UNITY

Union News and Information To You

HAVE A SAFE AND FUN Dean Apple
HALLOWEEN President/Business Manager October 1, 2009

SPECIAL BENEFITS PRESENTATIONS AT UNIT MEETINGS

---For Exelon/ComEd Members---

In the ongoing effort to keep our members infednso that they can get maximum advantage bttieir
benefits, Local 15 is joining forces with Caremarid WageWorks Flexible Spending Account (FSA) fer
a detailed presentation at the October Unit mestinghesepresentations wilexplain some of the bene
and choices our members have during the open ereotl period October™7through October 21, 20(
helping everyone to make educated, informed detssio

Spouses are invited and encouraged to attend thegsentations So get your questions ready, grab
spouse, and come to one of these presentations!

President/Business Manager Dean Apple and VP Tkeltgoldrick will be in attendance, along w
Caremark and WageWorks facilitators at the follayiour meetings:

October 1 -  Elmhurst ---
Elmhurst American Legion, 310 W. Butterfield Rd.

October 6 — Wheeling ---
Hackneys, 241 S. Milwaukee Rd.

October 7-  Joliet ---
American Legion, 705 S. Larkin Ave.

October 14 - Chicago ---
Fraternal Order of Police, 1412 W. Washington St.

Unfortunately, due to scheduling difficultiesetCaremark and WageWorks facilitators can’t attéed
Dixon Unit meeting, therefore, Local 15 Represemeatwith the support of Research Assistant Wayne
Johnson, will conduct the following rollout:

October 1 — Dixon ---
American Legion, 1120 W. First Street, Dixon

Local 15 Representatives with the support of Reseassistant Wayne Johnson, along with Caremark wi
conduct the following rollout:

October 8 -  Rockford ---
IBEW Local 364 Hall, 6820 Mill Rd

Unit meetings will start at their reqular scheduledtimes and rollouts will follow.
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Newly appointed Business Representative
Mike Freeman

PRESIDENT/BUSINESS MANAGER
APPLE APPOINTS MIKE FREEMAN

AS BUSINESS REPRESSENTATIVE

Replaces Business Representative Ron Welts

Local 15 President/Business Manager s
Apple announces that Mike Freeman has
appointed as a Business Representative, effi
October 5, 2009. He will replace Busir
Representative Ron Welte, who will be retiring
November 12, 200

Brother Freeman was hired at Commonwi
Edison in the Correspondence Department o
General Office in the Chicago downtown I
area. He held positions of ‘C’ Clerk, Filing Cle
Operatorbuplicating Machine and Sen
Operatorbuplicating Machine while in th
department. He promoted to Cusir Servic
Representative at the Oak Brook Call Cente
1997, a position he currently holds.

He served as a Union Steward for the Oak E
Call Center from 2002 2007 and was the Ch
Steward for all of the departments at
Commercial Centeaind the Customer Care Cen
which includes System Billing, Call Center, N
Business, Field & Meter Services, Reve
Management, Energy Services, etc. from 20(
the present.

Mike has attended the IBEW State Confere
IBEW Utility Conference, IBEV Sixth Distric
Progress Meeting, Contract Negotiation Stra
workshop presented by Bruce Lillie of
University of Michigan, University of Illinoi
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LOCAL 15 SCHOLARSHIP WINNERS

On September 14th, Local 15 President/Bus
Manager Dean Apple announced the winnel
the IBEW Local 15 Scholarship Program.
announcement falized the first Scholarst
Program to be offered by Local 15 to
membership and their dependants.

The applicants were required to provide t
high school GPA, ACT/SAT Score, their hig
educational facility of choice (college, univers
junior college, technical college, etc.), commu
involvement, extraurricular activities and
essay outlining “What Growing Up In An IBE
Family Meant To Me”.

All names and any identity informati
contained on the Application Form anc
attachments were removed/blankead- by Loca
15 Recording Secretary Christine Watkins pric
their distribution to the Scholarship Selec
Committee.

The Scholarship Selection Committee cons
of: Christine Watkins; Michael Baier, Me
Reader-Mount Prospect; Martha Salazar, Cleri
Midwest Generation; Lynn Frantini, Electri
MaintenanceDresden Station; Greg Freen
Overhead Crew Leader-Chicago North.

