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Union News and Information To You

_ Dean Apple
Don’t Forget Valentine’s Day! President/Business Manager February 1, 2010

COMMERCIAL CLERICAL

CHIEF STEWARDS MEET
On January 2% 2010 Local 15 began what |s
currently planned to be quarterly meetings with the
Commercial Clerical Chief Stewards.
President/Business Manager Dean Apple ywas
excited to start these meetings. “I'm surprised to
learn that some of these Chief Stewards have been
working for the company for over 20 years and
they have never even met each other,”
President/Business Manager Apple said, ‘these
meetings will be a chance for them to share ideas
and learn from each other.”
One of the main purposes of these meetings |will
be to provide continuous education to our Chief
Stewards in an effort to better represent our
members.
The main focus of the first meeting was the
proper way to handle grievances.
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Pictured (left to right) are Commercial Division’s
clerical Chief Stewards Carol Klentz (Rockford) nKi
Smith (Dixon), Louise Barajas (Chase Building),
Debbie Dalton (Maywood), Christine Leftwich
(Lincoln Center), Ken Franz (Chicago South), Tysdg
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REACTOR SERVICES WORKING

ON TRAVEL AGREEMENT
Local 15 Business Representatives Dx
Sergenti and Bill Phillips, with assistance frg
Stewards Tom Marshall and Lou Lakota, hg
been meeting with Labor Relations to attempt
draft a Reactor Services Travel Agreement.
have gathered issues from various members in
work group and are working towards resolving
many of them as possible.
The last meeting was held January“2®ith
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much of the discussions revolving around creating

a common work schedule that is satisfactory)
both parties. Site Stewards will be updated
progress and future meeting dates.
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Smith (Chicago North), Celeste Williams
(Libertyville), and Corina Zamudio (Joliet) 1

LOCAL 15 AND MWGEN

MAKING PROGRESS

There have been a couple of meetings V
MWGen and the Local on two of the thr¢
remaining issues from the CBA extension, 1
Reduced in Force (RIF) Laborers that wg
Mechanics and an accelerated progression
Equipment Operators and Coal Plant Operators

The last meeting on both of these issues
held on January 21, 2010. The meeting inclu
Mark Mikulka, Jan Danca, Dave McKean, a
Brad Petrella for the company and Busing
Representatives Doug Bedinger, Doug Vedas
Crawford Chief Steward Eddie Hunt.

A draft memorandum on the acceleraf
progression was discussed and there are only g
minor issues to complete.

The RIF Laborers issue is also close
completion, again, with a couple (
“philosophical” items to be worked out.

We are still waiting to meet on the overtin
problems but we have had many conversationg
the problems.
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Char White, Christine Watkins, back row (I to r)

E Board President Jerome Plant, President/Busingss

Manager Dean Apple, Debra Williams, Wayne Baker,

Sam Jones and VP Terry McGoldric
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2010 ELECTRICAL WORKERS
MINORITY CAUCUS 20 ™
ANNIVERSARY ANNUAL

LEADERSHIP CONFERENCE

The Electrical Workers Minority Caucus wza
held January through January 17in Portland,
Oregon. In attendance were President/Busin
Manager Dean Apple, Vice President Te
McGoldrick, Business Rep/Organizer Charlo
White, Recording Secretary Christine Watki
Executive Board Chairman Jerome Plant, Stew
Sam Jones (Physical/Mount Prospect), Stew
Wayne Baker (Physical/Chicago North) and De
Williams (Clerical/Midwest Generation).

The theme of the conference was “The Cour|
to Lead — The Power to Make a Difference”. O
350 Delegates attended the conference represq
by IBEW Locals from all 50 states and Cana
The highlight of the conference was the
community service/habitat projects in which t
delegates eagerly volunteered.  The projq
included feeding the homeless at various home|
shelters, helping to stock food pantries, painti
electrical work for  seniors, mentorin
disadvantaged youth, and many other acts
kindness from our delegate volunteers.

