HAPPY BIRTHDAY
AMERICA!

Union News and Information To You

Dean Apple
President/Business Manager

MICHAEL BANDY, WILL COUNTY
STATION, RECEIVES 2009

CHAIRMAN'S AWARD

On June 6, 2009 Local 15 member Mic
Bandy received a 2009 Chairman’s Award f
Edison International, which is the parent comy
for Midwest Generation.

Ted Craver, Chairnma & CEO of Ediso
International stated, “This is an example of |
our people make a difference. We are celebr
employees’ outstanding achievements by i
our values of Integrity, Excellence, Resp
Teamwork and Continuous Improvem:
Therefore,| would like to extend my warme
congratulations to Mr. Bandy and all the Aw
winners.”

Brother Bandy, a Maintenance Electrician a
Will County Station, received his award a
celebration dinner in Hollywood, Californ
During his normal dute at Will County Brothe
Bandy performs troubleshooting of equipment
electrical work. He recently went above
beyond his duties by leading the design, asse
installation and testing of new aletection unit
for the Unit-4 boiler water circulatg pumps. Thi
work will enhance the protection of these cc
pumps and ensure better unit reliability.

“This is another example of the tremendous \
ethic Local 15 has throughout its members
This is a very well deserved award for Micha:
persmally would like to extend n
congratulations to him for a job well doi
declared President/Business Manager Dean A
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ATTEND YOUR UNIT MEETINGS
HEAR THE FACTS
NOT THE RUMORS

Chairman Award Winner Michael Bandy, cer
pictured with Local 15 President/Business Man
Dean Apple on the left and Midwest Genere
Managing Director — Opations and Maintenance Jc
Kennedy on the right.

DON'T FORGET TO APPLY FOR
THE LOCAL 15 IBEW

SCHOLARSHIP AWARD

The deadline to apply for the first ever Loca
IBEW scholarship award is July 31, 2009. -
marks the first time ever that Local 15
awarded scholarships. President/Business Ma
Dean Apple declared, “This is an exciting tim
our history. We are in a position to award tl
scholarships and be able to help further
member's and their families’ educatio
Applications and rule for the scholarship awal
were attached to the specldNITY sent out Jur
2" You can also find the application and rule:
the homepage of our  website
www.ibewlocall5.org You can't receive
scholarshp unless you submit an applicati
Good luck to all applicants!
All completed applications need to be returne:

Local 15 Scholarship Committee
6330 Belmont Road, Suite 1
Downers Grove, IL 60516




LOCAL 15 NOTIFIED OF

POTENTIAL LAYOFFS IN BSC

On June 25, 2009, Local 15 received wr
notice of the potential to layoff bargaining t
employees in the Business Services Comj
This notification is a requirement per
Collective Bargaining Ageement. Local 1
President/Business Manager Dean Apple s
“We recognize that the potential is there
layoffs, but we are confident if there is any imj
to our members, it will be minimal.”

Local 15 and Exelon continue to discuss
aspects ofhe current economic downturn in or
to minimize any potential layoffs within the Lo
15 membership. As previously announced, Ex
is reducing its management staff in its Busi
Services Company by nearly 500 employee
the end of August 2009.

LOCAL 15 CONDUCTS TRAINING

ON EMPLOYEE FREE CHOICE ACT

Local 15 Business Rep Charlotte W
conducted training on May"9in Oakbrook at th
Bakery, Confectionary, Tobacco Workers,
Grain Millers Local 1's Steward Educat
Conference and then again on May"1@t th
Union Community Activist Network Trainir
Conference in Rockford. Sister White spoke or
importance of pasng the Employee Free Chc
Act at both conferences. The Act will rem
current barriers that prevent workers from forn
unions and winning their right to barg
collectively. It also will guarantee workers
contract when they join a union and styéren:
penalties against companies that break the
during organizing campaigns and first cont
negotiations.

Wy

a il
Local 15 Business Rep Charlotte White providing

training in Rockford at the Union Community Activis
Network Training Conference.

REMINDER ON REPORTING

ARRESTS

On March 31, 2009, Exelon Nucl
implemented the amendments from the Nu
Regulatory Commission (NRC) pertaining
Fitness for Duty (FFD) programs. Along w
some of the new requirements concerning che
in drug and alcohol abuse, the @Rchanged i
regulations concerning the definition of Le
Action and Arrest.

Legal Action is defined as a formal action te
by law enforcement authority or court of I
including being held, detained, taken into cust
charged, arrested, indickefined, forfeited boni
cited, or convicted for a violation of any I
regulation or ordinance (e.g. felony, misdemes
traffic or military criminal history, etc.) or tl
mandated implementation of a plan for treatr
or mitigation in order to avoidermanent record
a legal action or conviction in response to
following activities:

1. The use, sale or possession of illegal drug

2. The abuse of legal drugs or alcohol

3. The refusal to take a drug or alcohol test

An Arrest is defined as any incident Buas a

arrest, criminal charges, convictions
proceedings where an individual was h
detained, taken into custody, indicted, fir

forfeited bond or cited for a violation of any I
regulation or ordinance. This inclu
misdemeanors, felonies, somary offense:
military criminal history to include court martiat
non4judicial punishment, guilty pleas, nolle pro
or first offender cases, and traffic tick
(excluding city ordinances and citations whe
court appearance was not required, and inury
traffic, speeding and parking offense&).L. drug
and alcohol related arrests must be reported.

