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The deadline for
ordering the free Lo-
cal 15 shirt has beel
extended dinal time
to April 15, 2010.

Any members thal
have not ordered a
shirt must do so by |
that date to get a fre: [y
shirt. You will need
to have the following
information:  your

company, work loca-
tion, department, shirt
size and preference of
long or short sleeves.

Contact Debbie at
the Local 15 office at
630-515-0869 or the
order form is avail-
able on the Local 15
website at :

www.ibewlocall5.org

“ A very productive trip” states President/Businesaiviger Dean Apple

President/Business Manager Dean Apple and Viesident Terry McGoldrick trav-
eled to Washington D.C. to participate in the tlarshual National LAMPAC (Labor and
Management Public Affairs Committee), joining owee hundred other IBEW and com-
panyrepresentatives This LAMPAC is jointly sponsored by Ed Hill, Etnational Presi-
dent of the IBEW and Thomas Kuhn, President of Edéson Electric Institute (EEI).
This joint effort is designed to bring togetherdees from the IBEW and the top com-
pany executives to advance our common objectiveghi® betterment of the electric
power industry and IBEW members.

The LAMPAC participants were welcomed to Wagtam D.C. by Thomas Kuhn
(EEI President) and Jim Hunter (IBEW Director oé tbitility Department). The wel-
coming remarks included the reminder that we wdlrinahis together and needed to
work collectively, forming partnerships with eacther to achieve maximum benefits in
the future.

These remarks were followed by a panel discasd@aling with the subject of “How
to Accelerate Investments in Utilities”. This digle was followed by multiple guest
speakers including the following: Honorable Stétgyer, Majority Leader for the U.S.
House of Representatives, Honorable George Coherirector of the Federal Media-
tion and Conciliation Service, Austan Goolsbee, $twff Director and Chief Economist
of the President’s Economic Recovery Advisory Board

Please seeAMPAC , Page 3
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from the Call Centers. The meeting was held toudisdssues specific to the Chicg

Hernandez@ibewlocal15.or¢
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On March 4, 2010 Clerical Business Representatives Terry aghMike Free
man held a meeting at the Local 15 office withadlthe Chief Stewards and Stewa

North and Oakbrook Call Centers. The Call Centesstlae largest concentrated grd
of clerical employees
ComEd with over 350 ba
gaining unit employeg
between the two office§.
With the recent turn-ove
of Chief Stewards in bot

portunity to bring all thg
Stewards together a
share ideas and knowled(]
as well as discuss t
changes to the Call Cen
Overtime and Guaranteg
Release and Vero Agreg
ments. (See articles

Call Center Stewards shown above (I to r) Leroy
Barnes (CC1 & Steward/Chicago North) , Annette
Kisala (NCR & Chief Steward/Oakbrook), Debra
Davis (CC1 & Steward/Oakbrook), Gladys Negron
(CSR & Steward/Oakbrook), John McDowell (CSR
& Steward/Oakbrook), Terry Rosas (PT CSR &
Steward/Chicago North) and Tyson Smith (CSR &
Chief Steward/Chicago North)

A special thank

you to

State Senator
A. J. Wilhelmi

and

State Representativg
Jack McGuire
for their

generosity!
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Two of our Legislators have gotten together doate three scholarships to the Will-
Grundy Central Trades and Labor Council , allowihg Council to select three win-
ners. State Senator A.J. Wilhelmi (D-Joliet) atat&Representative Jack McGuire (D-
Joliet) have offered these scholarships to show Hupport of the labor movement in
their districts.

All three of the scholarships are for one yeath two of them to any state college or
university and the third one to the University lifibis.

There is a list of qualifications for the awatulg the main requirement is the appli-
cant must have a parent that is a member of a Ualfiliated with the Will-Grundy
Central Trades and Labor Council (Local 15 istheTelection committee will be con-
sidering many things, including ACT scores, gradepaverages, college transcripts,
extracurricular activities and finances. Applieantust be high school seniors or col-
lege students. Please read the requirements &waarefully so that you are not dis-
qualified. Don't delay, the application deadliseApril 30.