A picture of the Scholarship Award winners
a short biography is included on pages 11 akg
of thisUNITY issue.
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SAFETY DOESN'T JUST
HAPPEN, IT TAKES WORK!

Arbitration School and the University
Wisconsin Advanced Arbitration Schc

WHAT HAPPENS NOVEMBER 1ST?

That question has been asked many times
since the Union and ComEd representa
redeployed a number of employees last sprir
support the company’s aggressive “cut strat
program and its “revenue leakage” initiative.

The question has been asked of Loca
representatives, who in turn have been a:
company officials.

Over the last few weeks, discussions have
held on determining a process to permanentl
the seven (7) operudgeted clerical positions ti
exist, as well as a number of new clerical En
Technician and Billing Clerk positions be
created within the Field & Meter Servi
Department due to the increased activity in
“revenue leakage” program. (SEENITY article
on page 10)




SCHOOL RIGHTS VISITATION ACT

Over the past 2 weeks, Local 15 represente
have been in contact with the Department of L
to clarify employee’s rights under the lllin
School Rights \sitation Act, since son
departments have not been in compliance wit
Act.

Under the Act, employemre required to gran
employee’s with at least Bonths service with ti
Company up to 8 hours of time off per school
(with no more than 4 haos of leave taken on a
given day) to attend school conferences
classroom activities related to the employ
child, if the conference or classroom acti
cannot be scheduled outside regularly sche:
work hours. (The DOL verified that eve
covaed under the act include time off for scf
plays, & school registration.)

Employee’s are required to notify thei
employer of the need for the leave days i
advance however, in an emergency situation,
hours advance notice is all that is reqdir Th
employer can require the employee pro
documentation verifying the school visitation.

While the leave permitted under this Act is
required to be paid, most employees are une
that at their request they can make up the lot {i
(at the same rate of pay). Generally, this shoa
done within the same pay period.

Local 15 Business Rep Char White, President/Bus
Manager Dean Apple, lllinois Attorney General Lis:

Madigan, Recording Secretary @&ty Watkins and V
Terry McGoldrick pose for a picture at the kickoff
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Local 15 members and their families at the
Springfield Labor Day Parade

KINCAID MEMBERS PARTICIPATE
IN SPRINGFIELD LABOR DAY

PARADE

For the first time ever as Dominion employ
Local 15 members from Kincaid Stat
participated in the Springfield Labor Day Parac

Local 15 had about 30 members and
families participating in the parade. Our mem
joined with two other IBEW Locals, Local 21 ¢
Local 193, all in matching orange shirts, bring
the total number of IBEW members to over 20l

This assembly of labor representatives ul
with arond 500 other parade participants as
walked the streets of our state capital
celebration of Labor Day.

Operations Chief Steward Russell Moore, Rick De
Maintenance Chief Steward Mark Podeschi, Kincal
Unit Chairman Randy Hamell, Kevin Noran, EM

Lisa Madigan’s re-election campaign in Chicago o
September 21.

Steward Mark Frost, and Operations Steward Wep
Gary at Springfield




ATTENTION ** ATTENTION

OCTOBER 2009 UNIT MEETING SCHEDULE FOR

PRESIDENT/BUSINESS MANAGER DEAN APPLE

&
VICE-PRESIDENT TERRY McGOLDRICK

Elmhurst Unit Meeting
EImhurst American Legion
310 W. Butterfield Road
Elmhurst, lllinois
October 1, 2009
6:30 p.m.

Wheeling Unit Meeting
Hackney’'s Restaurant
241 S. Milwaukee Road
Wheeling, Illinois
October 6, 2009
5:30 p.m.

Joliet Unit Meeting
American Legion Hall
705 S. Larkin Ave.
Joliet, lllinois
October 7, 2009
6:30 p.m.

Rockford Unit Meeting
IBEW Local 364 Hall
6820 Mill Road
Rockford, IL
October 8, 2009
6:30 p.m.

Chicago Unit Meeting
Fraternal Order of Police
1412 W. Washington
Chicago, lllinois
October 14, 2009
6:30 p.m.