Additionally, a change has been made a
whom you need to contact in the event you
any legal action taken against you. Per Com
procedure, SY-AA-10%13 Revision 7, you a
responsible to report any legal action as de
above. You are required to report this to
supervisor and Site Security and it must be
on your first day back to work and subseque
any legal action.

Local 15 has seen a recent increase in disci
for either failure to report or not reporting ats
to the proper authorities.

When in doubt, report it!
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NEW NRC WORK HOUR RULES

Starting October 1, ®9, the new Nucle
Regulatory Commission Work Hour Rules cc
into effect. Corporate Labor Relations Liais
Tonia Dietrick and Darryl Wilson have be
meeting with Business Reps Dave Sergenti
Dave Mullen discussing the impact on the con
and all known side agreements.

The biggest issue before the group is hov
administering overt
assignments to stay within the contract
compliance  with
regulation. As you may recall from earlier iss
of theUNITY, the new rules require a ®ur res
period between shifts. Both sides are lookin
several options on the proper course of a
based on the new rules and our contract.

Company plans

maintain
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UNITED WAY CAMPAIGN KICKS

OFF THIS MONTH

The 2009 United Way Campaign kicked off
month on June 19 at the Drake Hotel
Oakbrook. This year’s campaign slogan is “Re
the Spirit of Giving.” Several Local 15 Uni
Officers were in attendance.

As in the past, Local 15 Hy supports th
campaign and urges its members to contint
provide the financial means for their commun
United Way agencies.

“The United Way serves each of the commur
that we all live in. Many of our members util
the services that the@igencies provide one way
another. The manner in which your mone'
distributed is determined by the United Way B«
of Directors, which is comprised of volunte
from local businesses as well as labor unionsé
proclaims President/Businesslanage
Dean Apple.

Watch theUNITY for kickoff dates where yc

area”,

work.

Please Be As Generous As You Can.

LaSalle
Cantera

Quad Cities...July 22

Dresden

Kickoff Dates for July

Local 15 Office: (630) 515-0381
Local 15 Fax: (630) 515-0835

www.ibewlocall5.org

safety@ibewlocall5.org
OSHA (630) 896-8700

ComEd/Exelon Job Posting Hotline
1-877-739-3566

* * * * * * * * * *

COM ED HALTS VALTIN OVERTIME

TO CONSTRUCTION ORDER CLERKS

As of Saturday May 30 ComEd official
notified the Consuction Order Clerks (COCs)
the Construction & Maintenance and New Busi
Departments that their Valtin overtime opporturs
would cease due to new technology introduce
the vendor performing the cable locates for
Company (The Valtin overtie opportunities d
not apply to the COCs inside the City of Chicag
the cable locating work was never contracted ¢
the late-1990’s).

The Union was first notified of this n
technology in a March 31, 2009 letter from
Company. Since thdime, several meetings he
been held between the parties, including
‘demonstration’ of the new system at SMP’s |
office in Lombard, lllinois. Attending i
‘demonstration’ were Business Representa
Terry Cagney and Ron Welte, along v
Constuction Order Clerks Debra Dalton, Mayw«
and Sharon Nuzzo, Mt. Prospect.

The ‘demonstration’ showed, on its face, tit
appears when J.U.L.I.LE. processes a Cable L
Request within the ComEd service territory;
SMP computer assigns the ticket the appropria
locator utilizing predetermined township and rar
information.

However, the Union is continuing to monitoe
practice and investigate issues brought to u
several members concerning SMP’s work proct
to ensure that any wio formerly performed by tt
Construction Order Clerks are not continuing ti
accomplished by the contract

STC............ July 9

Braidwood

DID YOU KNOW THE IBEW IS THE 8"
LARGEST UNION IN THE USA WITH
ALMOST 800,000 MEMBERS?




ATTENTION ** ATTENTION

JULY 2009 UNIT MEETING SCHEDULE FOR

PRESIDENT/BUSINESS MANAGER DEAN APPLE
&
VICE-PRESIDENT TERRY McGOLDRICK

(President Apple ONLY)

Joliet Unit Meeting
American Legion Hall
Larkin Ave. & I-80
Joliet, lllinois
July 1, 2009
6:30 p.m.

(President Apple ONLY)

Dixon Unit Meeting
American Legion Hall
1120 W. First Street
Dixon, lllinois
July 2, 2009
6:30 p.m.

(President Apple & VP McGoldrick will attend)

Wheeling Unit Meeting
Hackney's Restaurant
241 S. Milwaukee Road
Wheeling, Illinois
July 7, 2009
5:30 p.m.