For a copy of the rules and an application faait 815-744-1187 or get a current
(March 4, 2010 to April 30, 2010) copy &he Labor Record, Will-Grundy Counties
Building Trades weekly publication.




dation fundraiser on

April 25. This is the or-

ganization started by Lo-
cal 15 member Dave
Schury, an Area Operator
in Joliet. Brother Schury
was seriously burned at
work over ten years ago
and since then, he has
been very active helping
and encouraging burn

Don't forget theFrom Tragedy to Triumph Foun-

for this event and also donating

Executive Board have approved buying ten tickets

for

the raffle. The Local is also asking
our members to help support this
very worthwhile cause by purchas-
ing tickets and attending the fund-
raiser. The Fundraiser will have a

full buffet, drinks, raffles, silern

auction and live entertainment.

will be held on Sunday, April 25
from 1 p.m. until 5 p.m. at the fal-

lowing location:

~—~+

It

patients and their fami-

lies. 115 Bourbon Street (name of busi-
Dave and his wife ness)
Michele started this foun- 3359 West 115 Street

dation to help young bui Merrionette Park, IL.
survivors go to college Brother Dave Schury addresses the delegates at the

: IBEW State Conference in Springfield ) ;
They are holding the Tickets are available at the doot or

first ever fundraiser to _ by contacting Dave Schury at 815-263-3038.
raise money for scholarships, encouraging young "ror more information visit the following website
burn survivors to continue their education. www.ftttf.org

President/ Business Manger Dean Apple and the

LAMPAC (cont. from page 1)

President Apple and VP McGoldrick also spenttimeeting with the leaders of the different comparhat Local 15
represents. Ruth Ann Gillis (Exelon Executive &/iBresident & Chief Diversity Officer and PresidemtExelon
Business Services Company), John Samolis (Exelae Yresident of Labor and Employee Relations), Miahael
Campbell (Exelon Manager of Labor Relations), warattendance for Exelon. Midwest Generation vegsasented by
Ronald Litzinger (Edison Mission Group Chairmarggtdent and CEO) and Douglas McFarlan (Edison is&roup
Senior Vice President Public Affairs and Communaa). Dominion had three representatives, Kellya@nan
(Dominion Director of Federal Affairs), Robert Bly®ominion Senior Vice President), and Pat Branbbnjinion
Manager of Labor Relations).

President Apple also used this opportunity tetmeith Brother Dave Mullen (IBEW Representativetiire Utility
Department), introducing him to the various compamepresentatives, helping to establish a relatipnsind
encouraging an open dialogue between them.

$ # "«

Local 15 and ComEd have reached agreement @mdirg the current Voluntary Employee Reassignnastion
(VERO) agreement for Call Center employees. Underterms of the agreement, eligible Call Centepleyees are
allowed to voluntarily relocate from either the Cdmjo North or Oakbrook office to the other locatiaa long as the
commute to the temporary reporting location is s that of the commute to their regular repgriimcation. The
original VERO agreement was reached in 2006 inaesp to employee and management concerns ovanfiaet that
the construction work on the Dan Ryan would haveoremployee’s ability to arrive at work on timeuddto the suc-
cess of that program, it had been extended on atgeeear basis since that time. Based on how théll program has
been received by our members, an agreement wasectat March to extend the program through theddritde current
contract, which expires Septembef"32013.
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Local 15 and MWGen
have signed a Memoran
dum of Understanding al-
lowing new Equipment

Operators and Coal Plan

Operators the option of

entering an “accelerate

progression program” tha
could enable these mem
bers to reduce the time
takes to get the top pa
rate by up to six months.

There are on-going dis
cussions about how to in
corporate current EOs an

CPOs into the process bu

all the “time savings”

come in the first five step
of the progression (entn

level thru EO/CPO 4), so i

won't benefit anyone pas

those levels.
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Local 15 welcomes the
following new stewards:
Ken Deisenroth; Crew
Leader/ Skokie
Casey Hahn; Lineman /
Skokie
Dan Peacock; Store-
room/ Rockford

Lionel Salinas, Electrica
Maintenance/ Dresden

Tom Porter (from the
NLRB) has stated that h
should get the final check
from the U.S. Treasury th
last week in March. He is
making arrangements t
distribute them. We will
put out a special UNITY
when we have the detalils.

o v o;m D
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The IBEW Sixth Dis-
trict held it's second Or-
ganizer “Boot Camp” in
Madison, Wisconsin from
March 8" through March
12", During the intensive
four and a half day class,
participants were given
information on the his-
tory of organizing, the
impact of organized labor
on all workers, and in-
struction on everything
from house calls and
hand-billing to certifica-
tion elections and NLRB
(National Labor Relations
Board) charges.

