If We Don’t Stand Together,
We Don't Stand A Chance

Union News and Information To You

Dean Apple
President/Business Manager

SAFETY RULEBOOK COMMITTEE

RECEIVES EXCELLENCE AWARD

Outgoing Chief Operating Officer J. Ba
Mitchell surprised the Safety Rule Bc
Committee at the Commercial Center on Fri
May 1%, when he presented the entire team wit
awad for “Excellence in Customer Servic
Attending family members were also in on
surprise.

The committee worked on overhauling
ComEd Safety Rule Book for over a year
made over 200 changes. Procedures and rule:
removed, rules were claifil, and new rules we
implemented. During January 2009, the t
divided forces to roll out the revised Rule Boo
employees at over thirty ComEd Repor
Centers. Employee feed back generated hun
of questions, which has kept the team |
answering them for the last three months.

The joint Union/Management Team member:
Jeff DeAngelis, John Pachay, Mark Peters, |
O’Connor, Leo Forster, Jim Goodson, .
Gonzalez, Bill Schauff, Ricky Johnson, Te
Sheridan, Joe David, Mark Nelson, Deb Vehi
Rich Conley, Bill Huston, Dan Moody, Geo
Olson, Val Colletti, Rick Jump, Luis Rivera ¢
Ken Hodge.

“I am truly proud of everyone on this commit
Through their hard work and dedication the Se¢
Rule Book is something that both sides caarntje
understand and use to keep everyone safe ea
every day.” says President/Business Mar
Dean Apple. He went on to say, “This was
unexpected but well deserved reward for n
months of hard work. It was especially nice
the Company invitedhe families to share in tt
award.”

Bargaining Unit input and acceptance is crt

Union Safety Committee members are (L to R): R
Johnson, Local 15 VP Terry McGoldrick, Jim Good
Mark Peters, Bill Schauff, John Pachay, Leo Forsiéni
Gonzalez, Business Rep Terry Sheridan,
President/Business Manager Dean Apple. Not pictuiet
DeAngelis and Mike O’Connor.

for an effective Safety Rule Book that employ
use to protect themselves and their fellow workg

TALKS BEGIN ON REDUCING

CLERICAL BID GROUPS

Expansion Of Lateral, Demotion Rights To Be Explate

On May 27, the parties met to disct
streamlining the clerical Seniority Lists and
possibility of expanding lateral pprtunities fo
the clerical members, as well as allowing n
classifications to have demotion rights.

The talks are a result of the Memorandun
Agreement reached last fall between Local 1
the Exelon Business Service, ComEd En
Delivery Compnies. At the conclusion of thc
negotiations the parties agreed to b
discussions prior to June 1, 2009 on these
items. Exelon Nuclear Clerical members will
be included in the outcome of these talks.

The Union participants were Busin
Representatives Terry Cagney, Ron Welte,
Dave Sergenti. Representing the Labor Rela
Departments were Tonia Dietrick from Exe
Nuclear and Judy Gremer of Busir
Service/ComEd Energy Delivery companies.

The next meeting is tentatively schistl fol
mid-June.




NEW STEWARD TRAINING

On May 12, 2009, newly appointed stew.
attended training at the Local 15 office. The
stewards learned about the grievance process
to handle &ct finding meetings, their duty of f
representation, employee rights, and f
responsibilities as a union official.

The attendees expressed gratitude with
training as it will better help them perform tt
Union duties for our members.

The Steward School is part of the ongc

training commitment that President/Busir
Manager Dean Apple has made to
membership.

=

Attending the New Steward Training were: Brian Arsa
Adam Miles, Victor Dionisio, Mike Baier, Joe Harddjke
League, Mike O’Shea and Rick Guerrero.

LOCAL 15 ATTENDS NRC REGION 3

FATIGUE RULE SUMMIT

In our ongoing effort to fully understand
impact of the Nuclear Regulatory Commis
changes to the work hour rules, Local 15 se
contingency to a Fatigue Rule Summit spons
by IBEW Local 1250. The summit provic
information on he actual new rule that will be
place starting October 1, 2009.

