
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 Local 15                 Union News and Information To You             

Dean Apple 
President/Business Manager 

 

 

December 1, 2009 

EXELON/COMED LOCAL 15  
MEMBERS SHOW THEIR GENEROSITY 

   Local 15 employees lead the way to another great United Way campaign; the Union team, consisting of 
Tawana Brady, Sandra Scott, and Porf Ibarra conducted over 43 local kickoffs reaching out to more than 
12,000 employees. 
   The Exelon and ComEd employees in the West raised over $2.53 million dollars, exceeding their campaign 
goal of $2.5 million dollars. 
   The following is a partial breakdown of some of the various group’s donations: ComEd employees 
generously pledged over $1,000,000 for the second year in a row.  Nuclear Generation employees continue 
their bighearted giving, also pledging over $1,000,000.00.   BSC Employees increased their average donations, 
pledging about $38.00 more per employee this year compared to last year. 
   One key ingredient to the success of this year’s drive was working hand in hand with the Exelon corporate 
sponsors, Terry Donnelly, Steve Kuczynski, and Andrea Zopp.  This helped demonstrate that working 
together, we can make a difference. 
   During these tough and challenging economic times our employees continue to pull together and 
demonstrate their kindness and generosity, finding it in their hearts to help their fellow man in times of need.  
In the true spirit of the season and living the campaign slogan “Renew the Spirit of Giving”, our members 
have certainly lived up to the high hopes and expectations. 
   On behalf of the Exelon United Way System office, thank you to all of our employees for another successful 
campaign.  President/Business Manager Dean Apple and Local 15’s Business Representatives also want to 
thank everyone for their constant support of the Exelon United Way campaign.  A special thank you goes out 
to all of our location chairs and leads for dedicating their time and efforts in driving this campaign to new 
heights.   
 

 

HAPPY HOLIDAYS! 

2009 FALL IBEW STATE CONFERENCE 
Hynes endorsed for Governor 

   Local 15 sent a contingent of nine members to join over 100 other IBEW members in Springfield, Illinois. 
   Attending the conference for Local 15 were President/Business manager Dean Apple, Business 
Representatives Brian Loomis, Terry Cagney Dave Wiggins and Doug Vedas, and Chief Stewards and 
Stewards Ken Frantz (clerical), Jeff Nichols (clerical), Jim Maloney (physical) and Richard Soris (physical). 
   The conference had many political speakers including Illinois Comptroller Dan Hynes (candidate for 
Governor), Illinois Treasurer Alexi Giannoulias (candidate for U. S. Senate), Illinois Speaker of the House 
Michael Madigan, and Dupage County Republican Party Chairman Bob Shillerstrom (candidate for 
Governor). 
   During the conference the IBEW State Executive Board recommended that the IBEW support Dan Hynes for 
Illinois Governor, due in part to his support for labor and the working man.  The delegates in attendance 
agreed with the Executive Board and the IBEW is going to support Mr. Hynes for the Governor of Illinois.   
   The conference also included breakout sessions where the different Locals in attendance discussed the issues 
they were dealing with, the problems they were having, and what was happening with their contract 
negotiations.   



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
  
 
 
 
 
 

�� MWGEN CEO RON LITZINGER VISITS STATIONS 
   Ron Litzinger, Chairman, President and CEO of Edison Mission Group, continued his quest to keep the 
employees of the company informed by having all hands meetings at each of the stations in November.  
  Mr.  Litzinger spoke openly and bluntly about the challenges facing the fossil fleet as a whole and 
mentioning some of the individual stations challenges also.  He stated that the Company has been facing three 
main environmental challenges, mercury, NOx (Nitrogen Oxide) and SOx (Sulfur oxides). 
   With the installation of the Activated Carbon Injection (ACI) systems across the division, Mr. Litzinger 
believes we have a good handle on the mercury concerns. 
   The NOx issue is next on the list of environmental concerns.  The NOx emission levels are a “fleet-wide” 
number, not station specific.  Mr.Litzinger said the company is still analyzing its options but is likely to deal 
with this challenge by installing SNCRs (Selective Non Catalytic Reduction) on certain Units which should 
bring the fleet into compliance. 
   The third environmental challenge is SOx reductions.  This may require the installation of dry scrubbers, 
which are extremely expensive (potentially over $3 billion across the entire fleet).  Mr. Litzinger stated that 
MWGen is looking at cheaper, extremely effective alternatives but noted that the company will need 
regulatory acceptance if it decides to implement an alternative approach. 
   Mr. Litzinger also spoke about the Company goals, praising the employees multiple times for the excellent 
effort and results on the safety front.  He named many of the individual departments that had reached safety 
milestones and encouraged all the employees to keep safety first and foremost. 
   Mr. Litzinger also told his audiences that, even in this challenging economy the company was making 
money.  He discussed some of the changes the Company has made to adjust to the new business climate and 
stated that there were many challenges ahead. 
   He wrapped up the meetings by taking and answering questions from the floor, once again thanking the 
employees for the work they have done and reminding them to continue focusing on what they can control and 
continue working safely.  
 

