UNITY

Union News and Information To You

Don't forget to thank a Veteran Dean Apple November 1. 2009
Happy Thanksgiving! President/Business Manager

BUSINESS REPRESENTATIVE RON WELTE
RETIRING “AFTER 37 YEARS”

With the ‘bang of the gavel’ ending the Rockfaidit Meeting on November 12 Business Representatiye

Ron Welte will retire from Local 15 IBEW and the i@&d Company.

Brother Welte began his career at the Commorntvéalison Company as a Meter Reader in the Rockford

area (L. U. 1515) in March 1973 until November 19w&n he transferred into the clerical L. U. 1557.

From November 1976 until May 1, 1994, Brotherl®eavorked as a Clerk in Customer Service and as a

General Clerk 1ll, General Clerk | and an Operat@igrk 11l in the Rockford Drafting Department untis
promotion to a Customer Credit Representative enRreeport office in 1988. The position he heldluns
Business Representative appointment on May 1, 1994.

He began his union involvement in 1978 as a neznolb the Local 1557 Executive Board, serving as

it

Chairman from 1979-1985; Chief Steward in Rockftnoim 1979-1988; Local 1557 Vice-President frgm

1985-1990; Local 1557 President and System Couwndb delegate from 1990-1994; Local 15 Busin
Representative from 1994 to present.
He was the Local 15 delegate to the Northwesliénois Building & Construction Trades Council @

2SS

Rockford United Labor CLC (Central Labor Councilheve he served many years as the chairman qf its

Workers Memorial Day Committee. He coordinated dlot5’s participation in the Rockford Labor Day

parade and was selected to serve as the paradeis Grarshal in 2009.
In addition to the numerous IBEW-sponsored caarfees he has participated in, Brother Welte atemded

the University of lllinois Arbitration School, Adwaed Arbitration School presented by Indigna

University/Purdue University at Indianapolis (IUBUINegotiating Strategy and Advanced Negotiat

ng

Strategy Seminars sponsored by Cornell Universitywell as a Newsletter Writing course at the Gearg

Meany Center outside Washington, D.C. As Locaklfess secretary, Brother Welte submitted arties

the IBEW Journal for the Local Lines sectione &lso
drafted and was the ‘editor-in-chief” of théNITY,
Local 15’s monthly newsletter, from its begimgs in
1995 until the summer of 2009.

Over the past several years, BrotWaite has
presented the Union’s case in nearlyo twdozen
arbitration cases. Ron has been very vatuablthe
Local, departing with a vast amount of knowledgis
skills and leadership will be missed by the mership.

“He is a friend as well as a co-workePRresident
Business Manager Dean Apple said, “It won’ebsy
to replace Ron, with his many years of expegeithe
way he deals with the company, and the noualétof
intangibles he brings to the table every tihess at a
meeting.” : :

Local 15 wishes him well in his future endeavod 1 Brother Ron Welte working at the Local 15 office

prior to his retirement




BROTHER MULLEN GOES TO
WASHINGTON; ACCEPTS POSITION

AT INTERNATIONAL OFFICE
On September 38 Business Representatiy

Dave Mullen accepted a position within the Utility

Department at the International Office located
Washington, D.C.

In his new position, Brother Mullen will heg
the nuclear section, reporting to Utili
Department Director Jim Hunter.

His duties will include reviewing any proposs
changes to the Code of Federal Regulations (C
being discussed by the Nuclear Regulat
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Commission (NRC) and its staff. One of |
responsibilities will be to alert the IBEW and i
local unions with nuclear power plant jurisdicti
of policies that are being planned by the N
provide feedback to the NRC staff and h
prepare the IBEW responses outlining h
proposed regulation changes will affect

membership and the nuclear industry as a whole.

Brother Mullen was a nuclear Busin
Representative for Local 15 since June 2
Prior to being named a Business Representa
he served as a Steward and Chief Steward a
Quad Cities Nuclear Power Station for m
years. Brother Mullen was instrumental in sett
up a training class for the nuclear stewards
teaching the class. He was an Equipment Oper
(non-licensed) at Quad Cities, having transfer
there from Powerton Generating Station in 1994

“Dave is an asset to the Local and he will
greatly missed, but we will be glad to see him
Washington working for all of the IBEW,” state
President/Business Manager Apple.

Dave begins his new job on November 16, 20
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New Business Representative Billy Phillips

Brother Dave Mullen at the Local 15 office before
departing for Washington, D.C.

