the absence of 
reasonably available public transportation, an employee using an 
automobile to and from work shall be compensated in accordance with 
the following reimbursement schedule, based upon the difference in 
mileage between the employee’s home and the two (2) reporting 
locations limited to a period of eighteen (18) months. 
 

Differential Round Trip Miles Commuting Allowance 

1-14 $9.66 
15 - 29 $13.80 
30 - 49 $13.80 
50 - 59 $19.32 
60 - 69 $19.32 
70 - 79 $24.84 
80 - 89 $24.84 
90 - 99 $30.36 

100 - 109 $30.36 
110 - 119 $35.88 
120 - 129 $35.88 

130 and above See Per Diem 
  

Future annual increases to the Commuting allowance will be based on the 
Consumer Price Index CPI-U table (December to December changes) 
and will be effective April 1st of the following year. 
 
Per Diem rate for 2014 will be increased from $102 to $129 effective 
April 1, 2014. Future per diem rates will be determined and changed 
annually per the Government CONUS Standard Rate for Illinois and be 
effective April 1st of the following year. 
 
Where the mode of transportation between home and the new reporting 
location is different from that used in reaching the prior reporting 
location, the costs on the two (2) methods will be separately computed 
and the additional transportation expense will be reimbursed. 
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An employee who moved his/her place of residence as a consequence of 
a required transfer of work location, in accordance with Section 1 above, 
shall be reimbursed for reasonable trucking expense (bidding process to 
be utilized) incurred in so moving their residence. 
 

C. Temporary Changes in Work Location 
 
An employee whose work location is temporarily changed for a period of 
less than one (1) year will be eligible for travel reimbursement in accordance 
with the preceding reimbursement schedule, based upon the increased 
difference in mileage between their home and the two (2) work locations as 
defined in Section B2. In addition, employees receiving per diem will be 
eligible to receive reimbursement for the increased differential mileage 
expense for one (1) round trip based upon the Company’s current mileage 
rate up to a maximum amount equal to the current per diem rate ($129.00). 
Since this is intended to compensate qualified employees who choose to 
lodge near their temporary work site, employees will be eligible to receive 
up to one (1) round trip increased mileage reimbursement per calendar week 
for the duration of each reassignment, provided the employee furnishes to 
the Company the proper proof of lodging receipts. 

Effective October 1, 2008, the travel and reporting allowance provisions of 
previously negotiated agreement will be handled in accordance with the 
revised travel and moving expense ground rules contained herein. 
 

D. Promotions, Voluntary Transfers and Demotions 
 
 An employee will not be eligible for reimbursement of travel or moving 
 expenses incurred as the result of the following: 
 

 Acceptance of promotion 
 Request for voluntary transfer 
 Request for voluntary demotion 

 
Employees whose work locations change at the Company’s request due to an 
announced closing of a facility or planned staff reallocation will be eligible 
for reimbursement of travel or moving expenses upon acceptance of a 
promotion, voluntary transfer or voluntary demotion.  
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Demotions for Part-Time Customer Service Representatives 
 
The Company recognizes the concerns raised by the union regarding the ability of part-
time Customer Service Representatives to move to full-time positions.  After further 
review, the Company is proposing the following to address the employee’s concerns: 
 
The Clerical Bracketing Agreement dated April 28, 1997 permitted clerical employees in 
the job classifications, Commercial Account Clerk, Bill Adjustment Clerk, Commercial 
Credit Clerk, Customer Credit Representative, and Customer Service Representative 
(Full Time and Part-Time), to voluntarily demote after completing four (4) years of 
service in each of the above job classifications. 
 
Based on the abolishment of the titles: Commercial Accounts Clerk, Bill Adjustment 
Clerk, Customer Credit Representative, and the establishment of the Billing Clerk 
classification, the Company will afford the opportunity for those who hold the 
classification of Billing Clerk to demote under the same provisions and conditions as 
defined in the Clerical Bracketing Agreement dated April 28, 1997. 
 
In addition, the Company will also afford part-time Customer Service Representatives the 
opportunity to demote from part-time to an entry-level clerical position after achieving 
two (2) years of service in the part-time Customer Service Representative classification. 
 
The following revised list of eligible employees and required length of service shall 
apply: 
 
Job Classification   Time 
 
* Commercial Account Clerk  4 Years 
Billing Clerk    4 Years 
* Commercial Credit Clerk  4 Years 
Customer Service Rep  4 Years 
(Full Time) 
Customer Service Rep  2 Years 
(Part Time) 
 
*Live out basis only 

NOTE: 
 
PAY SCALE INFORMATION HAS BEEN REMOVED.  PLEASE REFER TO THE 
CURRENT CLERICAL WAGE TABLES (CLERICAL EXHIBIT A). 

