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   On February 19, 2010, 
Local 15 members in the 
Overhead Department  
ratified an OHT agree-
ment by a margin of over 
two to one, with 297 
YES, 143 NO and 18 
VOID.  The following are 
some of the highlights of 
this agreement: 
   The agreement runs 
concurrent with the main 

CBA, expiring September 
30, 2013.  Initial staffing 
will be open to all Over-
head Electricians and 
Crewleaders and requires a 
three year commitment.  
These members will retain 
rights back to their home 
locations.   
   At least two new job ti-
tles will be established, 
Crewleader Planner and 

Lead Crewleader.  The Lead 
Crewleader wage rate will be a 
6% increase above the Crew-
leader rate. 
   There is an expansion and 
clarification of O & C work 
and a commitment by the com-
pany to return some helicopter 
work to the Union and discuss 
possible additional helicopter 
work for Local 15 members.    
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   Pres ident /Bus iness 
Manager Dean Apple was 
joined by Fossil Business 
Representatives Doug 
Bedinger and Doug Ve-
das on January 25 for a 
meeting in downtown 
Chicago with Jon Rosen-
blatt (Labor Counsel) 
along with Susan Hed-
man (Environmental 
Counsel), both members 

of Illinois Attorney Gen-
eral Lisa Madigan’s staff.   
   The meeting was re-
quested by President Ap-
ple mainly to discuss 
common interests dealing 
with the fossil division.  A 
couple of the things dis-
c u s s e d  w e r e  t h e 
“operational adjustments” 
the stations make to re-
duce stack emissions and 

improvements at the sta-
tions to reduce mercury.  
The Local also let the At-
torney General’s staff know 
where we stood on  issues 
like opacity and the pending 
federal law designating coal 
ash byproducts as hazard-
ous waste.     
   Prior to the meeting, Lo-
cal 15 met with MWGen 
(See AG meeting page 2) 
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We are trying a new look 
for the Unity.   

 

Please call or write Deb in 
the Union Office to let us 
know what you think??? 

 

630-515-0869 
OR 

Hernandez@ibewlocal15.org 
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Local 15 members (l to r) Joe Ardaugh (Crestwood), Recording 
Secretary Christine Watkins, Demetrius Mack (Chicago South), 

and Ron Kellett (Harvard Reporting  Center)  
tallied the OHT ballots 



and Dominion (Kincaid) management to 
discuss the fossil stations’ concerns with 
the Illinois AG office.   
������������While some subjects couldn’t be dis-
cussed due to pending and future litiga-
tion, Local 15 Representatives left with 
a positive outlook.  “The meeting went 
pretty good,” stated President/Business 
Manager Apple.  “We had an opportu-
nity to let them know our concerns and 
to see how we could help each other.”�
   The Attorney General’s staff offered 
to make sure that Local 15 is kept in the 
loop and will have a chance to provide 
input on fossil station issues, helping to 
insure these stations stay open as long 
as possible. �
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   Some Local 15 members at Kincaid Sta-
tion may be able to start enjoying their 
retirements a little earlier than they origi-
nally planned. 
   Dominion is offering a Voluntary Sepa-
ration Plan (VSP) to a select number of 
qualified members.  To be considered for 
the VSP a member has to be at least 55 
years old and have 3 years of service.   
   The main benefits of the VSP are one 
month’s pay for every year of service, up 
to a maximum of 18 months.  It also in-
cludes 6 months of paid health care and 6 
months of life insurance.  They are also 
eligible for an extra two months of their 
normal pay, where they will be treated like 
an active employee (benefits, pension 
credits, etc) but they don’t report for work.  
After this initial two month period the sev-
erance would begin.   
   There are nineteen (19) Local 15 mem-
bers  eligible for this package. If there are 
more volunteers from a classification than 
the station can allow to leave, then the 
member(s) with the most service time will 
be allowed to take the package. 
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   As of the end of February, Tom Por-
ter from the NLRB reported there was 
still money left unclaimed from the 
lockout settlement.  He is discussing 
with MWGen and Local 15 the most 
effective way to disburse this money.  
The NLRB still expects to finalize this 
in March or April.  