ATTEND YOUR LOCAL UNIT MEETINGS — GET THE FACTS NOT

THE RUMORS

4




MWGEN CONTINUES TALKS

ON OPEN ISSUES

Part of the agreement between Local 15
MWGen to extend the CBA was that both s
would get together to scuss some of the area:
concern that the parties had been discussing ¢&
last two years.

Offering a paid lunch to the Coal Plant Opers
(CPOs) was one of these issues. On Septe
15, Local 15 Business Reps and the compan
at Local 15'soffice to try to finalize this issu
Within a week of the meeting the company se
draft to President Business Manager Apple to
over. There will be more discussion on this is
but an agreement is pending.

There will not be a lot of datato the agreeme
since each site has their own “requirements
what is needed. Thieasicsof the agreement ¢
as follows:

1. Each station’s fuel handlers will vote
whether they want to have a paid lut
with a simple majority deciding the vote,

2. The CPOs will be assigned relief du
similar to Operators.

3. The choice of a paid lunch will be m:
on a yearly basis, until the CBA expire:

4. Any CPOs currently on a paid lunch \
not be affected by this (other than to \
whether to keep it or not).

This is not the complete agreement, only a
summary

One of the other issues being discussed
method to promote the RIF'd (reduction in fol
Laborers back to their old departments. Ther
been one meeting (since the CBA exten
ratification) on this subject and the compan
gathering some information to discuss this iss!
more detail. Chief Steward Eddie Hunt has jo
Business Representatives Doug Bedinger
Doug Vedas in meeting with the company on
subject.

The final issue that the parties have agree
meet and discuss the details of is a fi
promotional series for members that have qua
for “higher level” jobs early. Due to schedul
conflicts in September this meeting has |
rescheduled for October 13.

SN - |

New Local 15 members being sworn in at the

September Dixon Unit meeting were Quad Cities
Facilities Maintenance Technicians Bill Burns, Rya
Rasche and Roy Kappes

SENIORITY LISTS ARE ON THE
WEBSITE
Don't forget to check your service and seniority
dates are correct. All seniority lists can be found
on the Local 15 website http://ibewlocall5.org
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NUCLEAR CLERICAL TALKS

September 2, 2009 talksarted on the “nucle
specific” clerical discussions jumped started aga
Local 15 has pushed for the restart of these
since the ComEd contract was ratified and
decision was made to continue to allow emplo
the right to move between busisegroups
Business Reps Sergenti and Mullen, along
Chief Steward Tom Tibbles, met with
company to express our concerns and set up-
dates for discussions.

Some open issues that remain are the ci
work group, overtime, upgrading, vaaati
training, travel and the use of the BSC clerk wi
nuclear.

Current issues that need immediate atte
were discussed as well. The first being the fae
Company is moving the timekeeper at the
into the Records Management group.
eliminating the timekeeper at Cantera for BSC
moving that work to the site’s stores clerk. L«
15 is not in agreement with either move and
given the company alternatives. The Comj
realized they were not fully aware of all
contractual ramificgons of such moves and v
take another look at the issues.

At future meetings the Union shall h
representatives from each site’s clerical sta
attendanc

|
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LOCAL 15 UNITED WAY KICKOFF PICTURES

- : Members at Aurora kickoff (I to r) President/Busiae
President/Business Manager Dean Apple encourages Manager Dean Apple, Steve Gonzalez, Larry Morgan,

the membership to support the United Way at a Kt Arcides Mendoza, Rudy Jaquez, Porf Ibarra, Genp
meeting in Aurora. Cabral and Carl Segneri of ComEd
Local 15 members purchasing/selling raffle tickets Vice President Terry McGoldrick talks with the crd
support the United Way in Aurora

Local 15 Rockford 6 Local 15 Rockford




WORK HOUR RULES AND THE

NUCLEAR CONTRACT

During the last several months, the Com;
and Local 15 have tried to come to an agree
on the impact of the Nuclear Regulatg
Commission’s new work hour rules on the nuc
contract. Even though both sides worked very
to understand the rule’s effect on the contrac
agreement was reached.

