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Union News and Information To You

UNITED WE STAND Dean Apple
DIVIDED WE FALL President/Business Manager August 3, 2009

LOCAL 15 AND MIDWEST GENERATION REACH
TENTATIVE AGREEMENT

On July 13, 2009, following several discussidretween IBEW Local 15 and Midwest Generation,
tentative agreement was reached to extend thentwngon contract which was set to expire at the eh
this year. This extension will provide a new expoa date for the contract of December 31, 2011.
Midwest Generation Local 15 members will receive aross-the-boar@% general wage increase
effective the first pay period d010 and a4% general wage increaseeffective the first pay period of
2011 The wage increases will be ti@NLY change to the current contract. However, thirty) (88ys
following the ratification of the Memorandum of Usdtanding (MOU), representatives from Midwest
Generation and Local 15 will meet to discuss thieang three (3) issues:

Developing a qualification and bid process ford&etion in Force employees) Mechanics and Operato
(now Laborers) to be able to return to theinfer positions.

Expediting the time period in the early stepsh&f Equipment Operator progression so as to alloseth
employees who can demonstrate their qualibogtio progress quicker.

Allowing Coal Plant Operators to eat lunch on camptime.

President/Business Manager Dean Apple decldiekpite the current economic conditions, we wers
able to negotiate wage increases for the next @avsy We believe this extension will allow both Mkt
Generation and Local 15 the opportunity to addigsses in 2011, hopefully, in a better economitestat
that point, we are optimistic we can achieve a mllitsatisfactory contract for both sides. We stjigrare
urging aYES vote for this extension.”

Ballots for ratifying the Memorandum of Undarsding (MOU) to extend the current Collective
Bargaining Agreement were mailed via U.S. mail oly 20, 2009.

If you have not yet received your ballot, gle@ontact Ellen Herrndobler at the Local 15 offmea
replacement ballot. You may contact Ellen at:
Telephone: (630) 515-0872
or
Fax: (630) 515-0835
or
Herrndobler@ibewlocall5.org

Ballots will be counted on August 13, 2009
IBEW Local 15 strongly recommends aY ESvote.
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LOCAL 15 SCHOLARSHIP AWARD

President/Business Manager Dean Apple w
like to thank all of you that submitted
application for the first ever IBEW Local
Scholarship Award. After a slow start, Local
has received0 applications for the ten (10) $¢
scholarships to be awarded. President A
explained, “Usually when scholarships
awarded for the first time we have found that
participation is very low. | am very pleased v
the number of applications weave received.
makes me very proud for Local 15 to be abl
help further the education of our members
their dependents. | want to s&iHANK YOU to
all of you that applied.”

Scholarships will be awarded on
September 14, 2009

Taking the IBEW Odt as administered by Rockft
Chairperson Carol Klentz is SSG employee .
Sandova

STATE OF NUCLEAR BUSINESS

On July 13, 2009 President/Business Mar
Dean Apple and Busine$®eps Dave Sergenti ¢
Dave Mullen met with the leaders of the Ex
Nuclear Division

Chip Pardee, President and Chief Nur
Officer, and Mike Pacilio, Senior Vice Presid
and Chief Operating Officer, discussed the cu
state of the businessaluding power uprate
turbine replacements, investing in people (inte
tritium leaks, upcoming INPO assessments, ht
performance to date and capacity factor goals.

Local 15 discussed the positives within
division including the recent Lead NM#genanc
Worker Pilot at Braidwood, resumption of
grievance resolution process, the imprc
working relationship with the Human Resot
Department at Byron and the ability to work v
Plant Managers at LaSalle and Byron.

Additionally, the Busiass Reps informed t
company of some of their outstanding iss
Those issues include vacations at Dresden d
their November outage, lack of informat
received when employees have issues
Security, our frustration with grievance meetil
issues during the spring outage at Quad Cities,
the status of talks regarding an Outage Agreel
Maintenance Package and the New NRC V
Hour Rules.

Future meeting dates have been schedule
September 29and November'3

NUCLEAR OUTAGE AGREEMENT?

NOT YET!

Despite many weeks of negotiating, Local
and Exelon Nuclear have been unable to cor
an agreement for the upcoming refuel amst
season. Unlike the past outages since Februi
2008, no agreement is in place for Local
members when they travel to other Exelon sit
support the refueling outages. Several key i<
went unresolved and Exelon has started postir
the fal outages. Among those key issues is ho
handle overtime disparity in certain work gro
under the new work hour rules, defined ou
periods, and compensation for hours worked.