Attending the two day session held on Aprif'2
and 22° in Naperville were President/Busin
Manager Dean Apple, Nuclear Busir
Representatives Dave Sergenti and Dave Mt
Drescen Chief Steward Lou Ciuffini, Braidwo
Steward Jim Lenzie, LaSalle Steward C
Mullins, Byron Steward Jim Sober and Q
Cities Steward Richard Bostt

IBEW MEMBER NEEDS HELP

Randy Cooke is a husband, fatioértwo kids
and a 19 year IBEW Local 15 member. He is
very active in his community. He is Presiden
Sangchris Waterfowlers Association, membe
Elks Lodge 158, member of Sugar Creek Ur
Methodist Church, former member of the Chat
Volunteer Fire Department and many clubs. t
an avid hunter, fisherman and boater. His kid
almost grown and it’s time for him to start relay
and planning for his retirement.

Everything sounds good, life is great, right®t
so fast. Randy needs lung transplant. Le
December he was diagnosed with Pulmo
Fibrosis (PF). It is a debilitating, ultimatelytdd
disease, marked by progressive scarring o
lungs that interfere with a person’s ability
breathe. Brother Cooke lost his mother this
disease in 2007.

At 46 years old, Randy is no longer able tok
and on oxygen 24/7. His only option to impr
the quality and length of his life is a IL
transplant. He is on the transplant list and wg
for a donor. Once one is founde will have t
live near Barnes Hospital in St. Louis fol
minimum of three months to heal. He will be
anti-rejection medication the rest of his life.

Even with his medical insurance, the ou
pocket expenses are estimated to be over $25
As such, Brother Cooke and his family could
some help with the expenses.

Donations can be made to the Ur
Community Bank (217-482491) to the Ranc
Cooke Fund or by contacting Kelly Beck (21
741- 8629). A benefit is also planned for 8an
June 28, 2009, at the Blue Ridge Club
Springfield IL. from noon to 7:00 p.m. Local
has already graciously donated $500 fron
Charity Fund.

Please remember Brother Cooke and his fe
in your thoughts and prayers.
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BE AMERICAN

BUY AMERICAN

Local 15 Member Randy Cooke from Kincaid




DOCUMENT SERVICES UPDATE

On May é" Local 15 Business Representat
Terry Cagney and Ron Welte met with Docun
Services Manager Harry Laski and Labor Rela
Representative Judy Gremer, among other:
discuss the futre location of the compan
Document Services Department. At issue is the
the department must vacate its current locatio
the western fringe of the Loop by midigust 200¢
or face huge rental payments for any extendec
at that location.

The move has been a subject of discus
between the parties for many months. The corr
claims they have been looking at several exi
company sites. Among them have been Chi
North, Chicago South, Oak Brook Commer
Center, Tech Center, Gleard, Bolingbrook ar
University Park. According to Mr. Laski, me
locations have limitations due to structural
ventilation issues as well as with several c
ISsues.

However, the company’s shdigt pinpoints Tec
Center and University ParlArea locations. Tt
Union favors, and has been promoting, the -
Center location due to its proximity to all Exe
Nuclear and ComEd facilities. It's also a
convenient location than the UPA, which is loc
in the far southeastern, reaches ofe
Exelon/ComEd/BSC service territory for
employees and internal customers.

In recent issues of théNITY, the importance, tl
reliability and the professionalism of the serv
that our Document Services Department can de
has been well advesed. In fact, the Local :
members in that department created their
‘advertising brochure’ to document their exper
Although many internal departments rely on
products of the Document Services Departmen
Union feels it is possible that \wral othe
departments have recently been discouraged
utilizing their services for one reason or another.

