
In ternat ional  Brotherhood Of Electr ical  Workers 

   Local 15 President/Business Manager Dean Apple requested permission from and the 

support of the International to start a chapter of the Electrical Workers Minority Caucus 

(EWMC).  Since becoming President in 2007, President Apple has been sending a selec-

tion of our members to this annual caucus, encouraging our membership to play an active 

role in the EWMC.  The members that have attended these meetings have returned ener-

gized and enthusiastic.  At these conferences the delegates participate in volunteer pro-

jects and listen to various speakers.   

   In February, the IBEW Sixth District came out with a letter in support and recommend-

ed approval to IBEW President Ed Hill of President/Business Manager Appleôs request 

for establishing a chapter of EWMC in Local 15.  We are waiting for the International to 

give their approval.  

   The EWMC was established in 1974.  They are a strong advocate for equal rights, op-

portunities and greater minority representation in the IBEW.  They are also very active in 

the community, donating their time and effort helping others.  Local 15 Business Repre-

sentative Char White is a member of the EWMC Executive Committee. 

LOCAL 15 PLANS TO START CHAPTER OF  

ELECTRICAL WORKERS MINORITY CAUCUS  

CONTACTS: 

Å Union Fax: 630-515-0835 

Å Union Office: 630-515-0381 

Å www.ibewlocal15.org 

Å Safety@IBEWLocal15.org 

Å OSHA: 630-896-8700 

Å ComEd/Exelon Job Post-

ing Hotline: 877-739-3566 
                         or:  
          Physical: 630-684-3425 
          Ext. 1123 
          Clerical: 630-684-3425 
          Ext. 1121 
 

Å OHS (for Exelon/ComEd/

BSC) 800-558-0039 

Å OHS Fax 815-458-7699 

Å Sedgewick (for Midwest 

Generation) 866-925-6789 

Å òIBEW Local 15ó is on 

Facebook 
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   As an employee of the Company we all work for, and the Union we all belong to, Bill 

Boseo was one of us, a part of us. Some of us knew him by name, some just by sight, and 

some of us never had the privilege of meeting him personally, but he was a brother to us 

all. 

   Bill was hired December 4, 1978. For over 31 years he has been serving the people of 

our region and in that service he made the supreme sacrifice.  As a member of our Union, 

he stood side by side with us, through good and bad, for 31 years.  

   As an employee of the Company, he was a vital 

part of the whole that provides security and com-

fort to the people of Northern Illinois through the 

reliable delivery of electricity. 

   Society erects statues to sports heroes and librar-

ies to presidents but the legacy of Bill Boseo is 

much more than that. Billôs legacy lives on in the 

excitement and roar under the lights of a Friday 

night high school football game. In the comfort of 

the humming of an air conditioner at the end of a 

hot day. In the silent glow of the night light that 

chases the monsters away so a small child can fall 

peacefully asleep. 

Rest in peace dear Brother, you did good. 

           Submitted by POWER Team  

LOCAL 15 MOURNS THE LOSS OF  BROTHER BILL BOSEO  

This is a tribute Brother Boseoôs 

coworkers put together at the Joliet  

headquarters 

LOCAL 15 UNITY  N EWSLETTER 



 

Page 2 

RADIATION PROTECTION ISSUES DISCUSSED 

PRESIDENT/BUSINESS MANAGER DEAN APPLE 
AND VICE PRESIDENT TERRY MCGOLDRICK  

ATTEND EDISON SAFETY MEMORIAL DAY  
   In a show of support for safety 

and our members, Presi-

dent/Business Manager Dean Ap-

ple and Vice President Terry 

McGoldrick joined Edison Inter-

national and Midwest Generation 

top level management as well as 

IBEW 47 and UWUA  Union 

brothers at a safety memorial day 

event for our brothers and sisters 

that have been killed at work.   

   President Apple gave a brief 

talk to the crowd.  He stressed the 

safety improvements being made 

by MWGen members and the 

support management has provid-

ed.  President Apple singled out 

Will County Station for achieving 

over 26 months without an OSHA recordable injury.  He also noted the training taking 

place across MWGen, stating that the benefits are at least  two-fold; it shows that the 

company is listening to our members when they say training is needed and it improves 

our memberôs skills.  By doing ñskillsò training our members are more comfortable and 

this gives them more confidence on their jobs.  This in turn allows them more time to 

concentrate on the safety aspects of their jobs. 