Although no outage agreement is in place, L
15 is not discouragings members from travelin
Local 15 is instead telling its members to traw
their own risk. Employees will be compens:
and work the hours that are listed on the ti
request postin

GET THOSE PRINCIPAL FINANCE

GIFT GIVE-AWAY CARDS MAILED

Although over 800 of our members have m:
in their postcard for the Principal Finan
Group’s First Annual Appreciation Gift Give
Away, there is still plenty of time for you to ent
You should have already received a ¢
describing the giveaway and a post card listi
the potential gifts you could win. All you neec
do to win is fill out the post card, select whidift
you would like to win and mail it in. The winni
cards, one Grand Prize winner and three runipge
winners, will be drawn at one of the Septen
Unit Meetings. Principal Financial has assume
the costs associated with the Gift Give-Away.
You can’'t win if you don’t send in your card!
fill it out and mail it in.

YOU HAVE TO ENTER TO WIN!




EMPLOYEE FEEDBACK LEADS TO

SAFETY IMPROVEMENTS
Beginning in April 2008, ComEd began to
Safety Quality Circleneetings with employees
discuss how to reduce injury severity and imp
safety. Bargaining unit employees from varic
crafts and regions attended the three sessio
2008 and the most recent session heldwre 27
2009. Employees provided feedback concer:
possible safety improvement3.he feedback wi
prioritized into the following five (5) areas:
1) Breaking down the wall between union
management
2) Look into discipline around safety events
3) Ensure the safety rules make sense an
practical
4) Improve safety training
5) Improve BAPP sponsorship

Throughthe  Quality Circle and oth
employedeedback, the following has been
into place:

Local 15 received MARC training
understand ComEd's philosophy aro
performance management;

Bargaining unit and  managem
employees teamed up to revise and ro
the safety rulebook in joint face-taee
sessions to over 5,000 employees;

The trainingéam will be working o
refreshing  training materials 8
implementing more "hands on" train
activities. One example of a safétgininc
improvement receiving positive feedb.
is the Lock Out Tag Out (LOTO) trainir
This now includes specific print ading
exercises based on the past year's issue

The BAPP program will have improv
attention and sponsorship with an increi
frequency of tracking observations
action planning of at-risk behaviors.

Improving the safety environment invodve
partnership between all employees of ComE
bargaining unit and managemenihe Qualit
Circles have been a very effective way for
employees to communicate with one another
determine what items need attention
improvement.

UJ

Local 15 Office: (630) 515-0381
Local 15 Fax: (630) 515-0835

www.ibewlocall5.org

safety@ibewlocall5.org
OSHA (630) 896-8700

ComEd/Exelon Job Posting Hotline
1-877-739-3566

or

Physical - 630-684-3425 ext. 1123

or

Clerical - 630-684-3425 ext.1121

AUGUST UNITED WAY KICKOFF

SCHEDULE

Chicago South ................... August 4
West Tech .......coviiiiiiiinnnnnn. August 5
Chicago North .................. August 6
ATET i August 10
Metro Garage .................... August 11
Lincoln Center 2&3 ............ August 13
One Financial ...................... August 17
Call Center (2100) ............. August 19
Commercial Center ............ August 20
Chase Towers ................... August 25
Humbolt/N. Tech. .............. August 28

New membeWill Thomas taking the IBEW oath frc
Chicago Southern Generating Fossil Unit Chair
Moran as President Apple and ViPeesider
McGoldrick look on.




ATTENTION ** ATTENTION
AUGUST 2009 UNIT MEETING SCHEDULE FOR

PRESIDENT/BUSINESS MANAGER DEAN APPLE
&
VICE-PRESIDENT TERRY McGOLDRICK

Chicago Unit Meeting
Fraternal Order of Police Hall
1412 W. Washington Street
Chicago, lllinois
August 12, 2009
6:30 p.m.

Rockford Unit Meeting
Holiday Inn
7550 E. State Street
Rockford, IL
August 13, 2009
6:30 p.m.