QUAD CITIES CHIEF STEWARD

NAMED NEW BUSINESS REP

Following the recent appointment of Busine
Representative Dave Mullen to the Internatio
Office, Local 15 President/Business Mana(
Dean Apple announced that Quad Cities Statid
Chief Steward Billy Phillips will replace Brothg
Mullen on the local union staff effectiv
November 16, 2009.

Brother Phillips began his career at the QI
Cities Nuclear Power Station in 1985 as a Stal
Laborer where he worked until 1987 when
promoted into the Electrical Maintenan
Department (EMD) at the station. From 1987
the present, he worked his way through
promotional series from a Helper through a *
Electrician”, “A-Electrician” and finally as 4
“Senior A-Electrician”.

He served Local 15 (and predecessor Lg
1515) as an EMD Steward from 1995-1998 ang
a Chief Steward from 1998-2001 and again fr
2004 to the present time.

Brother Phillips was a member of the Qu
Cities Safety Committee, Quad Cities Employ
Fund, Mutual Benefits Association (MBA), 2004
2009 Local 15/Exelon Nuclear CollectiV

Bargaining Agreement Review Committee, Lo¢

15 IBEW Audit Committee and the curre
maintenance package committee. He was
active participant/witness in several arbitrati
cases, including the EMCOR hearings and wag
the negotiating committee that struck the fif
Facilities Maintenance Agreement to settle
issue.

Brother Phillips has attended the IBEW Nuclé
Conference, University of lllinois Arbitratiof
School, University of Wisconsin Advancs
Arbitration School, as well as several Local
Chief Steward semina
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2010 MWGEN BENEFITS OPEN

ENROLLMENT CHANGES

All members need to look closely during t
open enrollment period at the options be
offered for next year. There has been sdg
correspondence sent to all MWGen members
was pretty confusing. It was full of asterisksttt
said “does not apply to Local 15 members,” |
they were easy to miss. MWGen managem
employees had some major changes to t
medical options but they don’t apply to Local
members.

One of the changes that does apply to
members is the Definity Health care option W
not be available. The reason for this is the cq
for this plan increased 300%. Premiums will a
be going up on the other two plans, 11.22%
4.85%, depending on which plan you are in.

The biggest change our members will see i
the providers in the medical options. The BC/
Deluxe PPO still has the same network/providg
with premiums and co-pays increasing.

The HMO is being improved and being chang
to an EPO (Exclusive Provider Organization). T
providers under the HMO/EPO will be identical
the in-network providers of the BCBS deluxe pl3
The difference between the two plans (other t
costs and coverages) is the HMO/EPO h«3
coverage out of network The member is 1009
responsible for any out of network costs.

Attend your November Unit meeting to a
guestions and get more details on your beng
options. Local 15 is planning to have a pov
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point presentation at all the meetings in Novemper

to discuss the benefits options and changes.
Open enrollment for 2010 benefits starts
November 9, 2009 and ends on November
2009. Don't forget to make sure you have
password to be ready to sign up!

on
20,
a

IMPORTANT BENEFIT

INFORMATION
---For Exelon Members---

Have you ever wondered what that prescription

is going to cost? Now you can find out befd
going to the pharmacylo do that just go to thg
following website: www.caremark.com/exelon
---go to the left hand side
---select a plan (choose Local 15)
---go to Check Drug Cost
---enter the name of the Rx

re

\1%4

TENTATIVE AGREEMENT

REACHED ON SSG PACKAGE
Local 15 and ComEd have reached a tentg

tive

agreement on the SSG package. After months of

talks, an agreement was reached that the affe
members will vote to ratify. The ballots will b
mailed out October 30 and must be returned o
before November 19.

On November 20, the ballots will be counted
Christine Watkins, Recording Secretary, and J
Sandoval (northern zone) and Ethan Van
(southern zone).

The main items in the agreement are as follow

---a 3-year agreement

---3% raise each year
---improved disability coverage
---enhanced recall language

President/Business
appreciates everyone
meetings and bringing
concerns.

Call the Local 15 office at 630-515-0389 if yq
have not received a ballot by November 6.