During the class, par-
ticipants were broken up
into groups and assigned
to work on organizing pants used the knowledge ered a lot of interest was
strategies. They were gained through the course the use of new technol-
then required to conduct in an attempt to organize ogy to communicate with
mock “house calls” with new members. both current and future
instructors where partici- One topic which gath- members.

II% -

Representing Local 15 (from left to right) wereIPhi
Calderon (ET/Elgin), Matt Hattan (Sr. Mechanic &i€h
Steward/Quad Cities), Michael Freeman (Local 15i-Bus

ness Representative), Corina Zamudio (OPIIl & Chief
Steward/Joliet), & Oscar Sanchez (ET/Chicago North)

CHICAGO SUBSTATION OPERATING STEWARDS

David Pusateri has representing the Chicago They work on all types of
been appointed Chief Region Substation Oper- equipment from old to new,
Steward for the Substa- ating Department are Eric requiring a vast store of
tion Operating Depart- Wagner at Chicago knowledge. Their depart-
ment in the Chicago Re- South, Frank “Paco” Jar- ment has faced recent chal-
gion. Brother Pusateri vis at Maywood —O’Hare, lenges of decreased number
has twenty-five years of Bill Morano at Humboldt of employees, extended
service with ComEd. He Park and Mike O’Shea at equipment inspection cycles,
started as a Meter Jefferson. They representwork transfers, supervisor
Reader, promoted to En- their coworkers who have turnover and several serious
ergy Technician and the challenging job to accidents.
then to Area Operator in operate the electric trans- The Stewards, in addition
2003 at Chicago North. mission and distribution to their Area Operator duties,
He has extensive experi-systems that illuminate work to ensure justice on the
ence as a Union Stewardand power Chicago’s job. They are the chief en-
in his earlier job classifi- businesses, institutions forcers of our contract and
cations. He has also par-and transportation facili- the members' representative
ticipated in two investi- ties. The Area Operatorsto management. They pre-
gations of serious acci- work goes on twenty-four vent management from in-
dents that very well hours a day, seven days a@imidating employees. They
might have been fatali- week in the substations, are advocates for their co-
ties. network centers and workers and their safety.

The other Stewards transformer locations.
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& With nineteen members eligible port to work. “We are glad that the stati &

4, for the Voluntary Separation Plan, On June 1, 2010, they will be con- could let all our members that v
nine members decided they were sidered as if they separated from theunteered for this package have

N ready to go. These members var-company and at that time they are opportunity to go,” stated Pre S
led from 31 years to 11 years of eligible for a month’s pay for each dent/Business Manager Dean |,

service at Kincaid Station. year of service, up to -eighteen ple, “Local 15 wishes them succ
4 They will go on “advance no- months. This payment is in addition in their future endeavors.” e
4, tice” starting April 1, 2010 until to any pension check they may be Good luck to the followin p
4 May 31, 2010. This means that entitled to. Brothers: Duane Aymer, Dav

they will still be considered active  In addition, these members are eli-Brasche, Michael Drnjevic, Fr
4 employees, getting a check and gible for six months of medical cov- Lucas, Frank Marcogliese, Te v

pension credits during this two erage and six months of life insur- McClard, Warren Ponsler, Tel v
4 month period but they do not re- ance. Sams and Jack Willison. ¢

NS PP ISP PP PSPPI ISP PP P

at Tech Center in Maywood on March 17, 2010. TOGMER rallies are designed to encourage and insgiras Local
15 Members, to take charge of our safety. No arenvs the job better than us, andvé share what we knowve carf
keep everyone safe.

The rallies are held in an open area and attehgenembers from several different departmentse Maywood
TechCenter Rally included members from Heavy Hallin& S, Supply, AMI and Fleet.

ThePOWER 500was kicked off at this rally. THRROWER 500challenges us to showcase our driving skills this
spring by sharing our best driving tips and exparés at safety huddles and with the POWER newslette

ThePOWER Team, which represents the Chicago and Maywooidmedn BAPP, held it's second "POWER Rally

"



Pictured below are four
new members being sworn
in by Powerton Unit
Chairman Rob Doyle.
They are (I to r) Greg Ma-
quet, Deaun Gillespie, Dan
Woods and Corey Ranney

Sister Brandy Madeira
takes the IBEW oath in
front of her brothers and
sisters at the Powerton

Unit meeting
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Local 15 and Exelon asked for emergent trav- both sides can use when
Nuclear have signed a elers we have had to try needed. We will evalu-
pilot agreement regard- to quickly reach an un- ate it at the end of the
ing emergent travel to derstanding on how we year and make changes
non Local 15 repre- could get Local 15 em- as needed. A copy of
sented sites; this agree- ployees to these sites and the signed agreement
ment will be in place address all associated has been sent to all Lo-
through the end of issues. This pilot will cal 15 Chief Stewards.
2010. In the past, when allow us to have a
non Local 15 sites have method in place that

% & ! %# %!