(Zion Local 15 Operator), Dave Sergenti 
(Local 15 Business Rep.), and Bill Phillips 
(Local 15 Business Rep.) were all in atten-
dance. The next two meetings are scheduled 
for March 12th and March 23rd. We are very 
early in the discussions, employees will be 
updated as information becomes available. 
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   After a break of over one year, talks 
have re-opened regarding Zion’s de-
commissioning. On February 17th an 
“all-hands” meeting was held at Zion 
Station and included Local 15 Business 
Representatives Dave Sergenti and Bill 
Phillips.  The meeting consisted of lis-
tening to a presentation from Energy 
Solutions on the decommissioning 
plan.  
   February 19th was the first negotia-
tion meeting held to discuss the Zion 
decommissioning project at the IBEW 
Local 15 Office. Ron Schuster (Zion 
Plant Manager). Tonia Dietrick 
(Exelon Labor), Terry Creekmore 
(Zion Chief Steward), Ken Mitchell 

AG Meeting (continued from page 1) 

NEW STEWARDS 
· Pete Residori has been promoted 

from EM shop Steward to Mainte-
nance Chief Steward at Dresden 
Station. 

· Mike Curtis, Overhead Electrician 
Mt. Prospect has been named a 
Steward. 

· Ron Proffitt has been named the 
Radiation Protection (RP) Steward 
at Byron Station 
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   Local 15 Instrument Me-
chanic and Chief Steward 
Brian Burant won LaSalle’s 
Master Craftsman Award 
for 2009 and the prize was  
a Master Craftsman toolbox 
valued at over $5000.  
Brother Burant immediately 
donated the prize to the La-
Salle Pink Warriors, a group 
of people dedicated to fight-
ing breast cancer.   
   The Pink Warriors raffled 
off the toolbox and raised 
$10,000, which was given to 
the Avon Walk to Cure 
Breast Cancer. 
  The big winner of the raf-
fle was Nick Libby, Equip-
ment Operator from LaSalle 
Station. 
   President/Business Man-
ager Dean Apple praised 
Brother Burant for his gen-

Exelon Nuclear tool chest raffle winner Nick Libbey, a 
Local 15 Equipment Operator, shown here surrounded by 

members of LaSalle’s Pink Warriors.  (l to r) Cathy 
Hetelle, Dawn Koetz, Nick Libbey, Karen West, Kayla 

Zaccagnini and Renee Melgoza  
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Local 15 staff donates their old cell phones to help 
   Local 15 Chief Steward Kathy Wachter from ComEd was looking for something so that she and her family could get 
more involved in helping their local community.  She had been looking at various volunteer sites when she came upon 
the Nathan C. Splant Foundation and it touched her heart.   
    This foundation is run by volunteers and is dedicated to helping local families affected by babies born prematurely.  
It was started by Phillip and Kimberly Splant, whose child was born 15 weeks premature.  Through various activities 
and recycling programs, such as a cell phone drive, printer/toner drive, a racing event at Illiana Motor Speedway 
(Racing for Babies), and a motorcycle event (Riding For Babies), they raise money to help families affected by 
premature births.   Some of the things they fund are: helping to pay for advanced medical equipment for the Neonatal 
Intensive Care Unit (NICU), help offset cost of medical expenses for those in need, provide educational tools, and help 
fund research.   
   Sister Wachter and her family have chosen to concentrate on the collection of old cell phones.  They knew they had 
some lying around and guessed that many other families did too.  She asked her fellow union members to help in the 
quest to obtain old phones and they’ve been great.  In her family’s first week of this endeavor they were able to collect 
43 cell phones.  Sister Wachter continues to collect cell phones and has been very pleased with the generosity of 
everyone.  She has also set up a collection box in the lineman’s room at University Park Headquarters with the hopes 
of collecting more. 
   How does collecting old, used cell phones help the families of premature babies?  The foundation sends the cell 
phones to a company in Oklahoma and receives a check from them.  The money they’ve collected is helping many 
people and the Foundation is committed to doing all they can.    

   For more information on the Nathan C. Splant Foundation, visit their website at www.ncsplantfoundation.org. 

������������������������� ���

���	
����	
����	
����	
�� ���

�
����
�
�
������
����
�
�
������
����
�
�
������
����
�
�
������ ���

����������������������������� ���

������������������������������������� ���

�
��������������
��������������
��������������
�������������� ���

erosity and thanked every-
one for purchasing the raf-
fle tickets supporting the 
Pink Warriors in their fight 
against breast cancer. 