The Document Servicesepartment can produ
the following:

Ability to produce two-fold, threésld (or

other configuration) brochures.
(Continued in the next column)
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AMERICA WORKS BEST

WHEN IT SAYS UNION YES

Local 15 Office: (630) 515-0381
Local 15 Fax: (630) 515-0835

www.ibewlocall5.org

safety@ibewlocall5.org
OSHA (630) 896-8700

ComEd/Exelon Job Posting Hotline
1-877-739-3566

ARE YOU EXPERIENCING DIFFICULTY IN
SECURING YOUR FMLA CERTIFICATION
OR RECEIVING YOUR SICK PAY

BENEFITS?
FOR ASSISTANCE CONTACT:

Charlotte ‘Char’ White
Business Representative/Organizer
(708) 243-5629

OR

Dave Sergenti
Business Representative-Nuclear
(815) 378-7035
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DOCUMENT SERVICES
DEPARTMENT UPDATE

(cont. from previous column)

Produce and assemble spiral-bound or th
ring binder manuals. (Safety Books, Colles
Bargaining Agreements, Overhead Trai
Manuals, Underground Training Manu
SSG Training Manuals, SRP Trair
Manuals, N-Ge Training Manuals, variol
types of Dooknob Cards, flyers, pamphle
etc., etc., etc.)

Pads of 8®000 Forms, Timesheets, Mate
Request Forms, Material Disposition Fol
etc.

They also do color prints.

Call (312) 3948520 for your FREE Brochure ol
to order your next printing needs.
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ATTENTION ** ATTENTION

JUNE 2009 UNIT MEETING SCHEDULE FOR
PRESIDENT/BUSINESS MANAGER DEAN APPLE

VICE-PRESIDENT TERRY McGOLDRICK

Chicago and Joliet Generating Meeting
Leo’s Bar and Grill
201 E. Romeo Road
Romeoville, IL.
June 9, 2009
6:30 p.m.

Chicago Unit Meeting
Fraternal Order Of Police Hall
1412 W. Washington Street
Chicago, lllinois
June 10, 2009
6:30 p.m.

Rockford Unit Meeting
Holiday Inn
7550 E. State Street
Rockford, lllinois
June 11, 2009
6:30 p.m.

MAINTENANCE PACKAGE TALKS

RESUME FOR NUCLEAR

On May 14, 2009, the Company and Locs
resumed Maintenance Package discussions ¢
break of about 6 months. The break in
discussions was in part due to the rece
completed Facilities Maintenancaliscussion:
Local 15 Business Representatives Dave Sel
and Dave Mullen met with Darryl Wilson, Lal
Relations Liason, and Gary Bockholdt, Dire:
for Maintenance-Cantera.

Both sides shared their top areas of con
committee members for fu meetings, ar
possible dates to meet again. As talks proc
please watch th&NITY for updates or conte
your Chief Steward in maintenance for details.
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Support the Employee Free Choice Act

OFFICERS ATTEND ARBITRATION

SEMINAR IN MADISON, WISCONSIN
Local 15 sent several union officials to
University of Wisconsin in Madison, Wisconsir
a Grievance Arbitration training seminar on M
10" through May 1#. Attendees learned ab:
how to prepee, investigate and the arbitrat
process, including presenting a mock arbitre
case. Everyone found the class to be inform
and helpful in performing their daily duties
representing our members. Attending the ser
were Tom Tibbles-LaSalle, Doug VedBssines
Rep, Bill Schauff-Elgin, and Scot Hasmah
Chicago South and Tom Hinspter-Braidwood.
President/Business Manager Dean Apple state
“This is a continuation of our efforts to keep al
the officers of our local better trained and edec
to best serve our members. Thanks to all of yo

—



COMPANY SAYS “NO” TO CLERICAL
VALTIN OVERTIME DUE TO J.U.L.I.E.

LOCATING

On March 3% the Company delivered a @ay
Technological Change Notice announcing 1
belief that due to computer techogy introduce:
by the J.U.L.LE. Company and the cable locz
company contracted by ComEd Energy Deli
negates its contractual obligation to provide W
overtime to the Construction Order Clerks in
regions outside of Chicago.