ñWe will 

 continue our  

efforts to  

achieve world 

class safety,  

helping to  

ensure that  

our members  

return home 

 at the end  

of each shift,  

injury freeò  

 

Dean Apple, 

President/Business 

Manager Local 15 

President/Business Manager Dean Apple addresses the 

crowd while Ron Litzinger (Chairman and CEO of EMG), 

John Fielder (President, Southern California Edison) and 

Ted Craver (Chairman & CEO of Edison  

International) listening closely 

(l to r) John Kennedy (Vice 

President of Operations, 

MWGen), Terry McGoldrick 

(Local 15 Vice President), Dean 

Apple (Local 15 President), Len 

Tully (Director Health and 

Safety at MWGen), Ron Litz-

inger (Chairman & CEO of 

EMG) and Pat Lavin (IBEW 

Local 47 Business Manager) get 

together before the Edison  

Safety Memorial Day  

Observance  

   As many of you may be aware, Radiation Protection issues have been a ñhot topicò 

lately at many of the Nuclear Sites.  On April 16, all of the Radiation Protection Stewards 

were brought into the Local 15 office to discuss the issues with Local 15 Business Repre-

sentatives Dave Sergenti and Bill Phillips. At this meeting we discussed multiple topics 

such as travel issues, work hour rule problems, and ERO response. We also discussed the 

appropriate ways to deal with these issues moving forward. Local 15 committed to select 

a couple of Stewards from this meeting along with the Business Reps to meet with the 

Company. We will be scheduling these meetings soon after the Byron Outage. The meet-

ing was very productive and the Stewards left with a clearer understanding of the direc-

tion Local 15 will be moving in the future.    

GET YOUR 

BALLOTS! 
   Just a reminder, 

if you didnôt get 

any information 

on the upcoming 

Union election in 

the mail you 

should call the 

Local 15 office at 

6 3 0- 5 1 5- 0 8 7 2 

and ask for Ellen 

to make sure that 

they have the cor-

rect address for 

you.  



   On behalf of the Tragedy to Triumph Foundation, I would like to thank Dean Apple for his overwhelming support and 

personal commitment, all the members of Local 15, along with Anne Pramaggiore for her incredible support, as well as 

all the managers of ComEd who came out to show their support for our first fundraiser for burn survivors this past Sun-

day.  I would also like to thank all those who were not able to make it but showed their support in many ways.  Our first 

fundraiser was a huge success as many great people turned out to enjoy the afternoon with us and we ended up meeting 

our goal to raise $25,000.  It was an awesome show of support by all involved. 

   We had many ComEd employees that volunteered and many others that donated items for our silent auction.  Our 

foundation would not succeed without the support that you have showed us and the children.  The employees of ComEd 

showed everyone that we can come together and make a difference in showing others that we care.  Of the roughly 500 

people who attended, about 100 of them were ComEd employees and I hope that we can have many more next year.  

   With the money raised from the fundraiser, we plan on giving five to ten scholarships for the fall semester this year to 

young burn survivors who will attend college.  Remember, one person can make a difference and I would like to thank 

each and every one of you for all your kind thoughts and words.  I am very proud to be a member of Local 15 and also 

an employee of ComEd.  If you know of someone who has been burned and may be in need of help, please contact me at 

815-263-3038. 

      Thanks again, Dave Schury 
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   On March 18th, 2010, Lo-

cal 15 Delegates attended 

the 30th Annual Coalition of 

Labor Union Women Flor-

ence Criley Awards Presen-

tation Dinner.  This dinner, 

celebrating International 

Womenôs Day, was held at 

the Martinique Ballroom in 

Burbank, Illinois.   

   This event honors union 

women following in the 

footsteps of Florence Atkin-

son Criley who was a strong 

union activist.  She was a 

member of the International 

Longshoreman and Ware-

house Union (ILWU) and 

left there to become a staff 

member of the United Elec-

trical, Radio and Machine 

Workers (UE) Union where 

she served for thirty years.  Sister Criley was one of the founding members and Treasurer of the Chicago Chapter of 

CLUW.  She served in this capacity until she died in 1976.   

   Attending the meeting for Local 15 were Charlotte White, Chris Arellano, Claudia Mobley, Christine Leftwich, Brenda 

Harper, Latylia Gilbert, Deb Dalton, Terry Rosas, Deb Rankin and Veronica Sianez. 

