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 MICHAEL BANDY, WILL COUNTY 
STATION, RECEIVES 2009 

CHAIRMAN’S AWARD  
   On June 6, 2009 Local 15 member Michael 
Bandy received a 2009 Chairman’s Award from 
Edison International, which is the parent company 
for Midwest Generation. 
   Ted Craver, Chairman & CEO of Edison 
International stated, “This is an example of how 
our people make a difference. We are celebrating 
employees’ outstanding achievements by living 
our values of Integrity, Excellence, Respect, 
Teamwork and Continuous Improvement. 
Therefore, I would like to extend my warmest 
congratulations to Mr. Bandy and all the Award 
winners.”  
   Brother Bandy, a Maintenance Electrician at the 
Will County Station, received his award at a 
celebration dinner in Hollywood, California. 
During his normal duties at Will County Brother 
Bandy performs troubleshooting of equipment and 
electrical work. He recently went above and 
beyond his duties by leading the design, assembly, 
installation and testing of new air-detection units 
for the Unit-4 boiler water circulating pumps. This 
work will enhance the protection of these costly 
pumps and ensure better unit reliability. 
“This is another example of the tremendous work 
ethic Local 15 has throughout its membership. 
This is a very well deserved award for Michael. I 
personally would like to extend my 
congratulations to him for a job well done” 
declared President/Business Manager Dean Apple.
 
* * * * * * * * * * * * * * * * * * * * * * * * * *  *    
   ATTEND YOUR UNIT MEETINGS 
              HEAR THE FACTS 
             NOT THE RUMORS 
 

HAPPY BIRTHDAY 
AMERICA! 
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DON’T FORGET TO APPLY FOR 
THE LOCAL 15 IBEW 

SCHOLARSHIP AWARD 
   The deadline to apply for the first ever Local 15 
IBEW scholarship award is July 31, 2009. This 
marks the first time ever that Local 15 has
awarded scholarships. President/Business Manager 
Dean Apple declared, “This is an exciting time in 
our history. We are in a position to award these 
scholarships and be able to help further our 
member’s and their families’ education.” 
Applications and rules for the scholarship awards 
were attached to the special UNITY sent out June 
2nd. You can also find the application and rules on 
the homepage of our website at 
www.ibewlocal15.org. You can’t receive a 
scholarship unless you submit an application. 
Good luck to all applicants! 
All completed applications need to be returned to:
 
               Local 15 Scholarship Committee 
               6330 Belmont Road, Suite 1 
               Downers Grove, IL 60516 

Chairman Award Winner Michael Bandy, center, 
pictured with Local 15 President/Business Manager 
Dean Apple on the left and Midwest Generation 
Managing Director – Operations and Maintenance John 
Kennedy on the right. 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

LOCAL 15 CONDUCTS TRAINING 
ON EMPLOYEE FREE CHOICE ACT  

   Local 15 Business Rep Charlotte White 
conducted training on May 9th, in Oakbrook at the 
Bakery, Confectionary, Tobacco Workers, and 
Grain Millers Local 1’s Steward Education 
Conference and then again on May 16th, at the 
Union Community Activist Network Training 
Conference in Rockford. Sister White spoke on the 
importance of passing the Employee Free Choice 
Act at both conferences. The Act will remove 
current barriers that prevent workers from forming 
unions and winning their right to bargain 
collectively. It also will guarantee workers a 
contract when they join a union and strengthens 
penalties against companies that break the law 
during organizing campaigns and first contract 
negotiations.  
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Local 15 Business Rep Charlotte White providing 
training in Rockford at the Union Community Activist 
Network Training Conference.                                                                   
 

REMINDER ON REPORTING 
ARRESTS 

   On March 31, 2009, Exelon Nuclear 
implemented the amendments from the Nuclear 
Regulatory Commission (NRC) pertaining to 
Fitness for Duty (FFD) programs. Along with 
some of the new requirements concerning changes 
in drug and alcohol abuse, the NRC changed its 
regulations concerning the definition of Legal 
Action and Arrest. 
   Legal Action is defined as a formal action taken 
by law enforcement authority or court of law, 
including being held, detained, taken into custody, 
charged, arrested, indicted, fined, forfeited bond, 
cited, or convicted for a violation of any law, 
regulation or ordinance (e.g. felony, misdemeanor, 
traffic or military criminal history, etc.) or the 
mandated implementation of a plan for treatment 
or mitigation in order to avoid permanent record of 
a legal action or conviction in response to the 
following activities: 

1. The use, sale or possession of illegal drugs 
2. The abuse of legal drugs or alcohol 
3. The refusal to take a drug or alcohol test 

  An Arrest is defined as any incident such as an 
arrest, criminal charges, convictions or 
proceedings where an individual was held, 
detained, taken into custody, indicted, fined, 
forfeited bond or cited for a violation of any law, 
regulation or ordinance. This includes 
misdemeanors, felonies, summary offenses, 
military criminal history to include court martial or 
non-judicial punishment, guilty pleas, nolle prosse 
or first offender cases, and traffic tickets 
(excluding city ordinances and citations where a 
court appearance was not required, and non-injury 
traffic, speeding and parking offenses). ALL drug 
and alcohol related arrests must be reported. 
   Additionally, a change has been made as to 
whom you need to contact in the event you have 
any legal action taken against you. Per Company 
procedure, SY-AA-103-513 Revision 7, you are 
responsible to report any legal action as defined 
above. You are required to report this to your 
supervisor and Site Security and it must be done 
on your first day back to work and subsequent to 
any legal action. 
  Local 15 has seen a recent increase in discipline 
for either failure to report or not reporting arrests 
to the proper authorities.  
 