Manager Dean Ap
attending the roll
their questions 4

cted
e
N or

by
bhn

oy

S:

ple
but
nd

bu

NUCLEAR CLERICAL DISCUSSIONS

MOVE FORWARD
Discussions on improving the state of t
Nuclear Clerical department will continue (¢
November 2. Both parties recognize the need
improved training and career opportunities with
the nuclear division.
Several items are in discussion, including ahtj
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training on computer programs, initial nucle
training for new hires or transfers from oth
company divisions, vacation issues and
structure of the clerical department.

The structure of the clerical department
commonly referred to as the Box Structure. T
Box Structure affects such things as vacatid
upgrades and overtime. Any changes to
structure could possibly create unforeseen issug
The Union committee consisting of Keli Gonzale
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Cantera, Theresa Schaefer, STC, Tom Tibbles,

LaSalle, Robin Homerding, Dresden,
Brown, Quad Cities, Donna Raschke, Byron,
Jim Carmichael, Braidwood, understand
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ramifications of any such changes and are moying

forward cautiously.




ATTENTION ** ATTENTION
NOVEMBER 2009 UNIT MEETING SCHEDULE FOR

PRESIDENT/BUSINESS MANAGER DEAN APPLE
&
VICE-PRESIDENT TERRY McGOLDRICK

Powerton Unit Meeting
PACE Hall
Third Street
Pekin, Illinois
November 4, 2009
4:00 p.m.
(Open Enrollment presentation)

Dixon Unit Meeting
Dixon American Legion
1120 W. First Street
Dixon, lllinois
November 5, 2009
6:30 p.m.

Southern Generating Meeting
Leo’s Bar and Grill
201 E. Romeo Road
Romeoville, lllinois
November 10, 2009
6:30 p.m.
(Open Enrollment presentation)

Rockford Unit Meeting
Holiday Inn
7550 East State Street
Rockford, lllinois
November 12, 2009
6:30 p.m.

ATTEND YOUR LOCAL UNIT MEETINGS
GET THE FACTS NOT THE RUMORS

WORK SAFE! A WORK HARD!




AGREEMENT REACHED TO PLACE

EXCESS COM ED CLERICAL

After several weeks of discussions with the
ComEd Company concerning the future of clerigcal
employees identified as ‘excess’ due to the
slowdown of the New Business Department wqrk,
the parties agreed to a process of placing these
affected members into other clerical positions.
These discussions bypassed the implementatign of
the “bump-down/layoff” procedure of th
Collective Bargaining Agreement.

As a result, the New Business Department
General Service Representatives, New
Construction Representatives and Construction
Order Clerks were canvassed on Octobét 26
their acceptance of ‘permanent’ or ‘excess
positions in their classification/department
canvass was performed according to
Residential Design vs. CIPA-type Department
functions, and in Classification/Seniority D
Order.

Once that process was completed, the company
convened the ‘excess’ members to ComEd's
Commercial Center on October 27 where Local| 15
Business Representatives Mike Freeman and Ron
Welte were also present, along with Exelon Labor
Relations Representatives Roger Adank, Thefesa
Strayer and Human Resources Representatives
Eddie Ferris and Deb Staples. The purpose off the
meeting was to answer as many questiong as
possible and to outline the clerical positions that
would be available to them.

Two days later the same group was reconveped,
as a whole at the Commercial Center, for the
affected members to make their selection of wprk
assignments, at or below their “Rate-of Pay”.

The Selection Process was performed | in
Classification/Seniority Date Order.

All the affected displaced members shall receive
Pay Protection, Recall Rights, Mileage
Reimbursement Payments effective November 2,
2009.

The expiration of thére-deployment process
was a main focus of the discussions that leadeq th

process placing these ‘excess clerical members|.

ELMHURST UNIT RECORDER
Congratulations to Brother John McDowell, the

Joliet Station Instrument Mechanic Wayne Bridgemgan
being sworn in at Chicago Southern Generating’s
Unit meeting by aing Unit Chairman Russ Hoo

CONTACT INFORMATION
LOCAL 15 Office---630-515-0381
LOCAL 15 Fax---630-515-0835

www.ibewlocall5.org

safety@ibewlocall5.org

OSHA---630-896-8700

new Unit Recorder for the ElImhurst meetings!

TALKS CONTINUE WITH MWGEN
Coal Plant Operators to vote on paid lunch

While Local 15 and Midwest Generatign
continue to meet on two of the three issues |the
parties agreed to discuss as part of the agreement
to extend the CBA for two years, one of thase
issues has been settled.