NUCLEAR MAINTENANCE 
PACKAGE TALKS TO RESUME  

   Maintenance Package talks had to be placed on 
hold for a few months, due to Gary Bockholdt 
(Corporate Maintenance Director) being 
unavailable. Recently Labor Relations has 
indicated to Local 15 Business Reps an interest in 
resuming these discussions.  Watch the Unity for 
upcoming meeting dates and information on any 
progress. 
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IF YOU MISS WORK FOR  
OVER THREE DAYS 

 

Contact one of the following: 
 

OHS (for Exelon/ComEd/BSC) 
800-558-0039 

 

Sedgewick (for MWGen)---866-925-6789 
 

 
Local 15 members Ted Medina and Bill Pastoor (both 

from Will County) are sworn in at the 
Chicago/Southern Generating Fossil Unit Meeting 

 
 

Tom Roy, a Laborer at Powerton, takes the IBEW oath 
at the Powerton Unit Meeting 
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2010 MWGEN BENEFITS 
   There have been many questions about the 
“new” medical EPO (Exclusive Provider 
Organization) being offered in place of the HMO.   
   If you signed up for this option there are a 
couple of things you should know to help 
minimize any problems. 
   The first thing to do is to make sure that you stay 
in network!  Call your medical provider, physician 
and hospital, to make sure that they are members 
of Blue Cross/ Blue Shield network.  Specifically 
ask them about this and mention the EPO.   
   Another big issue is X-rays and Lab work.  
Before you need it, call your provider and have 
them put a note in your medical file that you need 
any of these types of services sent to a network 
provider.  If they tell you that they can’t send this 
type of work to a network provider call the 
benefits line and let them know.  The company has 
told us that they will have someone contact the 
provider and try to get things straightened out.   
   You must be proactive and do what you can to 
minimize potential problems, and potential costs!     
 

COMED/BSC AND LOCAL 15 
EXTEND HALF–DAY FLOATING 

HOLIDAY AGREEMENT 
   Part of the discussion during the negotiations for 
a Collective Bargaining Agreement in 2008 was to 
allow members to divide up to two of their floating 
holidays into ½ day increments.  This was for a 
trial period of one year and both parties would see 
what issues came up and determine if they wanted 
to continue with this practice. 
   The Company and the Union have agreed to 
continue this practice through the existing contract 
period.  Keep in mind that all provisions of the 
normal vacation selection and eligibility 
provisions of the CBA apply except Article VI, 
Section 9.     
 

LOCAL 15 AND EXELON  
DISCUSSING OUTAGE AGREEMENT 
   Local 15 Business Reps Dave Sergenti and Bill 
Phillips have begun discussions with Labor 
Liaisons Tonia Dietrick and Darryl Wilson 
regarding an updated Travel Agreement.  Both 
parties are interested in making one Agreement 
that would be in effect for all of 2010.  Chief 
Stewards will be kept up to speed on any progress 
of these discussions. 
 