On February 20 2009, Local 15 was notified by the Co
pany of their intent to utilize Security employdesstart con-
ducting warehouse package searches at all of tblearusites.
This letter was sent because of upcoming changes
10CFR73.55. Prior to this notification, some of ®ites were

using Local 15 Stores employees to perform thiskwdrocal

15 and the Company are having on-going discussittespt-
ing to resolve any issues that this movement ipaesibility

may create. Local 15 has made the Company awatét the-
lieves any associated work tied to these searched to con-
tinue to be performed by Local 15 Stores employed® will

forward new information to the sites as it becoereslable.

In March, Local 15 and ComEd agreed to exterdQhll Center Voluntary Overtime
and Guaranteed Release Agreement. This agreeméneglghe terms in which:
voluntary overtime is offered; shifts are held;l@als are conducted; releases from
overtime are handled; and overtime is split betwentwo offices (Chicago North &
Oakbrook). In addition, the agreement also provi@ef Center employees (who are
frequently held in forced overtime situations wiittle advance notice) an opportunity
to utilize a limited number of guaranteed relea$es special events, doctor's
appointments, etc.

Under the terms of the current agreement, thebew of releases available to
employees on a daily basis has been expanded.aghéement (which had previously
been renewed on a year-to-year basis) has beendextehe length of the current
Collective Bargaining Agreement, expiring on Sepiem3d’, 2013.
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Eight members from
across the system joined
President/Business Man-

& mnmin %

%

(I'to r) Presi-
dent/Business

ager Dean Apple in Xlar}agﬁ:- pean
Springfield participating pgﬁiii( é?;?,gn
in the IBEW State Con- prendérgast

ference. This conference
is held twice a year to

Assistant Busi-
ness Manager

update all the lllinois Lo- Brian Loomis,
cals on the latest informa- Local 15 Treas-
tion and trends in the in- urer Sam

dustry. The attendees
represent all areas of the

IBEW, from the telecom- Felo '3”' Phil-
munications Locals, line- IpS, James

Utilit d C Carmichael, and
men, Utilites and Co- N
Ops.

There were over one
hundred delegates this
session and they listened

the budget and potential

Studer, Derrick
Lack, Business

date for the U. S. Con- lips, Jeff Nichols (Kincaid

to many guest speakers tax hikes. gress. Generating Station),
including lllinois Gover- Also speaking at the Joining President/ lkiaran Patrick (Waukegan
nor Pat Quinn, lllinois conference were many of Business Manager Station), James Carmi-
Speaker of the House the candidates for the fall Dean Apple atthe con- chael (Braidwood), Der-
Michael Madigan, lllinois election, including David ference were Local 15 rick Lack (Quad Cities),
Senate President John Miller, candidate for Treasurer Sam Studer Steven Prendergast
Cullerton. These gentle- Comptroller, Robin (Joliet Overhead), As- (Byron).

men discussed the issuesKelly, candidate for sistant Business Man-

they are currently dealing
with in lllinois, mainly

Comptroller and DK Hir-
ner, 18th District candi-

ager Brian Loomis,
Business Rep Bill Phil-

po—

BE SAFE, PRACTICE COURTEOUS DRIVING

The ability to drive a
motor vehicle with cour-
tesy and consideration is
one sure sign of a profes-
sional driver. Do you con-
sider yourself a pro? Or do
you bulldoze your way
through traffic; race to

guy is always trying to get
the jump on your vehicle?
It's easy! Don't get caught
in any "me first" situa-

tions. In all cases, yield the
right-of-way. Give a little

ground. Trying to squeeze
two or more objects into

self. Being self-centered taken. If the other driver
and bull headed while you not following the rules, |¢
are behind the wheel is him have the right-of-way
asking for trouble.
Why not develop a cour- you.
teous attitude? Obeying Signal your intention
traffic rules, yielding the when making a turn (¢
right-of-way, signaling changing lanes. Make t

even if it really belongs to

S
t

S
r
ne

beat a changing light or the same space just doesn'iyour intentions and driving other drivers aware of
speed through residential work. Believe it, many safely are just some of thewhat you plan to do.
areas? drivers have tried and have courtesies we can extend.  Throughout the yedr,