Therefore, the Company issued a letter to L
15 stating their position. T is how the lette
reads:

“As you know, the NRC has modified its w
hour rule requirements effective October 1, 2
As has been discussed with Dave Sergent
Dave Mullen over the past few months, as a r
of these changes, the Company willreéguired tc
interpret the parties’ Collective Bargaini
Agreement, the Operations Agreement and
Sidebar Agreements between the parties to cc
with the requirements imposed by 10 CFR 2i
amended. As we have further discussed,
Company will santerpret the parties’ agreeme
for the limited purpose of conforming
agreements to comply with the requirements of
10 CFR 26.

As you can see, this does not clarify how
company will run overtime or interpret the r
rules at all. The Union @s not expect the rules
be applied consistently from site to site
department to department. Therefore it will b
no surprise to Local 15 if there is an increasthé
number of grievances because of these issues.

NEW STEWARDS APPOINTED
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Dave Nissen has been appointed as the
steward representing the electr
maintenance depament at Byron Nucle
Power Station. Brother Nissen has beel

I.B.E.W. member at Byron Station since 1984.

Debra Davis has been chosen as a new ste
in the Oakbrook Call Center. Sister Davis ha
been a Local 15 member for 34 years.

Juan Perez, anit Operator, has been selec
as a steward representing the Opera
department at Crawford StatioBrother Pere

S

EXELON NUCLEAR OPERATING

AGREEMENT TALKS CONTINUE

On September 21 and 2%, Local 1!
representatives met with Exelon Nuclear to b
negotiations for the Operating Agreement
expires on December 31, 2009.

Both sides are sensitive that work edtle
options need to be the first priority during tr
discussions. The impact of the new Nuc
Regulatory Commission Work Hour Rules
schedule selection are at the forefront of
sides. Along with schedules, issues that '
brought to the tablencluded relief week usag
initial license training selection and struct
vacations, and job duties.

The Company is being represented by L
Relations Liaison Tonia Dietrick, Cant
Operations Director Carol Barajas, Braidw
Shift Operations &perintendent Larry Brook
Local 15 is represented by Quad Cities C
Steward Dalbert Wiebenga, Byron Chief Stev
Rick Guerrero, Braidwood Steward Joe Fal
LaSalle Steward Mike Mulka, Dresden Stev
Joe Campbell and Business Representatives
Sergenti and Dave Mullen. The next sessio
negotiations is set for Octobef.7

has been a Local 15 member for 27 years.

STATUS OF SSG NEGOTIATIONS
Today, September 30, 2009 the Company af

the Union signed an agreement to extend the S5
Labor Agreement up to and including November

2, 2009. The committee has met in good faith

several times now and have upcoming meetings

scheduled. It is the Union’s desire to work to a
successful completion on these negotiations.

The SSG Negotiating Committee consists of
for the Company: Vice President Employee and
Labor Relations John Samolis, Director, Labot
Employee Relations Brian Montgomery, and VP
Work Management & New Business Dave Pere
and for the Union: President Dean Apple, Vice
President/Assistant Business Manager Terry
McGoldrick, and Assistant Business Manager
Brian Loomis.

khkkkkkkhkkhkkhkhkhkkhkhkhkkkkkx

UNITED WE BARGAIN
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DIVIDED WE BEG.
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KINCAID GOLF OUTING

On September 19, Local 15 members -
Kincaid Station joined their managers, ven
and other trades that work at the station on tlk
course. While everyone had fun, the purpos
the outing was to help raise money to help ou
of their coworkers, Local 15 Brother Ran
Cooke.

In case you hadn’'t heard, Brother Cooke
diagnosed with pulmonary fibrosis and is
oxygen 24/7.He is unable to work until after |
double lung transplant.

Kincaid Station has held an annual golf oL
for many years, but only during the last six y
or so have they directed the proceeds to va
charities. During that timeframe, some tbie
charities this group has donated to include the
Brothers/Big Sisters of Springfield, the Shau
House (a place for abused women in Taylon
and the Shriners.

This year the golf committee at Kincaid deci
to help one of their own, the monélyey raise
would go to Brother Cooke to help pay
expenses.

Included in the outing was an opportunity
purchase a pink golf ball. You were require
have someone on your team play the ball €
hole and if you didn't lose it, you could tuit in a
the end for a chance to win the prize money, w
totaled $660. A group from the Millwrigh
Local won the drawing and generously donate:
full amount to Brother Cooke.