BAPP CONTACTS 
Your BAPP facilitators and contact numbers  

for the different teams are: 
 

ARMOR Team (North East and East Central)  
Leo Forster 847-816-5292  
Don Johnson 847-870-2051  
 

TOWER Team (West Central and North West)  
Denny Monaco 815-490-2866  
Liz Moreno 815-490-2747  
 

AWARE Team (South East and South West) 
Ray Campos 708-235-2536 
 

POWER Team (Chicago North, South and 
 Maywood) 

Ken Franz 773-838-4256 
Jeff Greinke 773-838-4283 
 

BAPP Lead Deb Whites 815-284-5802 or  
                                         630-742-3650 
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LOCAL 15 MEMBERS TRAVEL 
TO THREE MILE ISLAND 

   The week of Thanksgiving the Company 
contacted Local 15 Business Reps with an 
emergent request for Local 15 Rad Techs to assist 
Three Mile Island with issues tied to their outage.  
   Local 15 worked with Exelon Labor Relations 
and IBEW Local 777 to reach an Agreement that 
all parties were satisfied with. At this time it is 
believed that at least 7 Local 15 employees are 
traveling to Three Mile Island. The signed 
Agreement will be sent to all the site’s Chief 
Stewards soon. 

 

ComEd/Exelon Job Posting 
Hotline 

 

1-877-739-3566 
or 

Physical---630-684-3425 ext. 1123 
or 

Clerical---630-684-3425 ext.1121 
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ATTENTION * * * ATTENTION 
 
 

DECEMBER 2009 UNIT MEETING SCHEDULE FOR 
 

PRESIDENT/BUSINESS MANAGER DEAN APPLE 
 

& 
 

VICE-PRESIDENT TERRY McGOLDRICK 
 
 

Rockford Unit Meeting 
Local 364 Hall 
6820 Mill Road 

Rockford, Illinois 
December 10, 2009 

6:30 p.m.  
 
 

Kincaid Unit Meeting 
South Fork Township Building 

124 Central Avenue 
Kincaid, Illinois 

December 9, 2009 
3:45 p.m. 

 
Vice-President Terry McGoldrick will also attend the following Unit Meeting: 
 

Dixon Unit Meeting 
Dixon American Legion 

1120 W. First Street 
Dixon, Illinois 

December 3, 2009 
6:30 p.m.  

 
 

ATTEND YOUR LOCAL UNIT MEETINGS 
   

GET THE FACTS NOT THE RUMORS 
 
 
 

Merry Christmas! Happy New Year! 
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SENIORITY LISTS ARE ON THE 
WEBSITE  

   Don’t forget to check your service and seniority 
dates are correct. All seniority lists can be found 
on the Local 15 website at: 
 

http://ibewlocal15.org 
 

NETWORK HI-RISE VISIT 
   On Thursday, November 5, 2009, Vice President 
Tyler Anthony, Director Bill McBride, Manager 
Steve Notto along with President Dean Apple, 
Vice President Terry McGoldrick, Business 
Representative Terry Sheridan, and Chief Steward 
Don St. Peter were familiarized with Network 
High-rise sites. FLS Noel Rivera, with 39 years 
experience in the work, was also on the tour. 
Locations that were visited included the AON 
Building (former Standard Oil Building), the 
Chicago Board of Trade and 600 South Michigan.       
   Tours of these sites were intended to inform 
upper management of the work that may be 
completed by ComEd employees in substitution of 
outside contractors. The tour was very successful 
and the outlook to regain work from outside 
contractors is promising. 
   The Network Highrise Group was established in 
2007, as part of a re-organization of the Substation 
Construction Department. NHG specializes in the 
installation, maintenance and repair of ComEd's 
electrical distribution equipment located in the 
basements and upper floors of buildings in 
Chicago. A smaller NHG installs, maintains and 
repairs the electrical distribution system at O'Hare 
International Airport. 