What does it mean to be met with a violent crash. In every situation, the make due care, courtgsy
courteous? How can we be Courtesy means respect right-of-way is something and common sense yqur
courteous when the other for others as well as your- that is to be given, not gift to all fellow motorists.
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As a reminder, the MWGe@n

benefits package expires

— ADVANCED METERING INFRASTRUCTURE —

Another milestone in ComEd’'s Advanced Meteringrdstructure (AMI) wasg
reached Thursday March 25, 2010. Over 115, 00deasal smart meters have begen
installed in Bellwood, Berwyn, Broadview, ForestiRdillside, Maywood, Melrosg
il Park, Oak Park, River Forest and Chicago in the Ibbidt Park area. Another 500

June 15, 2010. We are stil meters are being tested in Tinley Park.

accepting “suggested chang
until May 1, 2010 from the

membership.

The forms are available from
your Stewards and on the Lo

cal 15 website at

ibewlocall5.org.

Ld  AMI is key part of a Smart Grid which ComEd pospd as a System Moderniza-
tion Plan with a rate increase to the lllinois Coenoe Commission in 2008. Presi-
dent Dean Apple signed Local 15 on as an intervem@rotect our members’ intdr-
ests as the project unfolds. All of the first stagek was done by Local 15 Sr. Il
ergy Tech’s, Energy Tech'’s, and upgraded Meter Bmsad Managers thanked the
workers for their adaptability to ever changinguations and safe work habits. Tlhe
next step is to install approximately 15,000 snmageters for commercial and indys-
trial customers in the above mentioned areas.

WORKERS MEMORIAL DAY APRIL 28, 2010

In 1989, the first Work-
ers Memorial Day cere-
mony was observed on
April 28". . The date was
chosen by the AFL-CIO
to align with the signing
of legislation authorizing
the Occupational Safety
and Health Administra-
tion (OSHA) regulatory
agency. The AFL-CIO
has resolved to remember
those working men and
women that lost their
lives while pursuing their
chosen profession with a
Workers Memorial Day.

Every year since, the
Rockford United Labor

CLC organization has
held a ceremony to ad-
vance that goal at its
Workers Memorial Day
monument located behind
the E..J. ‘Zeke' Giorgi
State of lllinois Building
located at 200 S. Wyman
Street in Rockford, Illi-
nois. This monument is
one of only two within
the state. The other
monument is located on
the Capitol grounds in
Springfield.

In addition to the
Workers Memorial Day
monument, an inscribed
plaque listing all the

brothers and sisters of the
Rockford United Labor
organization’s unions that
lost their lives to work-
place accidents are on
display at the Rockford
Labor Temple year
round. The plaque con-
tains the names of Local
15 IBEW members that
have died at work since
1997. This plaque will be
on display during the ac-
tivities on April 28",

This year's ceremony
is scheduled for April 28
at 5:00 p.m. at the follow-
ing location:

E.J. ‘Zeke’ Giorgi
State of lllinois Building
200 So. Wyman Street

Rockford, Illinois

A light buffet will follow
the ceremony.

Several local unions,
including IBEW Local
15, have agreed to dis-
play their current Safety
Programs that assist our
union brothers and sisters
in working safely. Local
15's booth will feature
ComEd and Exelon Nu-
clear programs.

Please Plan To Attend.

22

Seven Local 15 mem-
bers, all facilitators for
the BAPP Process, at-
tended the 2010 BST An-
nual Users Conference in
Dallas Texas, March 18
thru March 28.

This Conference gave
our members the opportu-
nity to learn new ideas at
the training classes of-
fered there and to gain
networking opportunities
with the many other Em-
ployee Safety Teams

worldwide that also at-
tended the conference.

The attendees wore red
IBEW Local 15 t-shirts
that quickly identified our
members to the other
IBEW locals attending
the conference and our
UNION Pride was well
noticed.

Remember the BAPP
Safety Process is YOUR
employee run, no name —
no blame, Safety Process.

BAPP facilitators (I to r) Denny Monaco, Don Johnso
Liz Moreno, Julie Ruffin, Leo Forster, Ken Franada
Jeff Greinke.
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