Although two (2) meetings have been h
between Local 15 and ComEd representatives
company has not provided any documents othel
companyproduced flow charts to substantiate t
claims. A visit to the J.U.L.I.LE. headquarters
the cable-locating vendas planned for the ne
future.

In the meantime, the Company plans to ¢
offering the contractual Valtin overtime to
Construction Order Clerks beginning the wee
June 1, 2009.

* * * * * * * * * *

DISCUSSIONS TO BEGIN ON NEW
“‘LEAD CLERK” POSITION WITHIN

COMED/BSC

As a result of the Local 15 IBEW/ComEd Ene
Delivery/Exelon Business Services Comg
Collective Bargaining Agreement ratified by
membership in Decemb&008, the parties will |
meeting soon to begin negotiations to esta
“Lead Clerk” positions. The exact number, t
locations and responsibilities will be the mainug
of the talks.

To date no discussions have been schedule

the committee members have yet to be announced.

New Local 15 IBEW member Mark Ferbend, Mate
HandlerBraidwood recites the IBEW oath at

swearing in at the Joliet Unit Meeting.

EXELON PROVIDES WORK HOUR

RULE TRAINING FOR LOCAL 15

As promised, Exelon provided training to
Local 15 Nuclear Chief Stewards regarding
Nuclear Regulatory Commission’s new work
rules.

The training overed topics such as an overv
of the rule status, definitions within the ruleeifs
managing work hours, work not covered by
new rule, online minimum days off, outage ha
outage minimum days off, transitioning betw
outages, and fatigue assessments.

The Company did inform Local 15 that the !
period for the new rule, which is set to begir
July T will ONLY be their administrative tin
period used to verify their computer prograr
working properly to ensure compliance with
rule. They will adhere to all the provisions of
Collective Bargaining Agreement with regard:
overtime assignments during this period.

The training was excellent and provi
answers to many questions. The definition of ¢
off is defined as a cabelar day, not a 24 hc
period. A shift cycle is defined as not to exced
week period. That is the time period Exelon
chosen to use when calculating the average
worked in a shift cycle.

Attendees at the training became aware
some tine periods used by the NRC will be
rolling time frame while others are fixed ti
frames. For example, the six week cycle use
purposes limiting your work hour average tc
hours per week is a fixed time frame.
employee’s average hours worked tstaove
every 6 weeks. The 3deur continuous bre;
required every @ty period is different. This tir
frame is a rolling nine-day period.

Although the number of hours employees wil
allowed to work will depend on what departn
you are in and whber or not you are in an outa
there are a few constants within the ruldeT
following requirements shall be in place at
times:

16 work hours in a 24-hour period

26 work hours in a 48-hour period

72 work hours in a 7-day period

10-hour break between work periods

34-hour continuous break every 9-day period
Nuclear Business Reps Dave Sergenti and [
Mullen are scheduling meetings to discuss the
impact of the new work hour rules with La
Liaisons Tonia Dietrick and Darryl Wilsc




REACTOR SERVICES AND FME

MONITOR/RAD GREETER UPDATE

The Company met wit  Busines
Representatives Dave Sergenti and Dave M
to discuss the Union’s proposals on a new Re
Services Agreement as well as a brand
agreement for FME Monitor/RAD Greete
Company representatives Steve Stimac and
Dietrick informed Laal 15 that the agreements
written were not acceptable. After m
discussion, the Company has agreed to te
better look at the proposals and schedule ar
meeting to discuss any changes.

The proposed Reactor Services Agree
would replace tb imposed agreement of 20
while the FME Monitor/RAD Greeter Agreem:
is a new proposal that would allow Local
members to perform these tasks.

