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LOCAL 15 MIDWEST
GENERATION MEMBERS VOTE

YES TO EXTENSION

On August 13, 2009, six members of Local
led by Recording Secretary Sister Chris
Watkins, met in the Local 15 office to tabulate
ballots voting on a twgear extension for tl
Local 15/Midwest Generation CBA.
President/Business Manager Apple selected
members from across the stations to help coul
votes. After the tallying was complete,
members working for Midwest Generat
overwhelmingly voted to extend the curren
CBA until December 31, 2011. The following
are the results of the votir

YES---388 NO---43 VOID--18

These figures represent 63% of the membe
sending in a ballot with just over 86% of
voting members sumpting the Union and votir
yes. “We are happy with the results of the
and think it was a good decision to extend
CBA in this type of economic climate,” sta
President /Business Manager Apple.
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Midwest Generation Ballot counters weréq(Ir) Dave
Carroll Sr., Manuel Quesada, Christine Watkins

(Recording Secretary), Delene Lamb, William Baug
and Mark Jaslowski
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(Picture above is the back of T-Shirt.)

UNION SHIRT GIVEAWAY!

Since his election, President/Business Mar
Apple has been taking a very close look at &
the Union’s expenses. As part of leisst cutting
efforts, President Apple paid off the mortgage
months early, saving Local 15 thousands of dc
in interest. After doing this, President Ag
approached the Executive Board about d
something special to celebrate this occasion. .
then, there has been a lot of work done sele
an appropriate “memento” to celebrate cut
costs and paying off the building. With
support of the Executive Board, a shirt was ch
to be given to each member to celebrate and
promote and show pride in Local 15.

There will be a post card sent to each mem
home asking their size and choice of long slee
short sleeve.This postcard must be returned b
the date on the card for the member to recei\
a shirt. Once the shirts are readthey will be
sent to the Local 15 office and the Business
will set up a time and place for the member
pick up their shirt. This may be at the mon
Unit meeting or at a station or reporting location

Watch the UNITY for more information and

watch the mail for your postcard!




LOCAL 15

SCHOLARSHIP AWARD

There were a total of 75 Scholarship Av
applications turned into Local 15 before
deadline of July 31, 2009.

The Scholarship committee met on August €
was surprised with the number of applicati
Their initial intent was to go over the applicat
and select the ten winners in one meeting. D
the quantity of applicants, @hdidn’t happen. Tt
selection committee has scheduled more dat
continue going over the applications and to s
the first ever IBEW Local 15 Scholarship Aw
winners.

President/Business Manager Dean Apple
very happy with the response fno the
membership and stated that “it looked like
Scholarship Awards were something the L
should have considered for many years”.

Scholarships will be awarded on
September 14, 2009

BE SAFE -- NOT SORRY

NUCLEAR OPERATING

AGREEMENT TALKS COMMENCE

On August 14, 2009, Nuclear Busir

Representatives Dave Sergenti and Dave M
held the first meeting to discuss the Nuc
Operating Agreement with the Company.
The purpose of this initial meeting was to set
tone for the upcoming negotiatioby exchangin
each sides areas of concern, schedule 1
meetings and establish who will be participa
for each side.

The Company list, not all inclusive, inclu
Initial License Training (ILT) Certificatic
checkpoint, relief week utilization dn work
schedules. Local 15 presented some of their i
as well. Those included schedule alternatives
brigade and Hazmat premium, paid turnover t

ILT class structure and vacation day allocation.

The next meeting will be scheduled in
August or early September and will includ:
Local 15 Operations department represent
from each site.

CLERICAL REORGANIZATION

DISCUSSION

On August B, Exelon Nutear hand delivered
Local 15 a notice to realign the repori
relationship of the Operating Clerk Hinancial &
the Nuclear sites and Cantera. Currently
Operating Clerk 1l reports directly to the ¢
Controller. In the future the Company wouldve
the Operating Clerk 1ll report to the Recc
Manager. Therefore a meeting was held
Business Reps Dave Sergenti and Dave Mulls
discuss the proposed change. The Company
the reason for this needed change was to alic
Business Ops gartment and provide mc
adequate coverage for timekeeping funcl
during vacations and other absences.