(President Apple & VP McGoldrick will attend)

Kincaid Unit Meeting
South Fork Township Road
124 Central Avenue
Kincaid, lllinois
July 8, 2009
3:45 p.m.




CONSTRUCTION ORDER CLERKS
ELIGIBLE FOR VALTIN OVERTIME

ON CABLE FAULT REPAIR WORK

Although the Construction Order Cle
(COCs) in the New Business and the Constru
& Maintenance Departments were notified t
Valtin overtime opportunities would end on N
30" due to technological advances with
J.U.L.LE./SMP processes, their Valtin overt
opportunities still exist due to the contracting
Underground ResidentialDistribution (URD
cable fault repairs.

In contracting this work, ComEd Ene
Delivery Company officials decided to assign
work order preparation and processing to
contractor, as well as the actual physical reda
the affected URD cable.

Through the Grievance Procedure, the corr
agreed the work order preparation and proce
duties is recognized as ‘ordinary and custon
work for the COCs.

Therefore, at any time during a seday worl
week, if a contractor is performgncable fau
repair work within your area, the COCs in
New Business and Construction & Maintene
Departments shall be offered Valtin overt
opportunities as described in the Arbitra
Award.
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THIS MONTH IN IBEW HISTORY
Henry Miller, aged fortythree, the head linem
in the employ of the Potomac Light and Pc
Company, fell from a pole last evening at
11:30 o'clock on Newark Avenue near Tenleyt
road, in the Cleveland Park subdivisiondatiec
from injuries after suffering for nearly five hours
Evening Star, Saturday, July 11, 1896, .

Henry Miller

Henry Miller was one of the Founding Fathers
the IBEW.

Df

LOCAL 15 AND EXELON HOLD
DISCUSSIONS ON OUTAGE

AGREEMENT

Local 15 Business Reps Dave Sergenti and
Mullen have met several times with the Comg
regarding the impact of the new Nucl
Regulatory Work Hour Rule and refuel outage
the Nuclear Division. Both sides are work
together to achieve a mutually satisfac
agreement. However, several unresolved i
remain at this time.

The Company is represented by its Li
Relations Liaisons Darryl Wilson and To
Dietrick andPlant Managers Dave Rhoades f
LaSalle Station and Brad Adams from By
Station.

NEWLY APPOINTED STEWARD

Chuck Ruhl-Instrument Maintenanc@uac
Cities

REMEMBER YOUR RIGHTS

If this discussion could in any way lead to r
being disciplined or terminated or cause a
affect on my personal working conditions,

respectfully request that my  UNION
REPRESENTATIVE be present at the meeting
Without r epresentation present, | choose not
participate in this discussion.

HAVE YOU MOVED RECENTLY?

No matter which company you work for tha
represented by Local 15, that company doe:
provide the Local 15 office with change of add
information. That is the member’s responsibi

Whether it is election ballots, mwact ballots, ¢
special mailings, whenever the Local sends
information it is not uncommon for seve
hundred letters to be returned as “undeliver:
due to the wrong address. If you have m
recently please contact Ellen Herrndobler at
Union office with your new address.

Ellen can be reached by phone at (630) 6832
by fax at (630) 51®835 or email
Herrndobler@ibewlocall5.org

AMERICA WORKS BEST
WHEN WE SAY

UNION YES




AMERICAN LIFE ANNOUNCES AN
INCREASE IN LIFE
INSURANCE/DISMEMBERMENT

BENEFITS
“Offer available to all active Union members”

American Life Insurance is one dfet country”
largest providers of supplemental life insuranc
labor unions. Since 1999 American Income
has been providing insurance coverage for
members for accidental death and dismember
This is offered with no obligation on our part.
May 28, 2009, that benefit was increased frc
$2,000 payout to a $3,000 payout to beneficiarig

The coverage is provided to all active mem
and is at no cost or obligation. Over the yearse
have been nine life insurance claims paid tc
memler's beneficiaries and one claim paid
dismemberment.

In July, you will be receiving a mailing frc
American Income Life explaining your covere
This mailing, as well as the life insurance ber,
is done at no cost to Local 15 or our meml
There is no obligation on your part to respon
the mailing and failing to do so will not affectur
coverage. “This is a great addition to all of
negotiated benefits,” adds President/Busi
Manager Dean Apple.

2S.

SSG CONTRACT NEGOTIATIONS

NOTICE

Local 15 President/Business Manager [
Apple has notified the company on June 23, :
of the Union’s intention to renegotiate
Collective Bargaining Agreement (CBA) for -
System Services Group (SSG). This i
requirement of the CBA per Article IX of t
October 11, 2006 agreement with ComEd
covers the SSG Local 15 membership.