The Union and Company have agreed to allow
the Coal Plant Operators at each site to voteely th
want a paid lunch period. The vote will be dgne
on a site by site basis, with a simple majority
deciding the issue. This will be done on a tiial
basis, voting yearly (for 2010 and 2011) until the
CBA expires on December 31, 2011. At that
time, the sides must agree to put it in the CBA.

The parties have met and discussed the othel two
issues; faster progression for Operators and Coal
Plant Operators and a method for getting RIF
(reduced in force) Mechanics back into the
Mechanical Maintenance Department. There have
been no agreements made on these items, byt we
will continue meeting, trying to move things
forward.




2009 * * * SINGLE-PHASE LINE SCHOOL GRADUATES *** 2009

After surviving a grueling pre-climb school)@®volt school and its associated eighteen-monthl@n
Training (OJT), these graduates deserve theirdrynaster the requirements for a successful Sinigées®
(7,200-Volt) School and its subsequent nine-mondT Qeriod. The actual Single-Phase School lasts (fi
weeks.

The Local 15 IBEW Officers and staff congratel these graduates as they continue on their qoigst
become full-phase journeyman Overhead Electricians.

Due to the temporary closing of the Glenbav@i@ead Training Center, a third Single-Phase (F\20lt)
School and its subsequent nine-month OJT periochetmsone week later at the Joliet Training Center.

Refer towww.ibew.locall5.ordor additional pictures.

ROCKFORD LINE SCHOOL
Attending the Rockford Single-Phase Line
School were the following members: Josh
Blumenthal, Brook Bott, Eric Brooks, Eric
Danielson, Corey Daun, Thomas Durtschi, Phillip
Groleau, Patrick Jensen, Matthew Jaquez, Ryan
Lawrence, Robert Marconi, Gregory Mars, Dillign
Marshall, Anthony Papacelli, Dan Petroskso,
Adam Rossman, Adam Shabala, Donald Sheriglan,
Mark Swanson, Brian Welker and Victor
Wyttenbach.
The Local 15 IBEW Demonstrators were
members John Chapman, Tim Filkowskis, Rusty
Kiser, Frank Moran and Randy Wolf.

The Management Instructors were Robert White
Joliet Line School Graduates and Kerry Manowski.

JOLIET LINE SCHOOL
Attending the Joliet Single-Phase Line Schpol
were the following members: Ron Andrade,
Marvin Bailey, Adrian Bautista, Ricky Browry,
Luke Forester, Mike Griffith, John Hernandgz,
Roy Hudson, Adam Imel, Roger Maxie, Adrian
Mosley, Rich Ochoa, Matt Padilla, Dave Sauseda,
Brandon Schomohe, and Mohammad Yasin. Also
attending the school and graduating (but pot
pictured above) were Brandon Nink, Bryan Salo
and Tyler Williams.
The Local 15 IBEW Demonstrators were
members Mike Tarrant, Carl Christensen, Qarl
Lancaster, Bob Caruso, Eddie Ramos, and John
Brennan.
The Management Instructors were D. Ernst and
M. Crews. 6

Rockford Line School Graduates




IBEW SAFETY CAUCUS

Local 15 members Ralph Trentadue, Leo Forsted, Ken Ruffin recently attended the Fall IBEW Sfg
Caucus in Orlando, Florida. While there, they heig to International Safety Director, Brother J
Tomaseski, discuss big changes on the OSHA horizbich have the potential to make significg
improvements in safety. Brother Tomaseski disalissat OSHA is planning to hire up to 120 ng
compliance officers, filling openings that the Buatministration left vacant. Hiring these new OSH
employees will help to bring the level of compliancfficers up to where they were in 2001. The Cdd
administration is also holding weekly meetings ledw OSHA and the Secretary of Labor, which the B
administration never did.

During the Safety Caucus, breakout sessions \welé to discuss “area specific” issues. Some ef
following are safety concerns brought up by theowes utilities in attendance:

---Equipment failures on Howard manufactured, 3 98gh®admount dual ratio transformers (failing uf
livening). There were also concerns about Howardnigaa quality control problem, and that they weited
for using undocumented workers.

---With the “green initiative”, companies using soy in transformers are experiencing difficultiescolder
weather. They are finding that in cold weathergbg oil is thickening, making these transformeffalilt to
switch on; some utilities have found that in fregzitemperatures the transformers are not breakiad
properly.