This will change upgrading opportunities to
timekeeper position. Instead of using the Trai
department clerical group, the upgrade w
come from the Records Management work gr
This will eliminate any upgrade possibilities
three of our nuclear sites and greatly rei
potential upgrades at the other two sites. Loc:
proposed alternatives to this proposal, whicl
Company will tale under advisement. Furtl
discussion will take place over the next few wi
concerning this issue. Implementation of
reorganization is scheduled for early Octt
2009.

Watch the UNITY for further details

TRAINING CONTINUES FOR

BUSINESS REPS

“You can never know too much,” sta
President/Business Manager Dean Apple a
scheduled a two-day trairgn session for tt
Business Representatives. All the Reps, ¢
with President/Business Manager Apple spent
days in Naperville learning different negotiat
techniques, a way to quickly calculate what s
“offers” are worth, and various tactics dugi
negotiations. The training was presented by E
Lillie, an exUnion Business Agent, lawy
arbitrator, negotiator and instructor from
University of Michigan.

The seminar discussed how and when to
packaging proposals, how to avoid imspas
bargaining in good faith, as well as NLRB cha
and the different kinds of strikes and job acti
It also discussed the most effective size
makeup of negotiating committees.




BIG SHOW OF SUPPORT FOR

MIDWEST GENERATION

Local 15 showed up in force to show suppor
MWGen’s environmental control efforts.
Thursday, August 20, IBEW Internatio
Represetative Joe Davis, President Busir
Manager Dean Apple, VP Terry McGoldrick, i
Business Reps Doug Bedinger and Doug V
joined Joliet Station’s stewards and the rest e
membership to help celebrate the succe
installation of mercury controls.These contro
are some of the first mercury control systems
installed at power plants in the U.S.

At Joliet Station, a celebratory breakfast
held with Edison Mission Group CEO F
Litzinger giving a short talk on the benefits t@
envirorment of the new installation. A few of 1
dignitaries at the celebration were Congresswc
Debbie Halvorson, U.S. Representative for thd 11
district of lllinois, A.J. Wilhelmi, State Sena
from Joliet. Doug Scott, Director of the lllin
EPA, and Doug McFarlan, EME Senior VP.

The next stop on the day's agenda w:
luncheon at Will County Station, also to celek
the installation of mercury controls. Presic
Apple, VP McGoldrick and Brother Bedinger
attended along with EMG CEO Litzingeanc
Senior VP McFarlan.

“The fossil stations are important to Local
and we want MWGen to know that this is oni
the many areas where we will all benefit fi
working together,” stated President Apple.

President/Business Manager Dean Apple, VP Terry
McGoldrick, IBEW International Representative Jog

Davis and VP Operations John Kennedy at Joliet
Station for the celebration of the installatiomefv

State Senator from Joliet, A.J.Wilhelmi, speaktt®
employees at Joliet Station

U.S. Congresswoman Debbie Halvorson discusse
an issue with a Local 15 member

mercury controls 3

Edison Mission Group CEO Ron Litzinger gives a
brief, simplified explanation of the new mercury
control systems at Will County

S



*kk ATTENTION  *rkxkkskskkkkbhkdrkkrrsk ATTENTION ***
SEPTEMBER 2009 UNIT MEETING SCHEDULE FOR

PRESIDENT/BUSINESS MANAGER DEAN APPLE
&
VICE-PRESIDENT TERRY McGOLDRICK

(President Apple & VP McGoldrick will attend)
Powerton Unit Meeting
PACE Hall
Third and McLean Street
Pekin, lllinois
September 2, 2009 - 4:00 p.m.

(VP McGoldrick ONLY)

Dixon Unit Meeting
American Legion Hall
1120 W. First Street
Dixon, lllinois
September 3, 2009 - 6:30 p.m.

(President Apple ONLY)

Elmhurst Unit Meeting
EImhurst American Legion
310 W. Butterfield Road
Elmhurst, lllinois
September 3, 2009 - 6:30 p.m.