The conference also featured an array of g
speakers and educational workshops.

Charlotte White is currently a EWMC Executi
Board member and was re-elected during
conference to a second three year term.
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LOCAL 15 MEMBERS TO VOTE ON

OHT AGREEMENT
Local 15 and ComEd have reached a tentative
agreement for the Overhead Transmission Group.
President/Business Manager Dean Apple called
for special meetings to explain the agreement to
the affected members before the vote is taken.
The voting will be done by mail ballot and the
ballots are due and will be counted on February
19, 2010.
“This is a good agreement for the members and
the future of our Local,” President/Business
Manager Apple said, “it expands the work of qur
members.”
Some of the highlights of this agreement inclide
the following:

It is a three year agreement
Creation of new titles, Lead Crewleader
and Crewleader Planner
3. 1.5% additive

4. Expanded O & C work jurisdiction and

clarifications
5. 10 hour work week (pilot)
6. Commitment to return helicopter work

N =

Ballots were mailed Friday, January 29, 2010.

The negotiating committee strongly
recommends a “YES” vote.
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NO EMERGENCY IS SO
GREAT
THERE IS NOT TIME TO
WORK SAFELY

Congratulations Sister White!!

2

ZION DECOMMISSIONING

TALKS TO RESUME

Local 15 has been contacted by Exelon that
Energy Solutions is interested in re-commencing
discussions regarding Zion Station’s
decommissioning.
The first meeting has been scheduled |for
February 18 between Exelon and Local 15. These
discussions were put on hold around October of
2008 due to lack of funding available to pay for
the decommissioning. Additional information will
be supplied as it becomes available.




FOSSIL DIVISION HAS SAFETY

GOING IN RIGHT DIRECTION
Will County reaches another milestone, Kincaig
completes another year
The fossil stations had a good 2009 in the afeja
safety. Leading the way are Kincaid and Will
County Stations.
As of January 17, 2010, Will County Statipn
members have gone ovewo years without any
injuries (OSHA Recordable, DART or Lost Time
Accidents). The station celebrated this
achievement with a dinner on January 26, 2010
Equally notable is Kincaid Station]s
achievement ofLl037 dayswithout a Lost Time

Accident (as of December 31, 2009). Kincaid has

not had a LTA since January 8, 2007, completing
two calendar years (within days of completing
three calendar years) without a LTA.

Crawford Station members should also be prqud,

they have completed over two years without a
LTA.

As of mid-January 2010, Powerton and Fjsk
have both gone over a year without a LTA.

When looking strictly at OSHA Recordable
accidents, Will County is a great example. They
have completed over 720 days without an OSHA
Recordable. Following in a distant second| is
Crawford with over 300 days since their last
OSHA Recordable.

These records didn’t happen by mistake. Itdake
a lot of effort, communication and teamwork [to
keep accidents from happening. Let's keep
working together and continue improving so that

each one of us can go home to our families at|the

end of the shift.
Our goal is NO ACCIDENTS in 2010!

MWGEN LOCKOUT UPDATE

The latest information from Tom Porter and the
NLRB on finalizing the lockout is that he expegts
to close things out by the end of March or April.
The final amount of money left in the “pot” |s
still up in the air. Any uncashed checks will have

to have a stop payment put on them and then hew

checks will be written and the money disbursed to
the affected members.

IF WE DON'T STAND
TOGETHER, DO WE

ROCKFORD UNIT MEETING TO
INCLUDE EDUCATION ON

WORKER'S COMPENSATION

Horwitz and Horwitz, a major personal injufy

law firm in lllinois, will be attending the Rockfdr
Unit meeting on February 11, 2010.

They will give an educational presentation gnd
answer questions dealing with worker'’s
compensation. A couple of the topics to |be
covered will be the proper way to fill out accidgnt
reports and your rights to seek medical attention
from a doctor of your choice.

Learn how to protect your rights under the law.

BAPP---USE YOUR RUBBER
For safety’s sake!