Front (l to r) Claudia Mobley, Deb Dalton, Christine Leftwich, Charlotte White, Chris Arrellano, 

Back (l to r) are Veronica Sianez, Brenda Harper, Deb Rankin, Latylia Gilbert and Terry Rosas. 

COALITION OF LABOR UNION WOMEN  

AWARDS PRESENTATION DINNER  

A GIANT THANK YOU FROM THE  

TRAGEDY TO TRIUMPH FOUNDATION 



   On April 21st, 2010 President Dean Ap-

ple and Vice President Terry McGoldrick 

took a tour of the Oakbrook Call Center.           

As promised in some of the recent Unit 

Meetings, they have begun to take a closer 

look at some of the issues facing the cleri-

cal workforce. The tour was scheduled 

after discussions with some of the Compa-

nyôs Senior Leadership.  

   The visit included talking with some of 

the Call Center managers as well as sever-

al bargaining unit employees to discuss 

the challenges and issues that our mem-

bers face in the stressful Call Center envi-

ronment. Call Center employees are close-

ly monitored on everything from adher-

ence to their schedule to the quality of 

their calls (which are all recorded). A dai-

ly sampling of each employeeôs calls are 

then evaluated and scored. As part of the 

tour President Apple and Vice President 

McGoldrick were given an opportunity to 

sit side-by-side with CSRs,  listening to 

live calls. After touring the office and lis-

tening to the live calls President Apple 

stated ñI was impressed with how hard 

our people there work, especially consid-

ering the stressful working conditions.ò 

   The visit also included a stop in the Re-

source Management office, which serves 

as a command center for routing calls to 

employees at both the Chicago North and 

Oakbrook offices. Overall, 9.8 million 

calls were handled by the Call Centers in 

2009, with 5.6 million of those calls being 

handled by the approximately 350 CSRs 

in these offices (the remaining calls were 

handled by the automated Voice Response 

Unit). The volume of calls the Call Cen-

ters handles on a daily basis fluctuates 

between about 12,000 ï 30,000, depend-

ing on such factors as the day of the week, 

the time of year, and the weather. Histori-

cally, the Call Centers see an increase in 

calls during the summer months due to the 

Companyôs increased credit activity, 

which generates additional calls, and cre-

ates the need for increased staffing. Any 

increase in call volume generally results 

in additional overtime opportunities (both 

forced and voluntary). 
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CALL CENTER TOUR  

 As we are all aware, the Work Hour 

Rules (WHR) portion of 10CFR26 Sub-

part I, were implemented on October 1, 

2009. The transition has been as difficult 

as predicted for the covered workers and 

the industry across the country. Local 15 

filed a system wide grievance on the 

Companyôs application of the Rule. Local 

15 and the Company then agreed to file 

subsequent grievances and assign them to 

a spreadsheet to be tracked under the 

ñmaster grievanceò. This ñmaster griev-

anceò has been filed for arbitration and 

the subsequent grievances are still being 

filed with the total number on the spread-

sheet at over 500 and climbing. There 

have been several discussions between 

Local 15 and the Company regarding this 

topic with no solutions being reached. 

   The Company and Local 15 recently 

have agreed to form a team of individuals 

to start meeting to work on potential reso-

lutions to the issues that have been created 

by the Work Hour Rules. We are currently 

trying to find dates to begin meeting with 

hopes that we can start in the second week 

of May. 

   This topic is also being discussed at 

higher levels attempting to reach a satis-

factory resolution. The IBEW Internation-

al is trying to work with other stakehold-

ers to petition for a Proposed Rule Mak-

ing (PRM) change. International Business 

Representative Dave Mullen has been in 

constant contact with Local 15 and other 

affected Locals throughout the country for 

input. 

   Local 15 and the International will con-

tinue to work towards a satisfactory solu-

tion to this very complex issue. Continue 

to keep your site Stewards aware of any 

issues or changes as they happen.  

NRC WORK HOUR RULES  

 
òThese work hour 

rules are an issue 

throughout the 

country,ó stated 

President/Business 

Manager Dean Ap-

ple, òwe will be work-

ing with the Interna-

tional and the rest of 

the industry to find 

reasonable solu-

tions.ó 

FINAL MWGEN 

LOCKOUT CHECKS 
   If you were unable to pick 

up your lockout check you 

need to contact Tom Por-

ter by phone or e-mail at 

the following: 
 

312-353-7170  

or  

Thomas.Porter@nlrb.gov 

 

   You will need the follow-

ing information: 

ð-Your legal name 

ð-Your phone number 

ð-Your current address 

ð-Last four digits of your                    

Social Security number 
 

   This will speed up the 

process, getting you your 

check faster. 