ATTEND YOUR LOCAL UNIT MEETINGS - GET THE FACTS NOT THE RUMORS

THANK YOU TO ALL

LOCAL 15 MEMBERS!

The following is the text of the handwrittentéa
Local 15 received from the Director of the Loy
University Medical Center burn unit:

On behalf of the entire Burn Center team
Loyola University Medical Center, please exte
out most heartfelt gratitude to your Unic
colleagues for their thoughtfulness in giving us
blanket warmer. It is an incredibly helpful pie
of equipment that helps the nurses be able
keep our burn patients more comfortable.

More than ever, in these tough economic tin
we rely on the generosity of donors to enha

our mission. Please know that we value
appreciate your friendship.

With our warmest regards, Employees of the Loyola Burn Unit thanking

4 Local 15 and ComEd




PRINCIPAL FINANCIAL GIFT GIVE -

AWAY DRAWING SCHEDULED
With over 800 postcards received, Local 1
going to hold the drawingfor the Principe
Financial Gift GiveAway at the October 7, 20
Joliet Unit meeting. This drawing will be helc
the American Legion Hall in Joliet at 6:30 p.m.
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CHANNAHON HOSTS

“TOUCH A TRUCK” DAY

On Fridy, July 30, the Village of Channal
played host to “Touch A Truck®. ComEd supp
an Overhead Transmission bucket truck, an .
and a helicopter. Some of the other vehicles
were there were a UPS truck, fire tru
ambulances and, of courseadtors! This evel
was an opportunity for the youngsters and
young at heart, to look at and sit in the diffe
kinds of vehicles that are used in everyday |
Local 15 members were on hand and gave ric
the buclet truck to potential IBEW members
the company helicopter flew circles overhi

Two potential Local 15 members, Chase and Ryla
both feisty two year olds, join Joliet Overheadé&Zhi
Steward Jim Srygler in the bucket trt

MIDWEST GENERATION CBA
With the membership’s ratification of a two
year extension to the Collective Bargair
Agreement, the Union and the Cpam)
committed to meet and discuss changes to
areas; a possible paid lunch for fuel hand
faster progression for Operators and a proce
promote any RIF’'d Maintenance or Operators
are currently Laborers. There is a meeting s

LOCAL 15 CONTINUES TO PRESS
FOR MEETINGS ON FUTURE OF

NEW BUSINESS DEPARTMENTS

During the last few weeks, Busin
Representatives Terry Cagney and Ron V
have een urging the New Business Departm
to schedule meetings to outline the direction
departments will be taking at the end of the
deployment period scheduled to expire on or ¢
November 5.

The main issues are whether the New Bus
organization will revert back to separ
Residential Design and CIPA Departments or
single department handling both functic
Regardless of the final structure, what are
foreseeable staffing needs for General Se
Representatives, New Constracti
Representatives and Construction Order C
that will be required and the staffing processes?

The parties are planning to meet during the
two weeks of September at the latest.

Adding to the urgency of these talks are
company plans tacontract out several proje
beginning this fall that our members are abl
perform, including those affected by the 1
business downturn. Those projects include:

Migration of approximately 900,000 pc
transformer and wire symbols from tt
current ‘rastor’ image into the CEG
database. (See AugugNITY).

Data entry of more than 1.1 million lir
of Pole Information into the CEG
database. (See AugugNITY).

Updating transformer numbers and t
associated meter numbers into the syste
Updating/researching mailing addresse
Returned Malil for their correctness.

All four of these projects involved wc
previously performed by Local 15 members
management determined several years ago w
longer necessary to perform. Now it is adthi
priority” item.

OUR WORK,
OUR PEOPLE

Septembr 21 to discuss the Laborers promot
and we will soon be scheduling the other meetirn

9%

IF WE DON'T STAND
TOGETHER, DO WE
REALLY STAND A CHANCE?

re

m.



UNDERGROUND PROCEDURES COMMITTEE
Local 15 VP Terry McGoldrick and Tim McGuire aponsoring a group of employees to get togethd
discuss Underground procedures and work practitésmbers were picked from every barn in the com
to participate in this endeavor.