Any SSG member that wishes to subm
contract change idea may do so by using
IBEW, Local 15 and SSG/ComEd contract che
form provided on the Local's websi
ibewlocall5.org. This change form will also
mailed to the stewards. You may submit your 1
by faxing it to 630-519835, sent via email
SSGO9@ibewlocall5.orgr sent va U.S. mail t
our Local 15 at our address:

IBEW LOCAL 15
6330 Belmont Road, Suite 1
Downers Grove, IL 60516

Deadline to submit a change is July 31, 2009.

CLERICAL GSR, NCR & COC

RE-DEPLOYMENT UPDATE

Nearly three-months after being deployed t
support the ‘electric service cut strategy’
‘revenue leakage program’ implemented
ComEd Energy Delivery, our clerical Gent
Service Representative (GSR), New Constru
Representatey (NCR) and Construction Orc
Clerk (COC) members report, that while it r
not be their occupation of choice, the proce:
moving forward as well as it can.

While the Union office recognizes that som
our members would much rather perform
duties of their chosen classification, t
understand the Company and IBEW Local 1
their actions, are adhering to Article Ill, Sectib%
of the Collective Bargaining Agreement:

“Whenever, by reason of workload, th
Company contemplates a layth, the Company
will negotiate with the Union to formulate &
program for spreading the work, moving
employees from one group or department f
another, or other appropriate action a:
provided for in the Seniority Agreement datec
February 19,1996 .......... “

During the latest conversations with Con
officials, the ‘electric service cut strategy’
funded through October 31, 2009 and the ‘rev
leakage program’ has money available thrc
December 31, 2009 to subsidize its existence.

The $1,000,000 question? What occurs
November *' and December 3% At this time
the Company has no answer to it; nor are
releasing any perspective as to what that ar
may be.

The Company has stood by the agreemen
overtime oppdunities for the General Serv
Representatives shall remain as agreed upor
agreement states that for workload, as well a
Storm Restoration Program (SRP) purposes
GSRs  shall remain on their o
Overtime/ARCOS Call-Out Lists.

Howewer, the NCR and COC titles w
merged into the Overtime Lists with the of
employees in their new respective Overi
Groups (i.e.: CSR and NCRak Brook Custom:
Care Center).
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BE AMERICAN
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BUY AMERICAN




EXELON NUCLEAR AND LOCAL 15
WELCOME THE SUMMER

INTERNS

On the evening of June™8at Maggiano’
Restaurant, Exelon Nuclear held a Welc
Dinner for their summer interns. Exelon Nuc
does this each summer to welcome the sur
interns. This year was a little different thot
This was the first year that Local 15 participa
As you may have read in earlier issues of
UNITY, Local 15 has entered into a partner
with Exelon Nuclear to have summer techr
interns at the nuclear sites. These interns
spend ten weeks followg bargaining un
members performing their duties by
shadowing various departments throughout
nuclear plants. “We are excited about
program. It is great chance for the intern:
learn a lot about our industry and see what
to be an Ex@n Nuclear employee,” stai
President/Business Manager Dean Apple.

Attending the dinner with President Ap
were Business Reps Dave Sergenti and
Mullen. The technical interns took 1
opportunity to speak with the Local 15 offici
and expressedheir appreciation and gratitL
about the new program. The biggest plus
interns see with this program is not only
chance to see what kind of company Ex
would be to work for and be exposed to a u
environment but they will also be paid ftre
time spent this summer. That is not always
of intern programs with other companies. 1
time to welcome the interns at our site.

STEWARD TRAINING CONTINUES

Local 15 continued its effort to formally tr:
our steward organization on June "23by
conducting the second training session this
for newly appointed stewards and stewards
were unable to attend last year's trait
sessions. Stewards were given instruction o
grievance process, grievance investigat
handling of fact-inding meetings, employe:
rights, the Weingarten Act, learned about
arbitration process and a variety of other rel
issues. The material presented by Business
Dave Mullen is part of an ongoing commitr
President/Business Manager Dean Apples
made to our membership.

The participants expressed appreciation fc
help in better performing their responsibilitie:
a Union representative to the members.

ha

Attending steward training were: Jim Broc
Jeremie Cobarrubia, Mike O’Connor, Tony Alber
Lou Lakota, Jeff Richards and Chuck k

PresidetiBusiness Manager Dean Apple and Ex
Nuclear Director of Labor Mike Campbell spi
time with one of the Technical Interns.

OSHA FINES WAL-MART

The Occupational Safety and He
Administration (OSHA) fined WaMart for
inadequate safety precautions agains
shopper’s stampede that caused the death «
of their employees last Nov. 98(Black Friday
at a store in Valley Stream, Long Isle

The fine of $7,000 is an indication of how li
OSHA pemralties against companies can ex
when violating rules. The fine imposed was
maximum fine the agency can currently imp
Congress is looking at additional legislatior
give OSHA more power and the ability
impose larger fines.




ENTER THE 2009 IBEW PHOTO CONTEST

It's time again for the IBEW photo contest! Sbthe camera bugs out there pull out your cam
take a look around your workplace, use your actisyies and snap a prize winning photo.