   Leo Forster (SSO), Bill 
Schauff (OH), Bernie 
Perez (SSO), Mike 
O’Connor (UG), Jim 
Goodson (OH) and Terry 
Sheridan (Local 15) were 
part of the twenty-two 
person team that rewrote 
the Safety Rule Book.  
They have been meeting 
with management from 
Distribution System Op-
erations (DSO) to discuss 
some rules that the joint 
U n i o n - M a n a g e m e n t 
Safety Rule Book Team 
proposed last year but 
were not included in the 
new Rule Book.  
   One suggestion was a 
rule that had been unilat-
erally deleted previously:   
“ Line operations will not 
be performed on facili-
ties located in enclosed, 
confined or cable spaces 
during the time the 
spaces are occupied by 
non-essential personnel. 
Line operations may in-
clude but are not limited 

to energizing, hi-potting, 
VLF, switching and re-
closing operations” . 
   The benefit of such a 
rule is apparent. The sys-
tem operator should no-
tify a worker in enclosed 
spaces to exit the space 
before nearby equipment 
is energized. Catastrophic 
injuries may result if the 
equipment fails while 
workers are in the same 
enclosed space. Despite 
the benefit, an agreement 
to implement has proven 
difficult. The issues of 
feeder mapping and iden-
tification, prior notifica-
tion to DSO of work lo-
cation and the equipment 
installed there, and an 
effective method to com-
municate with crews in 
enclosed spaces are com-
plicating efforts to rein-
stitute this rule. 
   In a positive develop-
ment, DSO will re-
emphasize the require-
ment that overhead feed-

ers connected directly to a 
reclosing device (i.e. 
breakers, reclosers) will 
have the reclosing capa-
b i l i t y  d i s a b l e d 
(suspension of recloser) 
when employees are 
working on or near such a 
feeder.  
   Another suggested rule 
concerned workers who 
are sent to patrol de-
energized feeders, such as 
in a storm restoration.  
The team proposed that 
the patroller be notified 
before the feeder is re-
energized. The proposed 
changes were discussed 
by and agreed to by the 
joint team but not in-
cluded in the Safety Rule 
Book. 
   It is hoped that an open 
discussion can lead to a 
willingness to change the 
existing procedures. The 
company’s implementa-
tion of these rules may 
avoid serious injuries in 
the future.  

   Limerick Nuclear Station 
has requested assistance 
with Radiation Protection 
(RP) work associated with 
their spring outage. Exelon 
and Local 15 have reached 
an agreement to allow Lo-
cal 15 RP Technicians to 
travel to Limerick Station.  
   The signed agreements 
will be available to the site 
Chief Stewards by March 
1, 2010 and the travel re-
quests should be getting 
posted in the near future.    

 
 
 

Unit Chairwoman Amy 
Allison swears in 

new member 
 Brother Ryan Kenealy 

(Meter Reader) at  
Glenbard/Elmhurst meet-
ing as Unit Recorder John 

McDowell looks on. 
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   Horwitz and Horwitz, a 
major personal injury law 
firm in Illinois, will be 
attending the Dixon Unit  
meeting on March 4, 
2010 and the Southern 
Generating (Leos) 
meeting on March 9th.   
   They will give an 
educational presentation 
and answer questions 
dealing with worker’s 
compensation.  A couple 
of the topics to be 
covered will be the 
proper way to fill out 
accident reports and your 
rights to seek medical 
attention from a doctor of 
your choice. 
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LOCAL 15 MOURNS 
THE LOSS OF THE 

FOLLOWING  
ACTIVE MEMBER 

Brother Brian Robert 
“Bubba” Willms, Chief 
Steward and Crew 
Leader in Skokie. 

Our thoughts and 
prayers are with  the 

Willms family. 

 






   Focused Health Solutions offers Condition Management programs that are completely confidential and FREE to you 
and your families. Now there’s even a better reason to join - program participants will receive condition-related pre-
scription drugs at a reduced price - saving you and your family money. Call 1-888-352-9355 to see if you meet the 
eligibility requirements. 