When in doubt, report it! 
    

LOCAL 15 NOTIFIED OF 
POTENTIAL LAYOFFS IN BSC 

   On June 25, 2009, Local 15 received written 
notice of the potential to layoff bargaining unit 
employees in the Business Services Company. 
This notification is a requirement per the 
Collective Bargaining Agreement. Local 15 
President/Business Manager Dean Apple states, 
“We recognize that the potential is there for 
layoffs, but we are confident if there is any impact 
to our members, it will be minimal.” 
  Local 15 and Exelon continue to discuss all 
aspects of the current economic downturn in order 
to minimize any potential layoffs within the Local 
15 membership. As previously announced, Exelon 
is reducing its management staff in its Business 
Services Company by nearly 500 employees by 
the end of August 2009. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NEW NRC WORK HOUR RULES 
   Starting October 1, 2009, the new Nuclear 
Regulatory Commission Work Hour Rules come 
into effect. Corporate Labor Relations Liaisons 
Tonia Dietrick and Darryl Wilson have been 
meeting with Business Reps Dave Sergenti and 
Dave Mullen discussing the impact on the contract 
and all known side agreements.  
   The biggest issue before the group is how the 
Company plans on administering overtime 
assignments to stay within the contract and 
maintain legal compliance with the new 
regulation. As you may recall from earlier issues 
of the UNITY, the new rules require a 10-hour rest 
period between shifts. Both sides are looking at 
several options on the proper course of action 
based on the new rules and our contract. 
 
* * * * * * * * * * * * * * * * * * * * * * *  
 

UNITED WAY CAMPAIGN KICKS 
OFF THIS MONTH 

   The 2009 United Way Campaign kicked off this 
month on June 19th, at the Drake Hotel in 
Oakbrook. This year’s campaign slogan is “Renew 
the Spirit of Giving.” Several Local 15 Union 
Officers were in attendance. 
  As in the past, Local 15 fully supports the 
campaign and urges its members to continue to 
provide the financial means for their communities 
United Way agencies. 
  “The United Way serves each of the communities 
that we all live in. Many of our members utilize 
the services that their agencies provide one way or 
another. The manner in which your money is 
distributed is determined by the United Way Board 
of Directors, which is comprised of volunteers 
from local businesses as well as labor unions in the 
area”, proclaims President/Business Manager 
Dean Apple. 
   Watch the UNITY for kickoff dates where you 
work. 
   Please Be As Generous As You Can. 
 

Kickoff Dates for July 
 

LaSalle …….July 8           STC………… July 9 
Cantera …….July 13         Byron………. July 21   
Quad Cities…July 22        Zion………… July 27 
Dresden…….July 29         Braidwood…..July 30      

Local 15 Office: (630) 515-0381 
 

Local 15 Fax: (630) 515-0835 
  

www.ibewlocal15.org 
 

safety@ibewlocal15.org 
 

OSHA  (630) 896-8700 
 

ComEd/Exelon Job Posting Hotline 
1-877-739-3566 

 

*      *     *     *     *     *     *     *     *     * 
COM ED HALTS VALTIN OVERTIME 
TO CONSTRUCTION ORDER CLERKS  
     As of Saturday May 30th, ComEd officials 
notified the Construction Order Clerks (COCs) in 
the Construction & Maintenance and New Business 
Departments that their Valtin overtime opportunities 
would cease due to new technology introduced by 
the vendor performing the cable locates for the 
Company  (The Valtin overtime opportunities did 
not apply to the COCs inside the City of Chicago as 
the cable locating work was never contracted out in 
the late-1990’s). 
     The Union was first notified of this new 
technology in a March 31, 2009 letter from the 
Company.  Since that time, several meetings have 
been held between the parties, including a 
‘demonstration’ of the new system at SMP’s local 
office in Lombard, Illinois.  Attending the 
‘demonstration’ were Business Representatives 
Terry Cagney and Ron Welte, along with 
Construction Order Clerks Debra Dalton, Maywood 
and Sharon Nuzzo, Mt. Prospect. 
     The ‘demonstration’ showed, on its face, that it 
appears when J.U.L.I.E. processes a Cable Locate 
Request within the ComEd service territory; the 
SMP computer assigns the ticket to the appropriate 
locator utilizing pre-determined township and range 
information. 
     However, the Union is continuing to monitor the 
practice and investigate issues brought to us by 
several members concerning SMP’s work processes 
to ensure that any work formerly performed by the 
Construction Order Clerks are not continuing to be 
accomplished by the contractors.
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DID YOU KNOW THE IBEW IS THE 8TH

LARGEST UNION IN THE USA WITH 
ALMOST 800,000 MEMBERS? 
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ATTENTION  * *  ATTENTION         
 
 
 
 

JULY 2009 UNIT MEETING SCHEDULE FOR 
 

PRESIDENT/BUSINESS MANAGER DEAN APPLE 
& 

VICE-PRESIDENT TERRY McGOLDRICK 
 
 
 

(President Apple ONLY) 
Joliet Unit Meeting    
American Legion Hall 

Larkin Ave. & I-80 
Joliet, Illinois 
July 1, 2009 
6:30 p.m. 

 
 

(President Apple ONLY) 
Dixon Unit Meeting 
American Legion Hall 
1120 W. First Street 

Dixon, Illinois 
July 2, 2009 
6:30 p.m. 