The following are the Union members in this group:

Terry Sheridan (Business Rep), Steve GonzalezofA)

Mark Shaulis (Rockford) Mark Moeller (Mount Ppesxt)
Chris Guimon (Elgin) Randy Vandeursen (Ltipeitle)
John Imberger (Skokie) Paul Bakke (Joliet)

Dan Tomkins (University Park) alfo Medina (Maywood)

Paul Collins (Bolingbrook) Kevin Kladiva (Glenbard)

Mike O’Connor (Chicago North) KiSedrick (Chicago South-alternate)
Mike Sum (Transmission) Kenny Jones (Chicago South)

Al Stobbe (Crystal Lake) Dave Dapkus (Bolingbrook)

The following names are the management members ihe group:

Tim McGuire (Vice President) Elton Richards(Southern Division)
Bill Sullivan (Chicago) Al Seidel (Chicago)

Bob Shuttleworth (Training) Joe David (Safety)

Linda Rhodes (Safety) Dave Holman (Safety)

Russ Fiorre (Bolingbrook) John Vargas (Glenbard)

Ernie Sanchez (Transmission) Scott Burns (Transmission)
Rommell Noguera (Libertyville) Pete Tyschenko (Engineering)

Bring your questions and concerns to one of thesemmittee members.

Picture above:

The Fall of 2009
3 Phase Line School
Graduating Class from Rockford

Picture above: Joliet Three Phase Line School | G




HAVE A SAFE & HAPPY

LABOR DAY
The Officers and staff of Local 15 IBEW w

everyone a safe and happy Labor Day weekend.

It is a day established by the U.S. Congre:
honor workingmen and women in the labor me
for all of their hard work and toils throughout
year.

It is a weekend full of family picnics, «
togethers, parades and celebration. This
Local 15 members will be participating in t
Labor Day Parades. We have marched ir
Rockford Labor Day Parade for many years
will continue to partigpate this year. For the fi
time in recent history, Local 15 will
participating in the Springfield Labor Day Par:
joining our IBEW brothers and sisters from Lc
51 and Local 193 as they parade down the s
in our state capitol.

We nust also use the holiday to reflect bacl
the leaders of the early labor movement
contributed their blood, sweat and determina
and in some cases, their life to fight for
privileges of being a UNION member, such as
40-hour  workweek, OSHA, safety laws
ergonomic standards, etc.

“‘BE PROUD TO BE UNION”

*kk kkk  kkk  kkk k)%

SENIORITY LISTS
Don’t forget to check the Local 15 website
make sure that your service and seniority date
correct.

*k%

LOCAL 15 AND UFCW 881

REACH AGREEMENT

As many of our members know, Local 1
office staff is a Union represented workforce
is represented by the United Food and Comme
Workers Local 881. There are four ftilhe
office staff members and one part time member

President /Business Manager Dean Apple
VP Terry McGoldrick had to “switch hats” as tt
negotiated with the representatives from Local
on everything from wages to vacation time.
meetings, culminatedvith a tentative agreeme
on August 13. The membership voted and
agreement was ratified, resulting in new expire

date of June 1, 2012.

Local 15 Office: (630) 515-0381
Local 15 Fax: (630) 515-0835

www.ibewlocall5.org

safety@ibewlocall5.org
OSHA (630) 896-8700

ComEd/Exelon Job Posting Hotline
1-877-739-3566

or

Physical - 630-684-3425 ext. 1123

or

Clerical - 630-684-3425 ext.1121
* *  k  x  x  x x x *x %

SEPTEMBER UNITED WAY
KICKOFF SCHEDULE

Channahon ........................ September|3
Streator.......cooooveiiiiiiiins September 8
Mt. Prospect...................ues September|8
Skokie..........cooiinn, September .
Maywood Tech Center......... September 11
DCC..ooiiie, September 11
Bolingbrook..................... September 16
Glenbard.................ooenils September 16
Joliet........oooiiiiii September 18
Libertyville....................... September 18
University Park................. September 2
AUrora........ooovvvviiiiiiinn.n. September 22
Crestwood...........ccccoveunnens September 23
Crystal Lake..................... September 24
Bradley............oviieienn. September 25
Woodstock...................... September 29
Rockford..........c.ccovvvinnen. September
Freeport........coooviiiiiiiiinenne, October 1
Elgin.......coooo i October 6
Dekalb.......c.ooviiiii, October 8
DIXON...oiiiiiii i October 9
Chase Towers................... October TBA