The use of only a few rubber goods or| a
complete lack of rubber goods on a job is an|at-
risk behavior that can lead to a serious injurjne T
BAPP teams have started to see an increase in this
at-risk behavior thru our observations. Rememper
to use an adequate amount of rubber goods to
enhance your safe work zone. If you need more,
STOP the job until they can be obtained.

Make a commitment in the New Year
to focus on safe behaviors
on all jobs.

REALLY STAND A CHANCE? 3

MWGEN CAPS YEARLY TUITION

REIMBURSEMENT

MWGen has notified Local 15 that they 4gre
instituting a “cap” on the amount of money they
will pay to an individual under the Educational
Reimbursement Program (tuition reimbursement).
The annual cap will be $10,000. No Local {15
member has hit this cap yet but a MWGen
employee did have a $70,000 tuition bill, which|is
one of the reasons for this new rule.




ATTENTION ** ATTENTION
FEBRUARY 2010 UNIT MEETING SCHEDULE FOR
PRESIDENT/BUSINESS MANAGER DEAN APPLE

&

VICE-PRESIDENT TERRY McGOLDRICK

(President/Business Manager Apple only)

Powerton Unit Meeting
PACE Hall
Third and McLean Street
Pekin, Illinois
February 3, 2010 - 4:00 p.m.

Dixon Unit Meeting
Dixon American Legion
1120 W. First Street
Dixon, lllinois
February 4, 2010 — 6:30 p.m.

Kincaid Unit Meeting
South Fork Township
124 Central Avenue
Kincaid, lllinois

February 10, 2010 — 3:45 p.m.

Rockford Unit Meeting
Local 364
6820 Mill Road
Rockford, lllinois

February 11, 2010 - 6:30 p.m.

ComEd/Exelon Job Posting
Hotline
1-877-739-3566

or

Physical---630-684-3425 ext. 1123

or

Clerical---630-684-3425 ext.1121

kkkkkkkkkkkkkkkkkkkk

OHS Telephone No.: 1-800-558-0039

OHS Fax No. 1-815-458-7699

New Members from the Joliet Unit Meeting, Don Hal
Brian Henderson, Andy Johnson, Greg Smith ang
Tracy Ericks




REMINDER - CLERICAL BID

GROUPS ELIMINATED
As previously communicated in a spediMITY
on January 1%, 2010, the clerical bid groups we
eliminated. This means employee placement
the seniority list will be determined entirely |
seniority, regardless of job title. Eligibility fo
open positions will no longer be limited f{
employees in those job titles immediately bel
the position being offered. Instead, open positi
will
position(s) currently being offered, based on th
seniority date.
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These changes will be reflected in the langugpge

contained in the upcoming revision to t

Collective Bargaining Agreement.

A NUCLEAR EMERGENT TRAVEL

AGREEMENT IS IN THE WORKS
Local 15 Business Representatives
Sergenti and Bill Phillips have been meeting W

ne

Dave

ith

Labor Relations to attempt to draft an Emerggnt

Travel Agreement to non Local 15 sites.

In the past, when these sites have asked
emergent travelers we have had to try to quig
reach an understanding on how we would
Local 15 employees to these sites and addres|
associated travel issues. Both parties agree t@g
need an agreement in place that will establis
method to quickly get Local 15 employees to th
sites when they are needed.

The last meeting was held on Januaryf 2dth
progress being made toward getting a d
agreement to work from in the next meeting. Yq
site Chief Stewards will be informed of progress
we work towards signing an agreement.
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DOMINION EXCEEDS

UNITED WAY GOAL
---Raises $2.42 million---

As a Company, Dominion had a 2009 United

Way goal of $2.4 million.
Local 15 members at Kincaid Station,
exceeded the goal by raising $2.42 million.

Our members donated $18,239 to help
United Way agencies continue to provide esser
services in their communities.