---Also on the “green” agenda, with the buildingrebre and more wind farms contractors are instaNiista
gear, which have no visible open that utilitiesuieg}

---Utilities around the country are having diffiggicommunicating with contractors on LOTO (Lock Otag
Out) compliance. OSHA is looking into expanding tiegulations, possibly to all workers having peedo
tags or locks on each isolation point.

---There are issues surrounding Salisbury rubbewed; difficulties keeping up with demand and so
utilities are experiencing a one year back orderutnber gloves. Companies are looking at oversaagliers,
but are finding inferior products from the oversesmket.

Our members also attended a presentation on FRirgdpput on by Scott Margolin of Westex, the makary
Indura and Indura Ultra Soft fabrics. They sawesalvideo clips on arc flash hazards using supenéerior
FR and non FR clothing. These videos were takeh ainew technology which can show a three seg
incident slowed down to a ninety second video. sTimproved video technology shows that the iniéiad
flash is so fast that burning clothing causes mojary than the initial flash. The conclusions fraimese
videos are that superior FR clothing greatly redungury and potentially could be life saving. énbr or non
FR clothing greatly can and does worsenrynjuAnother result of the demonstration rsmwn that
inferior products from oversedailed testing and have been pulled fromtriistion. For example, the

Carhartt brand is not available for Comi
employees. Protect yourself, make sure your
clothing is in good condition.

ALWAYS WEAR THE PROPER PPE,
IT CAN SAVE YOUR LIFE!

** ** ** ** *%* ** ** ** **

SENIORITY LISTS ARE ON THE
WEBSITE
Don't forget to check your service and seniority
dates are correct. All seniority lists can be found
on the Local 15 website at:

http://ibewlocall5.0rg

Local 15 members (I to r) Leo Forster, Ken Ruffiida
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UNITED WAY ROLLOUT MEETINGS
DEKALB, ELGIN and DIXON

(Picture on left)
Northwest Region United Way Chairperson Ay
Hanner and Co-Chairperson Carol Klentz present a
check to Lydia Home Director Lynne Strathman, (far
left) and its student leaders on behalf of the pedls
from the raffle and silent auction from the
Rockford/Belvidere Headquarters United Whay
kickoff on September 30 At right is United Way of
Rock River Valley Campaign Coordinator Rodngy
Prunty.

Local 15 members relax after the Elgin United Way
kickoff meeting on October 6

Local 15 members enjoying the DeKalb United Way
kickoff lunch

Local 15 members at the
Dixon United Way kickoff

DeKalb United Way kickoff on October 8




BAPP ACTION PLANS
Action plans are formulated using data collec
from observations. This data is then turned i
tangibles that our union Brothers and Sisters
and use every day. The following are a fq
examples of action plans:

sIndoor/Outdoor Tinted Safety Glasses f(
Meter Readers — Visibility

*FR Switching Coats for SSO

*New Anti-fog Spray for Safety Glasses
*Hearing Protection — New Ear Plugs an
Dispensers

*Work Area /Roadside Protection—
Additional Signs for Us

* New Rain Gear for Meter Readers
*Proper Footwear for Icy/Slippery
Conditions — Yak-Trax, Carbide-soled
Boots, etc.

*“222” Radio Call Signal sticker
*Grounding Bumper Stickers and
Outrigger stickers for Trucks
*Non-Prescription Safety Glasses — New
Nemesis style

*Step Ladders for Field Billing
*Spreaders for Substations

eLine of Fire Awareness DVD
*Driveway markers for substation
entrances, coded for all to use.

Your BAPP facilitators and contact numbers
for the different teams are:

ARMOR Team (North East and East Central)
Leo Forster 847-816-5292
Don Johnson 847-870-2051

TOWER Team (West Central and North West)
Denny Monaco 815-490-2866
Liz Moreno 815-490-2747

AWARE Team (South East and South West)
Ray Campos 708-235-2536
Doug Schlief 708-235-2537

POWER Team (Chicago North, South and
Maywood)
Ken Franz 773-838-4256
Jeff Greinke 773-838-4283

BAPP Lead Deb Whites 815-284-5802 or
630-742586
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Brother Brian Hartwig, Overhead Electrician-Rockfo
installs an antenna for use in operating a remote
controlled mid-circuit ‘recloser’. The Company hasg
installed hundreds of these ‘reclosers’ in theterapt
to minimize customer outage duration. Assistinthin
installation are Jeff Belknap, Overhead ElectricGad
Crew Leader Jim Baker (not show

CELL PHONE NUMBERS

GO PUBLIC
Starting soon, if it hasn’t already happenedi,
phone numbers are Dbeing released

telemarketing companies and you will start
receive annoying sales calls.