 
 

(President Apple & VP McGoldrick will attend) 
Wheeling Unit Meeting  

Hackney’s Restaurant 
241 S. Milwaukee Road 

Wheeling, Illinois 
July 7, 2009 
5:30 p.m. 

 
 

(President Apple & VP McGoldrick will attend) 
Kincaid Unit Meeting 
South Fork Township Road 

124 Central Avenue 
Kincaid, Illinois 

July 8, 2009 
3:45 p.m. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONSTRUCTION ORDER CLERKS 
ELIGIBLE FOR VALTIN OVERTIME  
ON CABLE FAULT REPAIR WORK 

       Although the Construction Order Clerks 
(COCs) in the New Business and the Construction 
& Maintenance Departments were notified their 
Valtin overtime opportunities would end on May 
30th due to technological advances with the 
J.U.L.I.E./SMP processes, their Valtin overtime 
opportunities still exist due to the contracting of 
Underground Residential Distribution (URD) 
cable fault repairs.  
     In contracting this work, ComEd Energy 
Delivery Company officials decided to assign the 
work order preparation and processing to the 
contractor, as well as the actual physical repairs to 
the affected URD cable.   
     Through the Grievance Procedure, the company 
agreed the work order preparation and processing 
duties is recognized as ‘ordinary and customary’ 
work for the COCs. 
     Therefore, at any time during a seven-day work 
week, if a contractor is performing cable fault 
repair work within your area, the COCs in the 
New Business and Construction & Maintenance 
Departments shall be offered Valtin overtime 
opportunities as described in the Arbitration 
Award. 
* * * * * * * * * * * * * * * * * * * * * * * * * *  * 

THIS MONTH IN IBEW HISTORY 
Henry Miller, aged forty-three, the head lineman 
in the employ of the Potomac Light and Power 
Company, fell from a pole last evening about 
11:30 o'clock on Newark Avenue near Tenleytown 
road, in the Cleveland Park subdivision, and died 
from injuries after suffering for nearly five hours." 
Evening Star, Saturday, July 11, 1896, p. 21 
 

 
Henry Miller was one of the Founding Fathers of 

the IBEW. 

LOCAL 15 AND EXELON HOLD 
DISCUSSIONS ON OUTAGE 

AGREEMENT 
   Local 15 Business Reps Dave Sergenti and Dave 
Mullen have met several times with the Company 
regarding the impact of the new Nuclear 
Regulatory Work Hour Rule and refuel outages in 
the Nuclear Division. Both sides are working 
together to achieve a mutually satisfactory 
agreement. However, several unresolved issues 
remain at this time.  
   The Company is represented by its Labor 
Relations Liaisons Darryl Wilson and Tonia 
Dietrick and Plant Managers Dave Rhoades from 
LaSalle Station and Brad Adams from Byron 
Station.  
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HAVE YOU MOVED RECENTLY? 
   No matter which company you work for that is 
represented by Local 15, that company does not 
provide the Local 15 office with change of address 
information. That is the member’s responsibility.
   Whether it is election ballots, contract ballots, or 
special mailings, whenever the Local sends out 
information it is not uncommon for several 
hundred letters to be returned as “undeliverable” 
due to the wrong address. If you have moved 
recently please contact Ellen Herrndobler at the 
Union office with your new address.  
Ellen can be reached by phone at (630) 515-0872, 
by fax at (630) 515-0835 or email at 
Herrndobler@ibewlocal15.org 
 

NEWLY APPOINTED STEWARD
 

�  Chuck Ruhl-Instrument Maintenance-Quad 
Cities  

AMERICA WORKS BEST  
WHEN WE SAY  

  

                   UNION YES 

REMEMBER YOUR RIGHTS  
 

If this discussion could in any way lead to me 
being disciplined or terminated or cause an 
affect on my personal working conditions, I 
respectfully request that my UNION 
REPRESENTATIVE be present at the meeting. 
Without r epresentation present, I choose not to 
participate in this discussion. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

AMERICAN LIFE ANNOUNCES AN 
INCREASE IN LIFE 

INSURANCE/DISMEMBERMENT 
BENEFITS 

“Offer available to all active Union members” 
   American Life Insurance is one of the country’s 
largest providers of supplemental life insurance to 
labor unions. Since 1999 American Income Life 
has been providing insurance coverage for our 
members for accidental death and dismemberment. 
This is offered with no obligation on our part. On 
May 28, 2009, that benefit was increased from a 
$2,000 payout to a $3,000 payout to beneficiaries. 
   The coverage is provided to all active members 
and is at no cost or obligation. Over the years there 
have been nine life insurance claims paid to our 
member’s beneficiaries and one claim paid for 
dismemberment.  
    In July, you will be receiving a mailing from 
American Income Life explaining your coverage. 
This mailing, as well as the life insurance benefit, 
is done at no cost to Local 15 or our members. 
There is no obligation on your part to respond to 
the mailing and failing to do so will not affect your 
coverage. “This is a great addition to all of our 
negotiated benefits,” adds President/Business 
Manager Dean Apple. 
 