President/Business Manager Dean Apple st;
that he was “proud of our members for th
generosity and thanked all of our members

Thanks in part to tf
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CONTACT NUMBERS

Local 15 Office: (630) 515-0381
Local 15 Fax: (630) 515-0835

www.ibewlocall5.org

safety@ibewlocall5.org
OSHA (630) 896-8700

+++++++++++

IF YOU MISS WORK FOR
OVER THREE DAYS

Contact one of the following:

OHS (for Exelon/ComEd/BSC)
800-558-0039

Sedgewick(for MWGen)---866-925-6789

AMERICA WORKS BEST
WHEN IT SAYS UNION YES!

for

their donations in these trying economic time

CLERICAL LATERAL AND

DEMOTION PILOT PROGRAM
On January 1, 2010, Local 15 and ComE
reached agreement on a 2-year pilot program
clerical employees to allow for increased demot|
and lateral opportunities, based on seniority.
pilot program provides for demotion and late
rights for all clerical employees (once they ha
completed two consecutive years in their curr|
position), whereas previously only certain |
titles were afforded these rights. Additionall
lateral rights have been expanded under
program to allow for movement from departmg
to department within the same location (wher
previous lateral movement was restricted
movement to another geographic location) 4
allows for lateral movement to a different jobeijt
so long as the wage-rate time-step schedule ig
same.
Job postings will continue to be handled in
same manner in which they are currently hand
with first consideration given to employees bag

on seniority
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LOCAL 15 MEMBERS CELEBRATE DR. MARTIN LUTHER KING JR .HOLIDAY

Twenty Local 15 members from Powerton Statidelm@ated the national holiday January 18 by attegndi
luncheon in Peoria, lllinois. These members joioeer 1500 other people of all ages, races anliaifins to
remember Dr. Martin Luther King Jr. and the iddadsstood for. As the crowd enjoyed good food, theye
entertained with a performance by a local choir.

Following the choir’s presentation, the keynspeaker, Dr. Benjamin Carson, gave an inspiratispaéch.
Dr. Carson is a professor of neurosurgery, oncqlptastic surgery and pediatrics at Johns Hopkaie8! of
Medicine in Baltimore. He is a world renowned remurgeon that is probably best known in medicadi$ie
for his work to separate Siamese twins. He waslwed in the first completely successful separatibtwins
joined at the head, facing opposite directions.

Dr. Carson talked about his challenges in lf@wing up in poverty in Detroit, being raised byrnather
with a third grade education. His mother instiletbve of books in him and taught him the futilitf/people
feeling sorry for themselves. Dr. Carson alsouised some of his successes but stressed thainefadnre,
you can learn from what went wrong.

After the luncheon, many of the people in ateera hit the streets, joining in a march and patadesep
the dream alive.

DON'T FORGET TO VOTE!
Primary is February 2, 2010
We want to encourage our members and their
families to get out and vote in the 2010 primayy.
Historically, voter turnout is low in all primaries
but especially low in non-presidential electipn
years. That makes it more important for Uniong to
get their members out to vote and, since there| are
less voters, it is almost as if your vote carriegen
weight. An example of this is if 9000 people vagte
in a “normal” primary and 3000 of them are Unipn
members (and their families), then 33% of the

votes cast are from Union households. If the same Local 15 members Brady Sain (back left) and Ric
3000 Union people vote in a “non-presidential” Sarff (front right) donate blood at one of Powerton
primary with a total of 6000 people voting then station’s regular blood drives. The blood drives a
Union households have cast 50% of the ballpts, supported by station management and organized py
which could help get ‘labor friendly’ candidates Local 15 member Jeff Lyi

elected. LOCAL 15 MOURNS THE LOSS OF

The IBEW has endorsedan Hynes for

Governor of lllinois andTerry Link for Lt. THE FOLLOWING ACTIVE

Governor. These candidates earned these _ N!‘EMEEERS _
endorsements by historically supporting labor wjith | Brother Michael “Mike” Kerns, Unit Operatof
their actions and voting records. Kincaid Station

Another important race is President Obama'’s |old o
U.S. Senate seat. The lllinois AFL-CIO and the | Brother Robert Kevin “Bob” Hawke, Overhee