Last year was the first time that IBEW membeese allowed to decide the winner. Like last ye&
panel of judges will narrow down the entries to fii@lists, which will be posted owww.ibew.org
Keep an eye on future issues of The Electrical Wiodnd the Wedite for announcements on wi
judging will begin

PHOTO CONTEST RULES:

1. The contest is open to active or retired IBEWrbers only. The person submitting the photo must

the person who took the photograph. Members magr embre than one photo.

2. International Officers and staff are not eligibl

3. Photo submissions can be submitted as digiés &if at least 300 dpi, in color or black and whan
slides or glossy prints. The preferred print sz8x10.

4. All submissions become the property of the IBEMtia Department.

5. Photo entries must have an IBEW theme of somtewith IBEW members at work, engaged in a
union-related activity or subjects conveying imagethe electrical industry or the union.

6. If members are featured in the photo, they shbalidentified. If large groups are pictured, iagne
of the group or the purpose of the gathering @ safety committee, a lineman’s rodeo, a union
meeting) can be submitted in place of individuahea.

7. Photos previously published in the IBEW Electrid/orker or Journal are not eligible for submissid

8. All entries must include a completed contestyefarm. Please note that photo entries and forms
may be submitted through the IBEW Web site at wvbew.org.

9. Please fill out theantest entry form and affix it to each photo yobmit for the contest and mail it
theIBEW Photo Contest, 900 Seventh Street NW, Washingh, DC, 20001.

DEADLINENovember 30, 2009
Prizes to be anded in each category:

First Plac€...e.cvvvieiiiiiieieeein $200
Second Place.......cccooeevvvvunnnnnn... $150
Third Place e ..ccvveeeeiiiiiiieins $100
Honorable Memti........................ $50

IBEW Photo Contest Entry Form

Name

Address

City and state

Zip code

Phone number

Local union number

IBEW card number




TENTATIVE AGREEMENT
REACHED
ON CLERICAL BID GROUP
CHANGE, EXTENDED

LATERALS/DEMOTIONS

On June 11, Local 15, ComEd/BSC
Exelon Nuclear representatives met for
second time to further discuss the possibilit
improving the Clerical Bid Group structure
its Seniority List, as well as expanding
current Lateral/Demotion opportunities for
membership.

The Union committee members w
Business Representatives Terry Cagnhey
Ron Welte for Exelon’s ComEdEnerg
Delivery and Business Services Comg
members; and Dave Sergenti for those -
the Exelon Nuclear Company. On
management team from the Exe
ComEd/BSC Labor Relations Department
Judy Gremer and Tonia Dietrick for the Exe
Nuclear Comany.

At the meeting, the parties agreed to Ir
the current Bid List and Pool Groups conta
in the current Seniority List into one
Seniority List, without the separate Groups
Seniority Date, regardless of classification
member holds.

What's next? The parties are in the prc
of revising the appropriate provisions of
Collective Bargaining Agreement, as well
Exhibit B, to reflect these changes.

At the meeting, the parties also determ
to expand lateral rightso the Office Servic
Specialist and Office Service Represent:
classifications, and to allow laterals to
offered by “Rate-Of-Pay rather ‘like-fdike’
titles.

A process was also established to allov
clerical members that are relocatededit
reorganizations, jollosings, etc. to al
exercise demotion opportunities to re
closer to their ‘home location’.

As such, the current Lateral/Demo
Agreements are being revised to mirror
decisions that were made at this meeting.

The exact implementation date for
changes has yet to be determined.

More to follow in futurdJNITY issues.

NEW CONTRACT BOOKS
BETWEEN LOCAL 15 AND
BUSINESS SERVICE CO., COM EC
ENERGY DELIVERY AND
EXELON NUCLEAR COMPANY

ARE EXPECTED BY FALL 2009

Over the last several months, commi
consisting of Union and Compe
representatives have been meeting jointh
well as separately, to proofread and app
the new revisions to the Collective Bargair
Agreements between the parties.

According to the Company, the goal i
have a new Contract Book in the memk
possession by the end of the Fall 2009.
Union agrees that with the current prog
being made, that date is within reach. A
the past, the Company is respihes for the
printing and distribution of the new Books
its management and bargaining
employees. The Union is also provided \
an inventory to subsidize those members
may have been missed.

The latest meeting between the parties
hdd on June 11 at the Union office. At t
meeting, the parties reviewed all previol
revised changes that had been introduct
prior meetings.

With the exception of changes to
Clerical Seniority List and its subseqL
revisions to cognizanprovisions, and min
changes affecting BSC/ComEd phys
members, the new Contract provisions ag
to be complete and, thus ready for printing
distribution.

A Fall 2009 printing and distribution
Contract Books to our members will repre:
the quickest turnaround after cont
negotiations since at least 1994.

More updates will be made available.