APPRECIATION GIFT GIVE-AWAY

Principal Financial Group and Local 1&re
pleased to announce the First Annual Appreci
Gift Give-Away. Local 15 will be sending a let
to each member’s home during the second we
June describing the givway. Enclosed in tl
envelope will also be a postcard with paic
postage tht will need to be completed ¢
returned to be entered into the drawing. Or
postcard each member will need to check w
prize they would like to receive if they are Iu
enough to win the drawing. Prize options a
Golf Driver, Compound Bow, Unio Watch, Sp
Package, Shotgun, Fishing Pole and Reel o
Night Stay at the Kalahari Resort (Wiscot
Dells). There will be one Grand Prize winner
three runnenp prizes. Your odds of winning
based on the amount of entries returned.
drawingwill be held at one of the September |
Meetings. Principal Financial will mail out
reminder to send in your postcards sometin
July. Principal Financial will assume all costs
both mailings and the prizes associated witl
Gift Give-Away.

The Principal Financial Group has worked \
Local 15 over the last year to educate our men
about their retirement options. They are avalil
for personal consultations at no cost. Cot
either Mike Muersch at (630)-65%628 or Rya
Weinberg at (630)-652612 to arrange Yo
consultation.

YOU HAVE TO ENTER TO WIN!

LOCAL 15 AND COMED HONOR

ALEX COLLAZO
On May 14, 2009, IBEW Local

President/Business Manager Dean Apple, Vice

President Terry McGoldrick, Business Rep T
Sheridan, Exelon Vic@&resident of Employee a
Labor Relations John Samolis and ComEd L
Relations Director Brian Montgomery met
Loyola Hospital in Maywood to place a plaque
the blanket waning cabinet purchased by IBE
Local 15 and ComEd.

In November, while visiting Brother Al
Collazo, a Burn Unit nurse mentioned to T
Sheridan that another cabinet would help kee
patients supplied with warm blankets after sur¢
Terry then mquired to the supplier, Entherm
Company of Menomonee Falls, Wisconsin, '
agreed to lower the price by $2000. PV}
McGoldrick discussed the warmer with |
Samolis, and ComEd offered to split the ¢
Brother McGoldrick introduced the idea to
Locd 15 Executive Board, who voted seven to
in favor of paying ondrwalf the reduced cost
$3915.

This gift will comfort patients at the Loy«
Burn Unit in memory of Brother Alex Collaz
Local 15 appreciates all who supported
gesture to pay reect to Alex and his family whi
providing some relief to other patients.

Attending the ceremony at Loyola Hospital were:
Terry McGoldrick, Terry Sheridan, Dean Apj
Jeannie Leggett — Supervisor at LayoJohn Samoli
and Brian Montgomery.

Sonated an behalf of:

ALEX COLLAZO

s

IBEW Local 15 and ComEd

The Plaque placed on the new blanket warmer.




New member Jason Nc-Fisk Station takethe IBEW oatl
at Leo’s in Romeoville, also pictured is Jim Moran.

WELLNESS SCREENING KICKS OFF

AT THE LOCAL 15 OFFICE

On May 28, Wellness Inc. kicked off the
yearly screening at the Local 15 office. This tig
confidential testing is free to dxelon employee
and no results will be shared with the company.

The screening includes blood work, meast
your blood pressure and a health risk assess
Items checked with your blood work is glucc
total cholesterol, LDL, HDL, triglycerides a
your cholesterol ratio. Eighty employees \
participate in the Health Risk Assessment will
a 12week medical premium holiday. Winners \
be notified in December and will not pay he
premiums for the first six pay periods of 2C

Wellness Screening Schedule

Byron Station — June 4 & 18
Braidwood Station — June 16 & 17
Quad Cities Station — August 4 & 5
Dresden Station — August 11 & 12
LaSalle Station — August 25 & 26

Watch the UNITY for additional Wellness
Screenings to be scheduled.

UNION MEMBERSHIP,
ELECTION WIN RATE BOTH

INCREASE

The Bureau of Labor Statistics (Bl
recently reported that the total un
membership rate increased in 2008 to 1:
of private and public sector empl@ge This i
up from the 12.1% of employees in 2007.
number of workers belonging to a un
increased by 428,000 to a total of 16.1 mil
in 2008. In 1983 the union membership
was 20.1% and the total number of worl
who were union members was 17.7 million.