The outing raised $9500 dollars to help Brc
Cooke

Local 15 Office: (630) 515-0381
Local 15 Fax: (630) 515-0835

www.ibewlocall5.org

safety@ibewlocall5.org
OSHA (630) 896-8700

ComEd/Exelon Job Posting Hotline
1-877-739-3566

or

Physical - 630-684-3425 ext. 1123

or

Clerical - 630-684-3425 ext.1121

* * * * * * * * * *

OCTOBER UNITED WAY KICKOFF

SCHEDULE
Freeport .........ccooeviiiiiinn.. October 1
Elgin ..o, October 6
DeKalb ......... ceeeeee.....October 8
D)) (0] o P October 9

After the outing Brother Cooke was presented witk
biggest check he has ever received. As he accHm
check he quipped, “I feel like Tiger Woods!”

SAFETY FAIR AT JOLIET

On September 16, under a beautiful blue
Joliet Station held their annual Safety Fair.

With the intention of kegeng a heightene
awareness on safety and letting the member
new safety equipment, the fair was a big succe

There were over a dozen different vendol
attendance, including a Local 15 booth raffling
shirts and hats and a MWGen boaotffering
answers to benefits questions and
opportunities.

President/Business Manager Dean Apple,
Terry McGoldrick and Business Rep Doug Ve
all attended for Local 15 and Vice Presic
OperationsJohn KennedyDirector, Health an
Safety Len Tily, and Plant Manager Scott Pe
also showed up to support the station’s effor
continue improving the safety culture.

There were also many guests from other ste
in attendance, mainly chief stewards and s
committee chairmen, to learn agdt ideas to he
promote safety at their stations.




BAPP

What is it and who are we?

We are the Behavior Based Safety Proces:
only union employee run safety process
ComEd.

What does BAPP stand for??
Accident Prevention Process.

What do we do?? We conduct observatiol
identify at+risk behaviors that could lead to
injury, and try to change those ragk behaviors t
safe behaviors, so everyone goes home the
they came to work.

Behav

Your BAPP facilitators and contactimbers fo
the different teams are:

ARMOR Team covers the North East and |
Central —

Leo Forster 847-816-5292

Don Johnson 847-870-2051

TOWER Team, covers West Central and N
West —

Denny Monaco 630-768-8034

Liz Moreno 815-490-2747

AWARE Teamn covers the South East and S«
West —

Ray Campos 708-235-2536,

Dominic Muscato 708-235-2537

Doug Schlief 713-858-8489

POWER Team, covers Chicago North, South
Maywood —

Ken Franz 773-838-4256

Jeff Greinke 773-838-4283

BAPP Lead---Deb Whites 815-284-5802
or
630-742-3650

THIS MONTH IN I.B.E.W. HISTORY

On October 25, 2008, I.B.E.W. Local 648 ope
its state-of-theart training facility in Libert
Township, Ohio. The facility was dedicated
their late Brother Doug Cloud Sr. who pas
away this past July. Brother Cloud was
[.B.E.W. member for 49-y@'s and a past Presid
of the local. Brother Cloud was a big supporte
education in the industry and to keep ever
knowledgeable. Brother Cloud’s son is als
member of Local 648.

The 10,000 square foot facility will offer tramng
to about 150.B.E.W. apprentices and journeyn
every year. Training is funded through
contractors of the unions and will be done
partnership with the National Electrici
Contractors Association.

I.B.E.W. represents about 510 apprentice
journeymen tloughout the Warren and Bul
counties in Ohio.
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Congratulations!
Powerton’s Mechanical Maintenance Departmg
for one year without a DART accident! They

celebrated with a steak dinner on September 2
kkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkk
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NUCLEAR MAINTENANCE

PACKAGE TALKS ROLL ON

On September band 11", Local 15 and tt
Company met to discuss a possible Mainten
Package agreement. The status of thalks hav
been on and off for many years. However, it
appears as if the Company is more committe
this issue than ever before.

Some of the issues that are being disct

include automatic progression to  hig
classifications, vacations, worlg foremar
training by seniority, uniforms, schedu

composite crews and overtime.