NUCLEAR MAINTENANCE

PACKAGE DISCUSSIONS

Local 15 and Exelon Nuclear had sched
four meetings to continue Maintena
Package discussions that were delayed
Facilities Maintenance discussions, but
Company cancelled two of those datii®ne
of these meetings have yet been reschec
Watch theUNITY for further informatior




STANDARD JOB POSTING
PROCESS SET FOR EXELON

MEMBERS

At the urging of the Union, talks have b
ongoing to establish a writtgorocedure for tt
Job Posting process for our members, phy
and clerical, at the Exelon companies.

The issues have been brewing over the
few years concerning the Postings, Bid |
and information of who accepted jobs, to n
a few.

At the first meeting, it was discovered
prime reason for the problems the Ur
members have experienced was that no w
procedure is in place to define the entire
Posting process from the point the c
position occurs to the point the positias
filled by promotion, lateral or (clerical on
demotion.

With that knowledge, the Company
developing a written procedure, with Local
input, to correct the problems experienced
some of the past Job Postings.

The end result will gt alter the existir
process, but will identify the posting peri
the sharing of the candidate’s list to the Ul
office for distribution to the Stewe
organization and a weekly report of mem!
accepting positions, whether by promot
lateral or (clerical only) demotion.

The exact date of implementation has y
be determined.

THE 2009 IBEW UTILITY

CONFERENCE

The 2009 Utility Conference was held
Denver, Colorado from June %.- Among th
topics covered at this year’'s conference
an IBEW Political and Legislative upde
Utility Department update, Smartgrid and
impact to the Local Union, Advanced C
Staffing Study and Advancing Wi
Generation. In addition, eseral workshog
were held discussing a reflection of the 2
election campaigns and Recession Barga
— Realistic Expectations. IBEW Internatio
President Ed Hill was on hand to speak
the delegation including several members f
Local 15.

CRAWFORD AND FISK
STATIONS’ SAFETY FAIR A

HUGE SUCCESS

On June 10, Crawford and Fisk Generati
Stations held a successful Safety Fair a
Crawford Station. The Crawford and F
Safety Committees worked hand in hani
organize the event which included bringini
an impressive number of vendors. This ye
participating vendors consisted of We
Watchers, Heartland Blood Center, Midv
Chiropractic, Massage Therapy, sev
doctors and many more.

Local 15 was represented by Presic
Business Manager Dean Apple, Vieeesider
Terry McGoldrick, Business Representa
Doug Bedinger, Crawford Station CF
Steward Eddie Hunt and Fisk Stati Chie
Steward Eddie Goetz. President Apple sti
“This is a great event and it shows what
can do by working together to keep every
safe. We appreciate all the hard work
committees did to make this a success.”

Not only was the fair a bigthbecause of ¢
the great vendors providing useful informa
to our members but there was lots of tasty
served.

Grill Master Eddie Hunt (on left) along w
member Jack Baselski.
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THE IBEW WAS FOUNDED ON
SAFETY;
LET'S KEEP THAT TRADITION
GOING STRONG!
kkkhkkkkhkkhkkkhkhkkhkkhkhkkkkhkkkk*x
SAFETY IS IN YOUR HANDS
KEEP A GRIP ON IT




ARBITRATION SCHOOL HELD

On June 22, 2009 Business Represent:
Brian Loomis and Ron Welte presented
arbitration school for everal Local 1
Representatives. This is part of the ong
effort by President/ Business Manager L
Apple to educate the officers of the unior
better serve our membership.

Among the many topics covered were pr
communications, witness prepaoat,
gathering of evidence, arbitration procedt
direct and cross examination, opening
closing statements, and writing pd&aring
briefs. Additionally, Brothers Loomis a
Welte provided the class direction on hov
access past arbitration awaralsd data on tt
Local 15 computer network.

President Apple explained, “This is a g
opportunity for Brian and Ron to impart tr
knowledge and expertise about arbitratior
other Representatives. This will be of g
benefit to all the Represeives we hav
previously sent to arbitration school.”

Attending Local 15's Arbitration School we
Business Reps Doug Vedas and Dave Mt
Chief Stewards Bill Phillips, Mike Freeman, Le
Ferguson, Mike Ruder, Tom Hinspeter, Ri
Johnson, SdoHasman and Stewards Sam St
and Bill Schaufi

NEW IBEW MEMBERSHIP CARD

You will be receiving in the mail your n
IBEW membership card soon, if you hav
already received it. This card sent by
International Office is a “smart card” and
only provides proof you belong to the worl
finest union but also links you to yo
membership information. You may activ
your card by going online
https://my.ibew.org and entering your pers:
key contained in the letter you received \
your card.

DIXON UNIT CHAIRMAN PRESIDES

OVER HIS FINAL MEETING
Longtime Union Official Dell Jordan Retires

Quad Cities Station Mechanical Maintene
Department member Dell Jordan presided ove
last Dixon Unit Meeting as its chairman on J
4™, Brother Jordan retired from the company
June 2% after nearly 26 years of service.