 

 

   POWER, which repre-

sents Chicago and May-

wood in BAPP, has been 

conducting a POWER 

500 Action Plan where 

our members are submit-

ting their best driving tips 

a n d  e x p e r i e n c e s . 

   On May 17th, one sub-

mission will be selected 

in a random drawing and 

that member will be de-

clared the winner of the 

2010 POWER 500.  An 

award ceremony will be 

held at the winnerôs tail-

gate the following week! 

   The 500 has a serious 

message.  We are the pro-

fessional drivers of Local 

15 and we will commit to 

safe driving.  We are all 

in this together.  The sub-

missions will be shared 

through posters and 

newsletters; but more 

importantly, we will 

share our experiences and 

watch out for each other. 

the National Safety Coun-

cil have to say about them. 

   "Seat belts are all right 

when I have a long way to 

travel, but on short trips 

they're a real nuisance."    

Buckling and unbuckling a 

few extra times is a heck 

of a lot easier than banging 

your head against the 

windshield should you 

have an accident. Besides, 

according to the NSC most 

motor vehicle accidents 

happen within 25 miles of 

where you started and at 

speeds below 40 miles per 

hour.  

   "If   Iôm in an accident, I 

don't want to be trapped in 

my vehicle during a fire or 

if it goes into the water." 

   The National Safety 

Council estimates that 

more than 14,000 persons 

die every year in highway 

crashes that would not 

have been fatal if seat belts 

had been used.  These 

14,000 deaths could have 

been prevented by merely 

"buckling up."  Most vehi-

cles in use today are 

equipped with seat belts. 

The problem is that many 

drivers and passengers fail 

to use them.  

   Many people have argu-

ments against the use of 

seat belts, but have little 

evidence to support their 

objections. Let's examine a 

few of these objections 

and see what the experts at 
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BAPP POWER TEAM UPDATE éééé.. AND ééééé.THEIR NEWEST MEMBER! 

   

 The POWER team has 

created an original char-

acter, P.E. Powers!  P.E. 

appears in full PPE and 

represents us all.  P.E. 

will be used on posters 

and newsletters instead 

of clipart.  P.E. repre-

sents POWER PRIDE!  

Protect Our Workforce 

E x p o s e  R i s k .   

Power Requires Individ-

ual Determination and 

Effort!  

saving lives in accidents, 

seat belts give you better 

control by keeping you in 

place behind the wheel so 

you can control your vehi-

cle better.  

   Once the seat belt habit 

is acquired, you will auto-

matically buckle up every 

time you get into your ve-

hicle. Hopefully, you will 

make the right choice and 

make the use of seat belts 

a habit. They do save lives. 

   Share this message with 

your work groups and 

those with whom you 

come in contact through-

out the day. We are all 

ambassadors of the Safe 

Driving Program!   

MWGEN BENEFITS  

Chances are that if the 

crash is severe enough to 

trap you in the vehicle, 

you will be trapped even if 

you aren't wearing a belt. 

Besides, fires occur in only 

0.2% and submersion in 

only 0.3% of all injury 

producing accidents. Even 

then your seat belt can in-

crease your chances of 

escape by keeping you 

from being knocked un-

conscious.  

   ñIôm a good driverð

never had an accident. 

Why do I need seat belts?" 

Statistics show that four 

out of five drivers in-

volved in accidents never 

had one before. In addition 

to reducing injuries and 

 

SEAT BELT SAFETY  

   The first meeting for the MWGen benefits package has 

been scheduled for May 24, 2010.  This meeting will in-

clude all the Chief Stewards and the benefits expert(s) 

from California.  The company is planning to give back-

ground, discussing all the current benefit plans with the 

Stewards. 

   On May 4, 2010 Local 15 will be having another Stew-

ardôs school at our office.  This class will have about thir-

ty Stewards that have either missed the last couple of 

classes held by Local 15 or that have been appointed 

since the last class was scheduled.  They will learn the 

basic jobs of a Steward and discuss CBA concerns. 

�6�7�(�:�$�5�'�¶�6���6�&�+�2�2�/���6�&�+�(�'�8�/�(�' 