President/Business Manager Dean Apple observes 
Local 15 members at work in Columbia University  

 

  

Noel Rivera, Terry Sheridan, Bill McBride Don St. 
Peter, and Tyler Anthony in the  

Chicago Board of Trade Building 

Noel Rivera, Tyler Anthony and Don St. Peter in a sub-
basement vault in the Chicago Board of Trade 

  

Bill McBride, Don St. Peter and President/Business 
Manager Dean Apple in the  

AON Building – Network Center 
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     River Forest and Forest Park were the second wave of sites scheduled for the installation of smart meters.  
The Company expects to install 7500 of these meters in the first week.   
   Local 15 Senior Energy Technicians and Energy Technicians were trained on these new meters prior to the 
installations beginning.  Our members began installing these meters as part of the year long AMI pilot 
program approved by the Illinois Commerce Commission (ICC).  These meters were some of the first of over 
131,000 smart meters being installed in the Exelon service territory.  The Company plans to have all of these 
meters installed within the next six months.  
   Local 15 has worked diligently for the last several months for our members and to date, have been successful 
securing it as part of our work.  
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Left to Right: Carlos Medina, Val Spretzer, Anthony 
Thomas and Jim Crittendon 

LOCAL 15 MEMBERS BEGIN THE 
INSTALLATION OF  

SMART METERS  

 

 
Left to Right: Eddie Brown and Malcolm Smith 

 

Left to Right: Larry Greene, Toni Davis, Carol Kurucar 
and Lesly Bourdeau 

 

 
Local 15 member Eddie Brown pulling a meter  
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TALKS CONTINUE WITH MWGEN 
   Local 15 Business Representatives Doug 
Bedinger and Doug Vedas, along with Chief 
Steward Eddie Hunt from Crawford, continue to 
push forward to complete the discussions on 
agreements to promote the mechanics that were 
RIF (reduced in force) and faster progression for 
the Operators and CPOs (Coal Plant Operators).  
These discussions have been plodding forward, 
slowed by many factors including vacations and 
the holidays.  
   The parties have agreed to offer a paid lunch for 
CPOs and the affected members are currently 
voting on it.  If it is voted in by a majority of the 
CPOs (by site) it will go into effect in January of 
2010.    
 

IT’S OFFICIAL! 
   As reported in last month’s UNITY, Brother Ron 
Welte has retired after 37 years.  His last official 
act as a Union Representative was to “bang the 
gavel” at the Rockford Unit meeting.  This brought 
not only the Rockford meeting to an end, but also 
Ron’s career as a Local 15 member.  We all wish 
Brother Welte the best of luck and hope he enjoys 
his retirement!     
 

UTILITY WORKERS COALITION 
   Local 15 is a member of the Utility Workers 
Coalition.  This is a consortium of Union members 
from across many Midwestern States including 
Illinois, Indiana, Iowa, Michigan, Wisconsin, 
Minnesota, and Nebraska.  There are over 24,000 
members represented by this group and they come 
from some of the following Unions: International 
Brotherhood of Electrical Workers, Utility 
Workers Union of America, American Federation 
of State, County and Municipal Employees, 
United Steelworkers, International Union of 
Operating Engineers and Office and Professional 
Employees International Union. 
   This group was formed in 1992 to address the 
concerns of utility workers throughout the 
industry. 
   Currently one of the goals of this group is to get 
training and scholarships to improve incumbent 
utility worker’s skills going forward into the smart 
grid technologies of the near future.  Currently, 
this is happening in Wisconsin where work is 
being done to get ready for the Wisconsin Smart 
Grid Transition Project (WisGRID).  This is one 
example of the Utility Workers Coalition, working 
with the Wisconsin Technical College System and 
the Department of Energy to help make sure that 
utility worker’s interests in the Midwest are being 
addressed.  

FREE UNION SHIRT UPDATE 
   At this time we are hoping to get the shirts from 
the vender by the end of the year. Delivery details 
to follow, watch the UNITY! 

WHAT IS GOING ON WITH THE 
MIDWESTERN GOVERNORS 

ASSOCIATION? 
   In October, 2009 the MGA wrapped up their 
Jobs and Energy Forum, releasing their platform 
for creating and retaining jobs and their energy 
infrastructure accord.  The goal of this forum was 
to put the Midwest at the forefront in the “new 
energy” environment. 
   Included in the jobs platform are four specific 
sectors that these committees consider the key 
requirements for leadership in the upcoming 
energy marketplace.  They are energy efficiency, 
renewable electricity, bioeconomy and advanced 
coal carbon capture and storage. 
   Included in the Infrastructure Accord are plans 
to expand transmission capacity, adopt smart grid 
technologies, for the capture and storage of carbon 
dioxide, and to deploy a refueling system for 
biofuels and other low-carbon transportation fuels.    
   The MGA also released their recommendations 
on an Energy Security and Climate Stewardship 
Platform that have been in development since the 
governors convened in November 2007. 
   To view the documents or for more information 
on the forum visit: 

www.midwesterngovernors.org/energy.htm 
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Local 15 members that counted ballots for the SSG 
Package are John Sandoval, Recording Secretary 

Christine Watkins and Ethan Vannoy 

BBAAPPPP  AALL EERRTT  
To PPE or Not PPE??  