ATTEND YOUR LOCAL UNIT MEETINGS — GET THE FACTS NOT THE RUMORS

THIS MONTH IN I.B.E.W. HISTORY

On August 6, 1948 workers at the Beay
Vanport plant of the Westinghouse Elec
Corporation voted by a margin of 265 to 2fb%
the AFL International Brotherhood of Electri
Workers as their collective bargaining agent.
was a turnaround from the May 11, 1948 °
conducted by the National Labor Relations B:
which ended in a tie. However on a techr
appeal the |.B.BV. won the right to a ne
election. As still is the case today, without
appeal, workers at the plant would not have
able to hold another election for a one-year peri

BE PROUD — BE UNION

er

NUCLEAR CLERICAL CHIEF

STEWARDS MEET

On July 7, 2009, the nuclear clerical c
stewards met with Business Repavie Serger
and Dave Mullen to discuss current issues. T
covered included the revisions of the NRC tc
Fitness For Duty requirements, updates or
proposed agreement for RAD Greeter and |
Monitor work, the new timekeeping progre
travel for aitages, restarting Nuclear only cler
discussions and current issues the Chief Ste
are dealing with at their sites.

Attending the meeting were Chief Stew:
Donna Raschke-Byron, Keli GonzalezGantere
Theresa Devine — STC, Tom Tibbles — LE&al
Jim Carmichael — Braidwood, Robin Homerding
Dresden and Bill Phillips — Quad Cities.




LOCAL 15 MEMBERS RAISE OVER
$400,000 FOR WILL COUNTY’S

UNITED WAY

During the June #3Will County Board meetir
Local 15 members employed by ComEd
Exelon presented a check in excess of $400,C
the United Way of Will County.

These funds were raised during the ar
United Way campaign at viaus ComE
locations. President and CEO of the United '
of Will County Mike Hennessey declared, “
behalf of our 46 agencies, we are extrer
grateful for the generosity shown during the 1
drive to help the less fortunate of
communities.”

Preenting the check to Mr. Hennessey v
Local 15 members: Tawana Brady, Cor
System Chairperson, Sandra Scott, Syster
Chairperson, Porf Ibarra, ComEd Advisor,
Brian Loomis, Local 15 Business Represent:
and United Way Board Member.
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WOMEN FOR LISA MADIGAN
FUNDRAISER ATTENDED BY

LOCAL 15 MEMBERS

I.B.E.W. Local 15 members attended
fundraiser for lllinois Attorney General Li
Madigan held at Tree Studios in Chicago on
2, 2009. AttorneyGeneral Madigan was prais
for her active role and influence in the polit
arena. Ms. Madigan thanked everyone for
support and maintained she will continue to s
the people of lllinois to the best of her ability.

ThompsonAlfayadu, and Erma Braxton. Back row
to R) Charlotte White, Gladys Negron, Annette Kac
Beverly Byars, Pam Schneider, and Debra Washingfoé

Co

LEO FORSTER SELECTED AS

A.R.M.O.R. FACILITATOR

Leo Forster, Area Operator, has been sel
for the Always Remember Minimize Our R
(A.R.M.O.R.) Facilitator position. Brother Fors
was selected after a Julydnterview process
several capable candidates. These intervisess
conducted by Behavioral Accident Preven
Process (B.A.P.P.) Lead Deb Whites, Protect
Workerforce Expose Risk (P.O.W.E.R.) Faciliti
Ken Franz and Local 15 Business Represent
Ralph Trentadue.

B.A.P.P. Lead Deb Whites stated, “All ofetl
candidates had fine qualities and are strong le
in their departments and with safety. All shoul
commended for the work that they do on
A.R.M.O.R. steering committees. Thank you
for your support during the interview process
your suppa of the A.R.M.O.R. safety process i
B.AP.P.

Brother Forster will be replacing outgo
Facilitator Ken Ruffin. Brother Ruffin will beg
training Brother Forster and should be returnir
his normal duties sometime in October. Loca
PresidenBusiness Manager Dean Ap
proclaimed, “We would like to thank Brott
Ruffin for his dedication to safety and for his kg
of service to A.R.M.O.R. | would also like to w
Brother Forster good luck as he steps into this
position.”

N

IMPORTANT BENEFIT INFO
With all the upcoming changes to our benefi
lot of questions and issues keep being brouc
the Local's attention. As we near the o
enrollment period this fall, please watch
UNITY to keep updad with current informatic
and changes to your benefits.

Some current issues include:

Hearing Aides— You must use Hear USA to
within network and receive full benefits.