CLERICAL GSR, NCR & COC  
RE-DEPLOYMENT UPDATE 

     Nearly three-months after being re-deployed to 
support the ‘electric service cut strategy’ and 
‘revenue leakage program’ implemented by 
ComEd Energy Delivery, our clerical General 
Service Representative (GSR), New Construction 
Representative (NCR) and Construction Order 
Clerk (COC) members report, that while it may 
not be their occupation of choice, the process is 
moving forward as well as it can.  
     While the Union office recognizes that some of 
our members would much rather perform the 
duties of their chosen classification, they 
understand the Company and IBEW Local 15, by 
their actions, are adhering to Article III, Section 15 
of the Collective Bargaining Agreement:   
     “Whenever, by reason of workload, the 
Company contemplates a layoff, the Company 
will negotiate with the Union to formulate a 
program for spreading the work, moving 
employees from one group or department to 
another, or other appropriate action as 
provided for in the Seniority Agreement dated 
February 19, 1996 . . . . . . . . . . “ 
     During the latest conversations with ComEd 
officials, the ‘electric service cut strategy’ is 
funded through October 31, 2009 and the ‘revenue 
leakage program’ has money available through 
December 31, 2009 to subsidize its existence.  
     The $1,000,000 question?  What occurs after 
November 1st and December 31st?  At this time, 
the Company has no answer to it; nor are they 
releasing any perspective as to what that answer 
may be. 
     The Company has stood by the agreement that 
overtime opportunities for the General Service 
Representatives shall remain as agreed upon. The 
agreement states that for workload, as well as for 
Storm Restoration Program (SRP) purposes, the 
GSRs shall remain on their local 
Overtime/ARCOS Call-Out Lists.  
      However, the NCR and COC titles were 
merged into the Overtime Lists with the other 
employees in their new respective Overtime 
Groups (i.e.: CSR and NCR-Oak Brook Customer 
Care Center).   
* * * * * * * * * * * * * * * * * * * * * * * * * *  * * * * * * *  

BE AMERICAN 
 

BUY AMERICAN 6 

SSG CONTRACT NEGOTIATIONS 
NOTICE 

   Local 15 President/Business Manager Dean 
Apple has notified the company on June 23, 2009 
of the Union’s intention to renegotiate the 
Collective Bargaining Agreement (CBA) for the 
System Services Group (SSG). This is a 
requirement of the CBA per Article IX of the 
October 11, 2006 agreement with ComEd that 
covers the SSG Local 15 membership.  
  Any SSG member that wishes to submit a 
contract change idea may do so by using the 
IBEW, Local 15 and SSG/ComEd contract change 
form provided on the Local’s website, 
ibewlocal15.org. This change form will also be 
mailed to the stewards. You may submit your form 
by faxing it to 630-515-0835, sent via email to 
SSG09@ibewlocal15.org or sent via U.S. mail to 
our Local 15 at our address:   
                        IBEW LOCAL 15 
                        6330 Belmont Road, Suite 1 
                       Downers Grove, IL 60516  
Deadline to submit a change is July 31, 2009. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EXELON NUCLEAR AND LOCAL 15 
WELCOME THE SUMMER 

INTERNS 
   On the evening of June 8th at Maggiano’s 
Restaurant, Exelon Nuclear held a Welcome 
Dinner for their summer interns. Exelon Nuclear 
does this each summer to welcome the summer 
interns. This year was a little different though. 
This was the first year that Local 15 participated. 
As you may have read in earlier issues of the 
UNITY, Local 15 has entered into a partnership 
with Exelon Nuclear to have summer technical 
interns at the nuclear sites.  These interns will 
spend ten weeks following bargaining unit 
members performing their duties by job 
shadowing various departments throughout the 
nuclear plants. “We are excited about this 
program. It is great chance for the interns to 
learn a lot about our industry and see what it is 
to be an Exelon Nuclear employee,” stated 
President/Business Manager Dean Apple. 
   Attending the dinner with President Apple 
were Business Reps Dave Sergenti and Dave 
Mullen. The technical interns took the 
opportunity to speak with the Local 15 officials 
and expressed their appreciation and gratitude 
about the new program. The biggest plus the 
interns see with this program is not only the 
chance to see what kind of company Exelon 
would be to work for and be exposed to a union 
environment but they will also be paid for the 
time spent this summer. That is not always true 
of intern programs with other companies. Take 
time to welcome the interns at our site. 

 STEWARD TRAINING CONTINUES  
   Local 15 continued its effort to formally train 
our steward organization on June 23rd, by 
conducting the second training session this year 
for newly appointed stewards and stewards who 
were unable to attend last year’s training 
sessions. Stewards were given instruction on the 
grievance process, grievance investigations, 
handling of fact-finding meetings, employee’s 
rights, the Weingarten Act, learned about the 
arbitration process and a variety of other related 
issues. The material presented by Business Rep 
Dave Mullen is part of an ongoing commitment 
President/Business Manager Dean Apple has 
made to our membership. 
   The participants expressed appreciation for the 
help in better performing their responsibilities as 
a Union representative to the members. 
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President/Business Manager Dean Apple and Exelon 
Nuclear Director of Labor Mike Campbell spend 
time with one of the Technical Interns. 

Attending steward training were: Jim Brooks, 
Jeremie Cobarrubia, Mike O’Connor, Tony Alberico, 
Lou Lakota, Jeff Richards and Chuck Ruhl 

OSHA FINES WAL-MART  
   The Occupational Safety and Health 
Administration (OSHA) fined Wal-Mart for 
inadequate safety precautions against a 
shopper’s stampede that caused the death of one 
of their employees last Nov. 28th, (Black Friday) 
at a store in Valley Stream, Long Island.
   The fine of $7,000 is an indication of how light 
OSHA penalties against companies can expect 
when violating rules. The fine imposed was the 
maximum fine the agency can currently impose. 
Congress is looking at additional legislation to 
give OSHA more power and the ability to 
impose larger fines. 
    