Fulltime employees belonging to a ur
had median weekly earnings of $886 in 2z
as compared to $691 for those employee:
belonging to a union.

Unions also increased their win rate
decertification elections from 34.3% to 48.
in the first half of 2008. In lllinois tt
percentage of union employees rose i
14.5% in 2007 to 16.6% in 2008. Thatis a
membership increase of 97,000 members.

Local 15 VicePresident Terry McGoldrick getti
blood drawn for his screening.

President/Business Manager Dean Apple gets higl

pressure checked out during the Wellness screening.

Mutual Benefits Board President Steve Renne
Recording Secretary Cltine Watkins filling ot
the required paperwoil




NEW UNDERGROUND CABLE
SPLICERS AND STARTING

SPLICERS COMPLETE TRAINING

Eight new apprentice Underground Ca
Splicers and Starting Splicers completed -
initial training Friday, May 15, 2009 at {1
Melrose Park Training Center.

Under the skilled tutelage of Demonstra
Rick Gaines (Chicago North) and Al Kc
(Rockford) and Instructor Chuck Steck, t
students began learning the fine art of c
splicing. Graduates are Mike Carney, Hov
Curtis, Sean Motley, Debra Nero, Rojai Per
Jim Renshaw, Mike West and Geremi Wicin
They spent ninetglays learning various top
such as working in enclosed spaces, elec
theory, electrical distribution systems, tra
control, environmental concerns, i
excavations. As Cable Splicers, they
perform their work on poles, in trenclk
manholes and vaults located in roadwayx
buildings. The Starting Splicers are quali
pole climbers and certified IDOT Commer:
Driver License holders.

The splices must be precisely installec
provide low resistance, sufficient insulation
the applied voltage and securely sealed
prevent moisture intrusion. The job must
completed in a workmanlike manner to a\
cable faults that could cause outages, da
adjacent equipment and, most important, ir
workers. The equipments energized from
volts to 34,000 volts.

The Splicer apprenticeship consists of
years of actual experience with class ses
included. Cable Splicer and Starting Spl
initial training class originally slated for Ju
2009, has been delayed until 2(
Congratulations to the class as thgyn the
Underground Department in the critical task
maintaining and repairing the ag
infrastructure that delivers electric sen
unseen through the hidden underground syst¢g

m.

LOCAL 15 SCHOLARSHIP

COMMITTEE ANNOUNCED

IBEW Local 15 PresidefBusiness Manag
Dean Apple is proud to announce the in
IBEW Local 15 Scholarship Committee. Brot
Apple stated, “This committee has a huge ta
front of them since this is our first time
awarding scholarships. However, | have
doubt that they are up to the task.”

Making up the committee will be Mike Baige
Meter Reader Mt. Prospect, Local 15 Recor
Secretary Chris Watkins, Martha Salaz
Clerical Midwest Generation, Lynn Frantin
Electrical Maintenance Dresden, and C
Freeman-Crew Leader Chicago North.

REMINDER IF YOU NEED TO BE

HOSPITALIZED

Recently there have been several instances
employees failing to call Careline prior to
admission into the hospital. This has resulted
a reduction of the employee’s benefits.
Employees need to remember to contact Cat
at (800) 833-9000 prior to any admission. Thig
phone number is located on the back of your
Blue Cross/Blue Shield medical card. This call
has to be completed either prior to admission
within two business days of admission.

of
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Pictured here are the graduates of the 2009
Splicing Class and their instructors.

NEW DIXON UNIT CHAIRPERSON
Teri Robertson, Office Service Specialist Q
Cities Station, has been appointed as the
Dixon Unit Chairperson by President/Busir
Manager Dean Apple. Sister Robertson wil
replacing retiring Brother Dell Jordan.

Local 15 Officers and members waatthani
Brother Jordan for his many years of dedice
and service to Local 15.