Denial of Medical Payments — We hav
received several calls from empées who he
medical payments denied. If this happens to
we are urging you to call the Employee .
Service Line at 1-877EXELON and request .
appeal form. In many cases after an appeal is
the employee is receiving proper paym




GUIDELINES FOR FILLING PHYSICAL JOBS IN THE COMMERC |IAL DIVISION
Due to several issues with recent lateand promotional postings and calls here are somedly reminder
along with the guidelines for filling physical jg@mstings in the Commercial Division.

©~No

10.

11.

12.

13.

14.

15.

16.

17.

18.
19.

20.

21.

REMINDERS
If you want to lateral or promote you can checkdpenings through one of the following: Job posting
via Outlook-Union Job Postings, on the local offieéletin board or at the Bargaining Unit Job Late
630-684-3425 ext. 1123 or 1-877-739-3566. It isXRBJR responsibility to check for Postings
You must submit a bid.
You must be able to prove you submitted a bid,esspkyour Fax or E-mail confirmation
If you are going to be off on vacation or othereiise, you must submit a vacation pre-bid.
You must submit a lateral, even if a desired larats not on the posting. The same list of empleyse
used for all three Laterals. The locatigngy change throughout the Lateral Calls.
If you have any questions, please see your Stewratthief Steward.

GUIDELINES
The Company will provide information on openirlgsough available means including computerizedetinl boards
announcements, CETV, 800#, and other electrordgainted communication mediums as may be apprapria
The Employee Service Center 800 phone line (BZXELON or 1-877-739-3566) is available at aih¢is for current
information on physical jobs.
The Company will make every effort to place dfiead excess employees before filling job openiyddieral or promaotion.
Both lateral and promotional openings shall bsted and announced for the period from Monday)@&: m. through
Sunday, 12:00 midnight.
All classifications will be posted for laterairtsideration. Classifications that are part of matic progression will not be
eligible for lateral until the employee achieves thrate.
Employees in entry-level positions must have year of service before having the opportunityatiedal.
Lateral transfers will only be filled on a “liker like” basis.
The Company will process a maximum of threerédteequests prior to making a promotion. The promowill occur
wherever the vacancy exists.
If an employee should promote within their 9Q-daalifying period, their 90-day qualifying perieebuld start over at their
new location.
Employees unable to perform the job requiresaiithin the 90-day qualifying period will be deradtto other previous job
title and will be sent back to their former locatid®A demotion after 90-days will result in the eoyse being demoted to
their previous job title at their present location.
The effective date of the job promotion oriatenove is the day the employee accepts the jobe@cceptance has been
made, employees cannot change their minds.
An employee who is on vacation may submit abjidefor potential position(s) that will be postddring the period the
employee is on vacation.
An employee who submits an application whildeave of absence will be expected to return tokwioe next business day
upon acceptance of a new job.
An employee who submits an application fortartd transfer while on disability or restrictedtylinust provide a medical
release stating that he or she would be able wrtrép “full duty” within two weeks (14 calendar yig. The medical release
must be provided before the promotional call. & #mployee fails to provide this information, hesbe is ineligible for the
lateral call. Availability will be determined byéhComEd Occupational Health Services Department.
An employee who submits an application for@mstion while on disability or restricted duty mgsbvide a medical releas¢
stating that he or she would be able to reporfuth duty” within 21 days. The medical release mibstprovided before the
promotional call. If the employee fails to provithés information, he or she is ineligible for themotional call. Avaability
will be determined by the ComEd Occupational He8kinvices Department.
Persons unable to perform all requirements of ajsdto medical restrictions may be denied a latecave or promotion int
that specific job.
An employee who has accepted a lateral tranafeonly lateral back to the same location in Rb2ior Round 3 if it is a
different shift.
Anyone who has signed an “intent to retirefidas eligible to lateral.
Upon the completion of the third lateral focdtions that have fixed shifts, the remaining opesiwill be offered to existing
individuals at that specific location prior to protion.
All future laterals & promotional opportunitiagll be done by conference calls or individuallsa there are just a few
people needed to be called.
The Company will be responsible to supply ahiae for the conference call if there is a quasf any known cell
phone connection disturbance/disconnection prohldims Company will afford the opportunity to uskaad line. 6