In addition to his many years as the Dixont
Meeting Chairman, he also held the Steward
Chief Steward positions at the Quad Cities
“We all thank Dell for the time and effort
devoted to the IBEW movement ovéretyears ¢
he gave his utmost effort in everything he
whether it was for the Union or the Company.
wish him well”, proclaims President/Busin
Manager Dean Apple.

Reiring Dixon Unit Chairman Dell Jordan at -
conclusion of his final meeting. Best Wishes
Happy Retirement Dell!
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LEGISLATION IN THE NEWS

On the legislative front, there are three fiyfil
bills that have passed both chambers of the I
General Assembly. Local 15 was involved \
was SB 1357, which will require Illinois Wi
Farms and Electric Coopengs to belong 1
J.U.L.LE. This bill is waiting to be sent to
Governor to sign.

Two bills on the Governor’s desk for signa
currently are HB 4251 and SB 1715. HB 4
allows the staff of the Illinois Commel
Commission (ICC) to establishebchmarks fc
adequate utility staffing and training levels i
if being determined by legal proceedings. SB :
will require municipalities and unions that h
fewer than 35 employees in a newly organ
bargaining unit to use mediation and binc
interest arbitration on their first contract if
haven’'t come to an agreement in a predetern

amount of tim.




TRANSMISSION AND SUBSTATION

EMPLOYEES RECOGNIZED

Early Monday, June 22, 2009, Transmis
and Substation Services were recognizec
achieving a major safety milestone, five yi
without an OSHA recordable accident. -
members of T&S Services maintain substati
class transfornte across the entire Com
service territory. They work in a multitude
station locations from verdant corn fields
Henry County to the turquoise waves of L
Michigan. They work within extra high volta
Zones of Protection to install parts and test
replace insulating oils. Carlos Mejia, Da
Falduto, James DeFranco, Martin Hernan
Joseph Kwak, Willie Grant, David Calderc
John Kelbowski, Christian Tempinski, Jar
Bednar, Eduardo Suarez, James Johnson,
Garcia, Terry Andrews, Mike Lopez.awrenc
Masek, Anthony AristodemoKenneth Plonki
Tim Hager, Mark Kuenster, Frank Elbl, Thor
Bryers, and Francesco Susi are all to
congratulated for performing their complice
and hazardous tasks safely for over twezighi
thousand individual work days.

This was also occasion for anot
recognition that highlights the attention to de
acknowledged above. Terry Andrews, re
retiree after twentyine years of service a
former long time Elmhurst Unit chairman, v
presented with the Exience in Customs
Service by ComEd President and Chief Oper:
Officer, Anne Pramaggiore and Executive Vig
President Operations, Terry Donnelly. Bro
Andrews was part of a team that discov
kerosene and other contaminants in oil that
intendal to fill new station transformers slated
the West Loop project. The oil was contamin
during transport in an improperly cleal
contractor’s tanker truck. If the contaminatec
was used to fill the transformers and
transformers subsequentipergized, they wou
have failed, perhaps violently. If damaged,
transformers would have cost several mil
dollars to replace.

Brother Andrews, who was lured to Ti
Center under a false pretext, was surprised t
his managers and his wife Sanawter the reac
room to present him with the Excellence
Customer Service Award. Local 15 Busir
Reps Ralph Trentadue and Terry Sheridan

bn-

e_

DON GORSAGE EARNS

NATIONAL SAFETY AWARD

Powertem Local 15 member and Uni
Steward, Don Gorsage recently receive
National Safety Administrator designati
This award is given by the lllinois Saf
Council and is based upon a person’s s.
education and experience. To qualify for
designatbn, a member must take many hc
of safety course training and
knowledgeable about many different asp
of safety, from chemical handling to OS
requirements.

At the time of this award, Brother Gors
is only the 28 person in lllinois to redee
this designation.  In recognition of
accomplishments, he was awarded a pl
at Powerton’s safety meeting.

Don Gorsage, Powerton, shown above rece
his award for becoming a designated Nati
Safety Administrator

Did you know the IBEW represents
employees at:
83% of all the organized utilities in the United
States and Canada.
96% percent of the organized rural electric
cooperative utilities.
76% of the organized municipal utilities.

100% of all organized Federal Government utiliti¢

ES.

present to congratulate all the members on
awards.
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Brother Andrevs and wife Sandy shown h
with his Excellence In Customer Service Awar

.




LOCAL 15 MEMBERS ATTEND

IBEW SAFETY CAUCUS

On May 19, Business Rep Terry Sherid
Victor Arceo — LaSalle Station, Leo Forster +eA
Operator, and Steve Duran Gperator Midwe:
Generation, attended the IBEW Safety Cauci
Louisville, KY. Many of other IBEW Loca
expressed the same major concerns that Loc
has with smaller and aging workforces.

The caucus included a safamtift demonstratio
along with a demonstration on safe cha
fastener installation.