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ENTER THE 2009 IBEW PHOTO CONTEST 
   It’s time again for the IBEW photo contest! So all the camera bugs out there pull out your cameras, 
take a look around your workplace, use your artistic eyes and snap a prize winning photo.  
   Last year was the first time that IBEW members were allowed to decide the winner. Like last year, a 
panel of judges will narrow down the entries to 15 finalists, which will be posted on www.ibew.org. 
Keep an eye on future issues of The Electrical Worker and the Website for announcements on when 
judging will begin. 
 

PHOTO CONTEST RULES: 
 

1. The contest is open to active or retired IBEWmembers only. The person submitting the photo must be 
the person who took the photograph. Members may enter more than one photo. 

2. International Officers and staff are not eligible. 
3. Photo submissions can be submitted as digital files of at least 300 dpi, in color or black and white, on 

slides or glossy prints. The preferred print size is 8x10. 
4. All submissions become the property of the IBEW Media Department. 
5. Photo entries must have an IBEW theme of some sort, with IBEW members at work, engaged in a 

union-related activity or subjects conveying images of the electrical industry or the union. 
6. If members are featured in the photo, they should be identified. If large groups are pictured, the name 

of the group or the purpose of the gathering (e.g. a safety committee, a lineman’s rodeo, a union 
meeting) can be submitted in place of individual names. 

7. Photos previously published in the IBEW Electrical Worker or Journal are not eligible for submission. 
8. All entries must include a completed contest entry form. Please note that photo entries and forms 

may be submitted through the IBEW Web site at www.ibew.org. 
9. Please fill out the contest entry form and affix it to each photo you submit for the contest and mail it to 

the IBEW Photo Contest, 900 Seventh Street NW, Washington, DC, 20001. 
 
 

                             DEADLINE: November 30, 2009 
                                    Prizes to be awarded in each category: 
                                    First Place.......................................$200 
                                    Second Place...................................$150 
                                    Third Place .....................................$100 
                                    Honorable Mention ........................$ 50 
 
-------------------------------------------------------------------------------------------------------------------------------------------------------- 
                                                               IBEW Photo Contest Entry Form 
  
              Name ______________________________________________________________ 
 
             Address _____________________________________________________________ 
 
             City and state_________________________________________________________ 
 
             Zip code ____________________________________________________________ 
 
             Phone number _______________________________________________________ 
 
             Local union number ___________________________________________________ 
 
             IBEW card number ___________________________________________________ 
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TENTATIVE AGREEMENT 
REACHED 

ON CLERICAL BID GROUP 
CHANGE, EXTENDED 

LATERALS/DEMOTIONS 
     On June 11, Local 15, ComEd/BSC and 
Exelon Nuclear representatives met for the 
second time to further discuss the possibility of 
improving the Clerical Bid Group structure of 
its Seniority List, as well as expanding the 
current Lateral/Demotion opportunities for the 
membership. 
     The Union committee members were 
Business Representatives Terry Cagney and 
Ron Welte for Exelon’s ComEd Energy 
Delivery and Business Services Company 
members; and Dave Sergenti for those from 
the Exelon Nuclear Company.  On the 
management team from the Exelon 
ComEd/BSC Labor Relations Department was 
Judy Gremer and Tonia Dietrick for the Exelon 
Nuclear Company. 
     At the meeting, the parties agreed to merge 
the current Bid List and Pool Groups contained 
in the current Seniority List into one (1) 
Seniority List, without the separate Groups, by 
Seniority Date, regardless of classification the 
member holds. 
     What’s next?  The parties are in the process 
of revising the appropriate provisions of the 
Collective Bargaining Agreement, as well as 
Exhibit B, to reflect these changes.        
     At the meeting, the parties also determined 
to expand lateral rights to the Office Service 
Specialist and Office Service Representative 
classifications, and to allow laterals to be 
offered by “Rate-Of-Pay rather ‘like-for-like’ 
titles.  
     A process was also established to allow for 
clerical members that are relocated due to 
reorganizations, job-closings, etc. to also 
exercise demotion opportunities to return 
closer to their ‘home location’. 
     As such, the current Lateral/Demotion 
Agreements are being revised to mirror the 
decisions that were made at this meeting. 
     The exact implementation date for the 
changes has yet to be determined. 
     More to follow in future UNITY issues. 
      
 

NEW CONTRACT BOOKS 
BETWEEN LOCAL 15 AND 

BUSINESS SERVICE CO., COM ED 
ENERGY DELIVERY AND 

EXELON NUCLEAR COMPANY 
ARE EXPECTED BY FALL 2009  

     Over the last several months, committees 
consisting of Union and Company 
representatives have been meeting jointly, as 
well as separately, to proofread and approve 
the new revisions to the Collective Bargaining 
Agreements between the parties.   
     According to the Company, the goal is to 
have a new Contract Book in the members’ 
possession by the end of the Fall 2009.  The 
Union agrees that with the current progress 
being made, that date is within reach.  As in 
the past, the Company is responsible for the 
printing and distribution of the new Books to 
its management and bargaining unit 
employees.  The Union is also provided with 
an inventory to subsidize those members that 
may have been missed.  
     The latest meeting between the parties was 
held on June 11 at the Union office.  At that 
meeting, the parties reviewed all previously 
revised changes that had been introduced at 
prior meetings. 
     With the exception of changes to the 
Clerical Seniority List and its subsequent 
revisions to cognizant provisions, and minor 
changes affecting BSC/ComEd physical 
members, the new Contract provisions appear 
to be complete and, thus ready for printing and 
distribution. 
     A Fall 2009 printing and distribution of 
Contract Books to our members will represent
the quickest turnaround after contract 
negotiations since at least 1994.     
     More updates will be made available.   
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NUCLEAR MAINTENANCE 
PACKAGE DISCUSSIONS  