148

Also Reference the  
Clerical Demotion and Lateral Agreement  

Dated 1/6/12
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Also Reference Procedure and Ground Rules  
for Clerical Promotions Dated 2-19-96 AND the  
Clerical Demotion and Lateral Agreement Dated 

1-6-12 AND Procedure and Ground Rules for  
Clerical Job Calls Dated 4-29-14

161
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Also Reference Procedure and Ground Rules  
for Clerical Promotions Dated 2-19-96 AND the  
Clerical Demotion and Lateral Agreement Dated 

1-6-12 AND Procedure and Ground Rules for  
Clerical Job Calls Dated 4-29-14

162
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Also Reference Procedure and Ground Rules  
for Clerical Promotions Dated 2-19-96 AND the  
Clerical Demotion and Lateral Agreement Dated 

1-6-12 AND Procedure and Ground Rules for  
Clerical Job Calls Dated 4-29-14
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Also Reference Procedure and Ground Rules  
for Clerical Promotions Dated 2-19-96 AND the  
Clerical Demotion and Lateral Agreement Dated 

1-6-12 AND Procedure and Ground Rules for  
Clerical Job Calls Dated 4-29-14
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Also Reference Fuel Handling  
Agreement Dated 4-23-02
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Also Reference the Clerical Demotion and Lateral 
Agreement Dated 1-6-12 AND Procedure and 

Ground Rules for Clerical Job Calls Dated 4-29-14

187
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Also Reference Memorandum of Understanding 
for Guidelines for Filling Physical Jobs in  
Commercial Divisions Dated 10-31-08 
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Exelon Business Services Company, Exelon Generation Company, LLC 
Commonwealth Edison Company 

and 
Local Union 15, I.B.E.W. 

Memorandum of Agreement 
Reached in Collective Bargaining as of 

December 27, 2001 
 
 

This Agreement is made by and between the International Brotherhood of Electrical 
Workers, Local Union 15 (the “Union”) and Exelon Business Services Company (“BSC”), 
Exelon Generation Company, LLC (“Exelon Nuclear”), and Commonwealth Edison Company 
(“ComEd”) (collectively, the “Company”) effective as of the date set forth above.  The parties 
hereby agree as follows: 

 
1. Voluntary Severance Plan 

 
The Company is authorized to implement a Voluntary Severance Plan (VSP), the 

benefits of which are the same as offered in the spring 2001 collective bargaining negotiations 
between the parties and are set forth in the VSP benefits and plan documents attached as Exhibits 
1(a) and 1(b).  These terms include provision for payment by the Company of the employer share 
of COBRA benefits (at the current ratio of 80% Company and 20% employee) for an 18-month 
period for those employees who are not eligible for or do not elect retiree medical benefits. 

 
2. Term of Agreements 

 
The current collective bargaining agreement term shall be extended for Exelon 

Nuclear to September 30, 2005 and for ComEd and BSC to September 30, 2006 with the parties’ 
agreement concerning this issue set forth in Exhibit 2, CBA Extensions and Renewal, and with 
the following additional general wage increases:  4.0% on April 1, 2004 for Exelon Nuclear, 
ComEd, and BSC; 4.0% on April 1, 2005 for Exelon Nuclear, ComEd, and BSC; 4.0% on April 
1, 2006 for ComEd and BSC.  

 
 
3. Contracting and Management Doing Bargaining Unit Work 

 
The acceptance of the VSP by Local 15 bargaining unit members is in no way to 

be construed as a negotiated reduction of its workforce by Local 15 as referenced in the Hyman 
Cohen arbitration award.  The Company agrees that neither management nor contractors shall do 
the work of bargaining unit employees as a result of acceptance of the VSP by bargaining unit 
employees. 

Nothing in this agreement is intended to alter, delete, supercede, suspend or 
negate any provision of the current collective bargaining agreement or any arbitration award. 
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4. 2001 Layoffs 

 
The Union has submitted to arbitration grievances with respect to alleged 

violations of the CBA concerning the Company’s layoff of bargaining unit employees in 2001, 
including but not limited to issues concerning the layoff process, contracting of work, and the 
provision of certain severance benefits.  Nothing in this Agreement shall affect the right of either 
party with respect to arguments that each may submit in that arbitration.  Final determination of 
these grievances is pending. 

 
5. Wage Protection 

 
During the terms of the agreements, the Company agrees to provide six months’ 

base wage rate pay protection for any employee demoted to a lower rated classification as a 
result of a reduction in force.  For such six-month period, the demoted employee shall continue 
to receive the same base wage rate as the employee had received in the employee’s previous job 
classification. 

 
6. Application of VSP 

 
If the Company elects to reduce the number of employees in a workgroup through 

March 31, 2004, it shall first offer the VSP to employees in the affected workgroup in order of 
seniority.  If the Company determines that it is necessary to layoff employees in the affected 
workgroup because an insufficient number of employees elect to take the VSP, then the 
Company will make the VSP available to a number of those employees who are laid-off which is 
equal to the difference between the number of employees targeted for reduction and the number 
of employees who elected to take the VSP.  Laid-off employees who are so offered the VSP will 
be eligible to elect the VSP for the period the laid off employees are eligible for recall and have 
not been recalled under the terms of the CBA.  Employees who elect to take the VSP shall waive 
their recall rights.  An employee who is laid off and does not elect the VSP will automatically 
qualify for the severance benefits set forth in the May 9, 1997 Memorandum of Understanding 
signed by, among others, ComEd and IBEW Local 15, to the extent the employee’s layoff is 
covered by that MOU. 

 
7. Reservation of Rights 

 
Except as set forth in this agreement, by accepting the VSP, neither the Company 

nor the Union waives any legal rights or obligations that existed prior to the VSP. 
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Extended per MOA dated 2-25-14
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IBEW Local 15 
6330 Belmont Road, Suite 1 
Downers Grove, IL 60516 
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