LINE SCHOOLS AT ROCKFORD
AND JOLIET COMPLETE 3- PHASE

TRAINING
The apprentices completing their thgss
training at the Rockford and Joliet Linen
Training Center, the last leg of a foyeal
period to become a journeyman lineman are:
Rockford:
Lawrence Barber, Joshua Dickerson, K
Dornink, Michael Fidder, BrdcGalauner, Just
Harris, Doug Hart, Nick Kaleel, Dustin Kel
T.J. Martin, Ryan McClenthen, James Nas
Jason Schmidt, Jon Steder, Josh Szurleys,
Thornton, David VonderHaar and Daer
Woods.
Joliet:
Thomas Adesina, Jeff Belom, Pat Conry, N
Cox, Andy Henderson, Mike Keating, Mi
Lewis, Ed Lynch, Rich Mikel, Er
Radovanovic, Bob Richmoundeath, Jos
Street, Noah Studebaker, Bill Tunink, and I
Yates.

The Rockford Demonstrators are: R
Kizer, Bob Kilcoyne, Phil Mathieu and Fre
Moran while the Instructors are (mgmt) Ke
Manovski and Bob White.

The Joliet Demonstrators are: Bob Cail
Carl Christensen, Carl Lancaster, and E
Ramos. The Instructors are (mgmt) Mike Cr
and Tim Bolde.

During the five-week period, éhapprentice
will learn the basic fundamentals of working
voltages in the 7,2002,000 volt rang
installing 3phase transformers, capacit
regulators, reclosers, etc. and how to perforr
work safely.

ROCKFORD LINE SCHOOL

Apprentices Receive Their Morning Pre-Job Brief.

After Installing Protective Rubber Blankets, ittiisie fol
work to begin.

JOLIET LINE SCHOOL

Belted In & Ready To Learn More About 3-Phase Wo

rk.

JOLIET LINE SCHOOL

Working safely using all their training




AMERICAN INCOME LIFE

As reported in the JUYNITY, American Incom
Life has increased its insurance coverage for |
15 members to $3,000 for accidental death
dismemberment. This insurance is provided t
active members at no charge. On August" 1
American Income Life will send all Union stewa
a letter explaining some additional suppleme
benefits they are offering. Then on August™24
President/Business Manager Dean Apple will m
letter to all members notifying you of the ability
receive spplemental benefits from Americ
Income Life. Included in the mailing will be
beneficiary card for you to complete and returns
important to fill out and return this card so yoavk
a designated beneficiary on file. If you do ndtdilt
the cad, the $3,000 benefit will be paid to yi
estate and may be taxable. This beneficiary cad
prepaid postage is completely funded by Amel
Income Life.

Also being offered, at no cost to our member,
will be CHILD SAFE KITS. These kits, which ar
endorsed and supported by the International U
of Police Associations, will assist you in gathg
vital data, photos and fingerprints from vy
children. All this information is very helpful f
authorities when an emergency arises. In ord
recave a Child Safe Kit, just check the box on
beneficiary card and denote how many Kkits
need. President/Business Manager Apple stat
am encouraging all of the membership to ser
your cards. Not only is American Income |
providing us with his free supplemental benefit,
Child Safe Kits are being provided at no cos
well.”

American Income Life Insurance Company
100% union company that has serviced wor
families for more than 50 years.
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SUPPORT THE EMPLOYEE FREE

CHOICE ACT
The Employee Free Choice Act is a bill the
currently in Congress. This bill would help rem
barriers that prevent workers from forming uniolt
also will guarantee workers a contract when
join a union. If you would like to show your supt
for this bill, you may do so by signing a petitiai
http://freechoiceact.org/petition

=+

MIDWEST GENERATION’S
SAFETY TRENDING IN THE RIGHT

DIRECTION

The combined efforts of all the employee
the Local 15 represented fossil stations see
be paying off The entire fleet is making gre
strides in the safety, particularly in reducing
number of accidents. As an example, the m
of June was accident free across the divi
Will County Sttion is leading the way by goi
accident free for over 530 daysThe las
accident there occurred in January of 20(
Powerton Station is a distant second, going
days without an accident, having recorded
last accident in November of 2008. ski
Crawford, and Joliet stations have all gone
three months accident free.

While it may seem like safety has reach
lull, there has been a lot of “behind the sce
activity on the safety front. The company is
beginning to roll out thesecond phase of t
reinvigorated safety programThere has be:
quite a bit of effort in passing the process tei
training down to the station level where it ne
to be in order to continue benefiting the se
process.