That shouldn’t even be a Question!! 
   Since November 2007, there have been 12 
events at ComEd where someone was within the 
minimum approach distance and something 
happened.  It may have been an electrical contact, 
equipment failing, losing control of an energized 
conductor, or using the wrong type of testing 
device and having a flash of some kind occur.   
   Our PPE is our first and last line of defense 
when something like this happens.  Thankfully, in 
7 of these events the employees involved had all 
their PPE on and were able to go home to their 
families without any serious injuries; maybe just a 
little shaken up from the experience.  PPE is there 
for your protection and these employees can tell 
you that it does indeed work as advertised.  Don’t 
be the one that thinks nothing will happen to me, 
or I don’t need to wear that because I know what I 
am doing.  Put your PPE on before entering the 
minimum approach distance, whether it is primary 
or secondary voltage you are dealing with.     
    

SSG PACKAGE VOTE RESULTS 
 

                             70---YES 
           1---NO 
         13---VOID 

 

Thanks to all that voted! 
 

CONTACT INFORMATION 
 

LOCAL 15 Office---630-515-0381 
 

LOCAL 15 Fax---630-515-0835 
 

        www.ibewlocal15.org 
      safety@ibewlocal15.org 
 

OSHA---630-896-8700 

CLERICAL APTITUDE ENTRY TEST 
AGREEMENT REACHED 

   Local 15 and EXELON have reached agreement 
on hiring requirements for new clerical employees 
for ComEd, Exelon, and BSC companies. New 
clerical hires will now be required to pass the new 
“SASS” (Support & Administrative Selection 
System) test. The SASS test replaces the old 
Edison Electric Institute test. The new test will be 
a prerequisite for all clerical positions, except for 
Entry Clerk and Customer Service 
Representative.                                     
   Under the terms of the agreement, all clerical 
employees on the property as of November 30th, 
2009 (with the exception of Entry Clerks) were 
grandfathered under the previous aptitude test and 
will be considered an eligible bidder for any 
demotion, promotion, or lateral for which 
successful completion of the new SASS test 
would otherwise be a requirement. Employees 
hired on or after December 1st, 2009 will not be 
grandfathered, and will be required to pass the 
new test as a prerequisite for obtaining any 
clerical position except that of Entry Clerk or 
Customer Service Representative. 

Local 15 members Jason Grooms(r) from Midwest 
Generation, Waukegan and Tim Spaniol(l), an 

Overhead Single Phaser, Skokie, are sworn in at the 
Wheeling Unit meeting 

 

 