SYSTEM WRAP UP WILL BE ON
NOVEMBER 20




NEW STEWARDS

Clerical
Gladys Negron has been appointed a stew:
the Oakbrook Call Center. Also, Annette Kis
has been promoted from steward to chief ste
and will primarily be representing the Oakbr
Customer Care Center and Commercial Center|

Physical

Local 15 also appointed Brad Gritt, Sam J
and Josh Weerda as new stewards. Brother (
main area of responsibility will be the Instrun
Maintenance Department at Braidwood Nuc
Station. Brother Jones is an Overhead Crewle
in the Mt. Prospect aredosh Weerda is the n
steward for the Meter Reading Departmen
Rockford.

LOCAL 15 BROTHER HONORED

Business Representative RonlWevas recentl
named Grand Marshall of the Rockford Labor
Parade. He was given this honor for his n
years of dedication and service to the Rock
Labor Day Parade. Brother Welte has |
instrumental in organizing Local 15’s participa
in the Rockford Labor Day parade. He has
been the Chairman of the Rockford Work
Memorial Day Committee for the past 13 years.

“The selection committee couldn’t have pic
a better, more deserving person for this hol
stated President/Busineddanager Dean Appl

Congratulations Brother Welte!

FACILITIES MAINTENANCE

LABOR/MANAGEMENT MEETING

On August 13, 2009, Local 15 Nuclear C
Stewards along with Business Represente
Dave Sergenti and Dave Mullen met v
company officials in the fat Labor/Manageme
meeting as delineated in the Facili
Maintenance Agreement.

Among the many topics discussed inclt
formalizing a training matrix for the work grot
the high turnover rate of employees in
department, overtime worked, amounbf
contracting done to date, backlog of work orc
savings to the company, clearance and ta(
issues and a brief discussion about grievanc
date.

The biggest concern centered around
clearance and tagging process. To date there
approvel clearance and tagging procedure in
for this work group. The Facilities Maintena
Agreement allows this work group to write i
hang tags necessary for facilities work only. S
the Company has failed to approve any proce
roughly 25% of thework can not be complete
The Company is currently awaiting the approvi
the Clearance and Tagging procedure.

Local 15 Chief Stewards attending the met¢
were Mike Ruder- LaSalle, Rudy PolliBresder
Jim Zink-Byron, Brian Daniel®raidwood an
Bill Phillips-Quad.

The next Labor/Management meeting i
scheduled for March of 2010.

Rockford Labor Day Parade
Grand Marshall
Ron Welte

WORKING TOGETHER

FOR SAFETY

The safety chairmen from each MWGen site
be having their quarterly safety meeting
Tuesday, September 1, at Crawford Sta
Some of the items they ilv be dealing witl
include safety committee training, finalizing
committee charter, and the PIT progress at
site.

Local 15 Safety Chairmen for MWGen are C
Grooms (Waukegan), Ismael Rodriguez (F
Mel Cirullo (Crawford), Steve Duran (Wil
County), Tim Edwards (Joliet), and Don Gors
(Powerton).

Get with these members to help with any of
safety concerns.




COM ED ANNOUNCES PLANS TO
CREATE NEW “REVENUE

LEAKAGE” DEPARTMENT

On August 12, 2009, President/Busil
Manager Dean Apple received notice, pursua
Article V, Section 9, of the company’s desire
create a Revenue Leakage Department.

According to reports to the Union afé, ove
the last few weeks Revenue Leakage manage¢
had been informing the workers performing
work through the summer that they were now
of this new, permanent department.

However, after discussions with Reve
Leakage management and assise from th
Labor Relations department, it was determ
that proper notice must be extended to the L
and subsequent discussions to deter
classifications, staffing processes, lines
promotion, overtime, upgrading and vacat
must occur first.