   Local 15 and Exelon Nuclear had scheduled 
four meetings to continue Maintenance 
Package discussions that were delayed due 
Facilities Maintenance discussions, but the 
Company cancelled two of those dates. None 
of these meetings have yet been rescheduled. 
Watch the UNITY  for further information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

STANDARD JOB POSTING 
PROCESS SET FOR EXELON 

MEMBERS 
     At the urging of the Union, talks have been 
ongoing to establish a written procedure for the 
Job Posting process for our members, physical 
and clerical, at the Exelon companies. 
     The issues have been brewing over the last 
few years concerning the Postings, Bid Lists 
and information of who accepted jobs, to name 
a few. 
     At the first meeting, it was discovered the 
prime reason for the problems the Union 
members have experienced was that no written 
procedure is in place to define the entire Job 
Posting process from the point the open 
position occurs to the point the position is 
filled by promotion, lateral or (clerical only) 
demotion. 
     With that knowledge, the Company is 
developing a written procedure, with Local 15 
input, to correct the problems experienced with 
some of the past Job Postings. 
      The end result will not alter the existing 
process, but will identify the posting period, 
the sharing of the candidate’s list to the Union 
office for distribution to the Steward 
organization and a weekly report of members 
accepting positions, whether by promotion, 
lateral or (clerical only) demotion.     
     The exact date of implementation has yet to 
be determined.         
 

CRAWFORD AND FISK 
STATIONS’ SAFETY FAIR A 

HUGE SUCCESS 
   On June 10th, Crawford and Fisk Generating 
Stations held a successful Safety Fair at the 
Crawford Station. The Crawford and Fisk 
Safety Committees worked hand in hand to 
organize the event which included bringing in 
an impressive number of vendors. This year’s 
participating vendors consisted of Weight 
Watchers, Heartland Blood Center, Midwest 
Chiropractic, Massage Therapy, several 
doctors and many more. 
   Local 15 was represented by President/ 
Business Manager Dean Apple, Vice-President 
Terry McGoldrick, Business Representative 
Doug Bedinger, Crawford Station Chief 
Steward Eddie Hunt and Fisk Station Chief 
Steward Eddie Goetz. President Apple stated, 
“This is a great event and it shows what we 
can do by working together to keep everyone 
safe. We appreciate all the hard work the 
committees did to make this a success.” 
   Not only was the fair a big hit because of all 
the great vendors providing useful information 
to our members but there was lots of tasty food 
served.  
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Grill Master Eddie Hunt (on left) along with 
member Jack Baselski. 

THE IBEW WAS FOUNDED ON 
SAFETY;  

LET’S KEEP THAT TRADITION 
GOING STRONG! 

* * * * * * * * * * * * * * * * * * * * * *
SAFETY IS IN YOUR HANDS  

KEEP A GRIP ON IT 

THE 2009 IBEW UTILITY 
CONFERENCE 

   The 2009 Utility Conference was held in 
Denver, Colorado from June 1 -5.  Among the 
topics covered at this year’s conference were 
an IBEW Political and Legislative update, 
Utility Department update, Smartgrid and the 
impact to the Local Union, Advanced Coal 
Staffing Study and Advancing Wind 
Generation. In addition, several workshops 
were held discussing a reflection of the 2008 
election campaigns and Recession Bargaining 
– Realistic Expectations. IBEW International 
President Ed Hill was on hand to speak with 
the delegation including several members from 
Local 15. 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
            
            
            
            
            
            
            
            
            
            
            
            
            
            
            
            
            
            
            
            
            
            
            

    

ARBITRATION SCHOOL HELD 
   On June 22, 2009 Business Representatives 
Brian Loomis and Ron Welte presented an 
arbitration school for several Local 15 
Representatives. This is part of the ongoing 
effort by President/ Business Manager Dean 
Apple to educate the officers of the union to 
better serve our membership. 
   Among the many topics covered were proper 
communications, witness preparation, 
gathering of evidence, arbitration procedures, 
direct and cross examination, opening and 
closing statements, and writing post-hearing 
briefs. Additionally, Brothers Loomis and 
Welte provided the class direction on how to 
access past arbitration awards and data on the 
Local 15 computer network. 
   President Apple explained, “This is a great 
opportunity for Brian and Ron to impart their 
knowledge and expertise about arbitrations to 
other Representatives. This will be of great 
benefit to all the Representatives we have 
previously sent to arbitration school.” 
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Attending Local 15’s Arbitration School were: 
Business Reps Doug Vedas and Dave Mullen, 
Chief Stewards Bill Phillips, Mike Freeman, Larry 
Ferguson, Mike Ruder, Tom Hinspeter, Ricky 
Johnson, Scot Hasman and Stewards Sam Studer 
and Bill Schauff.    

NEW IBEW MEMBERSHIP CARD  
   You will be receiving in the mail your new 
IBEW membership card soon, if you haven’t 
already received it. This card sent by the 
International Office is a “smart card” and not 
only provides proof you belong to the world’s 
finest union but also links you to your 
membership information. You may activate 
your card by going online at 
https://my.ibew.org and entering your personal 
key contained in the letter you received with 
your card. 