Since we are working toward the initial pack:
both sides agree it will be a lengthy process.
next meetings are scheduled for September
and October 31

The Local 15 committee is comprised
Maintenance Chief Stewards Tom Hinspetg
Braidwood, Rudy Polli-Dresden, Jim Zirikyron,
Bill Phillips-Quad Cities, and Brian Burant ¢

Mike Rude-LaSalle




FIELD & METER SERVICE

DEPARTMENT EXPANDING

With the success of this summer’'s “reve
leakage” initiative seen by ComEd offici
management has decided to continue its step
up approach and is increasing its staffing levé
physical and clerical Energy Technicians
Senior Energy Technicians, agell as creatin
four (4) new Billing Clerk positions ai
transferring four (4) Commercial Clerk | positic
from revenue management to the Field & M
Services Department.

The physical Energy Technician and Se
Energy Technicians are currently pas$ fol
laterals. The clerical positions have not
posted yet due to separate discussions that a
how to place a number of clerical employees
may be declared “excess” due to the end o
redeployment program on Novembet. 1 (Se:
UNITY article on page 2)

Once these new Energy Technician and S
Energy Technician positions are filled,
company will canvass, by service date,
employees within each work location to deterr
who will perform Field and Meter Servicégae
work dutes and who will perform the “rever
leakage” activities. Overtime lists and upg!
opportunities will not be separated, howe
vacation selections will be.

All new F&MS employees will receive fi
Energy Technician and Senior Energy Techn
training.

The parties are continuing to meet to dis
several open items that remain.

UNION SHIRT GIVEAWAY
Due to delivery problems, the timeframe
returning the free shirt postcard has been exte
If you didn’t receive a postcard please call E
ASAP in the Union office at 630-515-0872.

PRINCIPAL FINANCIAL GIVE-

AWAY DRAWING REMINDER

At the October % Joliet Unit Meeting, tr
Principal Financial Gift GiveAway drawing wil
be held. The meeting will begin at 6:30 pm alt
American Legion Hall at 705 Larkin Avenue
Joliet, lllinois.

Local 15 members have submitted overO §
postcard entries for the drawing.

50

ILLINOIS OFFERS NEW SERVICE

Beginning in September, éhState of lllinois i
offering a new service connected to your driv
license. This service allows you to add
emergency contacts to your license ¢
Therefore, if you are incapacitated in some
your license can be scanned and the emer:
contacts retrieved so your loved ones car
contacted.

It only takes two minutes to complete and
make a big difference by allowing an e
notification to your family, which could save y
life.

We encourage everyone to take advantage ¢
new service. To do this, just go to the follow
link:

www.cyberdriveillinois.com/departments/drivers/duathe.html

GOOD LUCK TO ALL THAT ENTERED!
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Do not need to be present to win

PAST AND PRESENT

On October 17, 1961, almost 48 years
Powerton Station, became the first industr
Tazewell County to allow the Red Cross to ¢
to the stabn and collect blood from tl
employees.

Powerton, owned by Commonwealth Ediso
the time, employed around 375 people.
station set up a blood collection center in f
garage and had a goal of 100 units of blood;
of these units would gtm Korea and the other h
would be used locally.

The station allowed the employees to leave
jobs to donate and continued paying them
wages. They even furnished transportation t
station for the employee’s families if they war
to donate blood.

Currently, Powerton Station still allows the |
Cross to bring their mobile collection units ore:
The station regularly holds six blood drives a )
one every eight weeks. As the number
employees has dropped, the station’s cabact
goal has also dropped; it is now down to arour
units of blood.

The employees still get paid while donating
for security and safety reasons families are
commonly invited to donate.

After a lull in the collections, Local 15 mem
Jdf Lynn, with the support of the statiol
management, resurrected regular blood dr
For more than five years, Brother Lynn has dc
great job, lining up volunteers, setting up for
mobiles, and taking appointments for Powert
blood drives




2009 * * IBEW LOCAL 15 SCHOLARSHIP AWARD WINNERS * * 2009

Braden Borchertsis the so
of Steve Borcherts,
Overhead Electrician-
Belvidere. He graduated
from Byron High School.
He is majoring in
construction management af
lllinois State University and
is scheduled to graduate in
May 2010.