The Union has asked for a meeting to
scheduled to begin these talks, but one has
be scheduled.

* * * * * * * * * *
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Numerous Local 15 members employég
ComEd have inquired about the recent onsle
of memos and letters that some Superv
request employees sign. Generally, these cc
no management name or signature. A copy i
provided to the employee.

This is a reminder and a reaffirmatiadha
employees are not required, nor can the
forced, to sign these “Notice of Expectations
other letters of this type. Only legally requi
documents, such as CDL inspections or (
medical cards, have to be signed.

The notices speak for theslves. ComE
employees understand the basic expectatiol
their jobs; a signed paper is excessive
demeaning. Local 15 members are advise
politely decline, if they so desire, to affix tr
signature to such memos and letters. |
members suspethat these memos’ only purp:
is to pile it on if there is an alleged infract
sometime in the future.

OUTAGE AGREEMENT REACHED

FOR NUCLEAR
On August 18, 20® Exelon Nuclear and Loc
15 finally reached an agreement for the Fall :
refuel outages.
Key elements of the agreement include
following:

The agreement covers fall outage sites only
The outage duration is defined as break
breaker
One wok day per week will be compensa
at the double time rate for the follow
employees during the 6 on 1 off schel
week:
o Maintenance (MM, EM, IM)
o Nuclear Station Operators assig
to the Outage unit
o Equipment Operators
o Chemistry Technicians
o Radiation Protection Technicians
Nuclear Station Operators assigned to
online unit will be compensated double t
for all hours worked over eight for the first
last day of each week of the outage
Banking of differential overtime will [
completed for employees assigned to
online unit and those filling ERO roles.
Banked overtime hours will be offered wit
100 days postutage or will be subject
payment provisions.
Travelers will be paid Per Diem for 7 days
week
With the new agreementhye company will b
posting new travel postings.
After the fall outage season the Company
Local 15 will discuss the issues incurred with
fall outage agreement.

SEE YOUR CHIEF STEWARD FOR A
COPY OF THIS AGREEMENT

SUPPORT THE EMPLOYEE FREE

CHOICE ACT

The Employee Free Choice Act is a bill the
currently in Congress. This bill would help rem
barriers that prevent workers from forming unic
It also will guarantee workers a contract when
join a union. If you would like to show yc
support for this bill, you may do so by signin
petition at_http://freechoiceact.org/petition




UNDERGROUND SPLICER

GRADUATION

Seven new Underground Cable Splic
completed their training and apprenticeship
Friday, July 31, 2009 at the Melrose Park Trai
Center.

Ryan Haake, Nick Kopka, Marcus Mora
Jermaine Rivera, Sam Rodenbeck Sylve
Samuels and Matt Wagner have spent the las
years learning all aspects involved v
Underground work such as working in enclc
spaces, electrical theory, electrical distribu
systems, traffic control, ena@nmental concerr
and excavations. Cable Splicers perform -
work on poles, in trenches and manholes
vaults located under roadways and in buildi
The Splicers are qualified pole climbers
certified IDOT Commercial Drivers Licen
holders. TheSplicer apprenticeship is two year:
actual experience that commence after a n
day school.

Under the skilled guidance of Demonstre
Rick Gaines (CN), Al Kopp (Rkfd), John Ged\
(DVA) and Instructor Chuck Steck, the stud
have learned théine art of cable splicing. Cat
splices and terminations must be preci
installed to provide low resistance, suffici
insulation for the applied voltage and sect
sealed to prevent moisture intrusion. The v
must be performed and properly cdetpd tc
avoid potential cable failures that could ce
outages, damage adjacent equipment and,
importantly, injure workers. The conductors
copper or aluminum, insulated by polym
rubber or paper and oil, and covered in a pl
jacket or led sheath. The equipment is energ
from 120 volts to 34,000 volts. After hours
practice, a Splicer's hands acquire the “mt
memory” to build splices, terminations, bond
and joints that look as if they were manufact
by a machine.

Congratilations to the class as they join tl
subterranean brethren in the ceaseless ta
maintaining and repairing the aging infrastruc
that delivers electric service unseen througfr
hidden underground system.