 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SAFETY COUNCIL REVITALIZATION 
   Local 15 and ComEd/BSC have been working on a collaborative effort to revitalize the Safety Councils 
since late summer. The weekly meetings have led the Safety Council Revitalization (SCR) Team to propose 
changes to the structure, tracking, performance and oversight of the various Safety Councils.   
   A joint bargaining Unit and management team started the project this fall. The sponsors are Local 15 
President Dean Apple, Local 15 Vice-President Terry McGoldrick, ComEd Vice-President Rita Stols and 
ComEd Vice President Tim McGuire. Starting on the Union side are Pat Zechman, Customer Call Center; 
Emilio Cabrera, Supply; Ross DuMonte, OH; Jim Goodson, OH; Terry Hinkel, SSO; Adam Miles, SSG;; 
Mickey Reynolds, Meter Reading; Keith Smith, F&MS; Mark Till, SSC; Randy VanDeursen, UG; Terry 
Sheridan, Local 15. The management squad consists of Michele Kadich, Project Mgmt; Denise Perry, Legal; 
Jose Andrade, External Affairs; Joe David, Safety; Jeff Gengler, Contract Mgmt; Tom Giardinia, SSG; Gerald 
Green, Meter Reading; Dan Kowalewski, Regulatory; Greg Link, Safety; Bob Mazzone, Meter Reading; 
Mario Mendoza, Fleet; Vince Ransom, DSO; Tom Stutzman, SSG, and Elton Richards, EC&M.  
   The present structure was established in 2002. Union members reported various shortcomings and 
opportunities for improvement. Some of these are: a lack of consistent Council structures across departments 
and regions, Union members were not scheduled to attend Council meetings, some Councils had little or no 
interaction with other departments, concerns were not resolved or the concern’s originator was not included in 
the resolution, some Council meetings have an unbalanced ratio of management to Union and some 
employees felt intimidated if they filed a Safety Concern.  
   The Company recognized that the employees performing the work have the first opportunity to identify 
hazards to their own and their coworkers’ safety. Employees who take the time to file a concern should be 
consulted for the resolution. ComEd currently has a top decile (best performing ten-percent) safety 
performance but hazards still exist. Injuries and near hits still occur. To improve from this point requires 
employees’ wholehearted input on concerns and management’s attention and support for resolution. 
   The changes proposed by the Safety Council Revitalization Team include a modified Safety Concern Sheet 
that is computerized and will generate a Condition Report. Resolution actions will be scheduled and 
monitored through Action tracking, similar to a work task or job, with owners and deadlines. Council 
Chairmen and Recording Secretaries are the only employees who can close a Concern once it has been entered 
on the Concern Log. The Concern’s originator will be consulted before a Concern’s resolution is planned and 
implemented.  
   Members from a functional group in a region will make up the Regional-Functional Safety Councils. 
Members will elect the officers from among the Union members on Councils that are made up of Union and 
management.  These meetings will be held monthly. Local weekly Safety meetings at reporting centers will 
funnel concerns and issues to the Regional-Functional Councils.  
   Chairpersons will represent their Councils and escalate appropriate Safety Concerns to the Vice-President 
Functional Meeting to be held every other month. The Vice-President will be the Chairperson and the 
Recording Secretary will be elected by Council members. 
   Members of the Regional Cross-Functional Council are to be comprised of the Chairpersons of the various 
Regional Functional Councils, the facility owner and the key Manager from each functional group in the 
region. This Council will meet bi-monthly, on alternate months from the Vice-President Functional Council 
Meeting.    
   The SCR Team is proposing an Oversight Committee, made up of the Strategic & Support Services Vice 
President, Local 15 Vice-President, Safety manager and a Local 15 Business Representative, to address issues 
when an Originator does not agree with a resolution, to retrieve and expedite overdue Concerns and review 
the overall operation and effectiveness of the Safety Councils. 
   The SCR Team’s proposals will be reviewed by President Apple, Vice-President McGoldrick and ComEd 
senior leadership in December. The roll-out to the employees at reporting centers is scheduled for January 
2010. Every member who thinks about safety knows that there are unaddressed hazards. It is up to us, the 
people performing the work, to voice our concerns and to work with responsible managers to eliminate the 
hazards. The revitalized Safety Councils will provide another route to a safer workplace and another channel 
to transmit solutions and resolutions to coworkers in other departments and regions.  
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Dean Apple 
President / Business Manager 

 
Vice President / Assistant Business Manager, Terry McGoldrick 

Assistant Business Manager, Brian Loomis 
Recording Secretary, Christine Watkins 

Treasurer, Samuel Studer�
 
 
 

BUSINESS REPRESENTATIVES    OFFICE STAFF   EXECUTIVE BOARD MEMBERS  
 Doug Bedinger     Ellen Herrndobler    Joe Alvarez 
 Terry Cagney                 Office Manager                         Mary Harris  

Mike Freeman           Terry McGoldrick 
 Billy Phillips       Jane Garza     Jerome Plant 
 Dave Sergenti                  Debbie Hernandez    Joe Reif 

Terry Sheridan      Wayne Johnson               Joe Rodriguez 
 Ralph Trentadue      Sue Kezele     Tom Tibbles 
 Doug Vedas          Mark Walsh 
 Dave Wiggins        ORGANIZER                           Christine Watkins 
          Char White           