What is a Condition Management Program? 
   These programs offer a personalized support system that help you better manage your chronic medical condition(s).  
Their one-to-one approach empowers you to take control of your health so you can feel your best and lead a healthier 
lifestyle.  When you enroll, you will be assigned a personal nurse coach who will work with you throughout the pro-
gram. Calls will be regularly scheduled at a time that’s most convenient for you. Your personal nurse coach will be 
able to assess your condition and provide information and guidance to help minimize symptoms, prevent complica-
tions, and address your personal health questions and concerns. Together, you will set meaningful, achievable goals 
that will improve your overall health and increase your confidence in managing your condition. You can count on your 
nurse coach to provide friendly support and encouragement throughout the entire process. 
   The Condition Management Program is an added benefit to your employer health plan, offered at no cost to you. You 
actually save money because co-pays for physician office visits related to your condition are reimbursed as long as you 
actively participate in the program. An annual maximum may apply. Your participation is completely confidential. Per-
sonal information will never be shared with your employer or medical plan. 
   Some of the conditions that are covered are listed below: 
 

Asthma** 
Back and Neck Pain 
Diabetes** 
Heart Conditions 

· Congestive Heart Failure 
· Coronary Artery Disease 
· Hypertension (high blood pressure) 

Behavioral Health 
· Anxiety 
· Clinical Depression 
· Obsessive Compulsive Disorder 

 

Call today, 1-888-352-9355 anytime, to see if you or a family member is eligible.* 
 

    *Please check with your employer for coverage and eligibility details. 
**The Asthma and Diabetes programs are available to dependent children less than 18 years of age.  
 

Healthy. (It’s just a phone call away.)  Call 1-888-352-9355 anytime!! 
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���Local 15 has added a Focus Health Program power point presentation on their website.  The purpose of this presenta-
tion is to provide additional information on the qualifying chronic health conditions which fall under the Focus Health 
Program, if you are enrolled in the PPO, Blue PPO or Health Alliance medical plans.   
   If you are enrolled in any of these programs, you may be eligible for free or reduced generic and name brand prescrip-
tion drugs prices.  

Go to 4445�6�4�7%��'257�$4445�6�4�7%��'257�$4445�6�4�7%��'257�$4445�6�4�7%��'257�$ �



They are qualified pole climbers and certi-
fied IDOT Commercial Drivers License 
holders. The Splicers commenced their ap-
prenticeship on May 15, 2009. The two year 
apprenticeship consists of actual experience 
and classroom sessions. 
   Under the skilled guidance of Local 15 
Demonstrators Rick Gaines (Chicago 
North), Al Kopp (Rockford), and Manager 
Chuck Steck, the students have learned the 
fine art of high voltage cable splicing. Cable 
splices and terminations must be precisely 
installed to provide low resistance, sufficient 
insulation for the applied voltage and se-
curely sealed to prevent moisture intrusion. 
Other topics taught were three-phase trans-
formers, bonding, corrosion protection, and 
fault indicator operation and theory. They 
will return to their on the job training in the 
Chicago Region learning the crucial skills 
necessary to build and maintain the second 
largest underground distribution system in 
the United States. 
 




LOAD TAP CHANGER 
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���Shown above are the first Local 15 members to graduate from the Load Tap Changer 
high impact program.  Two or three Substation Construction (SSC) members were 
picked from each region to volunteer for this training. They spent two weeks with 
representatives of the manufacturer, learning and training on repairing this equipment. 
   Local 15 wants to thank all the members that volunteered for this training. 

FIRST LU-15 MEMBER 
ELECTED PRESIDENT 

OF EAAMA 
   Leroy Barnes, Steward
(Chicago North), made history 
by being elected the first LU-
15 member to serve a 3-year 
term as President of EAAMA 
(Exelon African-American 
Members Association).  
   EAAMA was founded in 
March of 1991.  EAAMA 
provides a forum for 
employees to show pride in 
their heritage.  
  Brother Barnes has been a 
member of Local 15 for over 
30 years and has been a 
member of EAAMA for six 
years, serving as EAAMA’s 
Membership Chairman for 
four years.  He currently works 
as a Commercial Clerk 1 at the 
Chicago North Office. 
   Local 15 is very proud of 
Brother Barnes for his 
outstanding accomplishment.�
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Local 15 members (l to r) Terry Love, 
Steve Bielecki, Doug Shoemaker, 
 Charlie Robinson, and Tom Toth. 

  (l to r) Factory Rep Mike Daughtery, 
John Sanberg, Supervisor Chris Graf, 

Chuck Alvarez, Steve Deboer,  
and Linus Bildusas. 