Ashlei

the daughter of Di

Braconier, Building OperatdRockford. Sh
graduated from Gilford High School (Rockford
She is attending Northern lllinois University wh
she majors in biological science with minor¢
psychology and chemistry.

psychology.

Clinton Cabrera is the son of Robert Cabrera, Seniol
Mechanic-Dresden Station. Clinton was rankBdrthis graduating class of 4
from Minooka Community High School in December 20081e is currentl

attending Olivet Nazarene University majoring in lifpgal science an

Thomas Cunninghamis a Fleet
Assistant€hicago North, Local 15 member. Af
a tour of duty in the U.S. Marine Corp he is
scheduled to graduate from Bismarck State
College (North Dakota) in December 2009 with a

major in AAS Electric Power Technology where
he is studying accounting and electric distribution
systems. 11

Erika

DeYoung

is the daughter of To
DeYoung, Overhead
Electrician-University
Park. After graduatir
from Lowell (Indiana)
High School, she is
attending Ball State
University where she
Is working on a
Bachelor of Science
Degree majoring in
accounting and mino
in leadership studies
and financial planning
She will graduate in
May 2011.




2009 * * IBEW LOCAL 15 SCHOLARSHIP AWARD WINNERS * * 2009

Christina Dracopoulos is

the daughter of Lel
Dracopoulos, Billini
Clerk-Oak Brool
Commercial Cente

Christina is attending tt
University of lllinois a
Champaigndrbana wher
she is double majoring
English and Spanish anc
scheduled to graduate
May 2010.

Zachary Mengel is the
son of Mark Menge
Nuclear Statio
OperatorByron Statior
Zachary graduated frc
Stillman Valley Higt

Schoolthis year. He
currently attendin
Northern lllinois
University studyin
health science/physic
therapy  towards
Bachelor of Scienc
degree.

Jennifer Nissenis the daghter of Dave Nissen, Seniot
Electrician at Byron Station. After graduating rfraByror
High School, she is attending Rock Valley Commudiipio
College (RVCRockford) focusing on general studies
preparation to transfer to a fowear accredite
cdlege/university. She is currently pursuing healgof ar
Associate of Arts Degree.

Perry Ringfelt is the son of Tom Ringfelt, Overhe

Mitchell Uratchko

is the son of Dave Uratchl

Electrician Specialoliet. The path of pursuing
dream began at his local junior college where hea
one year before attending Lakeland College.
Lakeland he is working towards a degree in s

medicine and physical therapy.
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Overhead Electriciafstreator. After attending Stree
High School hesd attending Sauk Valley Commur
College pursuing his academic goal, as well asg
his talents on the basketball court. His futurang
include transferring to a four-year college /unggt.




ROCKFORD LABOR DAY PARADE

This year's Rockford Labor Day Parade was onaanmnagponsored by the Rockford United Labor (
organization. The most focus, and most importaats the formation of a Food Drive to benefit thee&ie
Rockford Food Pantry Coalition. In anticipationtbé nonperishable food collection, Local 15 arrangec
food/cash collection drives at the Byron StationcKord Headquarters and the Local 15 Office.

As a result, many boxes of donated non-perighétbdd items, as well as approximately $860.0€rew
collected to purchase nguerishable food items. The Rockford Woodman's Bupeket was very generc
in their pricing to provide “the best for the budkt this cause.

President/Business Manager Dean Apple exprdgsdsumble thanks to alhbse (management & unic
who donated food items and cash to the Rockforat8ay Food Drive.

(Left) The nonperishable items donated by Local 15 members tinegson the Greater Rockford Food Coalition flc
(Right) I to r.: Vice-President/Assistant Busin&anager Terry McGoldrick, Business Rep Ron Welté athan
McGoldrick stand with one of the two (2) pallets of donateatfitems

Among those leading the Local 15 IBEW group pa Local TV stations interview Local 15
participants was Overhead Crew LeaBeckford Jim President/Business Manager Dean Apple and Vice
Baker President Terry MVGoldrick.
Local 15 members gather before the beginning of the Parade Grand Marshal Ron Welte

Parade in front of the SSG Truck and trencher. | 13 ---For more pictures see our website---