One of the Process Impement Team (PI’
committees that is not getting any practice it
Incident Investigation groupVhy is that? Wit
the number of incidents down, it results
keeping this group idleSo in order to keep |
their skills, the group will be holding mc
incident investigations.

The safety committee chairmen and
Company have been working at fiheiing the
station safety committee chartelrs.conjunctior
with this initiative the corporate safi
committee is also reviewing their charter.

Staffing the Union booth at the Will County Sa
Fair are: (L to R) Mark Scheuber, Martha Salaz

Tamdaric. Dug Bedinger, and Jim Padil

ar



REVIEW OF SRP AGREEMENT

On July 18, Business Representatives T
Cagney and Dave Wiggins met with Con
Energy Delivery representatives Rom
Noguera, Robert Charland, Roger Adank, D
Dexheimer and Judy Papaleo to review the cL
provisions of theService Restoration Progr:
(SRP) Agreement. This was the second me
on the subject.

The basis for the review is a result of
Memorandum Of Agreement (MOA) reacl
between the Union and Company that was ra
in December 2008.

The Comany proposes the outcome of
review should cause the Maintenance Inspectt
replace the Operating Department and
Overhead Construction Department d#st
responderdgor a ‘storm-related’ trouble ticket.

The Company position is it makes m@ens
to evaluate the seriousness of the outage anc
steps must be taken to repair the damage
others, rather than send the approp
Operating/Overhead Construction crew(s)
restore electric service to as many custome
possible in the nei efficient and expedie
manner. Their plan also eliminated the presc
duties to be performed by the Construction C
Clerks and allows for ‘management discretior
the callout of clerical employees, if needed.

The Union responded that, aspublic utility
the goal should be to restore electric servic
customers in the most expedient, safe manr
possible and to not place unnecessary steps
program that interferes with that goal.

That goal should be to dispatch the appabg
crew(s), Operating or Overhead Constructior
the outage area that can restore the ‘power’ t
customer. It also should include that the ‘t
office’ work be assigned to the Construction O
Clerks as it was negotiated in the current
Agreement.

The Union believes the current Agreemet
acceptable. Now if the Company would c
follow its provisions.

No date for the next meeting has |
scheduled at this time.
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UNITED WE STAND

DIVIDED WE FALL

LAST DAY FOR DOCUMENT

SERVICES DEPARTMENT: JULY 31

After several months of meetings betweer
Union and Company representatives, the E>
Business Service Company will disband
Document Services Department effectiveyJail
2009.

Despite a grag®ots campaign by i
bargaining unit employees to advertise 1
department’'s services throughout the EX
companies, their efforts fell short without
needed support of its managers. The grass
movement involed the creation, production ¢
distribution of a three-page colored, faldt
pamphlet detailing the products their departr
had to offer to the various departments withir
Exelon Nuclear and ComEd Energy Deliv
companies. The Local 15 Busin
Representatives assisted in distributing
pamphlets to senior management at every me
and at every opportunity possible.

It appeared the decision to outsource thisk
was made long before the subject was presen
the Union.

The Documen Services Department had
capacity to produce training manuals, book
various forms, magazines, newsletters, etc.
had done so for many years.

As a result of the closure, one (1) Of
Service Representative (OSR) will be relocate
the Joliet Headquarters to continue reprodu
the Operating and Feeder maps used by
Operating, Overhead, Underground, New Busi
and CIPA Departments. The OSR move
anticipated to be completed by the end of .
The remaining three (3) Entry Clerkembers wi
report to the Lincoln Centre complex in a Yet-T|
Be-Determined department.

No bumpdown/layoff or VSP offering w
result from this action.

Business Representative Terry Cal
represented the Union while the Company
represated by Labor Relations Specialist Rc¢
Adank and Theresa Strayer, along with depart
manager Harry Laskey and supervisor Lou
Danforth.

The Union has filed a grievance protesting
company’s decision.

IF WE DON'T STAND TOGETHER
DO WE
‘REALLY STAND A CHANCE?”




NO! TO INDIA; YES! TO LOCAL 15

On July 18, Local 15 Busine:
Representatives Terry Cagney and Ron Welte
with Com Ed representatives John Meyer and
Ruthenberg to discuss drafting issues relate
Overhead Maps and Pole Data Sheets.