���Eleven apprentice Underground 
Cable Splicers completed another 
step of their training on Friday Feb-
ruary 19th at the Melrose Park Train-
ing Center. Mike Carney, Howard 
Curtis, Russell Davis, Pete Dziub-
asik, Sean Motley, Deb Nero, Rojai 
Person, Jim Renshaw, Marcus Wade, 
Mike West and Geremi Wicinski. 

UNDERGROUND SPLICER 
SCHOOL 






   Since late January, Lo-
cal 15 Business Repre-
sentatives Terry Cagney 
& Michael Freeman have 
been engaged in discus-
sions with the Company 
pertaining to the recovery 
of stranded Company 
Equipment. This special 
project involves verifying 
the status of over 30,000 
pieces of equipment it 
believes are not currently 
being utilized. With the 
economic downturn, a 
significant amount of 

Company equipment 
(transformers) remain out 
in the field but are not 
being used. This was 
caused by residential sub-
divisions that were in the 
process of being devel-
oped but were never com-
pleted, and commercial 
businesses that have shut-
down. 
   In order to properly 
locate and identify this 
equipment, a team of the 
recently redeployed 
GSRs (General Service 

Representatives) has been 
assembled and assigned to 
this task. The first stage of 
this project involves data 
clean-up, for which these 
employees are being given 
specialized training to ac-
complish. They will then 
be returned to their home 
office to complete the first 
phase of the project. At this 
time the Company antici-
pates this work will last 
approximately 6-8 weeks. 
During this period, the re-
deployed GSRs who were 

the safety rollouts. Each 
session will include a short 
presentation and time will 
be given to take the paper 
survey. 
   President/Business Man-
ager Dean Apple and Vice 
P r e s i d e n t  T e r r y 
McGoldrick want to thank 
the following members for 
the excellent work they did 
to get better participation 
in the survey: Sam Jones, 
Steve Schmidt, Steve 
Papish, Mark Amato, and 
Greg Gennett.  The com-
pany sent Dean and Terry 
an e-mail thanking    them 
for these members partici-
pation and complimenting 
them for their insightful 
ideas.       

  The 2010 Employee 
Survey will be held 
March 2 – 24.  Local 15 
and Exelon have worked 
together to make the sur-
vey better. Local 15   
encourages our members 
to participate in the sur-
vey. 
   This year ComEd man-
agement reached out to 
Local 15 for help to 
identify some employees 
to get their feedback on 
how to increase partici-
pation in the survey.  As 
a direct result of these 
joint efforts, each em-
ployee will be given the 
opportunity to attend a 
survey rollout at one of 
30 locations, much like 

� � � � � � 
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   President Apple, with the ap-
proval of the Executive Board, is 
offering any member that missed 
the free shirt offer the first time an-
other chance to get a shirt. 
   If you have not already  received 
one, contact Debbie Hernandez at 

assigned to this task will 
be returned to the overtime 
list in their office as GSRs 
and will be available for 
storm duty. 
   The Company is cur-
rently discussing options 
regarding the field work 
that will be involved in the 
second phase of the pro-
ject. As expected, Local 15 
is pushing for our people 
to be utilized for this as 
well. 

   Some of our members 
also stated that they don’t 
see how the survey per-
tains to them so an open 
ended question has been 
added to the survey - 
“What additional ques-
tions or topics would you 
like to see included in 
f u t u r e  s u r v e y s ? ”                                
There is also a section to 
provide written com-
ments, which are pro-
vided to senior leader-
ship. This is your oppor-
tunity to provide quality 
feedback. Results of the 
2010 survey will be 
shared with all employ-
ees. 

MWGEN BENEFITS 
SET TO EXPIRE  

---Still working on acceler-
ated progression and RIF 
Mechanics--- 
   President Apple wants to 
remind all the MWGen 
members that the benefits 
package is scheduled to 
expire on June 15, 2010.  
We have “change forms” 
available on the webpage at 
ibewlocal15.org or you can 
see your Chief Steward for 
a copy. 
   The Local is still trying to 
finalize agreements allow-
ing Operators and CPOs to 
promote faster and mechan-
ics that were victims of the 
Reduction in Force (RIF) 
an opportunity to get back 
in their old department.   

�3�������	������
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the Local 15 office or order one from 
the website.  We will need your Com-
pany, department, contact number, 
work location, shirt size, and prefer-
ence of  long or short sleeves. 

  Please get your request in by 
April 1st.  

2ND CHANCE! FREE UNION SHIRT  
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