\d

dit

IBEW have endorsedlexi Giannoulias for this Crewleader, Libertyville
seat.
The following is a partial list of some of the Sister Norma Rodriguez, Customer Cre

other AFL-CIO endorsed candidates: Representative, Revenue Management
Treasurer-Robin Kelly (D) o
Secretary of State-Jesse White(D) Brother Brandon Stonionis, OHT Group, Northg
Attorney General--Lisa Madigan (D) Region

Please see the IBEW LOC&| 15 WebS|te fOI’ a ||S of Our thoughts and prayers are W|th a"

the rest of the endorsed candidates. 6 these members’ familie




DOT BANS TEXTING BY TRUCKERS
PENALTIES OF UP TO $2,750

The U.S. Department of Transportationannounced a ban on texting and the use of handiedighones
by drivers of commercial vehicles, effective immaddly, with violators subject to civil or criminpkenalties
of up t0$2,750.

The federal guidance to expressly prohibit textivas announced by Transportation Secretary Relphd
and Federal Motor Carrier Safety AdministrationetiAnne Ferro. The action is not a new regulatishich
could take years to put into effect, but insteaa issult of the department’s interpretation oixg rules.

"I've directed the Federal Motor Carrier Safagministration, led by Administrator Anne Ferro, use its
existing authority to prohibit commercial truck abds drivers from texting while driving, using angndheld
cell phone or other device that takes a drivetenéibn off the road," said LaHood.

The move has been anticipated since last Octolleen LaHood said the department is committed
reducing distracted driving. "Our regulations viiéllp prevent unsafe activity within the cab," siefro. "We
want to make it crystal clear to operators andrtbgiployers that texting while driving is the typkeunsafe
activity that these regulations are intended tdtib."

LaHood has described distracted driving as somalt epidemic. Researchers at Virginia Tech fotimat
truck drivers who send text messages on a cellg@loa abou23 times more likelyto get into some type g
crash or near-miss than drivers who keep their epebe road. A report last year by the Pew Rebe@emter
said that a quarter of U.S. 16- and 17-year-olds Wave cell phones text while driving, and almasif lof
Americans between ages 12 and 17 have been invbare the driver was texting.

The trucking industry generally applauds th@rfto restrain reckless driver behavior. Many tiealready
restrict cell phone use by drivers in the cab. Aheerican Trucking Associations has told Congress ROT
that it supports banning the use of hand-held mleat devices, including texting, while a vehicteim motion.
As a member of the Owner-Operator Independent BFi¥esociation, saidAll drivers need to put safety
first and fully focus on operating their vehicles.'

GOOD LUCK BROTHER DAMATO

It all started on 6-8-1970, the day
Commonwealth Edison hired fresh faced Donald
Damato second generation Commonwealth
Edison. Little did we know Don would become
one of the most respected and revered SSC Crew
leaders around. The then IBEW Local 1441 was
also unaware that hired on that day was a man|that
would one day emerge as a tireless advocatg for
the Union, Sub Station Construction and his fellpw
Union members.

For the better part of four decades, Don has hee
an Advocate for the Union, Steward and Chief
Steward working endlessly to ensure the members
of Local 15 received fair treatment. Don

always available for the members and served on
several committees. Some of the recent Brother Don Damato at work
achievements are the SSC and NHG package, |Don
was a major influence in demanding proper Valtin

reporting in SSC something that was non-existent SENIORITY LISTS

in years past. _ Don’t forget to check the Local 15 website
All of us at Local 15 would like to say thanks | make sure that your service and seniority dateg