The Company outlined that inclusion pajles
anchors and transformer, etc. locations
Overhead Maps and its associated data for
Record Sheets into the CEGIS program was
priority eleven (11) years ago, but is r
considered a ‘high priority’.

The CEGIS program was an iniive
developed in the 1990's to computerize
mapping process of the transmission
distribution electrical systems. That initial
ended in the late 1990's as the new CE
program went onine, minus the informatic
discussed at the July “léneethg. The exclusic
of this information was disputed by the Ur
during the 1990’s in several meetings with
company. The Union stated this information
invaluable to the Engineering, New Business
CIPA Departments. The Union’s conce
unfortunately, were readily dismissed.

At the July 18 meeting, the Compa
announced their plans to contractt the work c
locating more than 900,000 poles onto the CE
Mapping program that were set prior to the CE
implementation in the late 1990’as well as mo
than 1.1 million lines of Pole Data Informati
labeling thousands of secondary overhead !
and underground service cables, and the en
of thousands of pages of Transmission Line
Sheets for the Substation Department.

The unfortunate part of their presentation
this work will be exported to India, by the Con
vendor, to be completed.

The project is scheduled to begin Novemb
2009 and extend through mid-2011.

Coincidentally, on November 1, 2009
Compmany’s ‘cut initiative’ will end. Shortl
afterward the ‘revenue leakage program” will .
end and will affect many Local 15 memt
involved in the re-deployment effort.

This work is not part of any new progi
initiative as CEGIS has been operatioe elevel
(11) years and this data has not been releva
more than that. It is no more than a data
update, which is the work of our members.
members performed this work in the past,
should perform this work in the future.

NOT THE TIMEKEEPERS’ FAULT

Long before the Enterprise Time & La
(ET&L) program was put into action, Com
Energy Delivery management representa
informed the Union that the new system was
labor-intensive.

Those duties would include the recordiriglb
hours worked, regular and overtime. Adde:
that was the fact that ET&L could not proc
reimbursements such as mileage, comml
allowances, meals, etc. that VARI was able
Those entries must be separately performed i
CONCUR system wish would interact with tf
new ET&L program in order to be included on
employee’s paycheck. All of this was additic
work recognized by management.

In short, management stated the new s\
was not as usdriendly as the former VAF
system. At that meeting, executilerel sponsc
C&M Vice-President Tim McGuire revealed t
additional resources must be utilized to assis
timekeepers across the system for completic
required tasks each pay period.

After the ET&L implementation,and th
realization that wupgrade opportunities v
virtually nonexistent, and some manageme
attitude that overtime opportunities are a priv
and not a necessity, most timekeepers were ¢
their own to complete their work as best i
could.

The most exposed department is the N
Reading Department. Due to thedeploymer
efforts associated with the ‘enhanced cut stra
and the ‘revenue leakage initiative’, many M
Readers have been forced to travel to «
locations to perform meter reading duties.

Since the ET&L implementation, the Un
office has received calls from the Meter Rea
that their mileage reimbursements were
appearing on the appropriate paycheck
expected. Many amounts were in the hundre
dollars owed.

As such, the Union worked with manager
each pay period to provide for the proper mile
reimbursements be paid as soon as possible.

It's their duty to correct the problemgtric
throw the blame on the timekeepers thabfelthe
directives from their supervisor.
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NO JOB IS SO URGENT,
NO EMERGENCY SO GREAT
THERE IS NOT TIME TO WORK SAFELY




UNION OFFICIALS, MBA BOARD HEAR FROM VENDORS

On Friday, May 24 members of the Mutual Benefits Association Boaallpng with Local 1
President/Business Manager Dean Apple, Vice-Pregilesigant Business Manager Terry McGoldrick anc
Business Representatives attended a presentatiogpbgsentatives from CVS/Caremark and WageWork
outlined the changes and benefit improvements tiied effect on January 1, 2010 as a result of adn
negotiations last year.

Ashley Marks from CVS/Caremark explained thew online service that is being developed for Ex
employees which will enable our members to cheadrtiPreferred Prescription List, refill informati
including an automatic refill option, ability to ebk if a certain pharmacy is on their Network List, chec
drug costs and generic drugs available as an atteento a brand name prescription.

An Information Packet and Sign-Up direction#l ae mailed in late September/early October.

James Domiano of WageWorks outlined the dttadbenefits that a Flexible Spending Account (f
provides to our members. Beginning January 1, 20@(nembers will have the opportunity to deduptetax
amount from their paycheck to be used for buyimgrasand band-aids to medical visit co-pays totdkework.