DIXON UNIT CHAIRMAN PRESIDES 
OVER HIS FINAL MEETING 

Longtime Union Official Dell Jordan Retires 
     Quad Cities Station Mechanical Maintenance 
Department member Dell Jordan presided over his 
last Dixon Unit Meeting as its chairman on June 
4th.  Brother Jordan retired from the company on 
June 24th after nearly 26 years of service. 
     In addition to his many years as the Dixon Unit 
Meeting Chairman, he also held the Steward and 
Chief Steward positions at the Quad Cities site.  
“We all thank Dell for the time and effort he 
devoted to the IBEW movement over the years as 
he gave his utmost effort in everything he did, 
whether it was for the Union or the Company.  We 
wish him well”, proclaims President/Business 
Manager Dean Apple. 
.      

Retiring Dixon Unit Chairman Dell Jordan at the 
conclusion of his final meeting. Best Wishes and 
Happy Retirement Dell! 

LEGISLATION IN THE NEWS 
    On the legislative front, there are three “utility” 
bills that have passed both chambers of the Illinois 
General Assembly.  Local 15 was involved with 
was SB 1357, which will require Illinois Wind 
Farms and Electric Cooperatives to belong to 
J.U.L.I.E.  This bill is waiting to be sent to the 
Governor to sign.   
    Two bills on the Governor’s desk for signature 
currently are HB 4251 and SB 1715. HB 4251 
allows the staff of the Illinois Commerce 
Commission (ICC) to establish benchmarks for 
adequate utility staffing and training levels instead 
if being determined by legal proceedings. SB 1715 
will require municipalities and unions that have 
fewer than 35 employees in a newly organized 
bargaining unit to use mediation and binding
interest arbitration on their first contract if they 
haven’t come to an agreement in a predetermined
amount of time.  



TRANSMISSION AND SUBSTATION 
EMPLOYEES RECOGNIZED  

   Early Monday, June 22, 2009, Transmission 
and Substation Services were recognized for 
achieving a major safety milestone, five years 
without an OSHA recordable accident. The 
members of T&S Services maintain substation-
class transformers across the entire ComEd 
service territory. They work in a multitude of 
station locations from verdant corn fields in 
Henry County to the turquoise waves of Lake 
Michigan. They work within extra high voltage 
Zones of Protection to install parts and test or 
replace insulating oils. Carlos Mejia, David 
Falduto, James DeFranco, Martin Hernandez, 
Joseph Kwak, Willie Grant, David Calderone, 
John Kelbowski, Christian Tempinski, James 
Bednar, Eduardo Suarez, James Johnson, David 
Garcia, Terry Andrews, Mike Lopez, Lawrence 
Masek, Anthony Aristodemo, Kenneth Plonka, 
Tim Hager, Mark Kuenster, Frank Elbl, Thomas 
Bryers, and Francesco Susi are all to be 
congratulated for performing their complicated 
and hazardous tasks safely for over twenty-eight 
thousand individual work days. 

This was also occasion for another 
recognition that highlights the attention to details 
acknowledged above. Terry Andrews, recent 
retiree after twenty-nine years of service and 
former long time Elmhurst Unit chairman, was 
presented with the Excellence in Customer 
Service by ComEd President and Chief Operating 
Officer, Anne Pramaggiore and Executive Vice-
President Operations, Terry Donnelly. Brother 
Andrews was part of a team that discovered 
kerosene and other contaminants in oil that were 
intended to fill new station transformers slated for 
the West Loop project. The oil was contaminated 
during transport in an improperly cleaned 
contractor’s tanker truck. If the contaminated oil 
was used to fill the transformers and the 
transformers subsequently energized, they would 
have failed, perhaps violently. If damaged, the 
transformers would have cost several million 
dollars to replace. 

Brother Andrews, who was lured to Tech 
Center under a false pretext, was surprised to see 
his managers and his wife Sandy, enter the ready 
room to present him with the Excellence In 
Customer Service Award. Local 15 Business 
Reps Ralph Trentadue and Terry Sheridan were 
present to congratulate all the members on their 
awards. 
 

DON GORSAGE EARNS 
NATIONAL SAFETY AWARD 

   Powerton Local 15 member and Union 
Steward, Don Gorsage recently received a 
National Safety Administrator designation.  
This award is given by the Illinois Safety 
Council and is based upon a person’s safety 
education and experience.  To qualify for this 
designation, a member must take many hours 
of safety course training and be 
knowledgeable about many different aspects 
of safety, from chemical handling to OSHA 
requirements. 
    At the time of this award, Brother Gorsage 
is only the 20th person in Illinois to receive 
this designation.  In recognition of his 
accomplishments, he was awarded a plaque 
at  Powerton’s safety meeting.  
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Don Gorsage, Powerton, shown above receiving 
his award for becoming a designated National 
Safety Administrator 

 Brother Andrews and wife Sandy shown here 
with his Excellence In Customer Service Award. 

Did you know the IBEW represents 
employees at: 

�   83% of all the organized utilities in the United   
      States and Canada.  
�   96% percent of the organized rural electric  
     cooperative utilities.  
�   76% of the organized municipal utilities.  
�  100% of all organized Federal Government utilities. 

 



LOCAL 15 MEMBERS ATTEND 
IBEW SAFETY CAUCUS 

   On May 19th, Business Rep Terry Sheridan, 
Victor Arceo – LaSalle Station, Leo Forster – Area 
Operator, and Steve Duran – Operator Midwest 
Generation, attended the IBEW Safety Caucus in 
Louisville, KY. Many of other IBEW Locals 
expressed the same major concerns that Local 15 
has with smaller and aging workforces.  
  The caucus included a safe manlift demonstration 
along with a demonstration on safe charged 
fastener installation. 
   IBEW International Safety and Health Director 
Jim Tomaseski notified the attendees of the 
upcoming OSHA comment period that will occur 
prior to when the 2010 regulation proposals will 
be considered. Several conferences were held in 
conjunction with the caucus which dealt with 
Union implemented safety programs, how to have 
effective safety councils and the dearth of 
communications regarding serious injuries 
throughout the country that the International 
Office has received from the local unions. 
   Business Rep Terry Sheridan stated, “This was a 
great learning experience and a chance for us to 
get to know how other local’s are handling some 
of the same issues we deal with every day.” 
   Todd Kindred from IBEW Local 364 in 
Rockford, IL was elected Safety Caucus 
Chairman.  