and wish Don a very healthy and happy retiremg correct

OUR WORK 7 OUR PEOPLE
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SAFETY COUNCILS
The joint Union-Management ComEd/BSC
Safety Council Revitalization Team has nearly
finished their presentations to employees achoss
the system. They split into four teams to cover|all
the departments at the various reporting centers.
Over two-thirds of ComEd BSC employees have
attended the presentation as of Janualy 27
Changes to the existing council process were
explained to employees. The structure will inclyde
the VP level to address functional concerns and a
cross-functional level to address interdepartmenptal
concerns at shared Reporting Centers.
Union members are Pat Zechman, Customer Call
Center; Emilio Cabrera, Supply; Ross DuMonte,
OH; Jim Goodson, OH; Terry Hinkel, SSO; Adam
Miles, SSG;; Mickey Reynolds, Meter Reading;
Keith Smith, F&MS; Mark Till, SSC; Rand
VanDeursen, UG; Terry Sheridan, Local 15.
management squad consists of Denise Perry,
Legal; Jose Andrade, External Affairs; Joe David,
Safety; Jeff Gengler, Contract Mgmt; Gerald
Green, Meter Reading; Dan Kowalewski,
Regulatory; Greg Link, Safety; Bob Mazzorle,
Meter Reading; Mario Mendoza, Fleet; Vinge
Ransom, DSO; Elton Richards, EC&M and Tgm
Stutzman, SSG. The rank and file presenters fogund
themselves in the unnerving situation of speaking
to an audience for the first time. Their message is
that the changes address the problems. [The
Councils can be effective if the affected workers
are involved.
Safety Concern Sheets will automatically essu
Condition Reports. Concern resolutions will
entered in the Passport system. Only Chairpersons
and Recording Secretaries will be able to close a
Concern. Previously, some concerns were cldsed
by unknown parties.
The Council will communicate with Concernfs
originator to ensure the concern is properly
addressed. The Team has worked with {[the
Training Department to develop training
effective meetings and the new Concern process.
An Oversight Committee, consisting of Local
Vice-President Terry McGoldrick, A Local 1
Business Representative, ComEd/BSC Safety
Vice-President and a Safety Professional will tr
meetings, attendance and resolutions of Concelns.
Next, the Team will review the existing Councjls
and members. New Councils will be started where

PERSONAL PROTECTIVE

EQUIPMENT
The review of ComEd procedures on Persqgnal
Protective Equipment (PPE), which started ag a
result of the Safety Rule Book rewrite and
correctives due to injuries, is progressing. The
ComEd procedure has been revised to simplify|the
requirements.
The procedure will be listed as the specifiktas
and equipment rather than broad categories| by
department. A chart attached to the procedurg is
also being simplified.
Experts from FR clothing supplier Tyndale
briefed the PPE Review team on proposed changes
to NFPA 70E and OSHA 1910.269 requirements.
An industry wide trend is Hazard Risk Category 2
(HRC2) clothing as the outer layer for most tasks
performed by electric distribution workers. OSHA
states, in part: “the employer shall ensure thehea
employee who is exposed to the hazards of flames
or electric arc does not wear clothing that, when
exposed to flames or electric arc, could increpse
the extent of the injury that would be sustained|by
the employees.” NFPA is the standard for FR.
The revised matrix will clear up discrepancies
between different regions and classificatigns
regarding FR clothing. The appropriate PPE will
be determined by the hazard. Distance fromp a
potential arc will also be included in the chareT]
hazard is dependent on the task, equipment angd the
potential arc hazart

WORKING SAFELY, ALWAYS
A GOOD IDEA!

none existed. Local 15 will appoint Bargainir
Unit members to Councils as needed. 8

METER SHOP STEWARD

TOM RUMSEY
Brother Tom Rumsey has stepped forward tg be
the new Steward in the System Meter Shop. He is
filling the vacancy left by Brother Greg Cooper,
who is retiring after thirty-three years of
employment with ComEd.
The System Meter Shop is located in the
Commercial Center. The shop tests, repairs, jand
calibrates various types of meters used on |the
ComEd system. The shop also serves as hub to
distribute the meters to Stores facilities in the
Regional Reporting Centers.
Brother Rumsey is well regarded due to his
thirty years with Commonwealth Edison, twenty
years as a Meter Mechanic, Safety Council wprk
and his prior service as a Union Steward.