A card, similar to a credit card, will be issuto everyone that subscribes to a FSA and canthm pre
determined amount selected by the subscribéiis dard can be utilized by any doctor, dentistdice facility
and pharmacy that accepts VISA/Mastercard. If asgimbursement option is in place.

An Information Packet and Sign-Up directions wi imailed in October.

James Domiano of WageWorks explains to the !

Board how the Flexible Spending Account can saw

Ashley Marks, CVS/Caremark, speaks to the N money, how | works and items it can be used

Board during the July meeting explaininganeption:

available to our members from Carem HEALTH CARE EOR AMERICA

SURVEY RESULTS

A survey sponsored by the ARLIO shows th:
more than half of the more than 23, 000 people
participated cannot get health care because
high price. 80% of those witinsurance stated hee
care costs rose last year. 23% say their insu
company refused to pay for a doctor ord
treatment. 27% say their insurer denied a claing
believe should have been paid. 73% are wc
about being able to pay for healthreain the
upcoming year. Only 71% are dissatisfied !

health care costs.
This goes to show you how fortunate we ar
have the benefits that we have negotiated.

Members of the Mutual Benefits Association liste
several vendors explain the upcoming changes t 11
benefits as of January 1, 20

=



12KV CIRCUIT BREAKER REBUILD ‘PILOT' PROGRAM A SUCC ESS

A ‘Pilot’ Program of rebuilding 12KV Circuit i®@akers found in substations by Local 15 membessoea
deemed a success by ComEd officials in the Trarssoms& Substation (T&S) Department. The ‘pi
occurred in the T& West Region using some of the members of thet&udos Construction and Maintenal
(SSC) Department.

The program started after the company expes@nnumerous lockouts involving these 12KV /
Chalmers-Type FC-Air Magnetic Circuit Breaker fags. The rebuild consists of adjusting the trigHaplate
disassembly of the mechanism assembly to replaedeharings, réubricate while checking and adjusting
contact points to manufacturer’s specificationsntkesting the trip and closer coils for properrapen.

After a training program was put in place gstnsg of a repair procedure, video and informatmmder, th
three crews from the West Region SSC group unddrtheir training at the TSS 85 (Transmission Sulst)
facility.

There are approximately 350 of these typeutitireakers across the ComEd territory.

In the near future, the ‘once pilot’ prograrilWwe expanded to include the other three regtonsebuild th
circuit breakers in their areas

DID YOU KNOW?

Did you know if you have a dependent c
graduating from college their insurance thrc
Exelon is good through the end of the mont
which they graduate? Also, the recent chang
lllinois Law allowing college students to
covered by parents insurance until age 26 doe
apply to our members (BCBS PP6ihce we al
selfinsured. Our insurance will cover depend
until age 25 if they are full time students.

Members of the 12Kv Circuit Breaker ReloliPilof PRINCIPAL FINANCIAL PROVIDES

Program are: (L to R) Jeff Board, Bob Cummi RETIREMENT ASSISTANCE
Dean Runte, Tom Schubert, Sam Ballano, I Remember all those meetings in 2008 in w
Yamaoka, and SSC Manager Bill McBride. Principal Financial provided some informai

regarding our retirement and 401K plans? B
Is a testimonial of how the Pripal Financie
Group was able to help one of our retirees.

“| had decided to retire, and heard that the L.Uwl#s
hosting a  seminaboy Financial Service
Representatives from Principal Financial Gra My
wife and | decided to attend because we didatte :
clue about financial decisions we needed to makfe.
were really impressed with what we heard at
seminar, and decided to meet with one of the age
discuss retirement planning. Through multipl
meetings, we put together a plan that woulotgct m

Getting some handsa experience rebuilding a 12 assets and allow for growth. Because of
circuit breaker are Local 15 members Sam Ballard recommendations provided, we were fortunate tod
Dave Yamaoki huge loses to my 401K that would have taken pli

not for the wise counsel of our ageiwe feel totall
blessed and thankful for the guidancedadirectior

AMERICA WORKS BEST that we were givenMy only regret is that we did
meet with a Principal rep sooner to learn of tl
WHEN IT SAYS UNION YES' services.”

Mark and Cindy Minnihan —
12 Retired Service Electrician DeKalb