NO JOB IS SO URGENT,
NO EMERGENCY SO GREAT
THERE IS NOT TIME TO WORK
SAFELY

Underground Splicers
Back Row (I to r) Sam Rodenbeck, Nick Kopka,
Jermaine Rivera, John Gedwill, Chuck Steck
Front Row (I to r) Marcus Morales, Matt Wagner,
Sylvester Samuels, Ryan Haake, Rich Gaines. N¢
pictured Al Kopp.

WORKING SAFELY, ALWAYS
A GOOD IDEA!
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ERRORS IN “ENTERPRISE TIME &
LABOR GUIDELINE BOOKLET FOR

TIMEKEEPERS " IDENTIFIED

On August 28, Business Representatives D
Mullen, Nuclear and Ron Welte, Commercial
with  Exelon Nuclear/BSC Labor Relation
representative Tonia Dietrick and ComEd Lz
Relations representative Theresa Strayer to di
several contractual violations contained in
recently issued ETL Guideline Booklet
Timekeepers.

The parties agreed the followingillwbe
omitted:

ABSNT code: Voluntary Time-Off

for CSRs. (Page 6).

.. .. unless the release is by mutual
agreement between the employee and
supervisor, in which case no allowance
will be paid. (Page 15, Line 5).

The company will explore creatiarf Code fo
ComEd Mutual Aid Agreement timekeeping.

The Union is asking that revised Booklets
distributed after the revisions are made.

—



SAFETY COUNCIL REVITALIZATION
President Dean Apple, \-President Terry McGoldrick and ComEd Vice PresiddRita Stols and Tim
McGuire inaugurated the team and are sponsorseoéffiort. Their aim is to make it easier and fasbe
those at risk by potential hazartb alleviate the hazards and complete their wiooke safely. The worke
know where there are opportunities to improve trend their coworkers’ safety.

In July, Local 15 and ComEd started a new efforteinvigorate, rejuvenate and renew thetj@afet
councils. During the Safety Rule Book rollts held across the system at the beginning sfydsar, man
guestions and comments concerned the Councils.| ldcenembers recognized that the councils hav
potential to reduce hazards and resolve concerrhi®wouncils were not as effective as they cheld

The joint team is looking at ways to improve toeincils’ structure, the Safety Concern resolupooces
and communications. Council members should be tablaise concernsom their fellow workers and he
to resolve the concerns before they become injar@scidents.

The Collective Bargaining Agreement in Ardidl, Section 1 provides for joint councils:

The Company will continue its present policycobperating with its employees so as to insure
that reasonable rules and provisions are madédasafety and health of employees during the
hours of their employment, and changes will bewdised with representatives of the Union
prior to being put into effect. Employees will compvith established safety and health rules
and provisions. Such rules and provisions shallyagniformly to all employees affected.

The Company and the Union will cooperate indbiblishment of joint safety committees on
a local basis. These committees will consist oegonal number of management appointed
members and Union appointed members who will nogetly at regularly scheduled intervals.

The Safety Council Revitalization Team is magdeotiUnion members Keith Smith, Emilio Cabrera,
Mickey Reynolds, Randy VanDeursen, James Goodsoss RuMonte, Mark Till, Adam Miles, Pat
Zechman, Terry Hinkel and Terry Sheridan. The mansnt team members are Greg Link, Denise
Perry, Mario Mendoza, Dan Kowalewski, Vince Ransé&tion Richards, Dan Brea, Todd Banks, Jose
Andrade, Bob Mazzone, Gerald Green, Michele Kadioth Joe David.

AMERICA WORKS BEST
WHEN IT SAYS UNION YES!

Front Row (I to r) Emilio Cabrera, Jim Goodsor
Ross DuMonte, Mickey Reynolds.

Back Row (I to r) Terry Sheridan, Adam Miles,
Terry Hinkel, Mark Till, Pat Zechman, Randy

) Vandeursen, Keith Smith
New IBEW Local 15 members, (I to r) Eric Maloney

and Jason Woodworth taking the IBEW oath at thg
Dixon Unit meetinc

1%
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