FIREWORKS SAFETY IS A 
MUST! 

   Over recent years several Local 15 
members have been injured as they celebrate 
the birth of our nation with fireworks. If you 
intend to use fireworks this Fourth of July in 
your celebration, it is imperative you follow 
these simple safety tips: 
 
�  Only use fireworks outdoors 
 

�  Obey local laws 
 

�  Always have water handy (hose or bucket) 
 

�  Use fireworks as intended 
 

�  Never relight a "dud" firework (wait 20 
minutes and then soak it in a bucket of 
water) 

 

�  Spectators should keep a safe distance 
from the shooter and the shooter should 
wear safety glasses 

 

�  Alcohol and fireworks do not mix 
 

�   Have a "designated shooter" 
 

�  Only persons over the age of 12 should be 
allowed to handle sparklers of any type 

 

�  Do not ever use homemade fireworks of 
illegal explosives: They can kill you!  

 

�  Report illegal explosives to the fire or 
police department in your community 

 
As long as you follow these simple safety 
tips, your Fourth of July will be enjoyable 
and safe. 
 

* * * * * * * * * * * * * * * * * * * * * * * *  
TO ALL THE MEMBERS OF IBEW 

LOCAL 15: 
 

HAVE A SAFE AND HAPPY  
FOURTH OF JULY!! 

 THE LOCAL 15 OFFICERS AND STAFF 

 

Local 15 members attending the IBEW Safety Caucus 
were: Steve Duran, Victor Arceo, Terry Sheridan and 
Leo Forster. 

IS YOUR RETIREMENT NEAR? 
   If retirement is near, Local 15 recommends you 
call the office and ask for Wayne Johnson. Mr. 
Johnson is our Research Assistant and can help 
verify that your pension calculations are correct. 
Contact him in our office at (630) 515-0389 
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QUAD CITIES STATION 
CELEBRATES INPO 1 RATING 

CEO John Rowe Congratulates Employees 
   Quad Cities Nuclear Station celebrated its 
Excellent Rating from the Institute of Nuclear 
Power Operations (INPO) with a free lunch on 
June 19, 2009. Exelon Chairman and CEO John 
Rowe was on hand to personally congratulate 
Quad’s employees for all of their hard work in 
achieving this distinction for the first time in the 
history of the station. 
   Almost 200 station employees were invited to 
attend Mr. Rowe’s presentation. At the conclusion 
of his remarks, Mr. Rowe answered several 
questions from the audience on the current state of 
the company Exelon 2020 initiatives, the potential 
NRG merger, the forecast of future generations 
costs and industry challenges. Also in attendance 
to extend congratulations to the site were President 
and Chief Nuclear Officer Chip Pardee and Chief 
Operating Officer Mike Pacilio. Site Vice-
President Tim Tulon stated, “I appreciate all the 
hard work put forth by the Quad Cities team to 
reach this impressive milestone.”  Local 15 
President/Business Manager Dean Apple echoed 
that sentiment and added, “I am truly proud of 
Local 15 members effort to make this happen. This 
is just another example of how working together 
we can achieve terrific things.” 
  Following Mr. Rowe’s remarks the employees 
were provided a celebratory lunch. The Senior 
Executives also took the time to meet and greet 
many employees. 

ADVANCED METER 
INFRASTRUCTURE JULY PILOT 
      In order to keep informed about the 
upcoming installation and use of the 
Advanced Meter Infrastructure (AMI) 
meters, Local 15 Business Reps Brian 
Loomis and David Wiggins have attended 
several workshops and meetings with the 
Company over the last few months. During 
the most recent meeting on June 10th the 
sides discussed the July meter install pilot, 
staffing, and the installation process.  
     The Pilot will take place in the town of 
Hillside in the Head Quarters of DVA/ 
Maywood. Local 15 members will be 
installing roughly 500 meters over the course 
of a few short weeks starting the week of 
July 6th. The Company hopes to work along 
with Municipalities and Town Officials to 
notify the residents of the installation process 
and help with unable to access issues.  
    The Pilot install will consist of two teams 
that will include a team lead. One team will 
consist of four (4) Local 15 members 
installing and entering information as it is 
currently done today and one team installing 
meters using paper orders with one (1) 
person entering information into CIMS.  
      Customers will be sent letters explaining 
the installation of the meters that will include 
a momentary outage. However, temporary 
jumpers will only be used when the customer 
requests to have uninterrupted service.  
   Unsafe conditions will still be handled as 
they are today. Please remember, the safety 
of our members should be first and foremost 
as we learn more about this project. 
   Please attend your local Unit meeting for 
up to date information concerning AMI.  

Exelon CEO John Rowe and Local 15 Business Rep 
Dave Mullen discuss Quad Cities Station’s Excellent 
INPO rating. 

IF WE DON’T STAND TOGETHER  
 

WE DON’T STAND A CHANCE 
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Taking the IBEW oath at the Joliet Unit Meeting 
were David Pilon – Dresden, Michael Grace, 
Brendon Harrington, Cale Downs and Scott 
Wolcott - All Braidwood.  
 