IBEW International Safety and Health Dires
Jim Tomaseski notified the attendees of
upcoming OSHA comment period that will oc
prior to when the 2010 regulati proposals wi
be considered. Several conferences were he
conjunction with the caucus which dealt v
Union implemented safety programs, how to |
effective safety councils and the dearth
communications regarding  serious inju
throughout he country that the Internatiol
Office has received from the local unions.

Business Rep Terry Sheridan stated, “This v
great learning experience and a chance for
get to know how other local’'s are handling si
of the same issues we deal with every day.”

Todd Kindred from IBEW Local 364
Rockford, IL was elected Safety Cau
Chairman.

Local 15 members attending the IBEW Safety Ca
were: Steve Duran, Victor Arceo, Terry Sheridan
Leo Forstel

IS YOUR RETIREMENT NEAR?

If retirement is near, Local 15 recommends
call the office and ask for Wayne Johnson.
Johnson is our Research Assistant and can
verify that your pension calculations are cori
Contact him in our office at (630) 515-0389
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FIREWORKS SAFETY IS A

MUST!

Over recent vyears several Local
members have been injured as they cele
the birth of our nation with fireworks. {fou
intend to use fireworks this Fourth of July
your celebration, it is imperative you folls
these simple safety tips:

Only use fireworks outdoors
Obey local laws

Always have water handy (hose or bucke
Use fireworks as intended

Never relight a "dud" firework (wait 20
minutes and then soak it in a bucket of
water)

Spectators should keep a safe distance
from the shooter and the shooter should
wear safety glasses

Alcohol and fireworks do not mix
Have a "designated shooter"

Only persons over the age of 12 should |
allowed to handle sparklers of any type

Do not ever use homemade fireworks of
illegal explosives: They can kill you!

Report illegal explosives to the fire or
police department in your community

As long as you follow these simple safety
tips, your Fourth of July will be enjoyable
and safe.

S A b b e e S I IR I S i e b b b b b S

TO ALL THE MEMBERS OF IBEW
LOCAL 15:

HAVE A SAFE AND HAPPY

FOURTH OF JULY!!
THE LOCAL 15 OFFICERS AND STAFF

he




QUAD CITIES STATION

CELEBRATES INPO 1 RATING
CEO John Rowe Congratulates Employees

Quad Cities Nuclear Station celebrated
Excellent Rating from the Institute of Nucl
Power Operations (INPO) with a free lunch
June 19, 2009. Exelon Chairman and CEO
Rowe was on hand to personally congrat
Quad’s employees for all of their hard woirk
achieving this distinction for the first time ine
history of the station.

Almost 200 station employees were invite
attend Mr. Rowe’s presentation. At the conclu
of his remarks, Mr. Rowe answered se\
guestions from the audience on therent state «
the company Exelon 2020 initiatives, the pote
NRG merger, the forecast of future generai
costs and industry challenges. Also in attend
to extend congratulations to the site were Pre¢
and Chief Nuclear Officer Chip PardeedaChie
Operating Officer Mike Pacilio. Site Vieg
President Tim Tulon stated, “I appreciate all
hard work put forth by the Quad Cities tean
reach this impressive milestone.” Local
President/Business Manager Dean Apple ec
that sentiment anédded, “I am truly proud
Local 15 members effort to make this happen.
is just another example of how working toge
we can achieve terrific things.”

Following Mr. Rowe’s remarks the employ
were provided a celebratory lunch. The Se
Execuives also took the time to meet and ¢
many employees.

Exelon CEO John Rowe and Local 15 Business
Dave Mullen discus®Quad Cities Station’s Excelle
INPO rating.

IF WE DON'T STAND TOGETHER

ADVANCED METER

INFRASTRUCTURE JULY PILOT
In order to keep informed about

upcoming installation and use of
Advanced Meter Infrastructure (AN
metgs, Local 15 Business Reps Bl

Loomis and David Wiggins have atten
several workshops and meetings with
Company over the last few months. Du
the most recent meeting on June™ lihe
sides discussed the July meter install
staffing, and the installation process.

The Pilot will take place in the town
Hillside in the Head Quarters of DV
Maywood. Local 15 members will
installing roughly 500 meters over the col
of a few short weeks starting the weel
July 6". The Company has to work alon
with Municipalities and Town Officials
notify the residents of the installation proc
and help with unable to access issues.

The Pilot install will consist of two teai
that will include a team lead. One team
consist of four (4) Local 15 membe
installing and entering information as it
currently done today and one team insta
meters using paper orders with one
person entering information into CIMS.

Customers will be sent letters explair
the installatiorof the meters that will incluc
a momentary outage. However, tempo
jumpers will only be used when the custo
requests to have uninterrupted service.

Unsafe conditions will still be handled
they are today. Please remember, the s
of our menbers should be first and forem
as we learn more about this proj

Please attend your local Unit meeting
up to date information concerning AN

WE DON'T STAND A CHANCE
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Taking the IBEW oath at the Joliet Unit Meet
were David Pilon —Dresden, Michael Grac
Brendon Harrington, Cale Downs and o8c
Wolcott - All Braidwood.