Not only can these calls waste your time, Y
may even be charged for them. Even if {
message is saved on your phone, you can
charged for the minutes to listen to it.

To prevent this, call the following number from

your cell phone:

888-382-1222

This is the NationalDO NOT CALL list
number. It will only take a minute of your tim
and it blocks your number for five (5) years.

You must call from the cell phone number YV
want to have blocked. You cannot call from
different phone number and each phone num
must be individually registered. It takes lesanth
a minute to register your phone number.
take up to 31 days after being put on D@ Not
Call list before telemarketers stop calling yo
number.

Share this information with your family ar
friends!
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Delegates attending the 2009 Utility Workers Cdaatiit
Conference were: Seated (I to r) Carol Klentz,

Rockford; Doug Bedinger, Business Representative;

Back Row (I to r) Lou Cuiffini, Chief Steward-Dresul
Station; Mike Whelan, Steward-Byron Station; Rot|
Welte; Business Representative; Tony Richards,
Steward-Powerton Station and Jeff Eissens, Stews
Quad Cities Statio

UTILITY WORKERS COALITION

The UWC Conference was held at the M4q
Hotel in Wisconsin Rapids on October 21-23.

At the conference, the Local
listened to Nick Unger, AFL-CIO Trainin
Director, outline the negative attacks on
proposed universal health care bill in front
Congress and its positive points; plus the nee
pass this very important legislation for workir
families.

He expressed that every 45 seconds an Amel
loses his/her healthcare coverage and one fa
will lose their home to foreclosure, with many
those losses linked to medical expenses.

The economic downturn has caused near-re
layoffs and, in reality, the economy has not turr
the corner to prosperity for more than 20 years.

Brother Unger stressed that Union memb
must unite to make the change we have not d
work towards what can be accomplished and nj
continue to reach what we are capable of doing

The delegates also heard about the need
future electric transmission infrastructure to m
the needs for the future; a ‘negative’ demand
electricity needs; carbon emissions; redud
power plant output; installation of AMI meter

15 deleg?es
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COMED AND EXELON ESTABLISH

COLLAZO FAMILY TRUST FUND

As most of us remember, Brother Alex Collg
was an underground cable splicer who pag
away on December 9, 2008, after fighting valian
for months to recover from extremely serio
injuries he suffered on the job.

In memory of Alex Collazo, a trust fund has

been established for Alex and Pat’s children, N
and Alex (Junior). The fund will be used for t
children’s post-secondary education.
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“It's great that the company has made a donation

to the Collazo family education fund and

encourage all of our members to contriblite

whatever they can in honor of our fallen brothe
requested President/Business Manager D
Apple.

Anyone can make a contribution by check, m{
out to theCollazo Family Education Trust and
mailed to the following address:

Northern Trust Company
Attention: Kemper O. Powell, B-2
50 South LaSalle Street, B-2
Chicago, IL.60603

If the contributor would like to specify how th
donation will be allocated between the accounts
Nico and Alex (Junior), they may do so; otherw
the donation will be split evenly between t
accounts.
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Call Center issues, ARCOS and others is
prevalent within the electric utility industry.

10

Powerton Unit Recorder Brady Sain and MWGen'’s |
Danca at a job fair in Peoria, Illinois. Brothaiiswas
there to help explain to potential new hires what o
employees actually do at a generating station.
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SUBSTATION CONSTRUCTION
ADDS NEW JOURNEYMAN

MECHANICS
Substation Construction welcomed eleven

completed their training and promoted to the
Mechanic classification. The apprenticeship is

Joseph Schauer, and Theresa Vianello.
classroom demonstrators were Mac Tenin and
Beck and the Trainer was Joe Maly.

repairs the ComEd facilities that transfor
regulate and distribute power though

circuit breakers, power factor correcting
capacitors, cathodic protection, relays, battery

O’Hare International Airport.

This is the first class of “A” Mechanics i
approximately five years. Another class of twen
eight SSC Helpers was canvassed Octobdt 28
These members are a welcome addition t¢o a
department that is critical part of the ComE
system and is facing serious attrition rates dua
large percentage of the department nearing
retirement age after a long productive career.

FLU SHOTS

For Exelon and MWGen members and their
dependents covered by BC/BS, your flu shots |are
100% covered by insurance. You may have to
make an initial payment at certain places but they
will give you a receipt requiring you to turn it in
for reimbursement. Other providers will take the
information from your membership card and turn it

Substation Construction welcomes their newest
graduating class

NUCLEAR OPERATING

AGREEMENT NEAR COMPLETION

Local 15 representatives are near completior
the Nuclear Operating Agreement for
Although both sides brought several issues to
table the current agreement will see very f
changes.

The slate of work schedules for the operat
departments remained as in the previous agreel
even though the new Nuclear Regulatg
Commission’s work hour rules went into effect
October. Both sides did agree to some langu
changes concerning the schedules the In
License Training and Initial Equipment Operatq
work during their training period. This langua
addition to the agreement only reflects what
current practice is at the Local 15 representes s

Local 15 representatives and the company
continue to discuss reallocating some wq
between departments, but those discussions
not be part of the Operating Agreement.

The two sides will meet again on Novemb8r
to go through drafts of the agreement and hop

wrap up the final document in the next few week
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in themselves. This applies to the seasonal it { ;4
and the H1N1 flu vaccin

ComEd/Exelon Job Posting Hotline
1-877-739-3566

or

Physical---630-684-3425 ext. 1123

or

Clerical---630-684-3425 ext. 1121




PRINCIPAL FINANCIAL RAFFLE

WINNERS ANNOUNCED

At the October ¥ Joliet Unit Meeting, the
Principal Financial Gift Give-Away drawing was
held. There were over 800 entries and
following Local 15 member’s names were drawn:

*Brother Albert Delrose, winner of a Union watch
*Brother Robert Gato, winner of a shotgun

*Brother Anthony Casares winner of one night
stay at Kalahari Resort

*Brother Craig Greskoviak, winner of one night
stay at Kalahari Resort

Congratulations to the winners!

PRINCIPAL FINANCIAL ROLLOUT

MEETING REMINDER

Don't forget that Principal Financial will be at
the Northern Physical/Physical/Clerical Unit
meeting in Wheeling. They will be discussing qur
Exelon member’'s pension and 401(k) benefjts.
The rollout will be held immediately after the unit

meeting. Spouses are invited and encouraged to

attend.

Local 15 welcomes new member Annette Arast as
gets sworn in at the Chicago Unit meeting

VETERAN'S DAY---NOVEMBER 11

The Local 15 office and staff want to send a
specialTHANK YOU to all the veterans! Youy

the

VETERANS EAT FREE AT

APPLEBEES
In recognition of your service to our countrif,
veterans and active duty military personnel

A
are

invited to eat free at Applebee's Neighborhgod

Grill
Wednesday, Nov. 11, 2009.
Applebee's launched a pilot program last yea

& Bar Restaurants this Veterans Day,

on

Veterans Day offering free entrees to militgry

and veterans. Because
so overwhelmingly positi

service personnel
response was

the
e,

Applebee's is extending the invitation throughout

the country this year.
All U.S. veterans and active duty military wi

proof of current or former military service will ea

h

free at all Applebee’'s nationwide on Veterans Day,

Wednesday, Nov. 11, 2009.

Proof of service includes: U.S. Uniform Servides

Identification Card, U.S. Uniform Services Retir

bd

Identification Card, Current Leave and Earnings

Statement, Veterans  Organization

photograph in uniform or wearing uniform.
For additional details, visit:
www.applebees.com/vets

Card,

REMEMBER!
MWGEN BENEFITS OPEN
ENROLLMENT
Starts 11-09-09
Ends 11-20-09

NEW STEWARDS APPOINTED

EE R I I I S I I I O * Xk k k k k%

Kevin Schipper has been appointed as the
Chief Steward representing Quad Cities Stati

He is replacing Brother Billy Phillips who hds

been appointed a Business Representative.
Derrick Lack has been chosen as a Stewar

new
[on.

d to

represent the Electrical Maintenance Department

at Quad Cities Nuclear Power Station, replac
Brother Schipper.

ng

she

courage and sacrifice won't be forgotten!
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IBEW HISTORY

1893 - First publication of the Electrical Workers

Journal was published on January 15th. Originally

known as The Electrical Workers, it is still
publication today.

1920 - IBEW headquarters moved from
Springfield, lllinois to Washington, DC.

n




